MADHYA PRADESH YATRI PARIVAHAN AND INFRASTRUCTURE LIMITED
(STATE TRANSPORT UNDERTAKING)
No. - MPYPIL/HR(02)2026/602.(a) Dated: 24 /07 [2026

RULE BOOK FOR RECRUITMENT OF HIGHER MANAGEMENT CATEGORY

Madhyva Pradesh Yatri Parivahan and Infrastructure Limited (MPYPIL)., Bhopal invites applications from
eligible Indian citizens for the following contractual position for a period of One (01) year which may be
extended on the discretion of MPYPIL.

. YACANCY DETAILS:

For the purpases of the following table, the abbreviations used shall have the meanings assigned to them below:
UR means Unreserved Category.

ST means Scheduled Tribes;

SC means Scheduled Castes;

OBC means Other Backward Classes;

EWS means Economically Weaker Sections; and

W means Women.

The Apures indicated against each category shall represen the number of posts reserved for that category.
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NOTE: -

* In case of Retired Employees- Appointment on a contractual basis of retired employees from Central/State
Government departments‘undertakings, the monthly remuneration shall be fixed cither by deducting the
pension from the last drawn salary or at an amount equal w 50% of the last drawn salary,

* In case of Employees working in Government & Non- Government Sector- To encourage recruitiment, a
remuneration may be paid in accordance 1o the last drawn gross salary received in an organization. The power
1o decide the remuneration shall lie with the Managing Director, MPYPIL.

£% Final selection list shall be subjeet to final verdict in writ Petition no. 5901/201% and other connected matiers
pending before the Hon'ble Madhya Pradesh High Court, Jabalpur in relation to OBC reservation. Till the
pendency of such petition the recruitment shall be as per the guidelines preseribed under the letter no F-07-
46/2021/50.9./0% dated 29.09.2022 issued by Government of Madhya Pradesh, Department of General

Administration Department.

L IMMIRTANT DATES
s. Particular Date

Opening date for online applications 29/07/2026
Closing date for online applications with fee ! E"'IJH--EF"IE

|

2

3 Opeming date of the application-cormection window ﬂ'.- MIED I.I'Eﬁ
i, Closing date of the application-correction window 19082026
3

6

Al LU

Interview cum Document Verification As displayed on portal or Email’ SMS
_____ Declaration of selection list As displayed on portal or Email/ SMS |
NOTE: -
= Appointing authority shall be authorized to make any changes in dates mentioned in the rule book
ftable,

= Any change in dates shall be notified on the MPOnline website {iforms. mponline.gov.in) & Official
wrebsite of the MP Transport Department (https://transport. mp.gov.in).
« Candidates are advised (o visit the ofTicial websites for regular updates,

L OGENERAL TERMS & CONDITIONS
3.1, Appointment shall be governed by the rules made by MPYPIL and as amended time to time.
3.2.  The Managing Director, MPYPIL shall be the Appointing Authority for all appointments to the
sanctioned contractual posts covered under these Rules.
3.3, All appointments in MPYPIL and its subsidiary companies, wherever applicable, shall be made by
the Appointing Authority through sclection, which shall be based on eligibility, qualification,
experience, suitability and Interview cum document verification,

34, Fulfillment of eligibility or inclusion in a merit'selection list shall not confer any right to
appointment.

3.5. MPYPIL reserves the right to increase, decrease. modify or cancel vacancies or recruitment at any
stape.

3.6.  Candidates must read the full vacaney notification and instructions carefully before applying.

Gmérhl:mer _ Chief E%y M@r
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NOTE: -
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3.8

3.9

Upan completion of the prescribed probation period and subject to satisfactory performance, such
contractual appointee may be absorbed into the designated post & payscale. The power relating to
absorption shall vest with the Appointing Authority,

The Chiel General Manager Shall be exempt from serving the preseribed peried of probation for the
purpose of absorption.

The conselidated pay prescribed for any post may be revised or modified by the Managing director,
MPYPIL, at any time during the recruitment or selection process and before execution of the contract
of employment,

3,10, The decision of the Appointing authority shall be final and binding with relation to recruitment

procedure & methad.

ELIGIBILITY CRITERIA

4.1.
4.2

4.3.

4.4,
4.3,

4.6,

4.7.

The candidate must be an Indian citizen.

The educational qualifications and experience required for each post shall be as prescribed in Post
wise details in clause 15,

The Minimum & Maximum age (including all relaxation) for each post shall be as specified in Post
wise details in clause 13,

Age shall be calculated as on 01.01.2024,

Horizontal & WVertical Reservation benefits shall be available only o ecligible MP Domicile
candidates. Non-Domicile of M.P candidates shall be treated as UR.

Reservation for various categories shall be governed by the prevailing rules, orders and policies of
the Government of Madhya Pradesh, as amended [rom time (o time.

Candidates emploved in the Government, Semi-Government, Autonomous Bodies, Public Sector
Undertakings (PSUs), or other Government-controlled organizations who satisfy the preseribed
eligibility criteria shall produce a No Objection Certificate (NOC) from their emplover at the time of
Interview cum document verification. Failure to produce the NOC, if applicable, may result in
cancellation of candidature.

For the purpose of age delermination, only the Class 10 (High School/Matriculation) Passing
Certificate/Mark Sheet or any other valid document 1ssued by the Government and recognized as
proof of age shall be accepted. No other document shall be considered for determining the
candidate's age.

In case of any doubt regarding the acceptability or equivalence of a candidate's educational
gualification, the matter shall be referred to the Department of Higher Education or the Department
of Technical Education, Skill Development & Employment, as applicable, whose decision shall be
final.

SELECTION PROCEDURE

3.1

Hoie
5.

Madhfa Pradesh Yatr Parivahan and nasirucve Lisied,
Bhopal

MPYPIL reserves the right to shortlist candidates for the Interview cum Document Verification on
the prescribed eligibility criteria and merit.

The selection process shall consist of Interview cum document verification.

The final merit/selection list shall be prepared based on eligibility, qualification, experience,
suitability and Interview cum document verification.

o~ * il
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5.4.

5.5.

5.6.

L
i
[+

3.13.

Shortlisted candidates shall be informed through notifications published on the MPOnline Portal,
Official website of the Transport Department, M.P, and via email. Candidates are advised lo
regularly visit the portal for updates regarding shortlisting, interview cum document verilication and
other recruitment-related information.
Shortlisted candidates shall appear for the Interview cum document verification on the scheduled date
and time with:

i. All original documents supperting their eligibility, educational qualifications, experience, age,

category and other claims as submitted with the online application form;

ii.  Two sets of self-attested photocopies of all the above-mentioned documents;
iii.  Two recent passport-size colour photographs; and
iv. A copy of the submitted online application form.
Any candidate found guilty of impersonation, submitting fabricated or forged documents, making
false statements, suppressing material facts or using unfair means at any stage of the recruitment
process shall be liable for cancellation of candidature and such further action as deemed appropriate
by MPYPIL.
In the event of a tie in the final merit, preference shall be given to the elder candidate, If the
candidates are of the same age, preference shall be given to the candidate securing higher percentage
in the prescribed essential educational qualification,
The Appointing Authority decision with regard to weightage of preferred gualification & experience
in Interview shall be final & binding.
Candidates shall be considered for appointment strietly in the order of merit and subject 1o the
applicable reservation policy and availability of vacancies.

. Inclusion of a candidate's name in the Selection List shall not, by itself, confer any nght to

appointment, Appointment shall be subject to verification of documents, fulfillment of eligibility
conditions, medical fitness, character verification by the Competent Authority.

. Mo candidate shall be appointed unless found medically fit. The selected candidate shall submit a

medical fitness certificate issved by Government recognized medical board within the period
specified by the Appointing Authority, failing which the appointment offer may be cancelled.

. A Selection List and Waiting List may be prepared based on the final merit. The Selection List shall

remain valid for one year from the date of its publication and may be extended by a further period of
six months by the Appointing Authority, 1l considered necessary.

The decision of the Appointing Authority in all matters relating to shortlisting, selection, preparation
of the merit list, and appointment shall be final and binding.

JUINING DATE

6.1. The selected candidate shall join the post on such date or within such period as may be specified by
the Appointing Authority in the offer of appointment or any subsequent communication,

6.2,  1f the selected candidate fails to join within the presenibed period without prior written permission,
the offer of appointment may be cancelled without firther notice. The Appointing Authority may, for
reasons 1o be recorded, extend the joining date in appropriate cases.

FERMINATION AND NOTICE PERIOD

7.1. MPYPIL may terminate the contractual appointment at any time by giving One (01) month's prior
notice or One (01) month’s consolidated pay in lien thereof.

g
General Manager Chief Gerieral WManager
“ﬂmwﬁimwmmmm Madhy Pradesh Yait Paivahan and Infastuchur Limied,
Bhopal




i,

Tt

3

7.4,

If the selected candidate wishes to resign or terminate the contract, he/she shall give One {01)
maonth's prior notice or pay one (01) month's conselidated pay in lieu thereof,

The contractual appointment may be terminated without notice in cases of suppression of malerial
facts, submission of false or forged documents, misconduct, negligence, unsatisfactory performance,
breach of confidentiality, breach of data security obligations, conflict of interest, unauthorized
disclosure of official information, conviction in a criminal case, conduct prejudicial to the interest or
reputation of MPYPIL, or violation of the terms and conditions of appointment.

The decision of the Appointing Authority regarding termination shall be final for administrative
purposes, subject to remedies available under law.

DATA PRIVACY AND CONFIDENTIALITY

8.1

8.2,

8.3,

5.4

The selected candidate shall maintain strict confidentiality of all official information, records,
documents, files, data, software, syvstem credentials, technical information, project documents,
contracts. tenders, [inancial information, vendor details, operational data, passenger’user data,
GPS/AVL data, ITMS data, dashboards, reports and other information relating to MPYPIL, s
subsidiary companies, the Transport Department or any other Government agency.

The selected candidate shall not disclose, share, copy, publish, transmil, misuse or permit
unauthorized aceess to any official or confidential information, except with prior written approval of
the competent authority or where required in discharge of official duties or under law,

The selected candidate shall comply with all applicable laws, rules, policies and instructions relating
to data privacy, cyber security, information technology systems, passwords, access control and safe
handling of official data. Any suspected data breach. unauthorized access, leakage or misuse of
official information or systems shall be immediately reported 1o the competent authority.

The obligation of confidentiality shall continue even after expiry, resignation or termination of the
contractual appointment.

CONFLICT OF INTEREST

9.1

9.2

53

9.4,

Vechya Pradesh Yot Pt and s Link

The selected candidate shall maintain imtegrity, impartiality and professicnal conduct and shall not
use his'her position, access, information or influence for personal benefit or for the benefit of any
private person, company. vendor, contractor, consultant or third party.

The selected candidate shall disclose to MPYPIL, at the time of jeining and whenever such situation
arises, any actual, potential or perceived conflict of interest, including any direct or indirect financial,
professional, contractual, consultancy, employment, shareholding or family imterest in any firm,
company, vendor, contractor, consultant or agency dealing with or likely to deal with MPYPIL, its
subsidiary companies or the Transport Department.

MPYPIL may issue appropriate directions in case of any conflict of interest, including recusal from
the concerned matter, restriction of access, reassignment of work, cancellation of candidature or
termination of contractual appointment.

Suppression of conflict of interest or conduct prejudicial 1o the interest of MPYPIL shall be treated as
misconduct and may attract appropriate action, including termination and legal proceedings, if
required.
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Lk DISOUALIFICATIONS

L. 8

.1,

10.2.

10.3.

4.

10.5.

0.6,

10.7.

108,

| L9,

A candidate may be disqualified by the Appointing Authority if he/she anempts to obtain support,
canvassing, or influence by any means in connection with the recruitment, eligibility, or appointment
PrOCess.
A candidate having more than one living spouse, or a female candidate marricd to a person who has a
living wife, shall be incligible for appointment. However, the Appointing Authorily may grant an
exemption if satisfied, based on awthentic evidence, that sufficient and valid reasons exist in
accordance with the applicable Government rules.
A candidate shall be ineligible for appointment if he/she has more living children than the limit
prescribed under the applicable rules, orders, or instructions issued by the Government of Madhya
Pradesh, as amended from time Lo time,
A candidate shall be ineligible for appointment if hefshe has been dismissed. removed, or
compulsorily retired from previous service by a competent authority on grounds of misconduct,
unless otherwise permitted under the applicable Government rules.
A candidatle shall be ineligible for appointment if he/she has been convicted of an offence involving
moral turpitude.
A candidate convicted of an offence against a woman shall be ineligible for appointment to any post.
Where criminal proceedings relating to such an offence are pending before a competent court, the
candidature/appointment of such candidate shall remain subject to the final decision of the court.
A candidate whose marriage was solemnized before attaining the minimum age prescribed under the
applicable law shall be ineligible for appointment.
A candidate shall also be liable for disqualification if:

i. submits false, fabricated, forped, or tampered documents or information;

ii, suppresses any material fact;
iii. is found guilty of impersonation or the use of unfair means at any stage of the recruitment

PrOCEess; or
iv, 15 otherwise disqualified under any applicable law, rule, order, or instruction issued by the
Government of Madhya Pradesh.

The decision of the Appointing Authority regarding the eligibility or ineligibility of any candidate for
appointment shall be final and binding,

POSTING LOCATION
The decision regarding the posting location of the selected candidates shall lie with the Appointing
authority. The candidate may be posted at any office of MPYPIL or its subsidiary companies.

LDISPUTE RESOLUTION

All disputes shall be firstly resolvad by the Appointing authority. If the dispute remains unresolved then
candidate shall refer the dispute to the High Court of Madhya Pradesh.

PORTAL CHARGES AND PAYMENT PROCEDURE

13.1.

13.2
13.3.

mmmmnmm

Candidates shall pay a non-refundable portal charge of 2200 Excluding GST at the time of
submission of the online application form.

Payment shall only be made through any online payment gateway or an authorized MPOnline Kiosk.
Only applications with successful payment of the prescribed portal charges shall be considered,
Applications without successful payment shall not be considered.

G
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14. HOW TO APPLY

14.1. Applications shall be submitted only through MPOnline portal (htps://iforms.mponline. gov.n},

14.2. Mo offline application shall be accepted.

14.3. Candidates shall upload the following certificate/documents

14.4. 10th certificate, Higher Secondary, Graduation, essential qualification, experience. caste (if
applicable), domicile (if applicable), EWS (same year), OBC Non-Creamy Layer declaration and any
other documents (if applicable).

14.5. Candidates must have a valid e-mail [D, which should remain active during the entire recruitment
process,

14.6. MPYPIL shall not be responsible for any network issues or interruptions during submission of the
online application.

14.7. All fields in the online application must be filled carefully.

14.8, Candidates need not send hard copies of the application or certificates to MPYPIL.

CPOST WISE DETAILS (JOB DESCRIPTION, EXPERIENCE & AGE CRITERIA}

1. Chief General Manager (Policy & Research)

Position: Chief General Manager (Policy & Research)

Briel Job Description:

o Drafling policies related to transport, infrastructure and urban development

Reviewing existing policies and providing recommendationz for amendmenis and improvements.
Ensuring policy alignment with State and Central Covernment guidelines.

Conducting Transport Demand Assessments and feasibility studies.

Developing data-driven decision suppon systems,

Preparing analytical reports related 1o operations, revenue and passenger satisfaction.

Preparing long-term transport master plans and strategic roadmips.

Developing action plans for urban transport reforms.

Coordinating projects in ling with State/ National schemes such as the Smart Cities Mission.
Studying and ensuring compliance with Acts and Rules refated to the transport seclor,

Analysing statutory provisions related to policy matters and recommending improvements.
Studving and adopting national and interational best practices.

Providing recommendations on digital transformation and IT/TTMS-besed reforms.

Coordinating with Government departments, regulatory authoritres and consultants,

Presenting policy and research repornts 10 the Board Management.

Strong capability in policy analysis and drafling.

Knowledge of date analysis and statistical interpretation.

Strategic thinking and problem-solving skills, along with presentation. communication and project management
capabilities,

: .@g_:_ Criteria

o Age Cailculation Date: 0] January 2026
= Mimimum Agpge: 45 vears
®  Maximum Age: 63 years

Mininium Cualification:

I, Postgraduate gualification in any discipline
ar
Officers helding a post not below the rank of Joint Director or equivalent in Central/State Government Services/Public
Szctor Uindertakings.
2. Minimum 3 years of experience, within a total service period of 13 years in Govemment or Private Sector, in policy
formulation for & specific department and issuance of orders/guidelines for implementation of such policies,

| &

Mandatory Experience:

| Relevant experience in the following arens Is required within the minimum 15 vears of experience:
+  Experience in policy formulation, regulatory frameworks, implementation mechanisms and evaluation of policy

4 —_—
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outcomes.

Minimum 3 veirs of experience in drafling policies for & zpecific department and issuing erders’ guidelines for
implementation of such polacies,

Expericnee in social, economic and technical pelicy research, data analysis, surveysfimpact studies and field research.
Experience in preparing policy papers, bricfs, reports and high-level presentations, along with the ability to

...........

| Preferred Expericiee:

Exparience in working with donor agencies/ institutions,
Proficiency in the use of GIS, data visualization and policy modelling tools.
Active invalvement in research collnborations and policy think tanks/forums.

Note
» Relaxation Shall be granted 1o retited employees of Central Government/State GovemmentPublic Sector
Undertaking/Comarations Boards with respeet 1o gualificetion and experience. Provided that such candidate has
served on post equivalent to Joint Dirsctor or above under Siate Service.
R
mhﬁﬂ*’?' . 4 Chief General Eanager
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2. Chief General Manager (Enforcement & Quality Control)

1. | Position: Chizf General Manager (Enforcement & Quality Contral)
2. | Brief Job Deseription:
»  Monitoring compliance related to transpart operations, permits, schedules and fiare structures.
«  Conducting field inspections, checking drives and special enforcement operations.
»  Preparing reports for punitive uction against illzgal operations and irregulanties.
»  Formation, treining and supervision of enforcement loams,
o Development of Service Chuality Standards.
+  Conducting regular inspections of bas depots, terminals, bus stands and operational units.
e Monitoring passenger amenities, safety standards and cleanliness,
*  Preparing quality audit reporis and ensuring comective actions,
* Developing Standard Operating Procedures ( SOPs) related to operations, makntenance and enforcement.
»  Monitoring complimtce with 150 and other quality certification processes,
o Taking corrective measures based on analysis of passenger complaints.
= Monitoring helpline and online grievance redressal portals.
o Reviewing SLA and KPI-based service performance.
»  Analysing enforcement and quality-related data through IT/ITMS-based monitoring systems.
= Utilizing data obtained from GPS tracking, e-ticketing and other digital systems for corrective decision-making,
#  Submitting monthly/! quarterly enforcement and quality reports to Management! Board.
_ »  Coordinating with State Government and regulatory authosities.
| 3. | Age Criterin _
o  Age Caloulation Dute: 01 January 2026
®  Minimum Age: 45 vears
*  Maximum Agpe: 63 years
4. | Minimom Cualification:
I. B.E/B Tech, (Autpmobile/ Mechanical / Civil / Elestrical Enginearingl,
2. Preference will be given to graduates from HIT/NIT.
3. Minimum 15 yvears of experience in Enforcement and Quality Contral-related work.
ar
Preference will be given to retired officers holding the rank of Additional Superintendent of Police or above in the
State Police Service, or equivalent rank officers retired from Central Paramilitary Forces.
|5, | Mandatory Expertence (After acquiring the essential qulllﬁcltmn‘,l
Relevant experience in the following areas is required within the minimum 15 vears of experience:
s  Experience in implementation of the Mator Vehicles Act, licensing, pennits, vehicle registration and ransport
policies.
» Experience in Mield inspections, identification of vielathons, investigation procedures, issuance of notices and
legalivigilanee actions.
=  Experience in implementation of vehicle standards, Mitness testing, driver certification and service provider
slandardization.
Experience in internal audits, coordination with external andits and resolution of audit ohservitions.
Proven track record of coordination with Police Depariments, Regional Transport Offices (RTOs), public grievance
fiorums, testing laboratories and legal authorities’ entities.
6. | Preferred Experience:

o Experience in public transporiation, public-private operators, logistics, or flect management.
»  Experience in leading road safety campaigns, driver salety Iraining and accident prevention programs.

s  Experience in mobile-based inspection toals, GIS. CCTY/ANPR data analysis and dashboard-based monitoring
systems.

Experience in development of SOPs, implementation of CAPA programs and 150 or equivalent quality framewerks.
=  Experience in providing technical suppon for smendment of regulations, policy drafting and legal matiers.

b |
[

Mote o

»  Relaxation Shall be granted 10 retired employess of Central Government/State Government/Public Sector
Undertuking/Corporations/Boards with respect Lo qualificatbon and experience. Provided that such candidate has
served on post equivalent to Additional Superiniendent of Police or above.

4 .
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3. Chicl General Manager (Finance and Accounts)

Position: Chief General Manager (Finanee and Accounts)

1-\.|

Briel Job Description:

«  Preparation of annual budgets, long-term financial planning and cash flow management.
Formulation of revenue enhancement and cost control strategies.

Financial risk analysis and management.

Planning for investments, borrowings and fund management.

Supervision of secounting systems and ensuring statutory compliance,

Preparation and approval of annual financial statements {Balance Sheet, Profit & Loss Account and Cash Flow
Statemient),

Coopdination of intemal and external sudits,

Ensuring compliance with the Companies Act, taxation laws and other financial regulations.
Project-wise cost analysis.

Moniioring budget versus actual expenditure.

Management of grants, subsidies and other financial resources.

Preparation of financial models for infrastructure projects.

Firgneial evaluation of PPP (Public Private Partnership) projecis,

Coordination with banks and financiel institutions.

Supervision of G5T, Ingcome Tax and other taxation mutllers,

Financial reporting and coordination with regulatory authorities and Government depastmenis.
Regular reporting of financial status to the Board of Directors’ Managing Director,

»  Preparation of MIS reponis and financial dashboards.

E| Ape Criteria
#  Age Calculation Date; O January 2026
#  Minimium Age: 45 vears
»  Maximum Age: 63 years
| 4. | Minimum Qualification:
I, MBA (Finance) / CA/ ICW A gualificalion
2. Minimum 15 vears of experience in Finance-related work,
or
Proference will be given to retired officers holding the post of Joint Director or above in Madhya Pradesh Finance
Services ar pther State Government’ Public Sector Undertakings.
5. | Mandatory Experience {Aler aequiring the essential qualification):
Helevant expertence in the following areas s required within the minimum 15 years of expericnee:
»  Relevant experience in the fields of Finance, Accounts and Corporate Finance.
» Experience in annual budget preparation, financial planning and cash flow management.
» Experience in preparation and finalization of Balance Sheets, Profit & Loss Accoums and Cash Flow Statements,
¢ Experience in coordinatbon of intemal and statutory awdits and ensuring refated compliances.
o In-depth knowledge of the Companies Act, toxation laws (GST, Income Tax), financial regulations and regulatory
comtplinnges,
s  Experience in Project Finance, debt management and coordinatson with banks/ financial institutions.
»  Experience in financial monagement of infrastructure’ iranspomation projects.
6. | Preferred Experience:
I s [xperience in financial management in Stute Transport Corporstions, Urban Transport Authorities, Highway
{ Authorities, MHAL or Puklic Secior Underakings (FSUs).
=  Fxperience in project finance, toll collection models, concession agreemants and financial aspectz of PPP contracts.
s Experience in working with SAPFMS PFMS? Treasury Systems, Tally, IFRS/IND AS and Bl tools.
»  Proficiency in KPI-based financial monitoring, cost impact analysis and variance reporting.
«  Experience in handling financial aspects of vigilance maters and ensuring transparency.
o Experience in working with ERPY Accounting Software such ns SAP, Oracle, or other similar systems.
T. | Note
o Relaxation Shall be pranted 1o retived employees of Central Government/State GovernmentPublic Sector
Underaking/Corporations Boards with respect to gualification and experience. Provided that such candidare has served
on post equivakent to Joinl Director or above under Stale Seryice.

A . 5
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4. General Manager (IT)

| Posilion: General Manager ([T}

EY

Bricl Job Description:

s Formulating and implementing 1T strategies aligned with the orgnization’s business requirements.
Managing digital iransformation, automation and e-Governance projects.

Administration of servers, networks, datn centres, ¢loud services and hardwane/software systems.
Operation end monitoring of ERP, MIS, HRMS, ITMS and ather software systems.

Formulation of the organization’s Informistion Security Palicy.

Implementing measares to prevent cyber-atiacks, data leaks and other [T-related risks.

Planning, budgeting, tendering and implementation of [T projects,

Ensuring timely completion of projects in complience with quality standards.

Leadership, training and performance evaluation of the IT team.

Coordinating with varicus departments to fulfil [T-related requirements.

Lending IT projects while ensuring timely delivery and adherence 1o standards.

Ensuring data security, integrity and effective utilization.

Experience in training, support and capacity building, including development of training matesials and conducting
sessions for new [T svstems,

Managing sontracts and manitoring IT service providers and vendors.

Ensuring compliance with Service Level Agreements (SLAs).

Evaluation and implementation of emerging technologies such as Al, loT, Cloud Computing and Big Lata,
Initiating system upgradation and process improvement measures.

Providing guidance in adoption of emerging technologies such ne AWML and Cloud Computing.

L]
L]
-
L]
«  Expericnee in documentation management.
L]
C

Age

riteria

|
’

Awse Cabeulation Date: 01 January 2026
Minimum Age: 43 years
*  Maximum Age: 63 years

. Mimini um Cualification:

I, B.E/B Tech (CSNT/E&TC) qualificationMCA
2. Preference will be given to candidetes having M.E./M. Tech, (CSITEETCYMUA
3. Minimum |2 vears of experience in the field related to IT,

h
H

Mandatory Experience (Afler acquiring the essential qualification):

=l

Relevant experience in the following areas is required within the minimum 12 years of experience:
s  Experience in a1 Jeast 3 software development projects.
Experience in at least 3 data centre development projecis.
Experience fn management of IT infrastructure, including networks, servers, hardware and software systems,
Experience in establishment and operation of centratized control rooms.
Experience in oversesing development, deployment and maintenance of e-Govemnance applications.
Experience in management of Central Government (Gol) and Stte Governmen| (GoMP) websites, portals and
applications.
e  Experience in management of dats centres, cloud services, servers, networks and Disaster Recovery {DR) systems.

Preferred Experience:

o Minimum 3 years of experience in working with oae or more Central Government [Gol) and State Goverrment
CM Dashbogrd, e-Uttar, MP Code, ete,

and allied assignmients,

{ GoMP) websites/portals/applications such as Vahan, Sarathi, e-Office, e Tender Portal, HRMS, GeM, PM Gatishakti,

& Minimum 3 years of experience in the transport sector, including transportation-related peojects, preparation of RFPs

Mate

served on post Equivalent 1o the rank of Superintendent Engineer or above under State Servige.

s Relaxation Shall be granted to retired employees of Central Government/State Government/Public Seclor
Undertaking/Corporations/Boards with respect to qualification and expericnce. Provided that such candidate has

p
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5. General Manager (1TMS)

Position: General Manager (I TMS)

“Brief Job Description:

Operation of GPS-based vehicle tracking, AVLS, P15 &nd fleet menagement systems.

Monitoring of e-ticketing, smart card, fare collection and online ticketing systems.

Estubli=hment, operation and data analysis of the Central Control Room,

Real-time bus tracking and emergency response coordination,

ITMS integration in PPP-based bus stand management projects,

Management of digital displays. passenger informistion systems and sutomated revenue reporting systems.
Preparation of DPRs for ITMS projects, budget planning, e-tendening processes and ensuring SLA compliznce.
Vendor selection, contract management and performance evaluation.

Management of data centres, cloud systems, servers, networks and Disaster Recovery (DR) systems,
Formulation of cyvber security policies and ensuring 150 27001 compliance.

Preparation of MIS, KP1 and dashboard reports related to operations and revenue.

Monitoring of AMC contracts and vendor performance.

Development of deciston suppor systems through data analviics. |

|

Age Criteria

Age Caloulation Date: 01 January 2026
Mindmun Age: 45 yenrs
Maximum Age: 63 years

Mlinnim win l‘.;_ll._u_g lificatbon:

B.E/B Tech. (BT EETC) qualification™MC A

2. Preference will be given to-candidutes having M.E./ M.Tech, {C57 1T/ EETC) /MUAL

Mandatory Experience (After acquiring Ihlt_ essential qualification):

Refevant experience in the following areas I:s'requlred within the minimum 12 years of experience:

Preferred Experience:

Experience in ar least 3 Integrated Transport Management System (1TM3) prajects.
Experience in &l keast 2 Automatic Fare Collection Svstem projects.

Experience in at least 2 GPS-based Automatic Vehicle Tracking projects.
Experignce in at least | Possenger [nformiation System (PIS) project.

Experience in at least | Depot Management project.

Experience in ITMS operations for a minimum flaet of 250 buses, including route monitoring, schedule management
and revenue reporting,.

Note

Experience in Smart Cities Mission or other urban transport modernization projects.
Experience in 1T integration for PPP-based bus stand managemsnt or urban iransport projects.

Experience in cloud migration, ERP integration and data analytics-based decision support systems.
Experience in ¢vber security policy implementation, 150 27001 compliance and security audits.

Wark experience in State/ Central Government organizations, Transport Corporations, or public infrastructure
instituticons,

Experience in management of e-tickeding, smart card and online ticketing platforms.

Experience in contract and SLA management.

Relaxation Shall be granted fo retired employees of Central Govenment/State Government/Public Sector
Lindertaking/Carporations Boards with respect to qualification and experience. Provided that such candidate has
served on post Equivalént ta the rank of Superimandent Engineer ar sbove under State Service,

Madhy Pradesh Ve Peiahan and nasrucire Limied,

/ - r
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. General Manager (1T & I'TMS)

Position: General Manager (T & ITM 8)

Bricl Job Description:

*  Munage and oversee 1T and ITMS cperations.

o  Lead the design, implementation and maintenance of software and hardware systemsz.

»  Owversee dots management, flest tracking, ticketing systems, pass management sysiems and passenger mformation
Shslems,

= Implemant new technology solutions and digital innovation mitiatives.

»  Manage teams and facilitate the training and development of IT department personnel,

«  Coordinate with government and private organizations, stakeholders and contractors,

«  Ensure compliance with sysiem security requirements, data privacy regulations, quality standards and Service Level
Agreements (SLAs) related to [TMS.

.| Age Criteria

o  Age Caleulation Date: 01 January 2026
«  Minimum Ame: 45 years

o Micimum Age: 63 years

Minimum (Qualification:

|, B.E.B.Tech. in (CS/ T/ Electronics)MCA
2. Preferred Qualification: M.Tech. / M.E. MCA
3, Minimum 12 vears of experience in 1T or ITMS-related functions.

Mandatory Experience:

Relevant experience in the following areas is required within the minimum 12 years of experience:
e Minimum 5 vears of experience in software development or consulling related o e-Governance! Smarl City projects’
Dvigiral Service Delivery or Public Transport Systems.
Experience in system design. software integration and software development.
Experience in projects involving Data Centres / Command and Coniral Centres.
o Knowledge of IT security standards, data privacy requirements and regulations related to technical iesting and
compliance.

_fr:l‘em-d Experience:

«  Experience in Sman City projects, ITMS, ITS and urban mobility digital solutions.

=  Experience in data analytics. reporting, KPI tracking and decision-support tools.

s Experience with moder technology solutions such as 10T, AN ML, cloud-hased systems and mobile application
development,

«  Experience in Software Development Life Cycle, Agile/ Scrum project management methodelogies.

s Experience in T software development, fleet management sysiems, smart ticketing solutions, GPS-based vehicle
tracking svstems and passenger information systems.

MNole

« Relaxation Shall be granied 1o retied employees of Central Government/State GovernmentPublic  Sector
Undertaking Corporations/Boards with respect to qualification and experience. Provided that such candidate has served

on past Equivalent to the post of Superintendent Engineer or abowe under the State Service.

)
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7. General Manager (Operator Contracts & Coordination)

Pusition: General Manager (Operator Contracts & Coordination)

|

Briel Job Descriplion;

s Deafting, scrutiny and execution of Contract Agreements with bus operators.

Ensuring compliznce with the terms and conditions of Service Level Agreements (SLAZ).
Review and verificetion of Performance Linked Payments.

Conducting regular coordination meetings with private/PPP bus operitors,

Resolution of issues related to routes, scheduling and fNeet deplovment.

Grievance redressal and service quality improvement.

K Pl-based operator performance evaluation (On-time Performance, Fleet Availakility, Revenue Collection),
Implementation of penalty and incentive provisions,

Preparaticn of moniliy/quarerly performance reports.

Verification of pavments as per contractual provisions.

Monitoring of Revenue Sharing Models.

Cost and revenuez analysis,

Coordination of contract disputes, claims and arbitration matlers.

Ensuring compliance with State Transport Policies and statutory provisions.

Analysis of operntor performance based on data received through the Integrated Transport Management System
(ITMS).

Age Criteria

s Ape Calculation Dwte: 1 January 2026
o Minimuwm Age; 45 vears
o BMavimum Age: 63 vedrs

Minimum Chunlification:

I, MBA inany discipling.
2, Preference will be given to candidates having a Law degree in eddition to the qualification mentioned above.
3. Minimum |2 vears of experience in the figld related to Procurement Munagement.

-T';'I:-:'l'dnlur_v Experience (After acquiring the essential qualification):

Relevant experience in the following areas is required within the minimum 12 years of experience:

o Minimum 2 vears of experience in agreement drafting, execution, monitoring &nd operations of Concession
Apresments, Bervice Contracts, Gross Cost Contracts (OO0 and Net Cost Contracts (NCC) under Transpon PP
prixjeels,

s Minimum 2 years of experience in implementation of penalty and incentive provisions and monitoring of Revenue
Sharing Models.

s  Minimum 2 years of experience in coordination of contract disputes. claims and arbitration matters.

*  inimum 2 years of experience in e-landering and digital condrct managenent systems.

Preferred Expericnce:

#  Work experience in contract management related 1o Transpon Corporations, City Bus Services, Public Secior
Undertokings (PSLs}, PPP, or transpor projects.

#  Experience in mmplementation of ERP (Enterprise Besource Planning ), KPI {Key Performance Indicator) and SLa
{Service Level Agreement)-based monitoring systems

Mole

[ER =T

»  Relaxation Shall be granted to retired employees of Central Government/State Government'Public Sector

on post Equivalent to the post of Superintendent Engineer or above under the Sale Service.

Uindenaking/Corporations/Boards with respect to qualitication and experience. Provided that such candidate has served

e
General Manager
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8. General Manager (Human Resources, Administration & Tralniggj

1. | Pasition: General Manager (Human Resources, Administration & Training
2| Brief Job Description:

s Managing recruitment, postings, prometions, transfers and other service-related matiers within the department.

s Maintaining and supervising emplovee service reconds, seniority lists and Confidential Reports (ACR/APAR L

v Administering the Performance Appraizal Svatem for employess,

o Ensuring implementation of HR policies in compliance with labour lows and CGovernment regulations.

& Coordinating and conrrelling administrative functions of the department.

s Ensuring office disciphme, internal edministration and operational efficiency,

8 Bupervising management of office buildings, assers, vehickes and ather resources,

s Eatahlishing coordination among various branches 10 ensure smooth Tunctioning of operaticns.

¢  Planning and implementing raining programmes for employess.

*  Organizing reining programmes on new lechnolegies. regulations and procedures related to the transport sector.

¢ Developing training modules for drivers, technical staff and administrative personnel for skill enhancement.

»  Coonlinating with iraining instiiuies and expert agencies,

o Formulating and improving policies related o Humaon Resources and Administration.

& Ensuring compliance with Government rules, Acts and deparmental guidelings,

*  Providing recomimendations for departmental reforma, efficiency enhancement and transparency improvement,

»  Coondinating with senior officials, Government authorities and other departments.

s Preparing and submiming reports related to Human Resources, Administration and Training to higher authorities.

& Parmicipating in deparimental meetings, committées and review meetings and ensuring implementation of decisions.

& Managing and monitoring emplovee welfare schemes,

* Handling matters related to deparmmental disciplicary proceedings.

»  Performing any other duties assigned by the Company or the Government from time to time,

3. | AgeCriteria

v Ape Calculation Date; 01 January 2026

o Minimum Age; 45 years

*  Maximum Age: 63 years

4, Minimum Qualification:
1. MBA [HE] qualification.
. Preferenca will be given to candidates having LL.B./LLM. qualification.
4 Minimum 12 years of experience related to Human Resources, Administration, Legal and Regulatory matters,
or
Preference will be given to retired officers holding the post of Joint Collector or above in the State
Administrative Service, or [oint Director or above in other State Government Services/Public Sector
I Undertakings.
5 | Mandatory Experience;
Relevant experience in the following areas is required within the minimum 12 years of experience:

o Minimum I years of experience in service rules, recruitment’ promotion processes, pay scales, pension’ gratuity/
GPF, payroll compliance and resolution of labour/service disputes,

»  Minimum 2 years of experience in RTI matters, vigilance procedures. diseiplingry proceedings, labour iaws, tax and
olher regulatory compliances,

#  Minimum 2 vears of experience in working with ERP {Entzrprise Resource Planning}  HREMS {Human Resoarce
Management Syatem}, pavroll sysems, PFMS [Public Financial Management System), e-pavment platforms and
fMinaneial reporiing tools. -

6. | Preferred Expericnce:

»  Knowledge of service conditions, policy formulation, amendment and review of rules and regulations.
Experience in financial management of Central’ State grants, multi-year schemes and extemal funding’ development
Agency projects.

Experience in digitization of HR and financial processes and implementation of data analytics systems.
! Experience in implementation of e-Governance frameworks.
7. | Noie

*  Relaxation Shall be granted to retired employees of Central Government™Siate GovemmentPublic Sattor
Undertaking/Comparalions'Boards with respeet (o qualification and experience, Provided thar such candidate has
served on post Equivabent to the rank of Joint Director or above under State Service.

=
o
T /
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9. General Manager (Route Planning)

Position; General Manager {Route Planning)

Briel Job Description:

Prepasation of bus route network plans at the city/ state level.

Route expansion, modification end rationalization based on emerging demand patterns.

Conducting trafTic survevs, passenger density analysis and O-D {Origin-Destination) studies.

Fleet allocation during peak and non-pesk hours.

Scheduling and trip planning operations.

Analvsis of fleet utilization and Toad Factors,

Analvsis of GPS' AVLES-based real-time operational data.

Providing rechnical assistance for amendment of regulations, pelicy drafting, or legal matters based on reports

& B ® & ® @& @ W

Ee

| 3. | Ape Criteria =
o Age Caleulation Dare: 01 January 2026
o Minimum Age: 45 Years
[ |« Maximumn Age: 63 Years
L4 | Minimum Qualification: =
| I, Ciraduste in any discipline.
. 2. Preference will be given to candidates having M.Tech. {Civil / Mechanical /Automobile)’ M. Plan.! qualification in
Transport Planning,
3. Minimum |2 vears of experience in the field related to Route Planning.
5 | Mandatory Experience:
Felevont experience in the following areas is required within the minimuom 12 vears of experience:
& Minimum 3 vears of experience in conducting Origin-Destination {01 Surveys, Traftic Surveys and Passenger
Demand Analysis,
»  Experience in preparation of proposals for planning, expansion and approval of bus route networks at the city/ state
level, along with ensuring policy compliance.
#  Experience in routz optimization based on GPS (Global Posttioning Svstem )’ AVLS (Auwtomatic Vehicle Location
Systemi-based real-time monitoring ond data received through TS,
¢ Experience in roule rationalization and route optimization,
*  Minimum experience in planning and operations management of a fleet of 250 buses.
6, | Preferred Experience:

1
~d |
=1

= Participation in Sman Cities Mission or olher urban transport modemization projecls,

+  Experience in routz planning, operations and monitoring of PPP-based bus service! bus stand projects,

*  Experience in GIS (Geographic Information System j-based route mopping and iraffic modelling softvare such as
QIGIES, VISUM, or TransCALL

Experience in multi-modal integration planning involving bus, rail and meteo systems,

Experience in data analvtics-based decizion supporl systerms. dashboard development and mobile” web=-tazad
passenger informalion svsiems,

Work experience in State Transport Corporations, City Bues Services, or Public Sector Undertakings.

Note

o Relaxation Shall be gramed 1o retived employees of Central Govarnment'State Government'Public Secior
Underaking Corporattons/Boards with respect to qualifcion wnd experience, Providad dhat such candidate has

served on post Equivadent 1o the rank of Superintendent Engineer or above under State Service.

- s
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Madhya Pradesh Yalr Parivaian and Inasiucti Limied, wglﬁfgmnmm

Bhopal Bhopal




10. General Manager (Policy & Research)

Pusition. General Manager (Policy & Research)

Brief Job Description:

Formulation of short-tzrm and long-term organizationzl policy framewaorks.

Developing intemal guidelines in alignment with State/Central Government transport pelicies.

[rafting new schemes. reform initiatives and innowvation propozals.

Analysis of data related o passenger demand, route performance, revenue and operational costs,
Conducling benchmarking studies and analysis of best practices.

Research on urban mobility, sustainable transport and green mebility initiatives.

Review of DPRs {Demiled Project Reports) for new projects,

Conducting Cost-Benefit Analysis and [mpact Assessment studies.

Smudy of PPP models and other aliemative financial models.

Preparing policy recommendations based on data received through the Integrated Transport Management System
(TT™S),

Promoting evidence-based policy making and data-driven decision systems.

Coordination with State/ Central Government authorities, regulatery institutions and urban local bodies.
Studying transport-related notifications, regulations and amendments and ensuring compliance.
Preparation of Annual Reports, Policy Papers.

Making presentations and providing recommendations before the Board' Management Comminee,

Age Criteria

o Ape Coloulation Date: 01 January 2026
#  Minimum Age: 45 years

| ¢ Moximum Age; 63 veors

Minimum Qualification:
|. Postgraduate degree in any discipline
ar
Officers holding the post of Joint Director or above or equivalent position, in Central/State Government Services or
Public Sector Undertakings,
2. Minimum 3 vears of experience, within the overall 12 vears of service in Government/Private sector, in drafting policies
for a specific department and issuing erdersfinstructions for policy implementatian.

Mandatory Experience {(After aequiring the essential qualification):

Relevant experience in the following areas is required within the minimum |2 years ol experience:
*  Experiecnce in policy formulation, regulations, implementation frameworks and evaluation of policy cutcomes.
o Minimum 2 years of experience in drafiing policies for a specific department and issuing orders’ instructions. for policy
implementation.
Experience in spcial, eeonomic and technical policy research, deta analysis, surveys, impact studies and field research,
Experience in preparation of policy papers, briefs, reports and high-level presentations, along with the ability to
commupicate policy matters effectively to non-technical stakehalders.

Preferred Experience:

Experience in working with donor/ funding agencies.

Experience in use of G5, data visualization and policy modelling toals.
Experience in research projects, grant management and budget planning,
Aciive invalvement in research collaborations and policy think tanks/Torums,

Mote

# Relaxation Shall be granted to retired emplovees of Cenmwal Government/State Government/Public Sector
Undertaking/Corporations'Boards with respect to qualification and experience. Provided that such candidate has

served on post Equivalent to the rank of Joint Dvirector or above under Stale Service,
y’R %
\.—"}}/
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11. General Manager (Electrical)

Position: General Manager {Electrical)

::..Il ._l

Briel Job Description:

=  Ensuring installation, operation and maintenance of elecirical systems in bus stands, depots, erminals, workshops
and office buildings.

Planning electrical infrastructure for new projects.

Supervising transformers, generators, pancl hoards, cable systems and other electrical equipment.
Coordinating design, planning and execution of new electrical infrastructure prajects.

Handling tender process, contract manggement and technical evaluation of electrical works.
Ensuring timely completion of projects within approved budgets.

Conducting regular inspection, maintenance and repair of electrical systems and equipment.
Ensuring compliance with electrical safety standards and régulations.

Tuking prompt sction for resolution of electrical emergencies and breakdowns.

Implementing measures to improve energy efficiency and reduce electricity consumption,
Promoting use of solar energy and other rengwable energy sources.

Preparing energy conservadion plans and monitoring energy usage,

Inspecting quality of electrical materials and equipment.

Conducting regular reviews and inspections of works.

Coordinating with deparmental officers, electricity disinbution companies and other agencies,
Préparing project progress reports fe senior management,

Performing any other duties assigned by the company or Gevernment from fime to time,

Look after the process of energy audit of the Company and subsidiary companies from time to time.
e Shall underiake all the relevant and necessary technical and safety audits.

Ape Criteria

3.

o Age Calculation Date: 01 January 2026

= Minimum Age: 45 years

& Maximum Age: 63 years

4. | Minimum Qualification:
I, B.E/B.Tech, (Electrical)
2, Preference will be given to candidates having M.E./M.Tech. (Electrical).
3, Minimum 12 vears of experience in electrical works under infrastructure projects.
or
Preference will be given to retired officers holding the post of Excoutive Englneer (Electrical) or above in State
Engineering Services / other State Public Sector Underiakings.
5. Mandatery Experience (After gequiring the essential qualifieationy
Relevant experience in the following areas is required within the minimum 12 years of experience:

» Experience in elecirical projects.

s Minimum 5 years of experience in electrical works of infrastructure projects such as bus stand terminals, depors,
workshops, commercial buildings, multi-level parking, real estate peojects, ele., including supply. Installation and
eommissioning of electrical systems.

= Minimum 5 years of experience in operation and management of LTHT electrical systems, transformers,
substations, cable networks, panels, generators, LIPS svatems and ebectrical safety systems.

s Minimum 3 years of experience in project management, design, cost estimation, tendering, contract manggement,

) zafery and execution monitoring of electrical projects,
. Preferred Experience:
Experience in implementation of energy efficiency, solar power systems and green ¢nergy prajects,

=  Experience in development of electrical systems in smart bus terminals, Smart City projects, or urban ranspan
infrastructure projects.

o Knowledge of SCADA systems, automation systems and Building Manigement Systems (BMS).

»  Experience in installation and operation of eleciric bus charging infrastructure and EV charging stations.

T, | Mule

»  Relaxation Shall be pranted to retired employees of Central Government'State Government/Public Sector
Undertaking/ Corporations/Boards with respect 1o qualification and experience. Provided that such candidaly has
served on post Equivalent to the pest of Superintendent Engineer or above under State Service.

r"".-’
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12. General Manager {Urban Planner)

Position: Gencral Manager {Lrban Planner)

l. |
= |

Briel Jab Description:
s Preparing shor-term and long<term plans for development of public transpen systems in cities.
o Urban planning for development of transport infrastructure such s bus stands, bus terminals, depot, transit hubs,
parking facilities and related facilities.
*  Formulating strategies for expansion and improvement of urban tranapart networks,
#  Planning projects for bus terminals, multi-modal transit hubs, parking complexes and other transport infrastructure.
» Coordinating preparation of Detailed Project Reports (DPRs) and conducting technical evaluation,
#  Monitoning priject implementation and progress,
o Conducting studies on wraffic density, passenger demand, route planning and transport behaviour,
*  Performing data analvsis, surveys and traffic management studias related 1o urban ransport,
*  Providing recommendations to improve eMickency of public transpor systems.
o Coordinating with Municipal Corporations, Town & Country Planning Depariments, Development Authorities,
Smart City Mission and other agencies.
*  Assisting in formulation of urban transpart and infrastructure policies.
#  Ensuring complignce with State Government transport and urban development schemes.
»  Ensuring compliznce with national and state-level urban planning standards,
# Integrating environmental pnd sustainable development principles into projects.
»  Preparing project progress reports for senior authorities.
*  Performing any other duties assigned by the Company or Governmeant from time 1o time,
3. | Age Criteria
o Ape Coleulstion Date: 01 January 2026
o Minlmum Age: 45 yvears
#  Maximum Age; 63 vears
A [ Minimum Qualification:
I. B.Arch, /B Plan,
2, Preference will be given to candidates having M. Plan / M. Tech,
3. Minimum 12 years of experience in the field of Lirban Planning.
or
Preference will be given to retired officers holding the post of Executive Enginesr (Urban Planner) or above in State
Engineering Services / other State Public Sector Undertakings.
§. | Mandatory Experience (Aler acquiring the essential qualification):
Relevant experience in the following arens is required within the mintmum 12 yvears of experience:
»  Minimum 2 years of experience in urban transport planning. master planning, or mohility plan preparation.
#  Minimum 2 vears of experience in G15-bazed planning, data analvsis and monitoring of urban development projecls.
= Minimum 2 vears of experience in preparation of master plans, Detatted Project Reports (DIPRs) and urban
infrastruciure planning projects.
*  Minimum 2 vears of experience in project eviluation, feasibilioy studies and impact assessment.
L Preferred Experience:
»  Experience in Integrated Transport Management System (ITMS), Intelligent Transport Systems {ITS), or Smart City
projects.
» Experience in Sustninable Urban Mobility Plan (SUMP), Transit-Oriented Development (TOD) end smart mohility
solutions.
o Knowledge of GIS, AutoCAD, urban planning software and data visualzation tools,
*  Experience in Public-Private Parinership {PPP) based urban infrastructure prajacts,
* [Experience in projects related to national and intermational urban planning standards, urban transport, environmental
sustainability and green infrastructure,
| s  Experience in urban policy formulition, research and strstegic development planning.
7. | Note

»  Relaxation Shall be granted to retired employees of Central Government/State Government'Public Sector
Undertaking/Corporations/Boards with respect to gualification and experience. Provided that such candidate has

served on post Equivalent to the post of Superintendent Engineer or above under State Service,

2 . e
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13. General Manager (Civil’ Electrical)

Position: General Manager (Civil/ Electrical)

Briel Job Deseription:

e Ohversee the construction, maintenance and upkzep of all ¢ivil infrastructure assets of the Company, including bus
depots, bus terminals, office buildings, workshops and other facilities.
Plan ard implement building construction, repair, expansion, renovation and infrastructure development works.
Coordinate with contractors, consaltants and stakehobders for effective contract administration and project execution.
Ensure compliance with quality eontrol standards, safety regulations and environmental nosms.
Prepare budgets, evaluate project costs and monitor expenditure to ensure financial discipling and cost efficiency.
Review technical proposals, designs, drawings and specifications for new infrastracture projects.
Plan, superviss and maintain all electrical installations and equipment of the Company, including (traffic signals,
lighting systerns, power backup systems) and related infrastructure.
» Recommend and implement modern technologics and energy-eMiciency measures o improve operational performance
and reduce energy CoORSUMpPLIOn,
Ensure compliance with applicable elecirical safesy standards, codes and statutory regulations.
Address emergency electrical issues and provide technical guidance and direction to maintenance 1eams.
Coordinate with contractors and technical teams, procurement, instaliation, testing, commissioning and mairtenance of
electrical equipment and systems.

i

—

Ape Criteria
s Age Caleulztion Date: 01 January 2026
& Minimum Age: 45 Years
o Maximum Age: 63 Years

Minimuam Cunlification:

I, B.EYB.Tech. (Civil! Elzctrical),
I Preference will be given to candidates having M.ES M. Tech. (Civil! Electrical).
3. Minimum 12 years of experience in Civil’ Electrical works related to infrastructure projects,
ar
Preference will be given to retired officers holding the post of Executive Engineer {Civil’ Electrical) or above in State
Engineering Services! State Public Sector Undertakings.

Manduatory Expericnee;

1. Relevant experience in the following areas is required within the mininum 12 years of experience:

2. Minimum 5 years of experience in the operation and management of LT/ HT electrical systems, transformers,
substations, cable networks, electrical panels, senerators, LIPS sysiems and elecirical safety systems.

or

Experience in the construction and supervision of at lesst three infrastructure projects, cech having a project value of
2204 Crore or above, (bus lerminals’ transpon depots’ workshops! commercial buildings' multi-level parking facilities /
real estate development projects).

3. Experience in leading the consiruction, repair, renovation and maintenance of large-scale civil or electrical
infrastructure projects, such as bus depots, workshops, office buildings and related facilities.

4. Experience in infrastructure or elecrical praject management, tendering. contract management, project execution and
qualiny control.

5. Experience in project budgeting, ¢ost estimation, financial planning and expenditure management.

_Errl'errbd_li_:u.pﬂieu:ﬁ:

Experience in modem construgtion technigues and sustainable’ green infrastructure design.

Experience in project management in accordance with 1500 |8 stendards and applicable govenment régulations.
Proficiency in digital tools and software (AutoCAD, M5 Praject).

Experience in energy efficiency initiatives, smart grid systems and medem energy technologies

Experience in large-scale govemment projects or public transportation infrastructune networks.

Experience in using digital project management tools and energy monitoring systems.

Experience in implementing projects in compliance with the latest safety standards and 150/ 15 quality requirements,
Experience in serving at senior-level positions within Government Deparmmeants’ Public Sector Undertakings (PSUs) /
other public organizations.

Mote

» Relaxation Shall be granted to retired employees of Central Government/State Government/Public Sector
Undertaking/Corporations’Boards with respect to qualification and experience. Provided that such candidate has
served on post Equivalant to the post of Superiniendent Engineer or above under State Service,

o e
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14. General Manager (Enforcement & CQuality)

Position: General Manager (Enforcement & Chuality)

|I‘\-J—

Briefl Job Description:

A O W & N W O®E & @ ® @ ® ® @ »

Manitoring compliznce of transport operations, permits, schedules and fare structures.
Conducting field inspections, checking drives and special enforcement operations.

Preparing reports for punitive action against illegal operations and irregularities.

Formation, training and supervision of enforcement teams.

Developing service quality standards,

Conducting regular inspections of bus depots, bus terminals, bus stands and operational units,
Monitoring passenger facilities, safety standards and cleanliness,

Preparing relevant audit réports and ensuring corrective sctions,

Developing Standard Operating Procedures (SOPs) for operations, maintenance and enforcement.
Muonitoring compliance of 150 and ather quality certification processes.

Analysing passenger complaints and implementing corréctive measures.

Monitoring helpline‘online grievance portals,

Reviewing service performance based on SLA and KPI frameworks.

Using ITS/1TMS-based monitoring systems for enforcement and quality diata analysis.

Lsing GPS trucking, e-licketing and other digital systems for decision-making.

Preparing monthly/ quarterly enforcement and quality repons for management! board.
Coordinating with state’regulatory authorities.

3.

-
Agpe Crileria

Age Caleulation Date: (0 January 2026
Minimum Age: 43 yeors
Maximum Age: 61 years

Minimum Clualification:

[P e

B.E/B, Tech, {Autamobile’ Mechanical/Civil’ Electrical)

Preference will be given to cendidates graduated from HT/NIT,

Minimum 12 vears of experience in enforcement and quality control.
or

Preference will be given to retired officers not below the rank of Deputy Superintendent of Police from State Police

Services or equivalent rank officers from Central Paramilitary Forces.

Mandatory Experience (After acquiring the essential qualification):

Relevant experience in the following areas is required within the minimum 12 years of experience:

Experience in implementation of Motor Vehicles Act, licensing, permits, vehicle registration and transport policy.

Experience m field inspections, violation detection, mvestization procedurss, issuance of notices and legal'vigilasce

actjons,

Experiznce in implementation of vehicle standards, fitness testing, driver certification and service provider
standardization

Experience in coordination of imtemnal and extermal nudits and reselution of audit observations,

Proven track record of coprdination with Police, State Transport Offices, public prizvance platfonms, testing
laboratories and legal units,

Preferred Experience:

Experience in public ransport, PPP operators, logistics, or fleet manngement.
Leadership experience in road safety compaigns, driver safety trafning mnd accident prevention programs.
Experience in mobile-based inspection tools, GIS, CCTV/ANPR data and dashboard- based monitoring systems.
Experience in developing S0Ps, implementing CAPA programs and 150 or equivalent quality framewaorks,
Experience in supporting rule amendments, policy drafting, or providing technical inputs in fegal matiers.

Maote

Relaxation Shall i:i:;-um:d to retired emplovees of Centril Government' State GovernmentPublic Saclor
Undenaking/Corporations/Boards with respect to qualification and experience. Provided that such candidare has
sarved on post Equivalent 1o the post of Additional Superintendent of Police or above under the State Service

Madhya Pradesh Yalr Parivahar end Infrastructure Limited,

Ea
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15. General Manager (Electrical / Electronics / Trim Line / Drive line)

Position: General Munager (Electrical / Electronics / Trim Line / Drive ling)

[

Briel Job Description:

= Monitoring operation, maintenange and improvement of electrical, electronics, trim line and Drive line systems
installed in departmental vehicles.

Ensuring technical performance and safety of vehicles,

Planning implementation of new technologies and modem systems in the depanment.

Managing maintenance and repair of ¢lectrical and electronic systems, driving mechanisms, transmission and trim
line enmponents of buses and other vehicles.

Supervising technical activities in workshops.

Ensuring timely servicing and overhauling of vehicles.

Ensuring compliance with quality standards in maintenance and repair activilies.

Monitoring technical inspection and testing provesses,

Checking guality of spare pars and equipment.

Promating use of electric buses, hybrid vehicles and modern transport technologies.

Formulating strategies for encrgy efficiency and environmentally sustainable wechnologies.

Organizing training programs for adoption of new technologies and equipment.

Planning and éxecuting technical projects,

Preparing modemization and technical improvement projects for vehicle fleets,

Monitoring and reviewing project progress.

Coordinating with departmental officials, vehicle manu facturers, service providers and other agencies.
Preparing technical, inspection and project reports for senior authodities.

s Performing any other duties assigned by the Company or Government from time o time.

3. | Age Criteria
o Age Calculation Date: 01 January 2026
¢ Minimum Age: 45 years
»  Maximum Ape: 63 vears
A | Mimimam Crualification:
I, B.EJ BT Tech) B Arch (Electrizal / Electrical & Electronics [ Mechanical [ Automohile Engineering
2. Preference will be given to candidates having MLEJ M. Tach In Electrical ! Electrical & Electronics £ Mechanical f
Automobile Engineering.
3.  Minimum |2 vears of experience in Electrical / Electronics / Trim Line ¢ Drive line retated fields.
5. | Mandatory Experience {After acquiring the essential qualification):
Helevant experience in the following areas is required within the minimum 12 vears of experience:
s Minimum 3 years of experience in operation, maintenance and technical management of electrical & electronic
systems, trim line and Drive ling of buses/commercial vehicles,
s Minimum 2 vears of experience in monitoring compliance of vehicke technical standards, safety standards and t2sting
provedures.
Minimum 2 vears of experience in workshop management and leading rechnical teams, engineers and technicians.
Minimum 2 years of experience in budgeting, spare parts management and technical reporting related to vehicle
| mainfenance.
b, Preferred Experience:

&  Experience in work relared to electric buses (E-Buses), Hattery Management Svstern (B35 ) and BV technalomy.
Fenowledege of Intellipent Transport System (ITS), telematics and GPS based eat monitoring system.
Experience in automobile diagnostic systems and vehicle canrol systems.

Experience in aulomobile workshop auipmation, preventive and predictive mainienance systema,

Experience in evaluation of new technologies, vehicle upgradation and implementation of technical improvement
jlams,

*  Experience of working ot senior kevel in Government transport undertakings, public transport or large
logistics/automaohile organizetions.

Mote

«  Relaxation $hall be granted to retired employees of Central Government/State Government/Public Sector
Lindentzking/Corporations/Boards with respect to qualification and experience. Provided that such candidate has
served on post Equivalent 1o the post of Executive Engineer or above under the State Service.

e
il
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16. General Manager { Business Development )

L. | Position: General Manager {Business Development)
2. | Brief Job Description:
» [dentifying and developing new business opportunities for the Curnpan:r
e Formulating strategies 1o enhance revenue generation from bus stands, depot, bus terminals, advertisements, parking,
commercial complexes and other sources.
* Developing new plans 1o improve efficiency and profitability of transport services.
»  Planning and ensuring implementation of new poblic transpont projects.
s Preparing proposals for bus terminals, multi-modal transit hubs and commercial development projects.
s Coordinating preparation of Detailed Project Reports (DPRs) and monitoring project progress,
» Identifying opportunities for transport Infrastrecture development through Public-Private Partnership (PPP) models,
» Coordinating with private investors, developers and other stakeholders.
s Monitoring processes related to contracts, agreements and partnerships.
»  Developing marketing strategies for promotion of Company related services,
» Promoting branding of transport services through digital platforms, advertisements and other media.
»  Providing suagestions for improvement of passenger amenities and services.
»  Conducting siudies on iranspor demand, comperition end market trends,
s [dentifving new services and business opportunities based on data analkysis.
o Coordinating with departmental officials. Government agencies, investors and private organizations,
»  Preparing reports related to projects and business development activities for senior management,
s Performing any other duties assigned by the Company or Governmment from time (o time,
3. | Ape Criterin
#  Agre Calculation Dae: 01 January 2026
& Minimum Age: 45 years
*  Maximum Age: 63 vears
4. | Mimimum Qualilication:
. BBRAJMBA,
» 2, Minimum 12 vears of experience related 1o Business Developrment and PPP (Public Private Partmership).
L3 ’I-'I:n-dalnn' Expericnce (After acquiring the essential qualification):
‘Relevant experience in the following areas i required within the minimum 12 yvears of expericnoe:
#  Practical experence in PPP models. tendering, contract negatintions and concession’ eontract structuring tn-as least
| 03 projects,
= Minimum 2 years of experience a3 an HR / Busineas Development’ Public Relations QfTicer in Governimant or
private: sector pganizations,
#  Preference will be given to candidates having experience in financial modelling (TRRNPY ) for at least 02
infrastructure projects of minimum value 2350 Crore,
» Experience in developing organizational branding and corporate communication sirategies.
s Experience in digital marketing and promotional activities.
i I"ref-urr!l:l E:.|:|er1tm:e
*  [Experience im working ‘with multilateral funding agencies, intemational donors, o dtw.]upm:m banks.
Experience in project design wsing digital platforms, deta analytics and e-governance solutions.
s Strong network and coordination experience with private investors, banking/financial institutions and Industey
associations.
»  Experience in Government grinis, budger processes and exlernal funding/donor sgency procedures.
7. | Mote
#  Relaxation Shall be granted 1o retired employvees of Central Government/Srate GovernmantPublic Secior
Undertaking/Corporations/Boards with respect to gualification and experience. Providad thal such candidate has
served on post Equivabent to the post of Depury Director or above under the State Service.

S

&
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17. Assistant General Manager (1T)

|, | Position: Assistant General Manager (1T)

]

Briel Job Deseription:

Preparing and implementing |1 sirstegies aligned with organizational business 'rt:qu:ln:ml:nl:s

Managing digital transformation, automation and

E-EOVEITHINGE projesis.

Managing servers, networks, data centres, cloud services and hardware/software infrastructure.

Operating and moniloring ERP, MIS, HRMS, ITMS and other software systems.

Developing and implementing the organization’s information security policies.

Implementing meéasures to prevent cyber-attacks, data leaks and other | T risks.

Planning, budgeting, tendering and execution of 1T projects.

Ensuring timely completion of projects as per quality standards.

Leading I'T teams, conducting training and performance evaluation.

Coordinating with various departments to fulfil IT requirements.

Managing contracts and monitoring |'T service providers and vendors,

Ensuring compliance with Sérvice Level Agreements (SLAJ.

Evaluating and implementing emerging technologies such as AL loT, Cloud amd Big Daa.
__Initiating svstemn upgrades and process improvemenl measires.

3. | Age Criteria

Age Calculation Date: 01 Junuiry 2026
Minimumn Agz: 35 vears
Maximum Age: 63 vears

4 | Minimum Cealification:

L
.
kS

B.E/B. Tech. (CE5 LT,/ EETCYMCA
Preference will be given 1o candidates having M.E/M. Tech, (C.5. ¢ L.T. ! E&ETCY MCA
Minimum 10 yvears of experience in the field of Information Technology (IT].

5. | Mandatory Experience (Afler acquiring the essential qualification ):

Relevant ex perience in the following areas is required within the minimum 10 years of experience:

Experience in at legst 02 software development projects.

Experience in at least 02 data center development projects.

Experience in management of 1T infrastructure including networks, servers, hardware and sofiware systems.
Experience in establishment end operation of centralized contral rocrms,

Experience in supervision of development. deployment and maintenance of

g-governance applications.

Experience in manazement of Central Government (Gol) and State Government (GoMP) websites, pottals and
applications.

Experience in management of data centres, cloud services, servers, networks and disaster recovery {DR) systems,

i Preferred Experience:

Minimum 3 vears of experience in one or more Central Government (Gol) or State Government {GoMP) websites/
portalsiapplications such as Vahan, Sarthi, e-Office, e-Tender Portal, HRMS, GeM, PM GutiShaktl, CM Deshboard,
e-Uittar, MP Cade, stc.

Minimum 3 years of experience in the transpor sector, including transport-related projects, preparation of RFPs and
related assignments,

Relaxation Shall be granted to retired employees of Central Govemment/State Government/Public Sector
Underiaking/CorporationsBourds with respect to qualification and experience. Provided that such candidate has
served on post Eguivalent to the post of Executive Engineer or above under the State Service.

L1

— il
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18, Assistant General Manager (ITMS)

Position: Assistant General Manager (ITM5)

Brief Job Descriplinn:

« Operation of GPS-based vehicle rracking, AVLS, PIS and fleet management systems.
Monitoring of
g=licketing, smart card, fare collection &nd online ticketing systems.
Establishment, operation and data analysis of Ceniral Control Rooms,
Real-time bus tracking and emergency response coordination,
ITMS integration in PPP-hased bus stand management projects.
Management of digital displays, passenger information systems and automated revenue reporting.
Preparation of DPRs for ITMS projects, budgeting, e-tendering processes and SLA compliance.

Manzgemen: of data centres, cloud infrastructure, servers, networks and disaster recovery (DR) systems.
Development of cyber security policies and compliance with latest |50 standards.

MIS, KPI and dashboard reporting related o operations and revenue.

Development of decision support systems through data analytics.

s
1

L
w
L
L]
m
"
L]
*  Vendor selection, contract munagement and perfonmance evaluation.
-
L
L]
L]
C

Age Criteria . ]

Age Caleulation Date: D1 January 2026
Minimum Age: 35 vears
#  Maximom Age§3 vears

Minimum Qualification:

1. B.E/B.Tech (C.5 /LT./ EXTCYMCA
2, Preference will be given to candidaies having M.E./M.Tech. (C.5. /L.T/ERTC) / MCA
3, Minimum 10 vears of experience in the field of Information Technology (1T ITMS)

Mandatory Experience (After scquiring the essential qualification):

Relevant experience in the following areas is required within the minimuam 10 years ol experience:
= Experience in at least 02 Integrated Transport Management System (1TMS) projects.
Experience in at least 01 Automatic Fare Collection System project.
Experience in ar least 01 GPS-based Automatic Vehicle Tracking project.
Experience in at least 01 Passenger Information System (PIS) project.
Experience in af least 01 Depot Management project.
Experience in ITMS operations for a minimurm fleet of 100 buses, including route monitoring, schedufe management
and revenue raporting,

Freferred Experiences

o Experience in Smart Cities Mission or odher urban transport modernization projects.

Experience in 1T integration for PPP-based bus stand management or urban trnsport projects,

Experience in cloud migration, ERP integration and deta analytics-based decision support systems,
Experience in cyber security policies, 130 27001 compliance and security audits.

Waork experience in State/ Central Government organizations, Transport Corporations, of public infrastructure
instifutions.

Experience in management of e-ticketing, smast card and online ticketing platforms.

Experience in contract and SLA management.

Mote

s Relaxation Shall be granted w retired employees of Central Government/State Government/Public Sector
Undertaking Corporations/Boards with respect to qualification and experience. Provided that such candidate has

served on post Equivalent to the post of Executive Engineer or above under the State Service,

. 7
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19, Assistant General Manager (Route Planning)

Position: Assisienl General Manager (Route Planning)

[

Brief Job Description:

*  Preparing bus routeé network plans at cily/siate level,
Foutg expansion, modifcation and rationalization as par emerging demind,
Conducting raffic surveys, passenger density analysis and O-D (Origin-Destination ) siudies
Managing stage and fare structures, including fare revisions.
Fieet allocation during peak and non-peak hours.
Scheduling and trip planning,
Registration and Taxation (R&T) monitoring,
Anelysis of Beet utilization and lopd factors,
Anelysis of GPS/AVLS-based real-time operational data.
Route optimization based on reports generated from [TMS.
SLA monitoring,
MIS reporting, KP1 monitoring and performance evaluation,
Analysis of cost per kilometer, passenger revenue and break-even performance.
Review of loss-making routes and prepamstion of corrective strategies,
Coordination with traffic police, urban local bodies and transport depariments.
Preparation of route approval and madification proposals in accordance with State Transport Policy.
Route planning and performance monitoring for PPP model bus services.
*  Participation in Smant City and integrated mobility projects.
Age Criteria

@ & & & @ ® & ¥ O H & 8 & & ® &8

* Az Calculation Date; 01 January 2026
¢ Minimum Age: 35 vears
= Maximum Age: 63 vears

‘Minimum Qualificution:

1. Bachelor's Degree inany discipline,
2. Preference 1o M. Tech. (Civil' Automobiles) / M. Plan.
3. Minimum LU years of experience related (o route planning,

Mandatory Experience (Afler acquiring the essential qualification):

Relevani experience in the following areas is required within the minimum _l_ﬂ.i-é;'rs of experience:

*  Minimum 03 years of experience in planning and expansion of bus route networks st city/state level, preparation of
route approvel proposals and ensuring policy compliance and conducting Origin-Destination (0-D) surveys, traflic
surveys and passenger demand analysis.

*  Minimum 02 years of experience in GPS/Automatic Vehicle Location System (AVLS) based real-time monitaring
and route optimization using ITMS-generted duta

= Experience in route rationalization and reute optimization.

*__Minimum 02 yeurs of experience in operation and planning of at least 100 buses.

Preferred Experience:

*  Participation in Smari Cities Mission or other urban transpont medemization projects.

Experience in route planning, operations and monitoring of PPP-based bus serviceshus stand projects,

Experience in Gl5-based route mapping and traffic modelling software such as QGIS, VISUM, or TransCAD.
Expericnce in multi-modal integration planning { Bus—Rail-Metro systerms),

Experience in data analytics-based decision support systems, dashboard development and mobile/web-based
passenger information systems,

* Experience of working with State Transport Corporations, City Bus Services, or Public Sector Undertakings (PSLUs).

Mole

" Hulnxmiuln Shall be granted 1o retired employees of Central Government/State Government'Public Sector
Undertak ing/Corporations/Boards with respect to qualification und experience. Provided that such candidute Tvas

. served on post Equivalent 10 the post of Executive Engineer or above under the State Service.

Ggml EhI‘EfGE ’I‘al EI'I-EQET ]
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20, Assistant General Manager (Operator Contracis & Coordination)

I
]

Position: Assistant General Manager {Operstor Contracts & Coordination)

Brief Job Description:

»  Drafting, review and execution of contract agreements with bus operators.

s Ensering compliance with Service Level Agreement {SLA) condilions.
s Review and verification of Performance Linked Payments,
e Conducting regular coordination meetings with private/PPP bus operators.
s Resolving issues related to routes, schedules and fleet deployment.
»  Handling grievance redressal and service quality improvement.
o KPl-hased operator evaluation including on-time performance, Meet availability and revenue collection,
e lmplementation of penalty and incentive provisions.
o  [Preparation of monthly and quarterly performance reporis.
i 8 s Verification of payments as per contractual terms.
3. | Age Criterin ——
#  Are Coleulation Date: OF Jamsary 20026
s Mininiem Age: 35 vears
» Maximum Age: 63 years
4. | Minimum Qualification:
| 1. MBA inany discipline,
3. Preference will be given to candidates having a Lew Degree in addition to the qualification mentioned ahove.
3. Minimum 10 years of experience related to Operator Contracts and Coordinaion,
5| Mandatory Experience (After acquiring the essential qualification):
| Relevant experience in the following areas is required within the minimum 1 years of experience:
o Mintmum 02 years of experience in dratting, execution, monitoring and operation of Concession Agreements,
Seryice Conteacts, Gross Cost Contracts and Net Cost Contracts under Transport/'PPP projects.
s Minimum 01 year of experience in implementation of Penalty & Incentive provisions and monitoring of
Revenus Sharing models.
»  Minimum 01 vear of experience in coordination of contract disputes, ¢laims and arbitration matters.
= Minimum 02 years of experience in e-tendering and digital contract management systems.
6. Preferred Experience:
s Experience in contract management in Transport Corporations, City Bus Services, Public Sector Undertakings
(PaLIs), PRP, or transport-relaied projects.
»  Experience in implementation of monitoring systems based on Enterprise Resource Planning (ERF), Key
| Performance Indicators (KPI) and Service Level Agreements (SLA).
7| Note
o Refaxation Shall be granted to retired employees of Central Government'State Government/Public Sector
Underiaking Corporstions Boards with respect to qualification and experience. Provided that such candidate
has served on post Equivalent to the post of Deputy Director or above under the State Service.

-
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21, Assistant General Manager {Human Resources, Administration & Training)

| 1. | Position: Assistant Ceenernl Manager (Human Resources, ."l.l:hﬂalstmtlﬂn & Training
' 2. | Brief Job Deseription:

3. | Age Criteria

Managing recruitment, pumng, pmmutmn trangler and olher service-related matters within the deparmment.
Maintaining and supervising employee service records, senlority lists, confidential reports [ACR/APAR),
e,

Administering the employes Performance Appraisal Svstem,

Ensuting implementation of HR policies in compliance with labour laws and Government regulations.
Coordinating and contrelling administrative functions of the depariment.

Ensuring office discipline. internal administration and operational efficiency.

Sepervising management of office bulldings, assets, vehicles and ather resources

Establishing coordination among different branches for smooth functioning of operations.

Planmning and implenenting training programs for employees.

Dirganizing training on new rechnologies, rules and procedures refated (o the transpon sector,

[eveloping raining modiles for skill enhancement of drivers, technical staff and administrative employees.
Coordinating with training institutes and expert agendies.

Formulsting and improving HRE and administrative policies,

Ensuring compliance with Government rules, Acts and deparimental guidelines.

Suggesting measures for depermmental reforms, efficiency enhoncement and transparency improvement,
Coordinating with senior officials, Government authorities and other depirtments,

Preparing reports related to HR, administration and training for submission to higher authorities.
Participating in departrmental mestings, committees and review meetings and ensuring implementation of
decisions.

Mannging and monitoring employee welfare schemes,

Handling matters related o disciplinary proceedings within the Campany,

Performing any other duties assigned by the Government or Company from time o time,

Age Calculation Date: 01 Janu-ar_'.- 2026
Minimum Age: 35 years
Maximium Age: 63 Years

[ 4, M:mmum Dualilication: B
'_-.—

E.
&

MBEA (HR).
Preference will be given to candidates having LL.B, qualification,
Minimuwm 10 years of experience related 1o Human Resources, Adminiseration & Training matters.

ar
Preference will be given o retired officers holding the post oF Deputy Collector or equivalenthigher position
in State Administrative Services, or Joint Director/'equivalent or higher position tn State Government
servicesPublic Sector Undertakings.

5. | Mandatory Experience {After scquiring the essential qualification}:

Helevant experience in the following arcas is required within the minimum 10 years of experience:

Mintmum 02 years of exparience in service rules, recruitment! promotion procedures, pay scales, pension/
GPF/ gramiry, payroll compliance and resolution of labour/ service disputes.

Minimum 02 years of experience in RT1, vigilunce procedures, disciplinary proceedings and

labour/tax other regulatory compliances.

Minimum 02 vears of experience in working with Enterprise Besource Planning (ERP), Human Rescurce
Manzgement Systems (HRMS), payroll systems, Public Financial Management System (PFMS), e-payment |
platforms and financial reporting tools,

6 | Preferred Experience:

Knowledge of service conditions, policy formulation, amendment and review of rules’regulations.
Expericnce in financial mansgement of Central’ Stase grants, multi-year schemes and external funding/
development agency prjects.

Experience in digitization of HR and financial processes and implementation of data analytics systems.

»  Experience in implementation of e-Governance fremeworks.
T, | Mule
»  Relaxation Shall be granted 1o retired employees of Central Government/State GovernmentPublic Sector
Underaking/Corporations/Boards with respect to qualification aind experience. Provided that such candidate
has served on post Equivalent to the post of Deputy Direclor or above under the State El:nricﬁ:
=
General Chief aneral Manager
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22. Assistant General Manager (Civil)

Position: Assistant General Manager {Civil)

4

Brief Juh Description:

s  Planning tendering, contract management and monitoring implementation of all ¢ivil construction works of the
Company,

Ensuring quality, timely completion and cost contrel of construction works.

Coordinating with contractors, consuliants and other agencies.

Supervising malntenance and repair works of bus stands, depots, buildings, parking areas and other civil
structurses.

Condueting regular inspections and ensuring necessary repair and improvement works,

Ensuring compliznce with standards for maintaining safety and usability of infrastructure.

Inspecting quality of construction materials, technical specifications and methodologies.

Rezularly reviewing project progress,

Preparing budget estimates for civil projects and monitoring expenditures.

Ensuring effective implementation of projects within the approved budget.

Preparing financial proposals and reports related to prajects.

Coordinating with deparimental officials, Government authorities, local bosdies and other concerned agencies.
Assisting in land acquisition, approvels and permission-relaled processes.,

Preparing project progress reports and submining theny to senior auhorities.

Ensuring complinnce with satety standards, environmental regulations and Government guidelines in
COnsruction works.

#  Monitering workplace safety measunes and risk management pragctices.

®  Performing any other duties assigned by the Company or Government from time to time.

Ensuring adherence to prescribed technical standards and quality norms in construction and maintenance works.

3. | Age Criterin

o Age Calcolation Date: 01 January 2026

v Minimum Apge: 35 yeors

»  Maximum Age: 63 vears

4, | Minimum Qualification:

1. B.EJ BTech. (Clvil)

2. Preference will be given 1o candidates having M.E./ M, Tech. [Civil).

3. Minimum 10 years of experience related to civil works under infrastructure projects.
ar
Preference will be given to retired officers holding the post of Executive Engineer (Civil) or equivalent’ higher
position in State Engineering Services or other Siate Public Sector Undertakings.

i | Mandatory Experience:

Relevant experience in the follewing arens is required within the minimum 10 years of experience;

= Experience in infrasinicture projects.

e  Experience in construction and supervision of at least 03 infrastrocture projects of minimum value 2100 Crore
each, such as bus stand terminals, depots, workshops, commercial buildings, multi-level parking, real estate
projecis, etc.

=  Experience in project menagement, tendering, contract nmanagement and quality control of larnge infrastruclure
projects.

»  Experience in prepiration and technical approval of at least 05 DPRs (Detailed Project Reports) Feasibility
Reports.

f. | Preferred Experience:

o  Experience in cost estimation, budget control and timeling management.

= Experience in quality control and coordination of third-party inspections.

o [Experience in project finance, grant manngement and CAPEX planning,

= FExperience in project monitoring using BIM, drone surveys, GIS and site data analytics,

s Knowledae of BIS/ CPWIY State PWD standords ond building by-laws.

»  Experience in obtaining technical approvals from urban local bedies’ development authorities.

7. | Note

Relaxation Shall be granted to retired employees of Central Govemnment/State Government/Public Sector

-

served on post Equivalent to the post of Exscutive Engineer or above under the Siate Service.

Undertaking/Corporitions Boards with respect to qualification and experience. Provided that such candidate has |

J

% %
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23, Assistant General Manager (Elecirical)

Position: Assistant General T'.-'la.na.ger{EI.-ul:uil.:uﬁ_ -

2. | Brief Job Deseriplivn: . |

. Ensuri;{g }mmt[ﬂiun, operation and maintenance of electrical systems at bus stands, bus depots, terminals,
workshops and ofTice buildings,

o Preparing electrical infrastructure plans for new projects.

s Supervising electrical equipment, transformers, generators, panel boards and cabling systems.

e Coordinating plenning, design and implementation of new electrical projects of the Company.

s Managing tender processes, contract management and technical evaluation related o electrical works.

s  Ensuring timely completion of projects within the approved budget.

»  Arranging regular inspection, repair and maintenance of electrical equipment and systems.

*  Ensuring compliance with electrical safety standards and regulations.

= Taking prompt action for reselution of emergency electrical issues.

s Implementing measures to improve energy efficiency and reduce electricity consumption in the Company,

= Promoting use of solar energy and other alternative energy sources.

»  Monitoring energy consumpdion and preparing energy-saving plans,

«  Ensuring complianee with technical standards and quality norms in electrical works.

o Inspecting the quality of elecrrical materials and equipment.

»  Conducting regular review and inspection of works,

s  Coordinating with departmental officials, electricity distribution companies and other agencies.

o Preparing project progress reports and submitting them fo senior authorities,

»  Performing any other duties assigned by the Company or Government from time to time.

.| Age Criteria

= Age Caleulation Daze: (] January 2026

#  Minimum Ape: 35 Yeers

o Maximum Age: 63 Years

4| Mindmum Qualifieation:
. B.EJB.Tech. (Electrical),
2. Preference will be given 1o candidates having MLE./ M.Tech. (Electrical),
3. Minimum 10 vears of experience related 1o electrical works under infrastructure projects.
ar
Preference will be given to retired officers holding the post of Executive Englneer (Electrical) or equivalent/
higher position In State Engineering Services or other State Public Sector Undertakings,
5. | Mandaory Experience: )
Relevant experience in the following areas is required within the minimum 10 vears of experience:

#  Experience in electrical projects,

«  Minimum 02 vears of experience in electrical works related to projects such as bus stand terminals, depots,
workshops, commercial buildings, multi-level parking, real estate projects, etc., including supply,
installation and operation of electrical systems’ moterials.

s Minimum 02 vears of expertence in operation and management of LT/ HT efectrical systems; transformers,
substations, cable networks, pangls, generators, LIPS and electrical safety systems.

o Minimum 02 vears of experience in project management, design, cost estimation, tendering, contract

; manigement, safety and implementation monitering of electrical projects. ——
6. | Preferred Experience:
[ = Experience in implementation of Energy Efficiency, Solar Power Systems and Green Energy projects.

o Experience in development of elecrical systems for smart bus terminals, Sman City projects, ar urhin
transporl projects,

Knowledge of SCADA, automation systems, Building Management Systems (BMS), etc.
| [ Experience in installation and operation of eleciric bus charging infrastructure and EV charging stations.
T. | Note

e Relaxation Shall be granted o retired employees of Central Govemmment/State Government/Public Sector
Undertaking Corporations'Boards with respect to qualification and experience. Provided that such candisdate
hias served on pest Equivalent to the post of Executive Engineer or above under the State Service.
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24, Assistant General Manager (Electrical ! Electronics)
Position: Assistant General Manager (Electrical / Electronies)
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o Carry oul the repair and maintenance of electrical’ electronic components of buzes and other vehicles,
ingluding batteries, motors, wiring, circuits, sensors, control units and related equipment.

o Manage and supervise the ream of technicians and helpers engoged in electrical and electronic

mainiengnce activities.

Ensure regular inspection of systems end implementation of preventive mainienance programs.

Analyse fechnical feults and provide effective troubleshooting and resolution.

Coordinite betwean Meet operations and mainténance sall for electrical’ electronic works.

Enzure the availability, mainienance and proper utilization of tools, equipment and spare pas.

Ensure comgliance with workplace satety standards end quality control procedures.

Adhere to S0Ps and established technical standands.

Submit technical reports and provide regular updates on work progress 10 Senior management,

3. | Ape Criteria

#  Age Caleulation Diate: (1 January 2026
= Minimum Apge: 35 Yeurs

o Maximum Age: 63 Years |

A4, | Minimum Craalification:

B.E.f B, Tech, in {Electrical’ Electrinics), '
MLE. B Tech, in Electrical Clectronics) prefernad.

lad Bod ==

= e m A

5 | Mandatory Experience:

Felevant experienca in the following areas I3 required within the mimimum 10 vears of expertence:

|. Experience in the installation. operntion, testing and maintenance of electrical and electronic systems,
o

Experience in electronic control systems, power supply systems, contral panels, cabling, signalling

sVEIems and communication systems.

Experience in the operation and maintenance of electrical and efectronic equipment in transport

infrastructure facilities (bus depots, bus stations, terminals and control rooms).

3. Experience in technical inspections, quality control of equipment and monitoring of work performance
and exgcution,

4, Experience in tendering processes, cost estimation, technical evaluation and praject implementation for
electrical and electronic works,

5. Experience in ensuring compliance with applicable safety standards, electrical and electronic codes and
government regulations.

6. | Preferred Experience:

=  Experience in the aperation and management of electronic equipment used in public transportation
systems, such as ticketing machines, display systems, GPS deviees, CCTV surveillance systems and
related technologies.

»  Experience in projects related to Integrated Transport Management Systems (1TMS), Smart Traffic
Management Systems or [ntelligent Transportation Syvstems {1T5).

#  Experence with electrical and electronic systems used In Electric Buses (E-Buses) and other modern
transportation systems.

= Experience in the operation and maintenance of SCADA, automation systems and remote monitoring
sysizms,
Experience-in working on large-scale government of pulilic infrastructiure projects.
Experience in the use of technical software (such as AwtoCAD, MATLAB and other engineering tools),
Experience in energy efficiency initiatives, equipmant maintenance planning and cost control
management.

Bl

7. | Mote

»  Relaxation Shall be granted to retired emplovees of Central Government'State Government/Public
Sector Undertaking Corporations Boerds with respecl (o qualificmtion and experience. Provided that such
candidate has served on post Equivalent to the post of Executive Enginzer or above under the State

General Ma Chief Gemeral Manager
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15, Assistant General Manager (Trim Line)

Position: Assistant General Manager {Trim Line)

,
Bl

..EE[,JDII Deseription;

s  Coordinate with other deparimental units and external agencies.

*  Owverses the repair and mainienance of vehicle transmission componenis, including gearboxes, clutches,
differentials, propelier shafts and related assemiblizs.

Management of technicians and helper teams, including aflocation and distribution of work.

Ensure regular inspection and preventive maintenance of trim lin2 and transmisston-related components.
Analyse technical faults and provide effective troubleshooting and corrective solutions.

Coordinate between fleet operations and maintenance staff for trim line-reinted activitics,

Ensure the availability, proper utilization and maintznance of tools, equipment and spare parts.

Ensure compliance with workplace safety standards and quality control procedures.

Ensure adherence fo Standard Operating Procedures (S0Ps) and prescribed rechnical standards,

Prepare and submit technical reports and progress updates 1o senior management,

Coordinate with departmental units, vendors and external agencies for technical support, procurement
and project-related activities,

3. | Age Criteria
8 Ape Caleulation Dare: D1 January 2026
o  Minimum Age: 35 Years
| *  Maximum Age: 63 Years
A | Minimuom Qualilication:
1. B.E/B.Tech. (Automobile! Mechanical.
2. M.EJ/M.Tech. {Automobile’ Mechanical) will be preferrad,
3. Minimum 10 years of experience in bus body fabricution’ manyfacturing works in the Trim Line section,
. | Mandatory Experience:
Relevant experience in the following areas is required within the minimum 10 vears of experience:
*  Adequate experience in the complete fabrication, assembly and maintenance of bus body structures in the
Trim Line section
* Experience in ensuring compliance with workplace safety regulations, quality standards and eperational
procedures,
0, | Preferred E:|:|:|_|_rril:m:r:
= Knowledge of the latest ransmission technologhes and modem diagnostic' modelling equipment.
*  Experience in team management, leadership and coordination of technical projects,
= Experience in planning and scheduling trim line maintenance activities in alignment with flect operations
and wefiicke deplovment schedules,
T. | Noke

*  Relaxation Shall be granted to retired employees of Central Government/State Government/Public Sector
Undertaking/Corporations/Boards with respect to qualification and experience. Provided that such
candidate has served on post Equivalent to the post of Executive Enginger or above under the State
Service,

5 7
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26. Assistant General Manager (Drive Line)

L. | Position: Assistant General Manager {Dirive Line)
2. | Briel Job Deseription:
s Oversee the repair and maintenance of vehicle axles, propeller shafis, differentials. transmission systems and
ather driveline componens.
»  Management of technicians and helper teams, including ellocation and distribution of work.
s  Ensure regular inspection and preventive maintenance of driveline components and systems.
*  Analyse technical faults, diagnose root causes and provide effective comective solutions.
s Coordinate between fleet operations and maintenance personnel for driveline-related activities.
*  Ensore the availability, proper utilization and maintenance of teols, equipment and spare parts.
®  Ensure compliance with workplace safety standards, quality control procedures and maintenance best
prociices.
#  Ensure adherence 1o Standard Operating Procedures (SOPs) and prescnibed technicn] standarnds.
#  Prepare and submit technical reports and provide regular updates on work progress 1o senior management,
»  Coordinate with ether departmental units, vendors, contractors and extemnal agencies for technical support
and project execution,
3. | Age Criteria
# Age Calculation Drate: 01 Janvary 2026
#  Minmmum Age: 335 Years
¢ Maximum Age: 63 Years
4. | Minimum Qualification: ——
1. BES B.Tech. (Automobile’ Mechancal).
2. M.EJ M. Tech. {Automobile! Mechanical) will be preferred.
. 3. Minimum 10 years of experience in bus enpine overhmil (reconditioning) work in the driveline sector.
% | Mandatory Experience:
Kelevant experience in the following areas is required within the minimum 10 vears of experience:
*  Experience in the repair and maintenance of vehicle driveline components, incleding axbes, propeller shafls,
differentials and transmission systems
Experience in carrving oul preventive mainienance activities and minor repair works,
Experience in organizing, supervising and coordinating technicians and hetper teams.
Experignce in ensuring compliange with workplace sufely regulutions, quality standards and maintenance
procedures.
& | Preferred Experience:
*  Experiehce a5 a Supervisor or Technical Manuger in a bus depot. lirge vehicle workshop or fleet
maintenaice faciliy
Knowledge of the fafest driveline technologies and modem diagnostic' modelling equipment.
Experience in team management, leadership and coordination ol technical projects.
Experience in planning driveline maintenance activities in accordance with fleel operations and vehicle
scheduling requireiments,
T, | Moie
*  Relaxation Shall be granted 1o retired emplovees of Central GovernmentState GovernmentPublic Sector
Undertaking/'Corporations’Boards with respect to qualilication and experience. Provided that such candidate
has served on post Equivalent to the post of Executive Engineer or above under the State Service.
Mﬁ )
_,.--"'.-'?
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27. Assistant General Manager (Finance and Accounts)

Position: Assistant General Manager (Finance and Accounts)

Brief Job Description:
»  Managing and controlling the financial activities of the Company.
»  Mainiaining proper records of bvcome and expenditure,
»  Ensuring effective utilization of Company ‘s financial resources.
*  Assisting in preparation of the annval budget of the Company.
»  Manitoring expendinre & per the approved budget.
»  Preparing repons on budget utilization and financial performance.
s Maintaining and verifying accounting recosds of the Company.
» Coordinating intemal and external sudit processes.
»  Hesolving audit objections and ensuring corective sciions,
= Ensuning compliance with Govemment financial rules, accoanting standards and depanmental guidelines,
*  Assisfing in processing payments, hills, vouchars and financial documenis for verification and approval.
* Mangging accounting of revenue from various sources such as ticket revenue, advertisement, rant and other
commercial activities.

= Monitering reverue collection and sugpesting measures for improvement.
#  Preparing monthly, quarterly and annual Dinancial repocis,
+  Analvsing Minancial daca and providing inputs 19 management,
+ Coordinating with depanmental officials. Finance Department and other concermed agencies,
#  Performing iany olher duties assipned by the Government or Company from time to time.

3. | Ape Criteria
#  Age Calculation Daze: 01 Jangary 2006
¢  Mimmum Age: 35 vears
= Maximum Age: 63 years

| 4, Minimam Qualification:
1. B.Com/ BBA with MBA (Financa)
2. Minimum 10 years of experience in Finance,
or
Preference will be given to retired officers from Central/State Services/Public Sector Undertakings holding the post of
Deputy Director [ Finance) or Equll.-ﬂ]ﬂ:l.-‘lng_rﬂnmtmn
5, Maudltnry Esperience (Afler aequi nn-g the essential qualification):
Relevant experience in the following arcas is required within the minimum 10 years of experience:
» Experience in Financial Accounting, budget management, financinl planning and expenditure control.
*  Expericnce in maintaining accounting réconds, preparing balance sheets, and financial reports.
. f':xp-tiritliﬂcl: in ensuring compliance with Government financial rules, accounting standards, audit procedures and tax
repu oS,
»  Experience in imernal and external audits. accounting scrutiny and financial compliance activities.
=  Expericnce in payment processing, bill verification, expenditure approvals and financial control systems.
__» Experience in financial data analysis, MTS reporting and providing financial inputs/advice 1o senior management,

. Preferred Experience:
»  Experience in Finance in Government Depariments/PSUs' Transport arganizations.
»  Experience in ERP-based financial management systema, e-Office and digital accounting systems.
»  Expericnce in projeet finance, cost analysis and financial modelling,
*  Knowledge of taxation (GST, Income Tax, ele.) and statutory compliance,
= Experience in financial management of public transport projects, PPP models, or large infrastriciure projects.
*  Experience in risk munagement, financial control systems and internal contral mechanisms,

— »  Experience in data analysis, Anancial planning and revenue management.

b ole

»  Relaxation Shall be granted to IHitTEE.EMpm:.'EES of Centrul Government/State Government/Public Sector
Undertaking/CorporationsBoards with respect o qualification and experience. Provided that such candidate has
served on post Equivalent 1o the post of Deputy Divector or ebove under the Stale Service,

~ -
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28, Assistant General Manager (Soflware Engineer)

| |, | Position: Assistant General Manager (Software Enginees}

b —
oy
=
=
-
2
=
g
a
=
=
-3
-

o & @ B @ & & N O & ¥ &5 ¥ ®

Developing, testing and implementing sofiware applications, porials and mebile applications for the Company,
Operating and maintaining sofrware syssems related 1o transport services such #s online ticketing, bus scheduling,
passenger information systems, vehicle tracking and ITMS (Integrated Transport Management System).
Ensuring functionality, performance and security of soltware systems.

Manitoring | T sysiems, servers, databases and network-based applications of the Company.

Ensuring data integration across different digital platfosms.

Resolving technical issues related 1o software systems,

Promaoting e-Govemance and digital services within the Company,

Supporting development of online services and automated systems.

Developing digital platforms for citizen and pissenger services,

Managing and Analyvzing Company data securely,

Preparing data-driven reports and analysis to improve transport service efficiency.

Planning, implementing and monitoring 1T prajects.

Coordinating with software development igencies, IT service providess and technical teams.

Ensuring cyber security of deparimental 1T systems.

Ensuring data security, backups and disaster recovery plans,

Preparing 1T project and software system reports for senior management.

Fu-farrning gny other duties migﬂ]!ﬁiﬁ ]_!Lq_[',"unlpa|1}- ar Govermment from time to time.

3. | Age Criteria

Age Caloulation Date: 01 Janwary 20026
Mimbmm Age: 35 vears
Maxiniurm Age: 63 vears

4. | Minimum Qualification:

I
2.
3.

B.E/B, Tech {C5 IT/Electronics)’ MOA.
Preference will be given to M.E./M.Tech {CSAT! Electronics)
Minimum |0 years of experience in Software Engineering’ Software Development.

3. | Mandatory Experience (After acquiring the essential qualification j:

| Relevant experience in te Tollowing areds is reguired within the minimuem 10 years u’r't?p-cricncl::

¢ Experience in soffware architecture and system design for web-based and enterprise wpplications (minimum 03
projects].

# Experience in Software Development Life Cyele (50LC), project managament and syaiem integration.

o Experience in dalabase manggement (SOLMNoSOLY, AP development, data integration and application mainlenance,

= Proficiency in muliiple programming languages such as Java, Python, C+—+, JavaSeript' TypeScript, Go, Rust, etc.

s  Expericnce in designing scalable and modular systems using design patterns and software architeeture principles.

»  Experience in unit testing, integration testing, code quality assurance and lesting frameworks.

*  [Experience with cloud platforms such as AWS, Azure and Google Cloud.

#  Experience in development and opzration of

*  e-Govemnance applications, web portals, mobile applications and digital services.

«  Experience in software testing, quality assurance (QA), bug fixing and system uprgmdm.

»  Experience in coordinating with [T service providers, development teams and various departments {or execution af
technical projects.

&, Preferred Experience:

»  Experience in software development for Intelligent Trunsport Systems (ITS), Integrated Trmnspon Manogement
System (ITMS), GPS-based vohicle tracking and e-ticketing systems.

o Knowledge of modern software development woels such as cloud computing, micro services architecture, DevDps
and CICD pipelines.

*  Experience in mobile application development (AndroidA0S), digital payment systems and AP indegration.

= Experience i data analytics and Al'ML-based systems.

»  Knowledge of evber security, data protection and secure software development prisclices.

# Experience in ERP systems, automation platforms-and digital transformation projects.

= Experience working on [T/software projects in Government DepartmentsPSLs ar public transport organizations.

7. | Mote

= Relaxation Shall be gramed 1o vetired employees of Central Government/State Goevernment/Public Sector T
Undertaking/Comporations/Boards with respect to gualification and experience. Provided that such condidate hes
served on post Equivalent to e post of Executive Enginger or above under the State Service. P
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29, Assistant General Manager (Software Developer)

[, | Position: Assistant General Manager {Software Deveioper)
2, | Brief Job Deseription:
#  Developing, testing and implementing web applicanions, mobile applications and other softwire sysiems for the
Company.
*  Developing and maintaining sofiware for transpon services such as onling ticketing systems, bus scheduling, vehicle
iracking, passenger information systems and lntegrated Transport Manegement System (ITMS).
=  Ensuring functionality, reliability and security of software systems.
»  Ensuring data integration across varlous T systems,
»  Developing. managing and securing databases,
»  Designing technical solutions for data analysis and reporting.
*  Resolving technical issues in Company software systems,
»  Epsuring regular updates, improvements and performance optimization of software systems.
* Supporting implementation of e-Gavermance projects in the Company.
»  Developing and expanding digital services for citizens and passengers.
*  Planning, implementing and menitoring software development projects.
»  Coordinating with 1T service providers, development agencies and technical teams,
*»  Ensuring security of Company software and data,
I » [mplementing data backup, security and disaster recovery procedures,
*  [Preparing I'T praject progress reports and submitting them 1o senior authoritiss.
®  Performing any other duties assigned by the Company or Government from time 1o time.
3. | Ape Criterin
*  Age Caleolation Date: 01 January 2026
#  Minimum Age: 35 vears
s Maximum Age: 63 years ~
4. | Minimum Qualification:
1. B.EJB.Tech (CSAT! Electranica WMCA,
2. Preference will be given to M.E./M. Tech (CS/1T/Electronics).
1. Minimum 10 years of experience in Software Development.
% Mandatory Experience (After acquiring the essential qualification):
Relevant expericnce in the following aveas is required within the minimum 10 years of experience:
s  Experience in web-based applications, enterprise software and portal development (minimum 03 prajects),
* Experience in Software Development Life Cycle (SDLC), coding, testing and system integration.
=  Experience in programming lainguiges such as Java, NET, Python, PHP, etc, and framework-hased applicaion
development.
= Experience in dutabase management (MySOL, PostgreSQL, SQL Server, eic.) and data integraticn,
*  Expericnee in APl development, web services and system integration with multiple software platforms.
___*  Experience in software maintenance, bug fixing, system upgrades and providing technical support,
| 6. | Preferred Experience: _
*  Lxperience in software development for Intelligent Transport Systems (ITS), Integrated Transport Management
System (ITME), GPS-based vehicle trucking and e-ticketing systems.
«  Experience in mobile application development { Android/i0S) and digital platform development.
s Knrowledge of clousd computing, DevOps, microservices architecture and CIVCD 1gols.
= Esperience in data analytics, dashboard development and MIS reporting systems,
= Knowledge of cyber security, data protection standards and secure software development practices.
= Experieace in ERP systems, e-Governance plasforms and digital fransformation projects,
*  Experience working on software development projects in Govemnment Depantments PSUs or public transport
organizations.
T, | Nole

s Relaxation Shall be granted 1o retired employees of Central Government'State Government!Public Sector
Undertaking/Corpaorations/'Boards with respect to qualification and experience. Provided that such candidate has

served on post Equivalent to the post of Executive Engineer or above under the State Service.
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