MADHYA PRADESH YATRI PARIVAHAN AND INFRASTRUCTURE LIMITED
(STATE TRANSPORT UNDERTAKING)

No, - MPYPIL/AR(02)2026/ 604 fa) Dated: 72 H{f o7 f209¢

RULE BOOK FOR RECRUITMENT OF JUNIOR MANAGEMENT CATEGORY

Madhya Pradesh Yatri Parivahan and Infrastructure Limited (MPYPIL), Bhopal invites applications from

eligible Indian citizens for the following contractual position for a period of One {D1) year which may be
extended on the discretion of MPYPIL.

. VACANCY DETAILLS:

For the purposes of the following table, the abbreviations used shall have the meanings assigned to them below:
UR means Unreserved Category.,

ST means Scheduled Tribes;

SC means Scheduled Castes;

OBC means Other Backward Classes;

EWS means Economically Weaker Sections; and

W means Women.

The figures indicated against each category shall represent the number of posts reserved for that category.
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NOTE: -

+ In case of Retired Emplovees- Appointment on @ contractual hasis of retired employees from Central/State
Government departments‘undertakings, the monthly remuneration shall be fixed either by deducting the
pension from the last drawn salary or at an amount equal 10 50% of the last drawn salary.

* In case of Employess working in Government & Nen- Government Sector- To encourage recruitment, a
remuneration may be paid in aceordance to the last drawn gross salary received in an organization, The power
to decide the remuneration shall lie with the Managing Director, MPYPIL.

#* Final selection list shall be subject to final verdict in writ Petilion no, 5901/201% and other connected matters
pending before the Hon'ble Madhya Pradesh High Court, Jabalpur in relation to OBC reservation. Till the
pendency of such petition the recruitment shall be as per the guidelines prescribed under the letter no F-07-
462021 fsna e dated 29.09.2022 issued by Government of Madhya Pradesh. Department of General

Administration Department.
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PORTANT DATES

[s, ~ Particular Date

No.

L. Oipening date for online applications 200712026
i Clasing date for online applications with fee | 8/08/2026

3. Opening date of the application-correction window | 07/08/2026

4. Closing date of the application-correction window 19/0872026

= Interview cum Document Verification As displayed on portal or Email/ SMS
(6 | Declaration of selection list | As displayed on portal or Email! SMS

L
NOTE: -

X GE
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3.2
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1.6
30

3.B.

3.9,

Appointing authority shall be authorized to make any changes in dates mentioned in the rule book ftable,
Any change in dates shall be notified on the MPOnline website (iforms.mponline.gov.in) & Official
wehsite of the MP Transport Department (hitps://transport.mp.goy.in).

Candidates are advised to visit the official websites for regular updates.

AERAL TERMS & CONDITIONS
Appointment shall be governed by the rules made by MPYPIL and as amended time to time.

The Managing Director, MPYPIL shall be the Appointing Authority for all appointments to the

sanctioned contractual posts covered under these Rules.

All appointments in MPYPIL and its subsidiary companies, wherever applicable, shall be made by the
Appointing Authority through selection, which shall be based on eligibility, qualification, expenience,
suitability and laterview cum document verification.

. Fulfillment of eligibility or inclusion in & merit/selection list shall not confer any right to appointment.
5. MPYPIL reserves the right to increase, decrease, modify or cancel vacancies or recruitment at any

stage.

Candidates must read the full vacaney notification and instructions carefully before applying.

Upon completion of the preseribed probation period and subject to satisfactory performance, such
contractual appointee may be absorbed into the designated post & pay scale. The power refating to
absorption shall vest with the Appointing Authority.

The consolidated pay prescribed for any post may be revised or modified by the Managing director,
MPYPIL, at any time during the recruitment or selection process and before execution of the contract
of employment.

The decision of the Appointing authority shall be final and binding with relation to recruitment
procedure & method.

4. FLIGIBILITY CRITERIA

4.1.
4.2,

4.3.

4.4

The candidate must be an Indian citizen.

The educational qualifications and experience required for each post shall be as prescribed in Post wise
details in clanse 15,

The Minimum & Maximum age (including all relaxation) for each post shall be as specified in Post
wise details in clause 13,

Age shall be calculated as on 01.01.2036.

4.5. Horizontal & Vertical Reservation benefits shall be available only 1o eligible MP Domicile candidates.

Non-Domicile of M.P candidates shall be treated as LR,

el
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4.6. Reservation for various categories shall be governed by the prevailing rules, orders and policies of the

(GGovernment of Madhya Pradesh, as amended from time to time.

4.7. Candidates employed in the Government, Semi-Govemment, Autonomous Bodies, Public Sector

Undertakings (PSUs), or other Government-controlled organizations who satisfy the prescribed
eligibility eriteria shall produce a No Objection Certificate (NOC) from their employer at the time of
Interview cum document verification. Failure to produce the NOC. if applicable, may result in
cancellation of candidature.

NOTE: -
» For the purpose of age determination, only the Class 10 (High School/Matriculation) Passing

Certificate/Mark Sheet or any other valid document issued by the Government and recognized as
prool of age shall be accepted. No other document shall be considered for determining the
candidate's age.

In case of any doubt regarding the acceptability or equivalence of a candidate's edusational
gualification, the matter shall be referred to the Department of Higher Education or the Department
of Technical Education, Skill Development & Employment, as applicable, whose decision shall be
final.

5. SELECTION PROCEDURE

1.

52

§.3.

3.4,

5.6.

-8

5.8

MPYPIL reserves the right to shortlist candidates for the Interview cum Decument Verification on
the prescribed eligibility criteria and ment.
The selection process shall consist of Interview cum document verification,
The final merit/selection list shall be prepared based on eligibility, qualification, experience,
suitability and Interview cum document verification.
Shorilisted candidates shall be informed through notifications published on the MPOnline Portal,
Official website of the Transport Department, M.P. and via email. Candidates are advised 1o
regularly visit the portal for updates regarding shortlisting, interview cum document verification and
other recruitment-related information,
Shortlisted candidates shall appear for the Interview cum document verification on the scheduled date
and time with;

i. All original documents supporting their eligibility. educational qualifications, experience, age,

category and other claims as submitted with the online application form;

i Two sets of seli-attested photocopies of all the above-mentioned documents;
iii, Two recent passporl-size colour photographs; and
iv. A copy of the submitted online application form.
Any candidate found guilty of impersonation, submitting fabricated or forged documents, making
false statements, suppressing material facts or using unfair means at any slage of the recruitment
process shall be liable for cancellation of candidature and such further action as deemed appropriate
by MPYPIL,
In the event of a tie in the final merit. preference shall be given to the elder candidate. If the
candidates are of the same age, preference shall be given to the candidate securing higher percentage
in the prescribed essential educational qualification.
The Appointing Authority decision with regard to weightage of preferred qualifieation & expenence

in Interview shall be final & binding. y’&#
G Chief Genral M@f |
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3.9,

5.1,

312

.13,

6.1

6.2,

Candidates shall be considered for appointment strictly in the order of meril and subject to the
applicable reservation policy and availability of vacancies,

Im:luf;iun of a candidate’s name in the Selection List shall not, by itself, confer any right to
appointment. Appointment shall be subject to verification of documents, fulfillment of eligibility
conditions, medical fitness, character verification by the Competent Authority.

. Mo candidate shall be appointed unless found medically fit. The selected candidate shall submit a

medical fitness certificate issued by Government recognized medical board within the period
specified by the Appointing Authority, failing which the appointment offer may be cancelled.

A Selection List and Waiting List may be prepared based on the final merit. The Selection List shatl
remain valid for one vear from the date of its publication and may be extended by a further period of
six months by the Appointing Authority, if considered necessary,

The decision of the Appointing Authority in all matters relating to shortlisting, selection, preparation
af the merit list, and appointment shall be final and binding.

+ JOINING DATE

I'he selected candidate shall join the post on such date or within such period as may be specified by
the Appointing Authority in the offer of appointment or any subsequent communication,

If the selected candidate fails 1o join within the preseribed period without prior written permission,
the affer of appointment may be cancelled without further notice. The Appointing Authority may, for
reasons 1o be recorded, extend the joining date in appropriale cases.

FERMINATION AND NOTICE PERIOD

7.1,
13,

T

74.

WPYPIL may terminate the contractual appointment at any time by giving One (01) month’s prior
notice or One (01) month's consolidated pay in liew thereof.

If the selected candidate wishes to resign or terminate the contract, hefshe shall give One (01)
month's prior notice or pay one (01) month's consolidated pay in lieu thereol,

The contractual appointment may be terminated without notice in cases of suppression of material
facts, submission of false or forged documents, misconduct, negligence, unsatisfactory perfonnance,
breach of conlidentiality, breach of data security obligations, conflict of interest, unauthorized
disclosure of official information, conviction in a criminal case, conduct prejudicial to the mterest or
reputation of MPYPIL, or vielation of the terms and conditions of appointment.

The decision of the Appointing Authority regarding lermination shall be final for administrative
purposes. subject o remedies available under law,

. DATA PRIVACY AND CONFIDENTIALITY

8.1

8.2.

The selected candidate shall maintain strict confidentiality of all official information, records,
documents, files, data, software, system credentials, technical information, project documents,
contracts, tenders, financial information, vendor details, operational data, passengeriuser data,
GPS/AVL data, 1TMS data, dashboards, reporls anid other information relating to MPYPIL, its
subsidiary companies, the Transport Department or any other Government agency.

The selected candidate shall not disclose, share, copy. publish, transmit, misuse or permit
snauthorized access to any official or confidential information, except with prior written approval of
the competent authority or where required in discharge of afficial duties or under law.

The selected candidate shall comply with all applicable laws, rules, policies and instructions relating
to data privacy, cyber security, infarmation technology systems, passwords, access control and safe

N
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i,

1k

EA.

handling of official data. Any suspected data breach, unauthorized access, leakage or misuse of
official information or systems shall be immediately reported to the competent authority.

The obligation of confidentiality shall continue even after expiry, resignation or termination of the
contractual appointment,

CONFLICT OF INTEREST

%1

9.2

9.3,

9.4,

The selected candidate shall maintain integrity, impartiality and professional conduct and shall not
use his'her position, access. information or influence for personal benefit or for the benafit of any
private person, company. vendor, contractor, consultant or third party.

The selected candidate shall disclose 1o MPYPIL, at the time of joining and whenever such situation
arises, any actual, potential or perceived conflict of interest, including any direct or indirect financial,
professional, contractual, consultancy, employment, sharcholding or family interest in any firm,
company, vendor, contractor, ¢onsultant or agency dealing with or likely to deal with MPYPIL, its
subsidiary companies or the Transport Department.,

MPYPIL may issue appropriate directions in case of any conflict of interest, including recusal from
the concerned matter, restriction of access, reassignment of work, cancellation of candidature or
termination of contractual appeintment.

Suppression of conflict of interest or conduct prejudicial to the interest of MPYPIL shall be treated as
misconduct and may attract appropriate action. including termination and legal proceedings, if
required,

DISOUALIFICATIONS

10.1.

10.3,

10,4,

10.5.

10.6.

0.7

10.8.

A candidate may be disqualified by the Appointing Authority if he/she attlempts to oblain support,
canvassing, or influence by any means i connection with the recruitment, eligibility, or appointment
process.

A candidate having more than one living spouse, or a female candidate married 1o a person who has a

living wife, shall be ineligible for appointment. However, the Appointing Authority may grant an
exemption if satisfied, based on authertic evidence. that sufficient and valid reasons exist in
accordance with the applicable Government rules.
A candidate shall be ineligible for appointment if he/she has more living children than the limit
preseribed under the applicable rules, orders, or instructions issued by the Government of Madhya
Pradesh, as amended from time (o time.
A candidate shall be ineligible for appointment if he/she has been dismissed, removed, or
compulsorily retired from previous service by a competent authority on grounds of misconduct,
unless otherwise permitted under the applicable Government rules.
 candidate shall be ineligible for appointment if he/she has been convicted of an offence involving
moral turpitude.
A candidate convicted of an offence against a woman shall be ineligible for appoiniment 1o any post,
Where criminal proceedings relating to such an offence are pending before a competent courl, the
candidature/appointment of such candidate shall remain subject to the final decision of the court.
& candidare whose marriage was solemnized before attaining the minimum age preseribed under the
applicable law shall be incligible for appointment.
A candidate shall also be liable for disqualification it

i submits false, fabricated, forged, or tampered documents or information;

ii. suppresses any mpaterial fact; fﬁ =
é \ 33-}‘7
e
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1.

lii. is found guilty of impersonation or the use of unfair means at any stage of the recruitment
process; or

iv. is otherwise disqualified under any applicable law, rule, order, or instruction issued by the
Governmeni of Madhya Pradesh.

10.9. The decision of the Appointing Authority regarding the eligibility or ineligibility of any candidate for
appointment shall be final and binding.

POSTING LOCATION

The decision regarding the posting location of the selected candidates shall lie with the Appoeinting

authority. The candidate may be posted at any office of MPYPIL or its subsidiary companies.

- DISPUTE RESOLUTION

All disputes shall be firstly resolved by the Appointing authority, If the dispute remains unresolved then
candidate shall refer the dispute to the High Court of Madhya Pradesh.

PORTAL CHARGES AND PAYMENT PROCEDURE

15.1, Candidates shall pay a nen-refundable portal charge of 2200 Excluding GST at the time of
submission of the online application form,

132, Payment shall anly be made through any online payment gateway or an authorized MPOnline Kiosk.

13.3. Only applications with successful payment of the prescribed portal charges shall be considered.
Applications without successful payment shall not be considered.

LHOWTO APPLY

14.1, Applications shall be submitted only through MPOnline portal (hitps://iforms.mponline. gov.in).

14.2. No offline application shall be accepted.

14.3, Candidates shall upload the following certificate/documents

14.4. 10th eertificate, Higher Secondary, Graduation, essential qualification, experience. casle (if
applicable), domicile (if applicable), EWS (same year), OBC Non-Creamy Layer declaration and any
other documents (if applicable).

14.5. Candidates must have a valid e-mail 1D, which should remain active during the entire recruitment
process.

14.5. MPYPIL shall not be responsible for any network issues or interruptions during submission of the
online application.

14.7. All fields in the online application must be filled carefully.

4.8, Candidates need not send hard copies of the application or certificates to MPYPIL.

General Manager Chief Gerféral Managef =
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L5, POST WISE DETALLS (JOB DESCRIPTION, EXPERIENCE & AGE CRITERIA)
1. Assistant Manager (LT.)

I, | Position: ﬁsfiﬂan[ Manager (1.T.)

(1)

Brief Job Description:

Develop and implement IT strategies aligned with the organization’s business requirements.
= Manage digital transformation, automatien and e-governance prajects,
*  Owersee servers, networks, data centres, cloud services and hardwore! sofiware management.
e  Operate and monitor seftware systems such as ERP, M1S, HRMS, [TMS, etc,
s  Formulate the organization's information security policy.
o Implement measures 1o prevent cyberattacks, data leaks and other IT-related risks,
o Plan, budget Mixation, tender and execute [T projects,
»  Ensure timely completion of projects in accordance with quality standards.
Lead, train and evaluate the performance of the 1T ream.
Coordinate with various departments 1o fulfil IT-related requirements.
Manage contracts and monitor 1T service providers and vendors,
Ensure compliance with SLA (Service Level Agreement).

Initiate sysiem upgrades and process improvemen| measiures.
Age Criteria

fad

Age Calculation Diate: 011 January 2026
bdbmimium Ages 25 Years
Maximum Aze: 45 Years

L

L]

L]

L]

= Evaluate and implement new technologies (Al loT, Cloud, Big Data, ete.)
L]

.

L]

1 | Minimum Qualification:
I. Digloma (LT.V B.C.A. from arecognized Polytechnic College ) o
3, Preference will be given to candidates having B.E./B.Tech. (C.5./1.T./ Electronics & Communication)

3. Minimum 2 years of experience related o LT.
Mandatory Experience (Alter acquiring the essential cpuenlietiom):

|

Minimum @2 vears of experience in the following works: _
|, Experience in at least one Software Development Project
of
[ata Centre Developmenl project
or
IT Infrastructure’ E-CGovemance
@r
Smiart City and Digital Transformition Project, -
3. Preferred Experience:

«  Minimum 01 year of work experience in developing, maintaining und handling Wehsite / Portal / Application
projects for one or more Government Department! Private Sector organisation.

7. | Mol

« Relaxation Shall be gruﬁlnd ta retired employees of Central Government/State Gm-e_mmenl.f Public Sectar
Undertaking/CorporstionsBeards with respect 1o qualification and experience. Provided that such
candidate has served on a post equivalent to Junior Engineer or above in the State Services.

” Ei:f}
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2. Assistant Manager (1L.T.M.5.)

Position: Assisiant Manager (LT.M.5,)

Briefl Job Description:

- @ @ ® ® & &% ® &, & &

Operation of GPS-based Vehicle Tracking, AVLS, P15 and Fleet Management Systems,

Monitoring of e-ticketing, smart card, fare collection and online ticketing systems,

Establishment, operation and data analysis of the Centeal Cantrol Room,

Real-time bus tracking and emergency response coordination.

ITMS integration in PPP-based Bus Stand Management.

Management of digital displays, passenger information systems and nutomated revenue reporting.
Preparation of DPRs for ITMS projeces, bedget planning, e-tendering process and SLA compliance.
Vendor selection, contract management and performance evaluation,

Management of data cenires, cloud services; servers, networks and Disaster Recovery (DR) systems.
Formulation of cvber security policies and ensuring latest 150 compliance.

Preparation of M1S, KPI and dashboasd reporting related to operations and revenue.

Development of decision suppor systems through data analylics.

3. | Age Criteria

Age Cabeulation Date: 01 January 2026
Minimum Age: 25 Years
Maximum Age: 45 Years

Minimum Qualificalivn:

|

1.
0.
1.

Diploma in LT,/ B.C.A, from a recognized Polytechnic College -
Preference will be given 1o candidates having B.EJ/B . Tech. in C.5./L.T./ Electronics & Communication

Minimum 2 vears of experience related 1o LT/LT.M.S.

il'l:nEtutury Experience {Alter acquiring the essential qualification):

Minimum 02 vears of experience in the following works:
Experience in at least one Software Development Project

or

Datn Centre Development praject

ot
[T Infrastructure’ E-Jovernance
ar

Smart City and Digital Transformation Project.

Preferred Experience:

Experience in Smart Cities Mission or other Urban Transport Modemization Projests, _
Experience in management of Vehicle Tracking, E-Ticketing, Smart Card, Passenger Information Systems and

Online Ticketing Platforms.

Mote

Relaxation Shall be Eﬁml:d o retired employees of Central Government/State Government! Public Sector
Undenaking CorporationsRoards with respect fo qualification and experience. Provided that such candidate has
served on @ post equivalent i Junior Engineer or sbove in the State Services.
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3, Assistant Manager (Operator Contract & Coordination)

1. | Position: Assistant Manager (Operator Contract & Coordination)
2. | Briefl Job Description: -
» Drafting, review and execution of Coniract Agresments with bus operators.
»  Ensuring compliance with the tenms of the Service Level Agreement {SLA)
s Review and verification of Performance Linked Payments.
o Conducting repular coordination mectings with priviate/FPP bus operators.
s Resolving issues jelated 10 routes, scheduling and fleet deployment.
« Complaint redressal and service guality improvement,
s KPl-based operator evaluation (On-time Performance. Fleet Availability, Revenue Collestion).
e [mplementation of Penalty & Incentive provisions.
«  Preparation of monthly/quarterly performance reporis.
e Werification of paymenis as per contract terms.
»  Monitoring of Revenue Sharing Models,
#  Costand revenue onalysis,
# Copordination of contract disputes, claims and arbitration matlers,
*  Ensuring complisnce with Ssate Transpont Policy and statutory provisions.
«  (Operator performance analysis based on data received from the Integrated Transport Management System (ITMS).
o« Use of e-tendering and digital monitoring systems,
3. | Age Criteria
s  Age Calculation Date: 01 January 2026
*  Minimum Age: 15 Years
& Muaximum Age: 45 Years
4, | Minimum Crualification:
I, Diploma in Civil | Mechanical / Operations from a recognized Palytechnic College or Graduation in any discipline
2, Preference will be given to candidates having B.E/B.Tech. (Civil'Mechanical) / MBA (Operations / Marketing /
Logistics & Supply Chain)
3. Minimum 02 years of experience related to Operator Contrct and Coordination
5. | Mandatory Experience (After acquiring the essential qualification):
i Ainimum (12 years of experience in the following works:
»  Experience in agreement drafting, execution, monitoring and operations of Projects in any erganisation, including
Concession Agreements/ Service Contracts! Gross Cost Contracts/ Net Cost Contracts ]
6. Preferred Experience:
] s Work experience in contract management in Transport Corparations / City Bus Services ) Public Sector
Indertakings | PPP / Transport Projects.
«  Experience i implementation of Enterprise Resource Planning (ERP) / Key Performance Indicator (KP1) / Serviee
Level Agreement (SLA) based monitoring systems.
T | Mote

e Relaxation Sholl be granted to retired employees of Central Covernment/State Gavernment’ Public Sector
Undertaking/Corporations/Boards with respect (o qualification and experience. Provided that such candidate has served

o A post equivaent to Junior Enginéer or above in the Stale Services,

- ﬁ&fﬁ?
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4. Assistant Manager (Electrical)

s

Position: Assistant Manager (Elzctrical)

e f =

Briel Job Description:

»  Ensure mstalletion, operation and maintenunee of electrical z.ysl:rn: ut bus slur:|:|5H bus depots, erminals,
workshops and office buildings.

Prepare plans for electrical infrastructure for new projacts.

Monitar ebactricn] equipment, transformers, genaralors, panel boards and cabling systems,
Coordinate planning, design and implementation of new electrical projects of the Company.,
Conduct tender processes, contract management and technical evaluation related to electrical works.
Ensure timely completion of projects within the approved budget.

Arrange regular inspection, repair and maintenance of electrical equipment and systems,

Ensure compliance wilh electrical sofety standards and regulations.

Take prompt action for resolving emergency electrical issues.

Implement measures 1o improve energy efficiency and reduce electricity consumption in the Company.
Promote the use of solar energy and other altemative energy sources.

Muonitor energy usage and prepare encrgy-saving plans.

Ensare adherence to technical standards and quality norms in electrical woeks.

Inspect the quality of electrical materials and equipment

Conduet regular review and inspection of works.

Coordinate with departmental officials, electricity distribution companies and other agencies.
Prepure project progress reports end submit them to senior officials,

Perform other duties assigned by the Company or Government from time to time.

Age Criteria

s Age Celcolation Date: 01 Januwary 2026
= Minimum Age: 25 Years
. Mm:imum “’lEF 45 Years

1. Diploma in EJ:l:,l.n-r.al { B.EJB. Tech, {Electrical) from a recognized institution
2. Preference will be given to candidates having M.E/M.Tech. (Electrical)
3. Munmqm 02 years of experience related to Electrical works.

Minimum 02 years of experience in the following works:
«  Experience in installation, operation and maintenance of electrical systems in Bus Stands, Bus Depots, Cifice
Buildings, Terminals und other transport infrastacture.
»  Knowledge of electrical safety standards, Indian Electricity Rules wmd other techinical standards.

. Preferred Experience:
s  Experience in Smart City, Uthan Transport, or Public Infrastructure projects relazed to electrical work.
= Experience in working on Government / Semi-Government / Public Sector projects,
s Experience in projects related to Electric Vehicle (EV) Charging Stations, Battery Charging Infrastructure, or
Enerzy Managemeant Sysiems,
«  Experience in operation and mainienance of HT/LT electrical distribution systems, transfrmers, panel boards,
cabling, earthing, DG sets and LIPS systems.
T | Mote

s Relaxation Shall be granted to retired employees of Central Government!'State Governmenl! Public Sector
Undertaking Corporations/Boards with respect to qualification and experience. Provided that such candidaie has

served on o post equivalent to Junior Enginger or sbove in the State Services,
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5. Assistant Manager { Business Development)

[. | Position: Assistant Manager (Business Development}
2. | Briefl Job Deseripiion:
= [dentify and develop new business opporunities for the Company,
s  [evelop strategics to increase revenee from bus stunds, terminals, advertising. parking and commercial spaces.
#  Formulate new plans to improve efficiency and profitzbality of transpost services,
*  Plan gnd ensure implementation of new public transport-related profects.
«  Prepare proposals for bus terminals, multi-modal transit hubs and commercial development projects.,
s Facilitate preparation of Detailed Project Reports (DFRs) and moenitor project progress.
o ldentifv opportunities for transport infrastructure development through Public-Private Partinership (FPP).
«  Copordinate with private investors, developers and other stakeholders,
o Monitor processes related w contracts, agreemenis and partnerships.
v Develop marketing strategies for promaotion of Company services.
o Promote beanding of transport services through digital platforms, adventising and other media.
s Bugpest improvements in passenger facilities,
#  Sudy market rends, demand and competition in tmnspor services,
¢ [dentify new services and business opporunities based on data analysis.
o Coordingte with deparimental officials, government agencies, investors and private organizations,
s Prepore reports related to business development activities and present them to senior authorities.
»  Perform other duties assigned by the Company or Government from lime to time,
3. | Age Criteria
*  Age Calculation Date; 01 Janoary 2026
= BMinimum Age: 25 Years
- o Maximum Age: 45 Years
4. | Mimimom Qualificatbon: - .
[ Qualificetion: B.B.A. from a recognized institution/MBA
2, Preference will be given 1o candidates having M.B.A.
3, Minimum 02 veurs of experience related 1o Business Development
5. | Mandatory Experience (Afler acquiring the essential qualification):
| Minimum 02 vears of experience in the following works:
= Experience in project identification, commercialization and development of partnerships,
» Expericnee in HR / Business Develogment / Public Relations or similar functions in Government or Private
| Sectaor. B
| 6. Preferred Experience: o
| » Experience in Public Transport Corporations, Urban Transpont Projects, or Smant City(ITMS projects,
e Experience in data analytics, business reporting and KP1 (Key Performance Indicanor) tracking.
»  Expericnce in marketing strategy, customer/passenger data analysis and service expansion planning.
= Experience in new product/ssrvice launches, fleet optimization and strategic planning activities.
= Eaperience in coordinating Business Development teams, project management snd perfonmance evaluation in
large orpaniztions. -
7. | Note
«  Relaxation Shall be granted to retired employees of Central Government/State Govemment’ Public Sector
Undertaking/ Corporations’Boards with respect 1o qualification and experience, Provided that such candidate has
served on i post equivalent to Class-111 Executive o above in the Stale Services.

4 o -
General Manager Chief GEnerdl Manager
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. Assistant Manager (Electrical / Electronics)

1. | Position: Assistant Manager { Electrical / Elsctronics)

2. | Brief Job Description:

3. | Age Criteria

Ensure operation end mainteranse of elecirical and electronic equipment insalled in buses, depots, bus
stands and other depurtmental premisas.

Arrange regular inspection and repair of efectrical systems, power supply, lighting systems, control punels,
battery svstems and other related equipment,

Coordinate operation, installation and maintenance of Electric Buses and Charging Infrastructure (Charging
Statons ),

Ensure compliance with Electrical Safety Standards and 1ake necessary measures for accident prevention.
Provide technical analysis and support in tender processes related to procurement, installation and utilization
of electrical equipment.

Suggest implementation of new technologies, energy efficiency measures and modemn electronic systems,
Analyse electricity consumption within the Company and implement energy-saving measures.

Ensure prompt resolution of complaints retated 1o electrical and electronic equipment.

Supervise and guide subordinate technical staff such &s electricians and technicians,

Submit technical reports, inspection reports and progress reports to higher authorities as required.

Manage praject-related works such as depot electrification and charging station installation,

Age Calculation Date; 01 January 2026
Minimum Age: 25 Years

4. | Minimum Qualification:

-

X

Diploma in Electrical / Electronics’ B.E/B. Tech, (Electrical / Electronics) from a recognized institution
Preference will be given to candidates having M.E./M.Tech, (Electrical / Electronics)
Minimum 02 vears of experience related (o Elecirical £ Electronics projects

. | Mandatory Expericnce:

Minimum 02 years of experience in the following works:

Experience in insallation, operntion and maintenance of electrical and electronic systems in transport
infrastructure, bus depots, bus stands, terminals and office premises.

Experience in operation and maintenance of electronic equipment and systems such as CCTV, Public
Address Systems, Display Systems, Ticketing Machines and Access Control Systems.

Experience in preparation of technical drawings, cost estimates, DPRs, technical specifications and tender
documents,

Enowledge of elecirical and electronic safety standards, relevant [ndian Standards (15 Codes) and
regulations.

Experience in coordinating with contractors, equipment suppliers and other departments for project
imiplementation.

Fxpericnce in regular inspection, testing, maintenance of systems and preparation of technical repors.

6. | Preferred Experience:

Experience in Electrical / Electronics systems work in Public Transport or Urban Infrastrocture projects.

Experience in Intelligent Transport Systems (ITS), ITMS, Smart Tickeling Systems, GPS-based Vehicle

Tracking Systems, ele.

Experience in use of technical software such as AutoCAD, SCADA, PLC systems, networking or other

engineering tools,

Experience in implementation of Solar Power Systems, Energy Management Systems and Encegy Efficiency
rojects.

2:: perience in Govemnment / Semi-Government | Public Sector projects.

Lxperience in Electric Vehicle (EV} Charging Infrastructure or Battery Management Systems projects,

Experience in operation and maintenance of HT/LT electrical distribution systems, cantrol panels, cabling,

iransiormers. UPS, DG sets and earthing sysioms,

Relaxation Shall be g,-rantad to retived emplovess of Central Government/State Government/ Pubilic Sm:l_n:r
Undertaking/ Comorations/Boards with respect 1o qualification and experience. Provided that such candidate
has served on a post equivalent o Junior Engineer or above in the State Services,

z— ;
General Manager Chief General Manager

Bhopal Bropal




7. Assistant Manager (Trim Line)

l. | Position: Assistant Manager (Trim Line}

2. | Brief Job Deseription:

»  Ensure proper operation and maintenance of trim line / drivetrain svstems of buses and vehicles operated
b the Company.

»  Arrange regular mspection, repair and overhauling of engine, gear box, clutch, axle, differential, propeller

shuft, e,

Analyse vehicle performance and fuel efficiency and take necassary steps for improvement.

Diagneode technical faults in vehicles and ensure promps resalution.

Prepare and implement mainténance schedules related to trim line in workshops.

Assess spare parts requirements and assist in procurement and inveniory management.

Coordinate with vehicle manufacturers (OEMs) and technical agencies,

Suggest adoption of new technologies, modern vehicle systems and electric/hybrid vehicle technologies.

Supervise and guide subordinate technical stafT and mechanics.

Prepare technical inspection, maintenance and performance reponis for senior afficials,

]:nsur-: cumpllann: with road sofety shlnl:lard-s and depnnmemal guidfilines

wwwwwwww

3. | Age Criteria

s Age Caleulation Date: 01 January 2026
#  Minimum Age: 25 Years
o Maximum Age: 50 Years

4, | Minimum Qualification;

I. Diploma in Mechanical / Automobile from a recognized institution.
2. Preference will be given to candidates having B.E/B.Tech. {Mechanical / Automobile),
3. Minimum 02 years of experience related to bus body construction / Trim Line works.

=y
LA
P

5. | Mandatory Experience;

Minimum 02 vears of experience in the following works:

= Al leass 01 year of experience in bus or heavy vehicle body structure, interior fitment and trim line assembly
wirks,

» Experience in installation of seating svstems, interior panels, flooring, roofing, insulation, dashboard and
other interior fittings, along with vehicle manufacturing/ assembly processes, quality control and technical
inspection.

o At least 01 vear of experience in inspection of technical documents and quality testing refated to automaobile
warks,

» Experience in coordinating with workshops, contractors and technical teams for execution and monttoring of
work:

6. Preferred Experience:

=  Experience in trim line / bus body construction or vehicle interior design in the autemobile industry.

s Experience working as per quality standards such as Automative Industry Standards (A15), Central Motor
Yehicles Rules (CMYR), or other applicable automobile standards.

»  Experience in vehicle fitment, testing and gquelity management in Central/State Transport Undertakings
and private crganizations.

" s Relaxation Shall be granted to retired employees of Centrnl Govemnment/State Government/ Public Sector
Undertaking/Corporations/Boards with respect o qualification and experience. Provided thar such
candidate has served on a post equivalent to Junior Engineer or above in the State Services.

—Tm.

J{ -
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General Manager

| Manager
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8. Assistant Manager (Drive line)

Position: Assistant Manager (Drive line)

B2 .—f

lirief Joh Deseription:

»  Monitor smooth operation and maintenance of Drive line systems of buses and other vehicles
operated by the Company.

s Ensure reguler inspection, repair and overhmiling of Deive line components sach as engine, clutch,

gearbox, propeller shaft, differentinl, axle, ete.

Prepare and ensure adherence to maintenance schedules refated 1o Drive line svstems in workshops.

Anabyse technical faults in vehiclez and ensure prompl resolition and corrective actiona.

Analyse Drive line system pecformance and fuel efficiency and suggest improvaments.

Asgsess spare parms and equipment requirements and assist in inventory menagement.

Coordinate with vehicle manufacturers (OEMSs) and technical agensies,

Provide technical supgestions for adoption of new technologies, modem vehicle systems and

electric/hybrid bus technologies.

Supervise, guide and train subordinate technicul stafT and mechanics.

Prepare technical inspection, maintenance and performance reports for senior officials.

Ensure compliance with read safety standards and depertmental guidelines.

Develop comrective plans o improve feet efficiency and reliabality.

Age Criteria

e Ape Caleulstion Date: 01 January 2026
&  Minimum Ape: 25 Years
o Maximum Age: 45 Years

Ml wm Crualification:

I, Diploma in Automobile / B.E/B.Tech, {Automohile) from a recognized institution
2. Minimum 02 years of experience related to Drive line, bus engine overhaul! reconditioning works

5. | Mandatory Experivnce:
Minirmum 02 years of experience in the following works:

s At least 0] year of experience in technical inspection, repair, testing and overhauling of vehicles.

=  Experience in vehicle performance analysis, fuel efficiency menitering and mechanical fault
diagnosis,

& Af beast 0] vear of experience in preventive maintenance planning, workshop operations,
management of technical staff, spare paris management, technical reporting and maintenance of
workshop records.

| i Preferred Experience:
I «  [Experience in maintenance of drive systems of Electric Buses (E-Bus) or Hybrid Viehicles.

»  Experience in workshop management and vehiche inspection systems in State Transport
CirganiZaticns,

o Expericnee inuse of vehicle dingmostic tools and automobile software tools.

»  Experience in using Fleet Menagement Systems or digital maintenance monitoring systems.

T, | Mate

¢ Reluxation Shall be gmnmdjn- retired employees of Central Govermment'State Government! Public

Sector Underiaking/Corperations’Boards with respect to qualification and experience. Provided that

| such candidate has served on a post equivalent to Junior Engineer or above in the State Services.

O ChiefGenEﬁ /
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9. Assistant Manager (Regional Company Liaison)

| Position: Assistant Manager (Regional Company Linison)

2. | Briel Job Description: _
»  Establish coordination between the Company and transport companies, operators, service providers, ete. al the
regional level,
»  Communicate Company policies, instructions and schemes to reglonal companies and monitor their
implementation.
*  Review and coordinate the progress of projects, services and contracts operated at the regional level,
«  Forward issues, suggestions and complaints received from companies, operators and other stakehalders to the
concemed authority and assist m their resolution.
o Organize and manage Company meetings, workshops and coordination meetings.
o Collect data and reporis refated to Company prajects at the regional level and submit them Lo senior officials,
= Ensure smogth communication and coordination between the Company and privite compinies.
o Support sctivities related to Company contrcts. agreements and projects,
= Assist in menitoring operations, service quality and passenger facilities in transport services.
= Support effective implementation of Company pelicies and programs at the regional level.
1 | Ape Criterig
o Age Calculation Date: 01 January 2026
#  Minimum Age:; 25 Years
o Maximum Age; 45 Years
4. | Minimum Qualification: - =
I, Diploma in Public Relations / Corporate Communication/BBA / B.com, | BA{Economics) /BE/B.Tech. / BA in
Public Administration from a recognized institution/MBA.
2. Preference will be piven to candidates having MBA {any discipline).
3, Minimum 02 years of experience refated 10 Regional Company Liaison. .
5. | Mandatory Experience (After acquiring the essential qualification):
Minimum 0Z years of experience in the following works:
s Experience in establishing coordination and linkages between companies’ organizations and State/ Regional
affices,
»  Experience in dealing and coordination with Government Departments, Transport Corporations, or Public
Sector Underakings.
»  Experience in contracts, Service Level Agreements (SLA ) and operator/vendor coordination.
« Experience in project identification, commercialization and partnership development.
v  Practical experience in tendering and contract negotition,
o  Experience in working on tender portals, GeM {Gavernment
o e-Marketplace), etc.
s  Experience in HR | Busingss Development / Public Relations or similar departments in Government or Private
RECiOT,
»  Experi¢nce in handling grievance and foedback systems.
»  Pracrical experience in digital marketing and social media management.
b, Preferred Experience:
+  Experience in regional coordinasion in Transport Corporations, Public Transport Systens, Smart City or ITMS
projects.
s  Experience in strategic planning and business/operational coordination with State or Regional offices.
s  Experience in stakeholder management, customer/operator feedback handling and grievance redressal.
e  Experience in project reporting, dashboands, KPI tracking and performance evaluation,
s Knowledge of Government rules, Public-Private Parinership (PPP) models and conlract management.
+  Experience in using digital'software-based coordination and information management tools.
e  Experience in coordination and operations with regional offices in large organizations or public sector
underiakings.
s  Experience in preparing business plans.
. »  Experience in preparation of repons.
7. | Mot

= Relaxation Shall be granted 1o retired employess of Certral Government/State Government! Public Sectar
Undertaking/ C'nrpl:uratu:lns Ba:arﬂs with n-:sp:cl i quuhﬁmuun and experlence Provided that such candidase has

/ 7
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10, Assistant Manager (Enforcement & Quality Contraol / Police Inspector / Company
Commander)

|, | Position: Assistant Manager (Enforcement & Quality Control / Police Inspector / Company Commander)

2, | Briel Job Description:

Ensure compliance with rules, regulations, Acts and departmental guidelines related to transport services.
Inspect buses, bus stands and transport service operations,

Identify irregularitbes, illegal operations and violations and lake necessary action.

Regularly monitor quality, safety and passenger focilithes of transport sarvices

Inzpect cleanliness, maintenance and service standards of buszes,

Provide suggestions for improving service gquality.

Conduct regular inspection of transport operations, bus stand management and related activities,
Prepare inspection reporis and submit them o senior ofTicials.

Prepare action plans for quality improvemeni.

Investigate passenger complainis and ensure timely rezolutian,

Ensure timely redressal of service quality-related issues.

Coordinate with deportmental efficials, bus operators, bus stand management and other agencies,
Provide guidance for compliance with rules and guality standards,

Train emplovees and stakeholders regarding rules, safety standards and quality improvement.
Conduct awarengss programs for maintaining service standards.

Perform other duties assigned by the Company or Government from time to time,

3. | Age Criteria

#  Ape Caleulation Date: 01 January 2026
#  Minimum Agel 25 Years
o Maximum Age: 63 Years

4, | Minimum Qualification:

I, Ciraduste in any diseipling
2, Inspector / Company Commander of Centre/State Police Service
or
Preference will be given to candidates retired from Central Paramilitary Forces or lndian Army at equivalent or
higher rank

3. | Manidatory Experience:

Minimum 02 vears of experience in the following works:

s Experience in security and enforeement in Public Transport, Bus Depots, Terminals or other transport
infrastruciure,
Ensuring compliance of rules and procedures for emplovees and vehicle operators.
Experience in control room operations. vehicle inspection, fleet safety monitoring and incident management.
Knowledge of legal provisions, raffic rules and departmantal transport gurdelines,
Experience in trining, team matagament, supervision of stalf and implementation of assigned respoasibilities,

Experience in safely sudits, reporting and working as per quality control standards,

b Fre

=

erred Experience:

Experience in formulation and implementation of security policies, S0Ps and emergency pratocals.
Experience in enforcement and monitoring through CCTV surveillance, GPS rracking and digital monitering
sysiems.

Experience in coordination with various deparments, operators and local administration.

Experience in security training, drills and employee capacity building programs.

Experience in public grievance redressal and feedback management.

Experience m Meet security and quality control in large transport networks or corporations.

- @ = &

T | Mule

»  Refaxation Shall be granted to retired emplovees of Central Government/State Govemment! Public Sector
Undertaking/Corporaions/Boards with respect to qualification and experience. Provided that such candidate has

served on a post eguivalent to Police Inspector/Company Commander or above in the State Police Services,

#-‘
{
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11. Subedar ! Sub-lnspector /! Platoon Cﬁmmanﬁe_r

Position; Subedar ! Sub-Inspector / Platoon Commander -

Brief Job Description:

#  Monitor secunty armangements at bus stands, bus terminals, depots, office premises and other transport
infrasiructure of the Company,

Supervise and coordinate the work of s=curity personnel, guards and other security staff.
baindzain law and order within premises and ensure salety of passengers, emplovees and azs2(s.
Ensure compliances with security rules, proceduras and guidelines.

Take immediate action and control in case of emergencies, accidents, or security incidents.
Coordinate with Police Depariment, local admianistration and olher securily agencies.

Assist in crowd menagement and traffic regulation ot bus stands and terminals.

Ensure regular security inspections, patrolling and survaillance,

Momilor the use of CCTY surveillance systema and other security equipment,

Prepare and submit security-related reports, incidents and inspection reports to senior authorities.
Provide training and guidance 1o security personnel from time to time.

o Ensuresafety and security of Company property, vehicles and premises.

Age Criteria

& Age Calculation Date: U1 January 2026
o Minimum Age: 25 Years
®  Maximum Age: 63 Years

Minimum Ciualilication:

[, 11™{If passed with board), 12, Graduate in any discipline
2, Subedar/ Sub-Inspector / Platoon Commander of Centre/ State Police Service
or
Preference will be given to candidates retired from Central Para Military Forces / Indian Army holding

BaRramrErie

| Mandatory Experience:

Minimum 02 years of experience in the following works:

Ensuring compliance of rules and procedures for personnel and vehicle operators.

Experience in control room operations, vehicle inspection amd Mest salety moniloring,

Knowledge of legal provisions, raflic niles and deparmmental transpor guidelines,

Experience in tean leadership, platoon coordination and supervision of siafT,

*  Experience in safely audits, meidént reporting and waorking in compliance with quality conirol standards.

Preferred Experience:

Mote

s [auperience in formulation and implementation of security policies, SOPs and emergency protocols.

o [xperience in security monitoring and surveillance using CCTV systems, GPS tracking and other digital
MOTOANE Sy SIems,

Experience in coordination with various depariments, operators and local administration,

Experience in securily trainmg, drills and emplovee capacity development programs,

Experience in public grievance redressal and feedback management.

#  [elaxation Shall be gmntrdﬁn:tlmd employvees of Central Government/State Government/ Public Sector
Undertaking/Corporations’ Boards with respect 1o qualification and experience. Provided thut such candidate has
served on a post equivalent to Subedar ! Police Sub-Inspeetor / Platoon Commander or above in the State Police
Serviges,

= NG
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12. Assistant Sub-Inspector

It
=1

Position: Assistant Sub-Inspector

Briel Job Description:

*  Ensure security arangernents ol bus stands, bus terminals, depots, parking areas and office premises

of the Company,

*  Assist in mamtaining law and order and ensure safety of passengers, emplovess and property within

the premises,

Supervise securily personnel and guords and provide necessary instructions.

Monitor suspicious activities within the premises and take approprizte action when reguuired,
Assist in crowd management and traffic regulation at bus stands and terminals,

Ensure patrolling, inspection and surveillance related to security.

Assist in monitoring and operation of CCTVY cameras and other security equipment.

Assist in immediate response and control during emergencies, accidents or security incidents,
Coordinate with Police Department, local adminisiration and other security agencies,
Prepare and submit reports related to security incidents, complaints and inspections 10 senior
puthorities,

= Ensure discipline and compliance with security rules in Company premises,

........

3. | Age Criterin

s Age Calculation Date: 0] January 2026
*  Minimum Age: 23 Years
*  Maximum Age: 63 Years

Minimum Qualification:

L. 1P pussed with board), 12% Graduate in any discipline
2, Assistant Sub-Inspector (AS]) of Centre’ State Police Service
ar

Preference will be given to candidates retired from State Police Service / Central Para Military Forces

! Indian Army holding equivalent rank

3, | Mandatory Expericnce:
Minimum 02 years of experience in the following works:
*  Ensuring complinnce of rules and procedures for employees, drivers and operational staff.
= Experience in security inspection, vehicle checking, flest monitoring and incident control,
»  Knowledge of legal provisions, waffic rules and deparimental instructions.
=  Experience in teamwork and working under supervision of senior officers.
* _ Experience in security audits, reporting and maintenance of records.
&, | Preferred E:|wrltnrr.r: N
*  Experience in implementation of security policies, SOPs and emergeney protocols,
*  Experience in monitoring and control through CCTV surveillance, GPS tracking and digital
irigkiiering systems,
* Experience in coordination with various departments, operators and local administration,
= Experience in secunity training, drills and employee capacity development programs.
*  Expenence in public grievance redressal and feedback managemenit,
= Experience in fleet security and quality contzol in large transport networks.
7. | Moie

» Relaxation Shall be granted wo retired employees of Central Government/Stale Government Mublic
Sector Lindertaking/Corporations/Boards with respect to qualification and experience, Provided that
such candidate has served on a post equivalent to Assistant Sub-Inspector of Police or above in the

State police Services.

Py
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13. Police Head Constable

| 1. | Position: Police Head Constable

2 Brief Job Description:

«  Maintain security arrangements al bus stands, bus tlerminals, depots and office premises.

Ensure safety of passengers, employees and Company property within the premises.

Monitor suspicious activities and report to senfor officers when required.

Agsist in crowd control and maintaining discipline at bus stands and terminalks,

Conduct patrolling and regular security inspections.

Assist in monitoring CCTVY cameras and other security equipment.

Provide immediate response and assistance during emergencies, accidents, or security incidents.
Coordinate with Police Department, local administration and other security agencies.

Prepare brief reports related to security incidents, complaints and inspections,

Perform other securlty-related duties assigned by senior officers.

3 | Age Criteria

«  Age Calculation Date: 01 January 2026
o Minimum Age: 25 Years

»  Maximum Age: 63 Years
4. | Mimdmum Qualifieation:

L. 11%{1f passed with board), 12
2. Head Constable of Centre’ State Police Service
ar
Preference will be given to candidates retired from Central Para Military Forees ¢ Indian Army
. habding eguivalent rank

5. | Mandatory Expericnee:

Minlmum 02 vears of experience in the following works:
s  Experience in security and law enforcement in public transport systems, bus depots, terminals, or
IFANSPTT networks,
Ensuring compliance of rules and procedures for employees, drivers and operational staff.
Experience in security inspection, vehicle checking and fleet monitoring.
Knowledge of legal provisions, traffic rules and deportmental instructions.
Experience in teamwork and working under the supervision of senior officers.
Experience in incident reporting and maintenance of records,

= B ® ® @

f. | Preferred Ex pcn:m::

" Er[pl:rll:nn: in 1mpl=m=n[a'rmn of security policies, SOPs and emergency protocols.

»  Experience in monitoring and control through CCTV surveillance, GPS tracking and digital
MORILOring svsiems,

Experience in coordination with vorious departments, operators and local administration.
Experience in security training, drills and emplovee capacily development pragrams.
Experience in public grievance redressal and feedback management.

Experiznee in fleet security and guality control in large transport networks.

T, | Mote

s  Relaxation Shall be granted to retired employees of Central Government/State Government' Public
Sector Undertaking/Corporations/Boards with respect to qualification and éxperience. Provided rhar
such candidate has served on & post equivalent to Police Head Constable or above in the State Police
SErvices.
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14. Supervisor (Electrical! Electronics)

1 Position: Supervizor (Electrical’ Elecironics)
2. | Brief Joh Description:
o Supervise and coordinate the repair and maintenance of efectrical and electronic systems, including
batteries, wiring, circuit panels, sensors, lighting systems and communication equipment.
Manage technicians and helper teams, including work allocation and day-io-day supervision,
Coordinate preventive mainfenance, miner repair works and insizllation activities.
Ensure compliance with workplace safety standards, operational procedures and quality conirol
fequirements,
«  Ensure the availahility, proper utilization and maintenance of tools, equipment and spire parts.
Prepare reports and provide regular updotes on work progress (0 SERior managament,
o Ensure workplace cleanliness, housekeeping standards and the proper condition and siorage of tools
and equipment.
| Age Criterin
#  Age Calculation Date: 01 January 2026
#  Minimum Age: 25 Years
o Maximum Age: 50 Years
4. | Minimuwm Cualification:
1. Passed 12th Standard (Higher Secondaryd or an eguivalent examination.
2. Prefermed Qualification: Dipboma or Certificate in Electrical, Electronics or Automohile Enginesring
from a recognized Industrial Training Instituge (T,
3. Minimum 2 vears of experience in Electrical! Electronics-related works. . —
3. | Mandatery Experience:
Experience Requirad (within the minimum 2 vears of experience):
«  Expericnce in the repair and maintenance of vehicle batteries, wiring systems, circuit panels, sensors,
lighting systems and other electrical! electronic equipment.
#  Experience in the use of tools and equipment, workshop operations and preventive maint2nance
pchivities,
»  Experience in coordimating with technicians and helper teams and providing work: guidance and
SUPECY SN,
o Experience in ensuring compliance with workplace safety standards and quality contrel procedures.
6. | Preferred Fx perience:
s Experience 45 a Supervisor or Team Leader in a bus depat, Teet maintenance facility or linge vehicle
warkshop.
»  Experience in Reet! vehicls operations, preventive maintznance wnd minor repair metivities,
s Knowledge of electric and hybrid bus 2ystems, as well as modzm vehicke electronics.
»  Experience in working with smart vehicle systems and [TMS-based glectronic equipment,
*  Experience in team management, emplovee traming and work progress reporting.
s Comprehensive knowledge of safery regulations, quality contral procedures and maintenadice best
praclices,
T, | Mote
¢ Helaxation Shall be granted to retired empleyees of Central GovernmentState Gowvernment! Publie
Sector Undertaking/Comporations/Boards with respect to qualification and experience, Provided that

siech candidate has served ona post equivalent to Class-T0 (Technical} or above in the State Services.

1,
General Manager Chief Gene Manager
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15, Supervisor (Trim Line)

Position: Superyvisor {1rim Lineg)

Brief Job Description:

s Supervise the repair and maintenance of vehicle mtertor and exterior rim components, including
panels, seeting systems, dashboards and other fittings and fixtures,

» Manage helper and technician teams, including work allocation, supervision and performance
MO OTing.

» Coordinate preventive maintenance activities and minor repair works related to trim ling
CUOTmipaEnls

«  Ensure compliance with workplace safery standards, operationel procedures and quality contral
FECITEMEenis.

s Ensure the availability, proper utilization and maintenance of workshop tools, equipment and
materials.

= Prepare reports and provide regular updates on work progress to senior management.

s Ensure workplace cleanlingss, proper housekeeping practices and the safe condition and storage of
toois and equipmient,

Ape Criterin

»  Ape Calculation Date: 01 January 2026
»  Minimum Age: 25 Years
o Maximum Age: 30 Years

- Minimum QIHII!IIL".Itiun

I, Educational Quelification: Passed 12th Standard (Higher Secondary) or an equivalent examination.

2, Preferred Qualification: Diploma or Certificate in Automobile or Mechanical Engineering from a
recognized Industria] Training Institute (IT1).

3. Minimum 2 yeers of experience in Trim Line operations, bus body fabrication, assembly, maintenance
or related activities.

Mandatory Experience: _

Experience Reguired {within the minimum 2 vears of experience)
=  Experience in the repair and maintenance of vehicle irim line systems, panels, seating systems and
body fittings.
= Experience in the installation, maintenance and repair of vehicle seating systems, intericor panels,
floaring, roefing, insulation, dashboards and other interior components.
s  Experience in vehicle body fabrication and assembly processes, guality control procedures, technical
inspections and maintenance aclivities.

Preferred Expericnee:

»  Experience as a Supervisor or Team Leader in a bus depot, state transport workshop or large vehicle
maintenance facility.

= Experience in team management, work allocation, supervision and reporting.
Experience with trim line systems used in modern vehicles, including electric and hybrid buses.

Mode

s Relaxation Shall be granted 1o retired emplayees of Central Goverrment/State Gevernment! Public
Sector Undenaking Corporations/Boards with respect to qualification and experience. Provided that

General er Chief &mgar
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16. Supervisor {Drive Line)

Position: Supervisor (Drive Ling) R ———

Briel Job Description:

»  Supervise and coordinate the repair and mamtenance of vehicle engines, gearboxes, clutches,
differentials, propeller shafis, axles and other driveline components

#  Manage helper and technician teams, incliding work allocation, supervision and performance
moniforing.

»  Coordinate preventive maintenance activities and minor repair works to ensure vehicle reliability and
operational efficiency,

#  Ensure compliance with workplace safety standards, meintenance procedures and quality control
requIrements.

e Ensure the availability, proper utilization and maimenance of workshop toels, equipment and spare
pHarts.

*  Prepare repons and provide regular updates on work progress, maintenance status and operational
issues o Senior management.

s  Ensure workplace cleanliness, proper housekeeping practices and the safe condition and storage of
[ s, equipment.

Age Criteria

¥ Ape Calculation Date: 01 January 2026
s Minimom Apger 25 Years
&  Maximum Age: 50 Years

Minimum Cuoalification:

I. Educational Qualification: Passed 12th Standard {Higher Secondary) or an equivalent examinstion.

2. Preferred Qualification: Diploma or Certificate i Electrical, Electronics or Autmnobile Engineering
from a recognized Industrial Traming Institute (1)

3. Minimum 2 years of experience in Drive Line-related operations, maintenance, repair or averhaul
activities,

Mandatory Experience:

Expenence Required (within the minmmum 2 years of experiencel:
»  Experience in the repiir and maintenange of vehicle driveline svstems, including engines, gearboxes,
cluiches, differentials and propeller shafis, eto.
#  Experience in vehicle technical inspections, troubleshooting, repairs, testing and overhauling
astivithes.
s Experience in coordinating technicians and helper 1esms for preventive mainfenance and minor
raplT wirks,

Preferved Experience:

#  Experience as a3 Supervisor of Team Leader in a bus depot or State vehicle workshop,
«  Experience in team management, work allocation, supervision and reporting,
*  Experience with drive line systems of modern vehicles, including electric and hybrid buses.

s Relaxstion Shall be pranted o retived emplovees of Central Government' State Government! Public
Bector Underaking CorporatbonsBoands with respect (o qualification and experiance. Provided that
such candidate has served on o post equivalent o Class-111 (Technical) or above in the Siale Services,

.
o
R
General MEW Chief Mw

Machya Pradesh Y Paihan an sty Livid,
Madhya Praesh Yo Pashahan and asircts Linded,
Bhopal Borel




17. Poliee Constable

Position: Polize Consable

2. | Driel Job Deseripiion:
# DMaintain security arrengements ot bus stands, depots, terminals and transport oftices.
#  Ensure safety of passengers, employees and Company properiy,
& Agzist in crowd control and mainaining discipline at bus stands and transport premises,
*  Report cases of illegal transport, operation without permit, overloading and other violations to senior
officers and assist in enforcement aclions,
*  Suppon inspection teams of the Transport Department during patrolling and checking activities.
¥ Assist passengers during accidents or emergencies and report required information (o concerned
authorities.
®  Monitor suspicious activities within Company premises.
»  Maintain records, prepare reports and keep duty logs as per instructions of senior officers.
s Support Company pragrams, campaigns and special enforcement drives.
»  Coordinate with Police Depariment and other povernment agencies ns required,
3 | Age Criteria
#  Age Caleulation Dare: 01 January 2026
Minimum Age: 25 Years
»  Maximum Age: 63 Years
A | Minimuom Crualification:
. 11™{If passed with board), 12% passed
2. Constable of Centre/ State Police Service
ar
Preference will be given to candidates redived frem Central Para Military Forces / Indian Army /
| Agniveer of Indian Army holding equivalent runk
i | Mandatory Experience: o L .
Minimum 02 years of experience in the i'ﬁi]mving wiorks:
»  Ensuring compliance of rules and procedures for employees, drivers and operational staff.
#  Experience in securily ingpection, entryy exit contral and monitoring of Meet or premizas
o Knowledge of trafTic rules and depanmental insteections,
*  Experience in teamwork and working under the supervision of senior officers.
®  Experience in incident’ security reporting and maintenance of records.
6. | Preferred Experience:
#  Fumiliarity with security pelicies, 30Ps and emergency procals.
&  Experience in uzing CCTY surveillance systems, GPS tracking and digital monitoring svstems,
Expericnce in coordination with various departments, operators end local administration,
&  Experience in pariicipation in secunty fraining, drills and employee capacity development programs.
*  Expericnce in public grievence redressal and feedback manegement.
1. | Note
# Relaxation Shall be granted to retired employees of Central GovernmentState Government' Public
Sector Undertaking/Corporations/Boards with respect to gualification and experience. Provided that
such candidate has served on a post equivalent to Police Constable or above in the Stute Police
Services,
mw Miﬂnager . Chief General Manager
Fmﬂhumpal fastcirs Lined, Madhya Pradesh Yairi Parvahan and Infrastuche Limiled,
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18, Helper ( Electrical/ Electronics)

Positicn; Helpar (Electricnl’ Electronica)

B
-

Brief Job Description:

& AssIELn inspection and mainienance of vehicle batteries, winng svstems, hghting, cireuil panals,
sensors and elecimnic squipment.

Suppor the preparation and operation of elecirical’ electronic tools and aquipment in the workshop,
Assizst technicians in repair, installation and preventive maintenancs activilies.

Ensure compliance with workplace safety standards-and procadures,

Assist in preparation ond handling of materials and tools required for maintenance and repair work.
Follow instructions provided by sentor officers.

Maintain cleanlingss of the workplace and ensure proper upkeep of (ools end eguipment.

Age Criterla

o Age Cakculation Date: 01 January 2026
Minimuom Age: 25 Years
v Maximum Age: 50 Years

Minimum Cualification: ———

I. Passed 12th Standard (Higher Secondary) or an equivalent examination.

2. Preferred Cualification: Diploma’ Certificate ( Electrical’ Electronics’ Mechanical) from a recosnized
Industrial Training Institute {IT1).

3. Minimum 2 years of experience in Electrical’ Electronics-relited works.

-M&lda-tur}' Experience:

| Preferred Expericnce:

Minirmum 02 vears of experience n the folbowing works:
»  Experience in working with vehicle batteries, wiring systems, lighting, fuses, circuit panels, sensors
and other electronic equipment.
s Experience i assisting technictans’ mechanics i repair; stallation and preventive maintenance
activities.
»  Experience in fullowing workplace safety standords and operational procedures.
& Experience in operating and maintaining electrical! electronic tools and equipment in o workshop.

*  Experience in elecirical’ electronics maintenance in a bus depot or large wehicle workshop,
Experience in fleet/ vehicle operations and minor repair activities,

Knowledge of electrical systems used in electric and hybrid buses or modem vehicles.
Experience m working collaboratively with teams in operational and maintenance activities.
Understanding of safety standards and quality control procedures,

Experience in smart vehicle svstems or ITMS-based vehicle electronics.

Mol

* Relaxation Shall be granted to retired employees of Central Govermment/State Government! Public
Sector Undertaking CorporationsBoards with respect to-qualification and ex perience. Provided (hat
such candidate has served on a post eguivalent to Class-11 { Technical) or above in the State Services.

o
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19. Helper (Trim Ling)

Position: Helper (Trim Line)

2. | BriefJob Description:
»  Assist in inspection and maintenance of vehicle interior and exterior trims. panels. seating syslems,
dashboards and other finings,
»  Suppart the preparation and operatien of tools and equipment in the workshop.
¥ Assist technicians in repair and preventive mainfenancs activitias,
¢ Ensure compliance with workplace safety standards and operational procedures,
» Assist in preparation and handling of materials and tools required for repair and maintenance work.
»  Follow instructions provided by senior technicians and mechanics.
¢  Maintain cleanliness of the workplace ond ensure proper upkesp of tools and equipment.
3. | AgeCriteria
s Age Caloulation Date: 01 Janupry 2026
& Minimum Age: 23 Years
| — »  Maximum Age: 50 Years
4, Minimum Qualification:
I, Passed |2th Standard (Higher Secondary) or an equivalent examination.
2. Preferred Cuualification: Diploma’ Certificate (Awtamobile / Mechanical) from a recognized Indussrial
Training Instisuge (IT1),
1. Minimum 2 years of experience in Trim Line-related work. -
i | Mandatory Experience:
Minimum 02 years of experience in the following works:
s Experience in installation, assembly, quality control, maintenzece and repair of vehicle ssating
systems, interior panels, Nooring, mofing, inseltion, dashboards and other interior components,
* [Experience in supporting technical teams in repair and inspection-related work.
6, | Preferred Experience:
o Knowledge of workshop tools and equipment such as spanners, wrenches, lydeaslic jacks and
refated instruments.
»  Experience in working collaboratively with teams and supporting smooth execution.
7. | Mole
#  Relaxation Shall be granted to retied emplovees of Central Government'State Government! Public
Sector Undertaking/Corporations/Boards with respect to qualification and experience. Provided that
such candidate has served on o post equivalent to Class-111 (Technicall or above in the State Services.
‘\R ]
r’"f -.S»""v)k/
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19. Helper (Trim Line)

.| Position; Helper { Trim Line)

I
2. | Brief dob Descriptlon:
B = Assist in inspection and maintenance of vehicle imerior and exterior trims, panels, sealing systems,
dashhoards and other fittings.
Support the preparation and eperation of wols and equipment in the workshop.
Assist techmictans in repair and preventive maintenance sctivities.
Ensure compliance with workplace safery standards and operational procedures,
Assist i preparation and handling of materials and tools required for repair and maintenance work.
Follow instructions provided by senior technicians and mechanics,
#  Maintain cleanliness of the workplace and ensure proper upkeep of tools and equipment,

- & B @ &

3. | Age Criteria

»  Age Calculation Date: 01 January 2026
#  Miomum Age: 23 Years
L= Maximum Age: 50 Years
4. | Minimum Dualification:

I Passed | 1h Standard (Higher Secondary) or an equivalent examination,

2 Preferred Qualification: Diploma’ Certificate (Automobile / Mechanical) from a recognized Industrisl
Training Instine (T,

3. Minimum 2 years of experience in Trim Line-related work.

5 Tl.'l:m:la.lnnr'_i.I Elpem-m:e

Minirmam 02 vears of experience in the following works:
#  Experience in installation, assembly, quality conirol, maintenance end repair of vehicle seating
svatems, interior panels, focring, roofing, insulation, dashboards and other interior components.
» [Experience in supporting technical teams in repair and inspection-rélited work
6. | Preferred Experlence:

o Knowledge of workshop wools and equipment such as spanners, wrenches, hydraulic jacks and
related instruments.

*  Experience in working collaboratively with teams and supporting smooth execution.

7. | MNote

&  Helaxation Shall be granted to retived emplovees of Certral Governiment/State Government’ Public
Sector Undenaking CorporationsBoards with respect 1o qualification and experienca. Provided that
such candicinte has served on ass=111 (Technical) or above in the State Services.

General r Chief General Manager

Mechya Prdesh Y Pehatan and nsiucre L, mmmmﬂﬂm
Bhopal Bhopal




