feer vy e fvafemem, gear
qo—fRER vy ffdear #eifeney, ge—s00014
BIHAR ANIMAL SCIENCES UNIVERSITY

P.O.-BIHAR VETERINARY COLLEGE, PATNA — 800014
\

RISHTR &+ G&I1—07 / 2026

fasie—16 /10 / 2026

ﬁmwﬁwﬁﬁmﬁmm,mmﬁwﬁmmm,wm
mmﬂaﬁwaﬁa%ﬁﬁ:rwﬁvﬁmqﬁa?@wﬁﬁﬁq?@ﬁﬂ?ﬁ
%WW%%@WW%W"W&HWW%IWW@
ﬁ?@ﬁmﬁaﬂﬁﬁ?ﬁﬁm@mwww.basu.org.inﬁm%mmmﬁl

mwmﬁﬁﬁmﬁﬁﬁr@mﬁéﬂmﬁm%—

Reafracm JeaEe 9 soTee o) 3 SR
( i s o L 25/11 /2026

gerafaa, fER g s fvafemem, gea ey (5:00 T SR TH)
H ugem 9 sifom Ry va

ﬂ—ﬁaﬁaqﬁa%%mwuﬁﬁma%mmﬁgﬁmmﬁmwﬁm
®rerel qem (Skill Test) / B ydIvrar g (e ) B e ¥ I b7 g
e 9 far SRAm, ﬁrrﬁﬁ?aﬁvmuﬂwsewww.basu.org.inwé@wmﬁl

Page 1|1



fasmos % R gy fae favaferer, vemr vd sivfg werst & i sy

1 | Bihar Animal Sciences University, Patna (Head Quarter) | H. Qtr.
2 | Bihar Veterinary College, Patna S BVC, Patna
3 | Bihar State Institute of Dairy Technology, Patna BSIDT, Patna
4 | College of Veterinary and Animal Sciences, Kishanganj | CoVAS,
= Kishanganj
5 | College of Fisheries, Kishanganj

CoF, Kishanganj




fer vy s fvafdenem, gemr
Wo—fER uy fafsen wefdeney, ves—s800014

BIHAR ANIMAL SCIENCES UNIVERSITY
P.O.-BIHAR VETERINARY COLLEGE, PATNA - 800014

ISR @1 E&1—07 / 2026

f&=ie—16 /10 / 2026

fag uyy e fvafdenem, ve simfa Rvafierdy Tenem, @ su@ s
Wﬁﬁa%ﬁmﬁzﬁﬁﬁmﬁ?—ﬁmﬁnﬁuﬁwﬁaﬁwﬁiﬁwwﬁgﬁﬁﬁw
W@Wmmmgumm@ﬁwm@m
d9vIge www.basu.org.in ¥ SISaE AT 9T Gadr 2|

fazafdencg J9drse 4 SOAdE o ©  SUR

(exafaiied / o7gediqa) w0 g AT WUH | 25 /11 /2026
gonifyd, R Uy e fAvefdemem, ger (5:00 95 IR TD)

drIfad § ugem o 3w Ry vd vy
1 UgdR U4 difear Rfda ) fRawofh
aifear Rfea 35%
&ftrst
STIRETOT
_ AR
5 2
w= B | £ %EEE%EW@'
[go E IE ;7 @ forg
B | F=
E- et
zg 7
T
1 | Ward 'BVC, Patna | 01 1
Overseer =
2 | Head Mali § BVC, Patna | 01 1
3 | Milk = BVC, Patna | 01 1
Recorder
4 | Fisherman CoF, 05 3 1 - - 1 - - 1-UR
Kishanganj ; i i

Page 1 of 11



Fifear Rida 35%
&fdrsr
S
@
g I/ g % E i
o
o | T 1 E o E &l Afeamait
12 ; .E £ | &R
T
E- qel &
£ |
L3R
5 |oT BVC, | 01 | 1 - . - 5 : > :
Assistant Patna &
<3 CoVAS, 02 1 - - % 1 * 5 -
o | Kishanganj
6 | X-Ray 3 CoVAS, | 02 1 g - 5 1 . ; .
Technician Kishanganj
7 | Pump CoF, 02 1 - - - 1 - - -
Operator Kishanganj
8 | Photographer - H. Qtr. 02 1 - - - 1 = = E
9 | Postmortem El BVC, 01 ] E = z = £ z 5
Technician o Patna
10 | PTI cum CoF, 02 1 - - - 1 - = &
Hostel Kishanganj
Caretaker CoVAS, 01 1 - - - - g 2 =
Kishanganj
11 | Stenographer BSIDT, - | <051 -3 i - - 1 - - 1-UR
Patna
12 | Talkie BVC, 01 1 - - - - - - =
Operator - Patna
13 | Assistant to = BVC, 01 1 - - = = s 2 i
Artist E Patna
14 | Storekeeper- BVC, 01 1 - - - - - : -
Cum-Store Patna
Assistant
15 | Storekeeper BVC, 01 1 B - - - s . 3
ILFC Patna
16 | Data BVC, 01 1 - - - = 3 . -
Console Patna
Operator
17 | In-charge BVC, 01 1 B - = - = . .
Medical Patna
Store v
18 | Feed Plant : BVC, 01 1 s - - - B 3 :
Technician - Patna
19 | Imaging BVC, 01 1 - - - - - - »
Technician Patna

2. IgaR NefOrs At / e draar, T i TP D I § Hol v & |
3.W%1®auﬂmwmmm®aﬂvmuﬁmﬁﬂﬁmﬁﬁ€ww:mz,s
U4 4D B9 H Fole 2|

S

Page 2 of 11

A




~

Ae— (@) fasfoe uai @ Hear srawEFargaR ge 9 98 wad | fER oy RAwE
feafdene, gear grr e el o <@ v BT garg e e v
w93l & oy uRw @ T wdl ufhar @ Rt wwe w) Rsmee a1
TRUT BT V& a1 o apar 2

(@ =T il o1 Rwleew  waem swa wEfEem S
gt e / veenfi o a1 gof sfer fvafierer s a1 8|
2. IRET—
(i)wwmﬁ@a@ﬁmamm-mﬁmﬂﬁmwﬁﬁ&mﬁ
e & Herarh &1 RER I8 B aeR B Frarh st B aRerr BT o 2y T
MImﬁwwWw(Wﬁﬂm)ﬁWma%mm
sﬁmieaﬁamwa%ﬁﬂwwﬁaﬁwmmwuﬁamw
BT |

(ii) mﬁww%?ﬁam‘ﬁqﬁm&mwmﬁmﬁwmﬁwﬁﬁml

(iii)wq@aﬁﬁ%mﬁmﬁwﬁr%awwaﬁ%%ﬁaﬁ@mﬁm
Eﬁa%quﬁmﬂamzﬁrféwmmﬁ$ﬁ#@azﬁaﬂﬁaﬁﬁlmaﬂﬁ
W Sl @ U RerT R B Sy e MRGR A Prid gevus e
sﬁmaﬁaﬁﬁnuﬁnﬂmaﬁg&ﬁﬁwwmmwﬁsﬁm

(iv) ST yere T, RER WReR @ uRuF W, 673, fRiP—08.03.2011 S el H

ST PR T ARG PTG DR A SR SR e S ST B
el & ur FREifea o sfard T @ g e

(a)w%m—w(aﬁm%a/ﬁm%aw%mawﬁtﬁa%mmﬁm%@mﬁ
uar | ffd geo—u)

(b)Wﬁm@/q\aﬁm(@fﬁﬂw) JHIU—U5
aﬁwmﬁwmmwmﬁmﬁm@mﬁ‘rwmﬁmﬁaﬁﬁ

SreafRiat @ ure Rifed s Sfard wu @ g e
(a) wfa gATOT—9%
(b) i fardl /et Fraredt (Sifrrser) sy
(c)mﬁmﬁaw—wﬁmmﬁmﬁﬁm@ﬁ/ﬁaﬁﬁ
#%mmeﬁ%%qmﬁﬁm%mvﬂwﬁﬁﬁam—w)

/?q/_

= N Page 3 of 11



-~

(v) SNEv &1 <mn B A R aRer @ o/ HERR R -0 9
e & s @ frfa g ey = % S5 ofy & 5@ 9

(vi) fowsT o vd e frwst @+ & qen A s il aifar sige @ ST WER B
m@ammmm%mwwm—wwaﬂ%
ST/ SR SO @ qen # oe et oA sfde @ sy WER BN
HfeRgferd siaet gariier g fefa el e /g frad @ free) mEo-os
Td IS A0S AT BT |

(vii) | gemes T, AR, g &) siftgEr W—2622 RAid 26.022019 & IS
4 aiffes w7 | FAER 9 3 forw R I SUeterar @1 Refy & Framar 10
mwﬁmimm%mﬁﬁﬁmmwmmﬁm
3 Td aREwfT gy Swied fRET B SR Eoa—1) 4 e wiffer
gr1 fefa M1 anfde | (Not more than 12 months old)

(Vili) ST gemes T, fER, vedr @ sifRgEer Wo—13062 RAE 12102017 @
mﬁﬁwﬁﬁﬁﬁWaﬁmaﬂﬁqﬁﬁW4uﬁmﬁéﬂml
AT X I AT & SUR R AREOT BT @1 B A R angeff 3
TN e meR (Rea a€), Rifdd W erfag gxr AR yuw 4 frig
am—ﬁ—amwuﬁﬁmmegﬁa{[ﬁ?ﬁgﬁmwﬁ?ﬁmm(ﬁmﬁm)w—w
ﬁﬁmmﬁwmwmﬁﬁﬁmﬁgﬁmﬁwm,
TS ERT AR S 9R ongeff 99 wqa o W |

(iX) W= s four, fER, vem @ wEie—2342 RAIE 15022016 B 3relrs #
Hﬁmﬁﬁﬁﬁﬁaﬂmwﬁﬁw%ﬁﬁwwssmmwﬁ
Bﬁﬂlwwﬁﬂmﬁmw,mmmm—m?s, fesi®— 09.07.
2ozszﬁ§mssuﬁrwaaﬁﬁaawmﬁmwaﬁwﬁmﬂw%maﬁﬁﬁa§ﬂm
g |

(x) WM g T, RER, genr @ unie—2506 i 18.02.2016 & 3MeId § ITwT
d R wWiAT IR R S grr e W 8, & W/t /A /e
ﬁﬁ%ﬁmwﬁmﬁ#ﬁwwzméﬁawéﬂmlﬁ
WWWMW&W%WWWWW@W%W
Wﬁmﬁmmﬁmw@mﬁmmﬁ%(wmm

o Page 4 of 11 /E;./




%m/mﬁ/ﬂﬁﬁ/aﬁaﬁm)wquamwﬁﬁaﬁmﬁw
(xi) WG yemras faum, fQER, Ue @ Suie —16144 fRATG 28112012 & s
frafad @ o wfhar & dra MR Ife § GuR /9eea & fHar o gaar 2|
(xii) Sudaa eV Faeh wHEO-us fvafenem srfaw § waw @ @ g w9

TEIT el XA UR AREVT BT A < TEI B | oaneff gRT 3 *mde # R
AT B ATAR W FHO-UH B URA by @ <ifcw Ry fer uy fasme
favafdenera, g g1 FuiRa fifYr et | S Y @ ywag @18 g@r a7 =8

BT |
3. 99 UM — faER uy faem favafdenes uRffas @ ofear 68 # fafka uremw &

Iqelie d wWR ywEd i, RER weR @ g

G=T—11 / 3Mo—fafde—05 / 2013 WloWo—294 USHI—-15 f1F 07.01.2016 &

ITEY 3y AT f=ad gl —

(i) =T Mg — JAdg B B i ffr (Rwis 25711 /2026) 3
g SY 18 (3OTRE) av |

(ii) SrferpcH ATg— SFRMEE (qw9)—37 ad, sFRRE (ARan) /Reer af
vd 3da e oof (qev vd wfem) —40 af qen srgwfra oify
Td ST ST (369 Qe Afeem)—42 ax |

(iii) @1fe vd yeafie gaR fYE, RER WROR, 9o @ Ghe
WeAT—-2374, fAi— 16.07.2007 T4 W I RAUET, uedr @
HheU FUD—22218, XA 12122022. B aelld # T=g yg W
9 2 fER WIR & Fafa w9 ¥ fgwe el 9w @
mmwa@mﬁos(ma)aﬁa%a;m%|ﬁm
PR T R WqD! B 1Y AT B G2 $7 261 33 3 Refdy
# e WteR g frefa waror v e @k sifart @

(iv) A R AT, e @ Waew w962, RRAIG 22.01.2021
® 3irei # R @ o W st arg @ @ sk
ﬁmmzﬁanawwmmwﬁmﬁw(w)aﬁaﬁﬁg

A B |
Page 5 of 11 /ﬁn/

144



(v) fRER uy fasm Rwafieey, gear § orka @l sdaRal @
el el uftbar & e Sow U W uE ¥ oM o B RIU
fowafdere oRfTm @ sRw 68 ¥ fRka wum @ sey
AP Y AT FT wfdeer T B

4. F I A tie B9 W ey
®) TIT ABAT & ITHT W YA F QA A1 QA ¥ Al st B wHE i
U B g9 H AT G A e e a1 FEier 998 o= Ry @
AR TR fovar S serfa wu & oy speff 3er w9 4 Sur W@
¥) TP v AR b ¥ e PRl w1 ot R WA @ o 0w
W@ﬁﬁaﬂwmwﬁraﬁé%m—ﬁﬁumvﬁ%ﬂiqﬁw%
mmm%mq%ajﬂwﬁaﬁaﬂ%ml
5. Q&I Yo —

(®) smfd<a wen Y& (Non-refundable Application Fee) &1 Yram f¥amvs gve &
qregq 9 faw faEe, fier uy s fwafdener, gear (Finance Comptroller,
Bihar Animal Sciences University, Patna)” @ u&f § gesr 3 TG BT |

(@) mﬁmuﬂm%gﬁmmiﬁaﬂfﬁﬁm%/ajqﬁmmwmm
mmaﬁzﬁﬁmmmf@iﬁ$m62m/—@ﬁm)wﬁmw$
WW$WWWW$WW$W$WESM/—
(s W W) BT YRS ug ¥ Yob MEIRT 2|

() aﬁwﬁiﬂ%%ﬁmﬁmﬁwwm/ﬂﬂqﬁﬁmaﬁ%ﬁaﬁ
aﬁmﬁﬁﬁwﬁm/aaqﬁﬁw%/aﬂﬁawwﬁraﬁ%ﬁ%mmw
A E IR B g INRad Wi, I e v Regiar & sreu
qﬂwwwﬁﬁmm%&ﬁ?ﬂﬁwﬁﬁaﬂmmﬁmﬁ
W—Wwaﬁﬁﬁm/aﬂ%ﬁmﬁﬁmﬁmw
STfeY / SRR SRS Kl REIER]
W—wmﬁaﬁﬁm%mwwﬁmﬁw#&gmm%‘fﬁﬁ
Rarrch gdiem e (Concessional Examination Fee) & 3R W aFfEa frar o
W%IWW@W%/WWW%@W
ﬁwﬁ#ﬁqﬁa%w%%&ﬁwﬁwﬁwwwm@ﬁ%

o Page 6 of 11 /fv-/



ITEY ST IR € dl 39 g W S araffar R el 3w W eneft
@ vl of 9 # |
7. HE@Qet e/ 3mavas o -

(1) emac yox # aftfa wft delre wv—uz, siF-—u3 T4 e - § W
aﬁwﬁa%ﬁa%m%m“wﬁﬁ,ﬁmwﬁﬁﬁ
faeafaemera, ge-800014” & U3 W FEiRa w9a & sicy W FEfT /e
ST% GRT AT Afar 81| Ia Fider &1 srqurem T8 B arer anaftial @
el & e # fofa o 3y faeen wdd @) wage e @ ew
UM U9 fasmes e A Rt § Sga s aifard #hm |

(2) fawafeenera & fF=faRea sfer ura &ft—

a) fa1 ®1E R Faw fHel f RAsnfa ug B =l & g T o
b) f&=l i Bl g9 R €& sEr T 9= B W=7 FerEr 7 =T

©) W B W Wl B wem F gfy s o avN qo aqeR
fgfacar s
d) s feiRa [ 96 smdeT w8 @ o R FR s ey
PR T G0/ qqrge 4 ol yeR @1 weem, guR, e, gy
93 (Corrigendum) a1 URRME  (Addendum) T Hwr| W
AN /R /e TH/IRR. A |gEm daa RvaRerem @
JEISe TR YHIRG B g |
(3)aﬁwu€ﬁﬁﬁaﬁﬂﬁﬁawmw—wwmﬁWWW
TR G IUTE ¢ |
(3) smaze grer e # Wt et WAt ¥ w8 SR 9w § Rl yer @1
qﬁm/wwﬁm|%\%ﬁmﬁ§%%§ﬁwmﬁ
mwmﬁm@wﬁa@mmmm1wm
faeaferera g1 faofa sifm fofa 2y
(4)@#W/@WWﬁmWﬁmaﬁﬂﬁﬁmﬂﬁ
oo 0—E—adar (NO OBJECTION-CUM-VIGILANCE CLEARANCE)

P

§-+A Page 7 of 11



545

Y1V U 3T @ A fvafemery # S awen ifvard g9 o —1 @ w9
# fuiRa yo doms & 7 2
(5) 3mae U H AU WA, UG H1 AP, UG B AW Q4 I qOd AT qe

(6) 3mde® 3MaeT gum www.basu.org.in ¥ SRTAR T GHS 2|

(7) a1 99 (Service Bond)- gafid arRiai &1 Jar ¥ ArreE @& wHa 21,000/~ &
IN—=1A% ¥ J9R (Non-Judicial Stamp Paper) U U& €& U BRAT BT,
e wrem @ 37 F9-—d-a0 09 af 9% seEr el § yafta e @
AR faeafdere &1 War sx sifard 8| duaa @ o @ SR aed /e
AR & forg fby 1 sl 0 emdes & sraRa =18F s o)

(8) frxit wus a1 frdl ot ) srgear a1 wedr 5 o9 @ Gy § &ifwm vl
faeafdenera &1 & :

(o) fawfderea & Raeme f&xll @t faare, 5l goed @1 S FRAE 3 wwer &
urele aeR fTer <Iared vd ST /e, geeT ad AiRd 8N

(10) I Wi spalfEl el Rwafener sem smamt, 8 Reh grr 9T Bl
"R W = grgEsmHt @ fog Rl a1 R a1 o/ yH-um wre fwm e
SHD! YT 6§ B & SR |

(11) SPIGAR B T3NS UG B fAT HRT—37T AT BT Sifard 21|

(12) foRaa wdierm / drerer wenm @r @r) # wrr oF & o fse off sefiear @ ST
AT < A8 A |

(13) Mﬁmﬂ/@wﬁ%ﬁmeﬂﬂmﬁﬁmﬁﬁmmﬁ
mm%@%wmuﬁwmwmmmﬁw
mﬁ%ﬁ#aﬁﬁmﬁrwmaﬂﬂﬁmmmﬁmwa@mﬁmﬁm@
TR & U AT e |

(14) favafderera aRffrm & sea-—vIL & Are—6 (iii) @ ATER, TI9 v neff @y
ﬁaﬁb‘q(MeritOrder)ﬁ?ﬂﬁﬁ%ﬁﬁﬁ%f&qwﬁwﬁso%%m
P AR § | U, $AQ, A T UY WARE A, RER WeR @ e
06/BASU(I1)07/2023-4229, DFARD, Bihar, fe9i 13.11.2023 g1 ot sy &
AR, I A (SC) vd agqfaa Sl (ST) aof @ apaaPPhi, fagir

Page 8 of 11 /&/




(Divyang) @ & pafdfdi qenm wifken epafdfal, o 9 5l ) ovf @ wafta & @
W A A Wi U T B MR § SIAAH 32% 3P WK BRT JATavad
BT, Af T &

(15)%W$Wwﬁﬂmmﬂmﬁauﬁmﬁﬁmml

(16)WﬁWWWﬁ§ﬁWWWWﬁT$W@W
e 3R ufey sraea € siftm Y & usel vgw Wi @il

(17) 3rzefl R U SMaeA @1 B AfEd B @ o o 9w ¥ geRa v,
aife favafency g vl @t T A o W PAfed S ¥ IR B TS |

(18) 3raefl @1 Wl aifd v U Hereu ¥ @rwrd uder (Skill Test) /3rerar fgfad
%@uﬁﬁ%%@ﬁwﬁwmaﬁaﬁﬁnlwﬁmw
T Tl B B W A S9! IRIAR Ve B BT QN ARSR Rvafierey
UL & 9T 81T |

(19) & @1 AfEIPR ffRfFrEH 2005 @ o fivafered @ dgwEe W auee @ TE
qaT angeff 1 Suere € B7ig S | Rvaflerem @ JewEe ) aude @ TS
TR U e s & forg € wear 81 safd, Seiiart @) werg & o @
i ST SoTells F} Wiy &g Gl W@ i & g F gEe o afeR
AT 2005 B qEq U B o amET B T @ ReR R oo &k T &
SIF@RI J&T B SIefl | a1 3feR ARfF[m 2005 & daq dearerd SHH
3ifcrr g aiffa 8F @ 91g & yee fvar wie

(20) it B AN @ wvEd f eFR R wfEr ¥ R 9BR @ inadvertent
mistake B! 1 H A HA HRAE B SRAM |

(21) Mﬁw%ﬁmﬁwmﬁmmw—wwmw
aiferfraw / aRfFram &1 urer @A arfard 2

(22) mﬁmm,mwmémmmm/m
Y93 9Ty s¥dafiRad WieR T8 5 9 weg emes B /amied yuw @ Raq
Wﬁﬁﬁﬁiﬁfmmﬁaﬂmﬁaﬁﬂwmsﬁﬁlwﬁaﬁ,m,
SERTERT T facia & U M 05 oRdfIpR ax 2 Wit | Rt off aRRerfy
H qen Yo araw el fbar SRAm |

o

. (4 Page 9 of 11



(23)ﬁwﬁam§mwm$ﬁﬂﬂvﬂmﬁ,ﬁgﬁa$wmﬁmm$
ﬂw%ﬁmﬁmwmwmﬁwmqﬁwwmﬁ
wmmﬁmmw%mﬁugwm%ﬁﬁmeﬁmmgﬁmw
améamﬁ%mmeﬁwaﬁs‘fﬁwuqﬁm/w@%aﬁvmmw

Wﬁm%w%‘,ﬁmw?ﬁwmm%ﬁm
STREr &R T 3 e srars @ s |

W~ e Ferdareg (
e~ 16.10.2026 faer uyg fasm Rrafierem, gear

Page 10 of 11



A —1
THosioxfo—wE—waa@sar (NO OBJECTION-CUM-VIGILANCE CLEARANCE)
YA0T-9H

fawia v faar s |

s © [TOG BIg STIRATATD AT AWIAD AT GBS Gaeh SRS 7 ar fdg
g 3R 7 & faarei= 2|

I Y99/ 989 UINSR &7 e Ey

>

cd5t Page 11 of 11



RISHTR a1 &I1—07 / 2026

fasi—16 /10 / 2026

T T —1




Name of Post

Ward Overseer

Number of sanctioned Post

01

Classification

Group *C"

P o e i

Scale of Pay/Pay Band /
Grade Pay

Level-1

Age Limit for Direct

Recruits

* Minimum age for appointment will be 18

years and the maximum age will be same as
per prevailing Bihar Government rule

Educational and other
essential qualifications
required

L. Matriculation from a recognized Board.

2. One year working experience in veterinary
clinics/ veterinary hospital under Central
Government,  State Government, Semi-
Government organizations, Universities, or
Public Sector Undertakingg (PSUs),

Method of recruitment

¢ The selection will be based on Academic &
Experience score and Written test, as
detailed below:

A. Academic & Experience Seore- 40 marks

0.30 x High School (Marks in percent) + 2 x no.

of years of experience over and above essential

experience (Max. 10)

B. Written test : 60 marks

¢ The number of candidates shortlisted for the
written examination shall be limited to thirty
times the number of advertised Pposts, subject to
candidates securing a minimum of 50% marks
in the academic and experience score.

* The written examination shall consist of
multiple-choice questions based on the
matriculation-level syllabus prescribed by the
Bihar Board.

* The qualifying marks in the written
examination for candidates belonging to the
General, BC, and EBC categories shall be 40%,
36.5%., and 34%, respectively, whereas for SC,
ST, Women, and physically Handicapped
categories the qualifying marks shall be 32%, as
per GAD, Bihar, Resolution No.-2374 dated
16.07.2007 and 962 dated 22.01.2021.

¢ Selection will be made on merit list prepared on
total score of 100,

Relaxation

* Relaxation in  age, educational
qualifications etc. will be admissible as per
University rules

il

Y




O'Jr/'w%

1.| Name of Post Head Mali
2./ Number of sanctioned 01
Post
3.| Classification Group ‘C’ R
4. Scale of Pay/Pay Band/ | Level-] %
L Grade Pay
{ 5.f Age Limit for Direct * Minimum age for appointment will be 18 years
Recruits and the maximum age will be same as per
prevailing Bihar Government rule.
6.| Educational and other 1. Matriculation from a recognized Board.
- essential qualifications 2. One-year experience in relevant field in the
required Central Government, State Government, Semi-

Government organizations, Universities, or
Public Sector Undertakings (PSUs).

Desirable:

Preference will be given to candidate having six
months training under BSDM/ASCl/recognized
institute. :

7.| Method of recruitment * The selection will be based on Academic &
Experience score and Written test, as detailed
below:

A. Academic & Experience Score— 40 marks

0.30 x High School (Marks in percent) + 2 x no, of

years of experience over and above essential
experience (Max. 10)

B. Written test : 60 marks

* The number of candidates shortlisted for the
written examination shall be limited to thirty times
the number of advertised posts, subject to
candidates securing a minimum of 50% marks in
the academic and experience score,

®  The written examination shall consist of multiple-

! choice questions based on the matriculation-level
syllabus preseribed by the Bihar Board.

¢ The qualifying marks in the written examination
for candidates belonging to the General, BC, and
EBC categories shall be 40%, 36.5%, and 34%,
respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resolution
No.-2374 dated 16.07.2007 and 962 dated
22.01.2021.

® Selection will be made on merit list prepared on
total score of 100,

8.| Relaxation ¢ Relaxation in age, educational qualifications
etc. will be admissible as per University rules
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Grade Pay

Name of Post Milk Recorder

Number of sanctioned | 0]

Post Ciier ]
Classification Group *C” i A

Scale of Pay/Pay Band / Level-] R i

essential qualifications
required

Age Limit for Direct * Minimum age for appointment will be 18 years—f

Recruits and the maximum age will be same as per
prevailing Bihar Government rule.

Educational and other 1. Matriculation from a recognized Board. 43

2. One year experience in relevant field in the
Central Government, State Government, Semi-
Government organizations, Universities, or Public
Sector Undertakings (PSUs).

Method of recruitment

* The selection will be based on Academic &
Experience score and Written test, as detailed
below:

A. Academic & Experience Score— 40 marks

0.30 x High School (Marks in percent) + 2 x no. of

years of experience over and above essential
experience (Max. 10)

B. Written test : 60 marks :

¢ The number of candidates shortlisted for the
written examination shall be limited to thirty
times the number of advertised posts, subject to
candidates securing a minimum of 50% marks in
the academic and €Xperience score.

¢ The written examination shall consist of
multiple-choice  questions based on the
matriculation-level syllabus prescribed by the
Bihar Board.

* The qualifying marks in the written examination
for candidates belonging to the General, BC, and
EBC categories shall be 40%, 36.5%, and 34%.
respectively, whereas for SC, ST, Women, and
physically Handicapped categories  the
qualifying marks shall be 32%. as per GAD,
Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

* Selection will be made on merit list prepared on
total score of 100,

Relaxation

e . e Py o PO MRS TS

e,

* Relaxation in age, educational qualifications etc.
will be admissible as per University rules

.
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1./ Name of Post Fisherman
2.] Number of sanctioned 10
Post :
3.| Classification Group ‘C’
4.| Scale of Pay/Pay Band / Level-1
Grade Pay e pee el
3./ Age Limit for Direct * Minimum age for appointment will be 18 years
Recruits

and the maximum age will be same as per
prevailing Bihar Government rule..

6.| Educational and other
essential qualifications
required

1. Matriculation from arecognized Board.

2. One year working experience in area relevant
to fish farming under Central/State Government/
Semi-Government organizations / Universities or
Public Sector Undertakings (PSUs). s

7.| Method of recruitment

* The selection will be based on Academic &
Experience score and Written test as detailed
below:

A. Academic & Experience Score— 40 marks

0.30 x High School (Marks in percent) + 2 x no. of

years of experience over and above essential

experience (Max. 10)

B. Written test : 60 marks

* The number of candidates shortlisted for the
written examination shall be limited to thirty times
the number of advertised Posts, subject to
candidates securing a minimum of 50% marks in
the academic and experience score.

*  The written examination shall consist of multiple-
choice questions based on the matriculation-level
syliabus prescribed by the Bihar Board.

* The qualifying marks in the written examination
for candidates belonging to the General, BC, and
EBC categories shall be 40%, 36.5%, and 34%,
respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resolution
No.-2374 dated 16.07.2007 and 962 dated
22.01.2021.

® Selection will be made on merit list prepared on
total score of 100,

8.| Relaxation

Relaxation in age. educational qualifications etc.
will be admissible as per University rules,
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.. Naume of Post | OT Assistant A% &
.| Number of 03

sanctioned Post
.| Classification Group *C”
.| Scale of Pay/Pay | Level-2

Band / Grade

Pay

.| Age Limit for
Direct Recruits

* Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule

.| Educational and
other essential
qualifications
required

1. 10 + 2 or its equivalent from a recognized Board or
Institution

2. Diploma in operation theatre technology from recognized
Board or Institution

3. One-year experience in veterinary hospital or relevant field
in the Central Government, State Government, Semi-
Government organizations, Universities, or Public Sector
Undertakings (PSUs).

.| Method of

recruitment

o The selection will be based on Academic and experience
score Written test and Skill test, as detailed below:

A. Academic & Experience Score — 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2 Marks

(Marks in percent) + 2 x no. of years of experience over and

above essential experience (Max. 10)

B. Written test: 40 marks

C. SKill test: 20 marks

* The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score.

¢ The written examination shall consist of multiple-choice
questions covering General Knowledge, Mental Ability, and
General Science and Mathematics, with the standard of General
Science and Mathematics being of Bihar Board matric level.

¢ The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
:36.5%. and 34%, respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

® The number of candidates called for the skill test(s). wherever
applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination
and academic score,

¢ Selection will be made on merit list prepared on total score of
100.

.| Relaxation

* Relaxation in age, educational qualifications etc. will be
admissible as per University rules .
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Name of Post

X-Ray Technician

2.| Number of sanctioned 02 (Two)
Posts
3.| Classification Group ‘C’
4.| Scale of Pay/Pay Band / Level 2
| Grade Pay
3.| Age Limit for Direct * Minimum age for appointment will be 18 years and the
Recruits maximum age will be same as per prevailing Bihar

Government rule.

.| Educational and other

essential
required

qualifications

Essential Qualification:

I Intermediate/10+2 with Physics, Chemistry,
and English from a recognized board.
Diploma in X-Ray Technician with 03 years’ experience

or

Bachelor in Radio Imaging Technology with 02 years'
experience in Animal Hospital fVeterinary College /
Research establishment / Central / State Govt. / PSU and
other autonomous bodies (evident by form16 or PF
statement)

Biology,
II.

Method of recruitment

* The selection will be based on Academic and Experience |
score, Written test and Skill test, as detailed below:

A. Academic & Experience Score— 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2 Marks

(Marks in percent) + 2 x no. of years of experience over and

above essential experience (Max. 10)

B. Written test: 40 marks

C. Skill test: 20 marks

® The number of candidates shortlisted for the written
examination shall be limited to thirty times the number of
advertised posts, subject to candidates securing a minimum of
50% marks in the academic and experience score,

* The written examination shall consist of multiple-choice
questions covering General Knowled ,» Mental Ability, and
General Science and Mathematics, with the standard of General
Science and Mathematics being of Bihar Board matric level.

* The qualifying marks in the written examination for candidates
belonging to the General. BC, and EBC categories shall be
40%, 36.5%, and 34%, respectively, whereas for SC, 5T,
Women, and physically Handicapped categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resolution No.-2374
dated 16.07.2007 and 962 dated 22.01.2021.

® The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of
advertised posts, based on the scores obtained in the written
examination and academic score.

*  Selection will be made on merit list prepared on total score of
100.

.| Relaxation

* Relaxation in age, educational qualifications etc. will be

admissible as per University rules.
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: I.| Name of Post Pump Operator

2.| Number of 03
5t sanctioned Post

3.| Classification Group *C’

4.| Scale of Pay/Pay | Level-2
L Band / Grade Pay

5.] Age Limit for * Minimum age for appointment will be 18 years and the

Direct Recruits

maximum age will
Government rule.

be same as per prevailing Bihar

Educational and
other essential
qualifications
required

L. 10 + 2 or its equivalent from a recognized Board or
Institution

2. ITUDiploma in relevant field from a Govt recognized
institute

3. One-year experience in relevant field in the Central
Government, State Government,  Semi-Government
organizations, Universities, or Public Sector Undertakings
(PSUs).

Method of
recruitment

* The selection will be based on Academic and experience
score, Written test and Skill test, as detailed below:

A. Academic & Experience Score — 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2 Marks

(Marks in percent) + 2 x no. of years of experience over and

above essential experience (Max. 10)

B. Written test : 40 marks

C. Skill tests: 20 marks

* The number of candidates shortlisted for the written
examination shall be limited to thirty times the number of
advertised posts, subject to candidates securing a minimum of
50% marks in the academic and experience score,

* The written examination shall consist of multiple-choice
questions covering General Knowledge, Mental Ability, and
General Science and Mathematics, with the standard of General
Science and Mathematics being of Bihar Board matric level.

* The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be
40%, 36.5%, and 34%, respectively, whereas for SC, ST,
Women, and physically Handicapped categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resolution No.-2374
dated 16.07.2007 and 962 dated 22.0 1.2021.

*  The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of
advertised posts, based on the scores obtained in the written
examination and academic score.

¢ Selection will be made on merit list prepared on total score of
100.

.| Relaxation

* Relaxation in age, educational qualifications etc. will be
admissible as per University rules.

J
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recruitment

k" l wb
ir-_ i { Name of Post Photographer
r 2. | Number of 02 (Two)
sanctioned Post
3. | Classification Group *C”
4. | Scale of Pay/Pay | Level 3
Band / Grade Pay
5. | Age Limit for * Minimum age for appointment will be 18 years and the maximum
Direct Recruits age will be same as per prevailing Bihar Government rule.
6. | Educational and | Essential Qualification:
other essential I. Intermediate/l 0+2 from a recognized board.
lificati I Diploma in Photography. .
luil:r:;a s IIl. Three years' experience in relevant field in a Govt/Quasi
9 Govt./PSU
Desirable:
Proficiency in using computer technology to edit, process, print
R images etc.
7. | Method of [ « The selection will be based on Academic & experience score,

Written test and Skill test, as detailed below:

A. Academic & Experience Score — 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks
in percent) + 2 x no. of years of experience over and above essential
experience (Max. 10)

B. Written test : 40 marks

C. Skill test : 20 marks

*  The number of candidates shortlisted for the written examination shall
be limited to thirty times the number of advertised posts, subject to
candidates securing a minimum of 50% marks in the academic and
experience score.

¢ The written examination shall consist of multiple-choice questions
covering General Knowledge, Mental Ability, and General Science and
Mathematics, with the standard of General Science and Mathematics
being of Bihar Board matric level.

* The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%, 36.5%,
and 34%. respectively, whereas for SC, ST, Women, and physically
Handicapped categories the qualifying marks shall be 32%, as per
GAD, Bihar, Resolution No.-2374 dated 16.07.2007 and 962 dated
22.01.2021,

¢ The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of advertised posts,
based on the scores obtained in the written examination and academic
score.

® Selection will be made on merit list prepared on total score of 100.

Relaxation

* Relaxation in age, educational qualifications etc. will be
admissible as per University rules.
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essential qualifications
required

.. Name of Post Postmortem Technician

.| Number of sanctioned | 0]
Post

. Classification Group ‘C’

| Scale of Pay/Pay Band / | Level-3
Grade Pay

| Age Limit for Direct * Minimum age for appointment will be 18 years and the
Recruits maximum age will be same as per prevailing Bihar

Government rule.
| Educational and other |1, Intermediate/10 + 2 or its equivalent with science from

a recognized Board or Institution.

2. Two-year relevant work experience in recognized

postmortem facility/slaughter house of the Central
Government, State Government, Semi-Government
organizations, Universities, or Public Sector
Undertakings (PSUs).

.| Method of recruitment

* The selection will be based on Academic and
experience score, Written test and Skill test, as detailed
below:

A. Academic & Experience Score - 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2

Marks (Marks in percent) + 2 x no. of years of experience

over and above essential experience (Max. 10)

B. Written test : 40 marks

C. SKill test: 20 marks

* The number of candidates shortlisted for the written
examination shall be limited to thirty times the number of
advertised posts, subject to candidates securing a minimum
of 50% marks in the academic and experience score.

® The written examination shall consist of multiple-choice
questions covering General Know ledge, Mental Ability, and
General Science and Mathematics, with the standard of
General Science and Mathematics being of Bihar Board
matric level.

®* The qualifying marks in the written examination for
candidates belonging to the General, BC, and EBC
categories shall be 40%, 36.5%, and 34%, respectively,
whereas for SC, ST, Women, and physically Handicapped
categories the qualifying marks shall be 32%. as per GAD,
Bihar, Resolution No.-2374 dated 16.07.2007 and 962 dated
22.01.2021.

¢ The number of candidates called for the skill test(s),
wherever applicable, shall be limited to ten times the number
of advertised posts, based on the scores obtained in the
written examination and academic score.

® Selection will be made on merit list prepared on total score
of 100.

.| Relaxation

* Relaxation in age, educational qualifications etc, will
be admissible as per University rules.
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Name of Post

PTI cum Hostel Caretaker

Number of sanctioned
Post

05

Classification

Gfoup g e

Scale of Pay/Pay Band
/ Grade Pay

Level 4

Age Limit for Direct
Recruits

Minimum age for appointment will be 18 years and the maximum
age will be same as per prevailing Bihar Government rule.

Educational and other
essential qualifications
required

10 + 2 or its equivalent with 55% marks from a recognized Board
or Institution with Diploma in Physical Education.

Two-years™ experience in relevant field in a Govt./ Quasi Govt.
/PSU

_ or
Bachelor of Physical Education from recognized institutions.

One -year experience in relevant field in a Govt./ Quasi Gowt.
/PSU

Method of recruitment

The selection will be based on Academic & Experience score and
Written Test as detailed below:

Academic & Experience score (40 marks): 0.10 x High School
Marks (in %) + 0.10 x 10+2 Marks (in %) + 0.10 x Graduation
Marks (in %) + 2 X no. of years of experience over and above
essential experience (Max. 10)

Written test: 60 marks

The number of candidates shortlisted for the written examination shall
be limited to thirty times the number of advertised posts, subject to
candidates securing a minimum of 50% marks in the academic and
experience score,

The written examination shall consist of multiple-choice questions
covering General Knowledge, Mental Ability, and General Science and
Mathematics, with the standard of General Science and Mathematics
being of Bihar Board matric level.

The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%, 36.5%,
and 34%, respectively, whereas for SC, ST, Women, and physically
Handicapped categories the qualifying marks shall be 32%, as per GAD,
Bihar, Resolution No.-2374 dated 16.07.2007 and 962 dated
22.01.2021.

The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of advertised posts,
based on the scores obtained in the written examination and academic
score.

Selection will be made on merit list prepared on total score of 100

Relaxation

Relaxation in age, educational qualifications etc. will be
admissible as per University rules.
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Name of Post

Stenographer

Number of
sanctioned Post

09

Classification

Group ‘C

Scale of Pay/Pay
Band / Grade
Pay

Level 4

Age Limit for
Direct Recruits

* Minimum age for appointment will be 18 vears and
the maximum age will be same as per prevailing
Bihar Government rule.

Educational and
other essential
qualifications
required

* Intermediate or equivalent with 55% marks from a
recognized institution

Method of

recruitment - <

* The selection will be based on Academic score,

 Written Test and Skill test, as detailed below:

A. Academic Score - 40 marks

0.20 x High School Marks (in %) +0.20 x 10+2 Marks

(in %)

B. Written test: 40 marks

C. Skill test: 20 marks

® The number of candidates shortlisted for the written
examination shall be limited to thirty times the number
of advertised posts, subject to candidates securing a
minimum of 50% marks in the academic and experience
score.

* The written examination shall consist of multiple-
choice questions covering General Knowledge, Mental
Ability, and General Science and Mathematics, with the
standard of General Science and Mathematics being of
Bihar Board matric level,

* The qualifying marks in the written examination for

- candidates belonging to the General, BC, and EBC
categories shall be 40%, 36.5%, and 34%, respectively,
whereas for SC, ST, Women, and physically
Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution N0.-2374 dated
16.07.2007 and 962 dated 22.01 2021,

¢ The number of candidates called for the skill test(s),
wherever applicable, shall be limited to ten times the
number of advertised posts, based on the scores
obtained in the written examination and academic score.

* Selection will be made on merit list prepared on total
score of 100

Relaxation

* Relaxation in age, educational qualifications ete.

will be admissible as per University rules =1
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Direct Recruits

Name of Post | Talkie Operator
2 | Number of 01

sanctioned Post i
3 | Classification Group *C’

Scale of Pay/Pay | Level 4

Band / Grade Pay

Age Limit for * Minimum age for appointment will be 18 years and the

maximum age will be

same as per prevailing Bihar
Government rule. : :

]

Educational and
other
qualifications
required

Diploma in electronics communication engineering from a

recognized institution with 02 years relevant experience in

Central Government, State Government, Semi-Government

organizations, Universities, or Public Sector Undertakings

(PSUs)..

or

Bachelor degree in electronics communication engineering
_ from recognized institutions with 01 year relevant experience

in Central Government, State Government, Semi-

Government organizations, Universities, or Public Sector

Undertakings (PSUs).

Method of
récruitment

B,

-|® ~The number of candidates calied for the

The selection will be based on Academic & Experience score
and Written Test as detailed below:

Academic & Experience score (40 marks): 0.10 x High
School Marks (in %) + 0.10 x 10+2 Marks (in %) + 0.10 x
. Graduation Marks (in %) + 2 x o, of years of experience over
and above essential experience (Max. 10)

Written test: 60 marks

The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score,

The written examination shall consist of multi
covering General Knowledge, Mental Ability,
and Mathematics, with the standard of G
Mathematics being of Bihar Board matric level,

The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
36.5%, and 34%, respectively, whereas for SC, 8T, Women, and |
physically Handicapped categories the qualifving marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

A.

ple-choice questions
and General Science
eneral Secience and

skill test(s), wherever
applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination and
academic score.

Selection will be made on merit fist prepared on fotal score of 100

3 | Relaxation

* Relaxation in age, educational qualifications etc. will be

admissible as per University rules.
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Name of Post

Assistant to Artist

[ 5]

Number of sanctioned
Post

01

LS ]

Classification

Group *C’

Scale of Pay/Pay Band /
Grade Pay

Level 4

Age Limit for Direct
Recruits

- maximum .age will be same as per prevailing Bihar

Minimum age for appointment will be 18 years and the

Government rule

Educational and other
essential qualifications
required

Intermediate with Diploma in Fine
Art/animation/multimedia from a recognized institution with
02 years relevant experience in the Central Government,
State Government, Semi-Government organizations,
Universities, or Public Sector Undertakings (PSUs).
or

Bachelor degree in Fine Art from recognized institutions
with 02 years relevant experience in the Central Government,
State Government, Semi-Government  organizations,
Universities, or Public Sector Undertakings (PSUs).

Method of recruitment

‘Graduation Marks (in %) +2 X no. of years of experience over

“The-number of candidates-catled- for the skill test(s), wherever

The selection will be based on Academic & Experience score
and Written Test as detailed below:

Academic & Experience score (40 marks): 0.10 x High
School Marks (in %) + 0.10 x 10+2 Marks (in %) + 0,10 x

and above essential experience (Max. 10)

Weritten test: 60 marks

The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score.

The written examination shall consist of multiple-choice questions
covering General Knowledge, Mental Ability, and General Science
and Mathematics, with the standard of General Science and
Mathematics being of Bihar Board matric level.

The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
36.5%, and 34%, respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination and
academic score.

Selection will be made on merit list prepared on total score of 100

Relaxation

Relaxation in age, educational qualifications etc. will be |
admissible as per University rules,
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Name of Post

Storekeeper-Cum-Store Assistant

Number of
sanctioned Post

01

Classification

Group ‘'C’

Scale of Pay/Pay
Band / Grade Pay

Level 4

Age Limit for Direct
Recruits

Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule.

Educational and
other essential
qualifications
required

Intermediate 55% marks from a recognized institution and

02 years™ working experience- as storckeeper in Central

Government, State Government, Semi-Government
organizations, Universities, or Public Sector Undertakings
(PSUs).

or
Bachelor degree with 55% marks in from a recognized
institutions and 01 year working experience as storekeeper
in Central Government, State Government, Semi-

Government organizations, Universities, or Public Sector

Undertakings (PSUs).

Method of
recruitment

The selection will be based on Academic & Experience
score and Written Test as detailed below:

Academic & Experience score (40 marks): 0.10 x High
School Marks (in %) + 0.10 x 10+2 Marks (in %) + 0.10 x
Graduation Marks (in %) + 2 x no. of years of experience
over and above essential experience (Max. 10)

Weritten test: 60 marks :

The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,

subject to candidates securing a minimum of 50% marks in the

academic and experience score.

The written examination shall consist of multiple-choice questions
covering General Knowledge, Mental Ability, and General
Science and Mathematics. with the standard of General Science
and Mathematics being of Bihar Board matric level,

The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
36.5%, and 34%, respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of advertised
POsts, based on the Sdores obtained in the written examination and
academic score,

Selection will be made on merit list prepared on total score of 100

Relaxation

Relaxation in age. educational qualifications ete. will be |

admissible as per University rules.
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Name of Post

Storekeeper ILFC

Number of sanctioned
Post

01

Classification

Group *'C’

Scale of Pay/Pay Band
/ Grade Pay

Level 4

Age Limit for Direct
Recruits

Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule.

Educational and other
essential qualifications |
required

Intermediate 55% marks from a recognized institution and
02 years' working experience as storekeeper in Central
Government, State - Government, Semi-Government
organizations, Universities, or Public Sector Undertakings
(PSUs).
or

Bachelor degree with 55% marks in from a recognized
institutions and 01 year working experience as storekeeper
in Central Government, State Government, Semi-
Government organizations, Universities, or Public Sector
Undertakings (PSUs).

Method of recruitment

The selection will be based on Academic & Experience
score and Written Test as detailed below:

Academic & Experience score (40 marks): 0.10 x High
School Marks (in %) + 0.10 x 10+2 Marks (in %) + 0.10 x
Graduation Marks (in %) + 2 x no. of years of experience
over and above essential experience (Max. 10)

Written test: 60 marks

The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and expericnce score.

The written examination chall consist of multiple-choice
questions covering General Knowledge, Mental Ability, and
General Science and Mathematics, with the standard of General
Science and Mathematics being of Bihar Board matric level.
The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
36.5%, and 34%, respectively, whereas for $C, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination
and-academic score. <~ R et

Selection will be made on merit list prepared on total score of
100

Relaxation

Relaxation in age, educational qualifications etc. will be

admissible as per University rules.
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Data Console Operator

I | Name of Post
2| Number of sanctioned Post 01
3 | Classification Group *C’
4 | Scale of Pay/Pay Band / Grade Level-4
Pay

3 | Age Limit for Direct Recruits

* Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule,

6 | Educational and other essential
qualifications required

1. BCA or equivalent from a recognized university/ board.

2. Computer typing in English/Hindi with minimum speed of
40/30 words per min.

3. At least 2 years® experience of working in relevant field
in Govt/Semi govt/PS Uleorporate office etc (evidenced by

-~ form16A issued by employer).

7 | Method of recruitment.

* The selection will be based on Academic score, Written
Test and Skill test, as detailed below:

A. Academic Score — 40 marks

0.20 x High School Marks (in %) + 0.20 x 1042 Marks (in %)

B. Written test: 40 marks

C. Skill test: 20 marks

® The number of candidates shortlisted for the written
examination shall be limited to thirty times the number of
advertised posts, subject to candidates securing a minimum of
50% marks in the academic and experience score.

* The written examination shall consist of multiple-choice

questions covering General Knowledge, Mental Ability, and

Science and Mathematics being of Bihar Board matric level,
* The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be

17 40%,36.5%, ‘and—34%, respectively, whereas for SC, 8T,

Women, and physically Handicapped categories the qualifying
marks shall be 329%, as per GAD, Bihar, Resolution No.-2374
dated 16.07.2007 and 962 dated 22.01,2021.

*  The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of
advertised posts, based on the scores obtained in the written
examination and academic score.

*® Selection will be made on merit list prepared on total score of
100

8 Rel-ﬁxation

* Relaxation in age. educational qualifications otc. will he
admissible as per University rules,

General Science and Mathematics, with the standard of General

QY
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Name of Post

Number of
sanctioned Post

_._Iﬂﬁﬂef&edwsmw Tvogin
01

LR ]

Classification

Group *C’

Scale of Pay/Pay
Band / Grade Pay

Level 5

\

Age Limit for Direct
Recruits

- Minimuu_i. age for
and the maximum age will be same as per
prevailing Bihar Government rule,

Educational and
other essential

| qualifications

required

recognised institution/college and must be
registered with Govt. Pharmacy Council
(National/State).

appointment will be 18 years |

* Bachelor Degree in Pharmacy from a|

Method of

recruitment

i

The selection will be based on Academic score
and Written Test as detailed below:

A. Academic Score - 40 marks

0.10 x High"Séhool

10+2 Marks (Marks in percent) + 0.20 x Graduate

Marks (Marks in percent) (max. 40 marks)

B. Written test : 60 marks

® The number of candidates shortlisted for the written
examination shall be limited to thirty times the
number of advertised posts, subject to candidates
securing 3 minimum of 50% marks in the academic
and experience score.

* The written examination shall consist of multiple-
choice questions covering General Knowledge,
Mental  Ability, and General Science - and
Mathematics, with the standard of General Science
and Mathematics being of Bihar Board matric level.

* The qualifying marks in the written examination for
candidates belonging to the General, BC, and EBC
categories shall bhe 40%, 36.5%. and 34%,
respectively, whereas for S8BT Women, and
physically Handicapped categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resolution
No.-2374 dated 16.07.2007 and 962 dated 22.01.2021.

* The number of candidates called for the skill test(s),
wherever applicable, shall be limited to ten times the
number of advertised posts, based on the scores
obtained in the written examination and academic
score.

Selection will be made on merit list prepared on total
score of 100,

(Marks in percent) + 0.10 x

Relaxation

* Relaxation in age, educational qualifications etc.

will be admissible as per University rules,

=

m%\%

=4
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Name of Post

Feed Plant Technician

Number of
sanctioned Post

01

Lad |

Classification

_Gfoiiﬁ i r

Scale of Pay/Pay
Band / Grade Pay

Level 3

Age Limit for Direct
Recruits

* Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule.

Educational and
other essential
qualifications
required

1. Intermediate/10+2 from a recognized
board/University.

2. Diploma/Degree in Mechanical Engineering from a
recognised Institution/Board.

3. One year experience in Feed/Mechanical plant operations.

in  Science

Method of
recruitment

* The selection will be based on Academic score. Written Test
and Skill test as detailed below:

A. Academic Score — 40 marks
0.10 x High School Marks (in %) + 0.10 x 10+2 Marks (in %)
*+ 0.10 x Diploma/Bachelor Marks (in %) + 2x no. of years of
experience over and above essential experience (Max. 10)

B. Written test : 40 marks

C. Skill test- : 20 marks

¢ The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a2 minimum of 50% marks in the
academic and experience score.

* The written examination shall consist of mu Itiple-choice questions
covering General Knowledge, Mental Ability, and General Science
and Mathematics, with the standard of General Science and
Mathematics being of Bihar Board matric level,

¢ The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
36.5%, and 34%, respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

® The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination and
academic score.

* Selection will be made on merit list prepared on total score of 100,

Relaxation

* Relaxation in age, educational qualifications etc. will be

admissible as per University rules.

® B ¢y
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Name of Post

Imaging Technician

b

Number of
sanctioned Post

01 =

kg

Classification

Group *C’

-

Scale of Pay/Pay

Band / Grade Pay

Levels

Age Limit for
Direct Recruits

* Minimum age for appointment will be 1§ years and the
maximum age will be same as per prevailing Rihar
Government rule,

Educational and
other essential
qualifications
required

l. Intermediate/10+2 in
board/University,
2. 2 years’ Diploma in Imaging Technology from a recognised
Institution/Board.
3. 1-year experience in relevant field.
Desirable;
* Bachelor’s degree in Medical Radiography from a recognised
university.

Science from a recognized

Method of
Tecruitment

C. Skill test-
* The number of candidates shortlisted for the written examination

* The written examination shall consist of multiple-choice questions

* The qualifying marks in the written examination for candidates

* The number of candidates called for the skill test(s), wherever

* The selection will be based on Academic score, Written Test
and Skill test as detailed below;

A. Academic Score - 40 marks ==
0.10 x High School Marks (in %) +0.10 x 10+2 Marks (in %)
*+0.10 x Diploma/Bachelor Marks (in %) + 2x no. of years of
experience over and above essential experience (Max. 10)

B. Written test : 40 marks

: 20 marks

shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score.

covering General Knowledge, Mental Abil ity, and General Science
and Mathematics, with the standard of General Science and
Mathematics being of Bihar Board matric leve],

belonging to the General, BC, and EBC categories shall be 40%,
36.5%, and 34%, respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination and
academic score.

Relaxation

Relaxation in age, educational qualifications etc. will be |
admissible as per University rules.
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A=l =i Ward Overseer, Head Mali, Milk Recorder and Fisherman 2q
fofea ulien @1 goams
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e, YE—-IYE T U4 9197, 190, G U4 AR, Tare-gene @ e o |

2. AR A
Parts of Speech, Tense, Articles, Prepositions, Pronouns, Adjectives, Adverbs, Suhjec( &Verb Agreement, Active
and Passive Voice, Direct and Indirect Speech, Synonyms and Antonyms, Vocabulary, Sentence Correction and

Comprehension Passage.
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R—defdE weh: OT Assistant, X-Ray Technician, Pump Operator, 5% -2

Photographer, Post-mortem Technician, PTI-cum-Hostel Caretaker,
Stenographer, Talkie Operator, Assistant to Artist, Storekeeper-cum-Store

Assistant, Storekeeper (ILFC), Data Console Operator, In-charge Medical

Store, Feed Plant Technician Ud Imaging Technician 2 fiRaa wfem &1 yreasm
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