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Ref. No.: NITS/Rect/Faculty/2026/01                                          Date: April 08, 2026 

Advertisements for Recruitment of Faculty Positions 

1) National Institute of Technology Sikkim is one among the 31 NITs established by Govt. 
of India, an Institution of National Importance declared by the Act of Parliament and a 
premier technical Institution of the country, offering several Undergraduate, Postgraduate 
and Doctoral Programs in Engineering, Sciences, and Humanities and Social Science and 
also provides excellent ambience for academic research and co-curricular activities. 

2) The Institute invites applications in prescribed format from Indian Nationals possessing 
requisite qualifications and experience, with commitment to work, passion for teaching, 
research and Institutional development, for various faculty positions (as mentioned below) 
for appointment in following departments of the Institute. Candidates are required to 
carefully read subsequent pages of this advertisement for vacancy details, eligibility criteria, 
mode of application, application format, credit sheet proforma, instructions, guidelines, 
rules and regulations, NIT Acts and Statutes, etc. 

Advertisement No. NITS/Rect/Fac/2026/01 
S.  
No. 

Name of 
the Post 

Group and Pay Level Number of 
Posts 

Department 

1 

Assistant 
Professor 
Grade-II 

(On 
Contract) 

Group-A, Pay Level-10 in 7th CPC 
(AGP ₹ 6000/-) 

Total Posts: 15  
UR:08 

OBC: 04 
SC: 01 
ST: 01 

EWS: 01  

Civil Engineering,  
Computer Science and 
Engineering, Electrical and 
Electronics Engineering, 
Electronics and 
Communication Engineering, 
Mechanical Engineering 

Assistant 
Professor 
Grade-I  

Group-A, Pay Level-12 in 7th CPC 
     (AGP ₹ 8000/-) 

Advertisement No. NITS/Rect/Fac/2026/02 

2 
Associate 
Professor 

 

Group-A, Pay Level-13A2 in 7th 
CPC 

(AGP ₹ 9500/-) 
 

Total Posts: 10  
UR: 04 

OBC: 02 
SC: 02 
ST: 01  

EWS: 01 

Civil Engineering, Computer 
Science and Engineering, 
Electrical and Electronics 
Engineering, Electronics and 
Communication Engineering, 
Mechanical Engineering, 
Mathematics 

Advertisement No. NITS/Rect/Fac/2026/03 

3 
Professor 

 

                                   
Group-A, Pay Level-14A in 7th 

CPC 
(AGP ₹ 10500/-) 

 

 
Total Posts: 05  

UR: 04 
OBC: 01 

Civil Engineering, Computer 
Science and Engineering, 
Electrical and Electronics 
Engineering, Electronics and 
Communication Engineering, 
Mechanical Engineering 

Note I:  Recruitment Rules for Faculty Positions in NITs are covered under Four tier 
flexible cadre structure, therefore number of vacancies in all or any of the categories may 
be increased/decreased as decided by the Higher Authority of the Institute. The number 
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of positions may also vary depending upon vacancies available and sanctions received from 
Ministry of Education (MoE), GOI. 

Note II: The number of vacancies advertised is merely an indication of the existing 
vacancies. The Institute reserves all rights to fill/not to fill or increase/decrease any 
number of post(s).  

Note III: In case of those Departments where no vacancy exists for the advertised post, 
internal faculty members may apply, in terms of para 5 of Note I of Schedule E of NIT 
Statutes, subject to fulfilment of eligibility criteria, for movement to higher Academic 
Grade Pay or cadre as per specified selection process. 

Note IV: The number of positions for existing serving faculty are not restricted by the 
number of positions advertised at various levels. However, the total number of faculty 
positions will not exceed the sanctioned position for the institute.  

Note V: PwD reservation is applicable as per extant Government of India norms. 

Note VI:  In case, the vacancies reserved for EWS are not filled due to non-availability of 
suitable/ eligible candidate(s) belonging to EWS category, such vacancies shall be filled by 
UR candidates. 

3) Educational qualifications, experience, and other criteria shall be as per Schedule ‘E’ of 
NIT Statute, published in the Gazette of India on 24th July, 2017, and subsequent 
clarifications received from Ministry of Education erstwhile Ministry of HRD, 
Government of India. All degrees acquired by the applicant should be from an 
Institute/University recognized by the UGC/AICTE/AIU/ CFTI. The Essential 
Qualifications for New Entrants for various Departments is prescribed below: 

(a) For Engineering Disciplines: Ph.D. in the relevant or equivalent discipline and shall 
have first class in the preceding degrees [B. Tech./B.E. degree in relevant discipline and 
M. Tech./M.E. degree in relevant specialization]. Candidates having a Ph. D. Degree 
directly after B.E./ B. Tech. are also eligible and they should have obtained First class 
at Bachelor’s level. 

(b) For Basic Sciences: Ph.D. in the relevant or equivalent discipline and shall have first 
class in the preceding degrees [B. Sc. or any equivalent degree in relevant discipline] 
and [M. Sc. or any equivalent degree in relevant specialization]. 

4) The new entrant means a candidate who is not an existing regular faculty member of NIT 
Sikkim. Therefore, existing regular faculty member of NIT Sikkim will not be considered 
as new entrant (Annexure VI & Annexure XI). 

5) The selection process will consist of scrutiny of applications for eligibility of applicants as 
per Gazette notification 24/07/2017 schedule E, Statute 23(5)(A), Statutes of NITs/NIT 
Sikkim and shortlisting of eligible applicants based on their credit point score and 
research/academic performance, followed by written test/ presentation/ interview. 
Selection process will be done as per the rules, orders/directions issued by the MoE 
prevailing at the time of the Interview. 
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6) The qualifications, credit point system and other terms and conditions of appointment of 
academic staff as specified under Schedule ‘E’ of NIT Statutes (Amendment) as per 
Gazette of India No. 651 dated 24th July, 2017 shall be read in conjunction with the 
guidelines or clarifications issued with the approval of the Council on 13th September  2017, 
30th November  2017, 4th December 2017, 31st January 2018, 20th April 2018, and 16th April 
2019, Gazette of India No. 678, Dated: 05th October 2023, etc. Candidates are advised to 
go through the following important Rules/Orders: 

S. 
No. 

Documents/order/guidelines 
Uploaded with 
this Advt. as 

1 NITSER Act  Annexure-I 
2 First Statutes of NIT Annexure-II 
3 Gazette Notification 24 July, 2017 Annexure-III 

4 
Implementation of Recruitment Rules for faculty of NITs 
and IIEST Dated 30-11-2017 

Annexure-IV 

5 
Clarification regarding Recruitment Rules for Faculty of 
NITs and IIEST dated 04-12-2017 

Annexure-V 

6 
Clarification regarding Recruitment Rules for Faculty of 
NITs and IIEST dated 31-01-2018 

Annexure-VI 

7 
 

Clarification regarding Recruitment Rules for Faculty of 
NITs and IIEST dated 20-04-2018 

Annexure-VII 

8 
Reservation for EWS in direct recruitment in civil posts and 
services in GoI dated 31st January 2019 

Annexure-VIII 

9 Gazette Notification 07 March, 2019 (I) Annexure-IX 
10 Gazette Notification 07 March, 2019 (II) Annexure-X 

11 
Clarification on Recruitment Rules for Faculty of NITs and 
IIEST dated 16-04-2019 

Annexure-XI 

12 
Amendments in the statues of NITs and IIEST Shibpur 
dated 27-10-2020 

Annexure-XII 

13 
Clarification on applicability of clause (5) of note 1 referred 
in Schedule E of statutes of NITs and IIEST dated 27-4-2022 

Annexure-XIII 

14 
 First Statutes of the National Institutes of Technology 
(Amendment) Statutes of NIT Sikkim 05-10-2023 

Annexure-XIV 

15 
Prescribed format for category certificate- 
SC/ST/OBC/EWS/PwD 

Annexure-XV 

 
7) As per Schedule “E” of the Statutes of NIT vide Gazette of India No.651, Dated:                 

July 24, 2017, previous experience must be from the Institute of repute as per oversight 
committee resolution (MoE Vide F.No.33-9/2011/TS.III, Dated: 16th April 2019- 
Annexure-XI with this advt.). The above definition of Institute of repute shall only be 
considered to determine eligibility and calculation of credit points.  

8) The selection process for faculty positions may consist of (a) shortlisting of candidates 
based on eligibility criteria; (b) written examination and/or presentation of the 
provisionally shortlisted candidates for next phase of shortlisting; (c) Presentation and 
Interview of the final shortlisted candidates before the Selection Committee. Syllabus for 
Written examination will be as per the courses of UG, PG and Ph D level of 
CFTIs/AICTE approved Institutes and expected knowledge required to teach in NITs. 

https://www.mnit.ac.in/cms/uploads/2022/12/Gazette_Notification_24_July,_2017.pdf
https://www.mnit.ac.in/cms/uploads/2024/01/Implementation_of_RR_Rules_for_faculties_of_NITs_30-11-2017.pdf
https://www.mnit.ac.in/cms/uploads/2024/01/Implementation_of_RR_Rules_for_faculties_of_NITs_30-11-2017.pdf
https://mnit.ac.in/cms/uploads/2024/01/Clarification_regarding_Recruitment_Rules_for_Faculty_of_NITs_and_IIEST_dated_4-12-2017.pdf
https://mnit.ac.in/cms/uploads/2024/01/Clarification_regarding_Recruitment_Rules_for_Faculty_of_NITs_and_IIEST_dated_4-12-2017.pdf
https://mnit.ac.in/cms/uploads/2024/01/Clarification_regarding_Recruitment_Rules_for_Faculty_of_NITs_and_IIEST_dated_20-04-2018.pdf
https://mnit.ac.in/cms/uploads/2024/01/Clarification_regarding_Recruitment_Rules_for_Faculty_of_NITs_and_IIEST_dated_20-04-2018.pdf
https://www.mnit.ac.in/cms/uploads/2022/12/Reservation_for_EWS.PDF
https://www.mnit.ac.in/cms/uploads/2022/12/Reservation_for_EWS.PDF
https://mnit.ac.in/cms/uploads/2024/01/Statutes_Amendment_-_MNIT_Jaipur_1-1-2024.pdf
https://mnit.ac.in/cms/uploads/2024/01/Statutes_Amendment_-_MNIT_Jaipur_1-1-2024.pdf
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9) In order to limit the number of candidates, for shortlisting of applications, the Institute has 
the right to set higher norms/criteria for scrutiny than minimum prescribed norms, and/or 
to conduct a screening written examination and/or presentation. 

10) Shortlisting criteria may vary for different posts and for different department as per specific 
requirements of each department.  

11) The date for determining eligibility of candidates in every respect i.e. qualifications, 
experience and preferred age limit etc, shall be considered as on the closing date, i.e. the 
last date of the submission of application form. 

12) The essential qualification, essential requirements and cumulative essential credit points 
are the minimum criteria only for deciding the eligibility. This shall not ensure short listings 
for written test and/or presentation, and Interview/Selection. Institute/Department may 
set short listing criteria which includes among others, such as: 

a) Superior academic record-all through first class career or higher grades in UG 
and/or PG, higher than advertised criteria. 

b) Reputation of Institutions from where the candidate has obtained his/her 
degrees. 

c) Number of unsuccessful attempts for the same post [candidates who have been 
rejected in the past may be called only if there is a good reason, the reason to be 
recorded in writing] 

d) Specialization, including micro specialization 
e) Reputation of organization where experience has been earned, nature of job, 

current activities, etc. 
13) Serving regular faculty members of the Institute shall be eligible to apply for higher 

positions in their own departments irrespective of their specialization.  
14) The decision of the Institute in all matters related to this recruitment shall be final. No 

correspondence /interim inquiries will be entertained from the candidates in connection 
with the process of selection / interview/result etc.   

15) The desired area of Specialization for the advertised posts in various Departments is for 
the new entrants only and the same is given below.  However, the Institute reserves the 
right to select/consider any area of specialization at the time of Scrutiny/ Interview: 

Department Specialization 
Civil Engineering Structural Engineering, Transportation 

Engineering, Geotechnical Engineering, 
Environmental Engineering, Construction 
Management, AI & ML in Civil 
Engineering 

Computer Science & Engineering Parallel and Distributed System, Cloud 
Computing, Computer Organization and 
Architecture, Data Analytics, Computer 
Networks/communication, Machine 
Learning, Artificial Intelligence, Natural 
Language Processing, Pattern Recognition, 
Robotics, Cyber Security, Digital Forensics, 
Nature Inspired/Genetic Algorithms, 
Advance Algorithms, 
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Microprocessors/Microcontrollers, 
Quantum Computing.  

Electronics and Communication 
Engineering 

VLSI, Communication, Signal 
Processing, 
Microprocessors/Microcontrollers, 
Computer Organization and Architecture 

Electrical and Electronics Engineering Power and Energy Systems, Robotics and 
Automation, Soft Computing, Electric 
Vehicles, Electric Machines and Drives 

Mechanical Engineering Production Engineering, Industrial 
Engineering, Industrial Management, 
Energy Systems, Machine Design, AI & 
ML in Mechanical Engineering 

Mathematics  Pure and Applied Mathematics 
16) Institute reserves the right to modify / defer or cancel full/ part of the advertisement/ 

Recruitment Process, at any stage, without issuing any further notice or assigning any 
reason, whatsoever. The decision of the Institute in this regard will be final and binding on 
all the applicants. 

17) It is mandatory for the candidates to appear in person for written test and/or presentation 
and interview. 

18) All documents in original and photo ID proof (Passport/Voter ID/PAN Card/Aadhar 
Card/Any Government issued ID) along with a photocopy will have to be produced at the 
time of Presentation and Interview. In case the candidate does not produce any ID proof 
mentioned above, she/he will not be allowed to attend the same. 

19) To avoid in-breeding, candidates who have obtained their most recent degree (Ph.D.) from 
this Institute will not be considered for recruitment, except where there is a three (03) years 
gap between award of Ph.D. degree (provisional or final) and the last date of submission 
of application forms under this advertisement. 

20) Experienced and/or meritorious candidates may be given higher starting pay on the 
recommendation of the selection committee against the applied post. 

21) Mere fulfillment of minimum qualification and experience does not entitle a candidate for 
a call to attend written test, presentation and interview.  

22) If a candidate is found suitable for a lower advertised position (or pay level) than that 
applied for, based on the recommendation of the shortlisting and Selection Committee, 
offer may be given for the lower position. 

23) Candidate may be posted and/ or transferred to another post/ department at any time 
during service career, in the interest of the Institute. 

Communication and Interim Inquiry 

24) Application IDs of the shortlisted candidates will be displayed in the Institute Website. 
Information regarding application status, presentation & interview schedule etc. will be 
made available on the Institute website. Candidates are advised to visit the Institute website 
regularly for updated status/ information. The Institute will not be responsible in any 
manner if a candidate fails to visit the Institute website at any time. 
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25) All information in regard with recruitments will be made through Institute website only, 
and any correspondence with a candidate will be via email mentioned in the application 
submitted by the candidate. Candidates should check their email including SPAM folder 
regularly. No separate intimation will be sent by post or any other mode. 

26) The Institute reserves the right to issue corrigendum/addendum after the advertisement. 
All such addendum/ corrigendum will be published on the Institute Website only and will 
not be published in any Newspaper. 

Reservation 

27) The reservation shall be applicable as per Govt. of India Norms.  
28) Relevant caste/category (SC/ST/OBC/EWS/PwD) certificates in prescribed format are 

required to be submitted along with the application and presented for verification at the 
time of presentation/interview, if shortlisted. No other certificate will be accepted. 
Prescribed formats are hosted at Institute website as Annexure-XV with the advertisement. 
The OBC (NCL) certificate and EWS Certificate obtained after 01.04.2026 would only be 
considered. 

29) The persons with disability (PwD) shall be required to submit the Disability/Medical 
Certificate in the proforma prescribed and issued by the competent medical authorities for 
the purpose of employment as per Government of India norms with duly completed 
application form. Persons suffering from not less than 40% of the disability shall only be 
eligible for the benefit of reservation under this category.  

Responsibility of Information Submitted & Jurisdiction 

30) Any dispute about the selection / recruitment process will be subjected to Courts/ 
Tribunals having jurisdiction over Sikkim. 

31) The candidate is responsible for furnishing the correct and complete information in the 
application form. If at any stage the information provided by the candidate is found to be 
concealed, distorted or incorrect, incomplete his/her candidature is liable to be cancelled. 

32) In case of any inadvertent omission in advertisement/selection process found even after 
issuance of appointment letter, the Institute reserves all rights to withdraw/ cancel/modify 
any communication made to the candidates. 

33) In case, it is found that the candidate has undesirable clandestine antecedents/ background 
and has suppressed the said information, then his/her candidature/ appointment will be 
cancelled at any time. 

34) Canvassing in any form will lead to disqualification. 
35) Information uploaded on the website shall not be provided to the candidate or any other 

person under the RTI Act 2005. During the ongoing process of recruitment, neither any 
application under the RTI Act shall be entertained, nor information will be provided. 
Factual information under the RTI Act 2005 shall be provided only after declaration of the 
final results of the process. Inferential questions or speculative questions shall not be 
answered in RTI. 

How to Apply 

36) Before filling the Application Form, the candidate must ensure his/her eligibility for the 
post in respect of qualification and other requisite criteria. The candidate should carefully 
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go through details and instructions available on NIT Sikkim website 
(http://www.nitsikkim.ac.in). 

37) Candidates will be required to submit separate Application Form for each post. 
38) Application must be submitted in hard copy in the prescribed format provided on the 

Institute Website. The applicants have to download the application form and the 
application must be typed using the word processor with all the requisite information. The 
pdf file of the application form should also be downloaded for verification of entries. 

39) It is mandatory for the candidates to fill the “Candidate Summary” online which is 
available on the Institute website.  

40) Candidates have to submit the following:  
(a) hard copies of the completely filled and signed (each page) application 

forms (Part A and B) alongwith all self-attested enclosures in support of 
educational qualification, experience, category, documents for credit 
points claimed, payment receipt, etc.  

(b) signed copy of the downloaded “Candidate Summary”  

Sealed envelope (single envelope) containing (a) and (b) must reach on or before the closing 
date to “The Director, National Institute of Technology Sikkim, Ravangla, District – 
Namchi, Sikkim, PIN – 737139 (India)”.  

41) The name of the post and department must be super-scribed clearly on the envelope as 
given below: 

“APPLICATION FOR THE POST OF [NAME OF THE POST] IN THE 
DEPARTMENT OF [NAME OF THE DEPARTMENT]” 

42) Candidates serving in Government/ Semi-Government /PSUs/ Universities/ Educational 
Institutions must send their applications either Through Proper Channel or should furnish 
a No Objection Certificate (NOC) from their employer/competent authority at the time of 
Written Test/ Interview as per the direction of the Institute. However, they can send an 
advance copy of the application along with relevant enclosures. 

43) Applicants are required to pay an application fee as under: 
S.                      
No 

Category 
Application Fee 

(Rs.) 
1 UR/OBC/EWS 1500 
2 Women/SC/ST/PwD 750 

The application fee is to be paid online only (the payment gateway is provided on the 
Institute website) and payment receipt must be enclosed with the filled application form. 
No other mode of payment is acceptable. Application fee, once paid, shall not be refunded 
under any circumstances. 

44) Online Payment Link is available on the Institute website. 
45) Candidates should apply without waiting for the last date as no request for any 

extension of last date will be considered on any ground whatsoever. 
46) Late applications are liable for rejection and the Institute will not be responsible for any 

postal delay/loss. 

http://www.nitsikkim.ac.in/
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47) The Candidature will be considered only if the completely filled application form and 
“Candidate Summary” along with the payment receipt, credit point sheet and all self-
attested enclosures in support of educational qualification, experience, category, 
documents for credit points claimed etc. has been received on or before the specified closing 
date.  

48) Candidates should enclose only very specific documents in support of claims and should 
refrain from enclosing redundant or irrelevant documents (e.g. Ph.D. thesis, complete 
published papers etc.). Such irrelevant documents will be separated from application 
dossier and shall be discarded, and the Institute shall not be responsible in any way if some 
relevant document is discarded too in the process. 

49) The short-listed candidates are required to appear for written test/presentation/seminar 
and interview. No TA/DA shall be payable in any case. 

50) Candidates selected for appointment against the various positions will be informed through 
Speed Post/Email. 

51) Requests for individual acknowledgements shall not be considered. Those who want 
acknowledgement may send their applications by Speed Post/Registered Post. 

52) Institute strives to have a workforce, which reflects gender balance and women candidates 
having any specialization in the branch are encouraged to apply. Further, NIT Sikkim is 
committed towards inclusive representation of specially abled individuals and hence PwD 
candidates having any specialization in the branch are also encouraged to apply. 

53) Records of the candidates not selected shall not be preserved beyond Six (06) months from 
the date of declaration of the result of selection. 

Institute website: www.nitsikkim.ac.in 

Link to apply: https://nitsikkim.ac.in/institute/job_oppurtunities.php 

Important Dates 

Closing/ Last date of receiving hard copy of the application form and Candidate 
Summary: May 22, 2026 by 5:00 PM 

For further queries (if any) please contact: 

Email: recruitment2026@nitsikkim.ac.in  

Office mobile number (9:00 AM to 5:00 PM -working days): +91-7479013180 

 
Date: 08.04.2026 
Place: Ravangla       Sd/-                                                                                                                                                
              Director 
           NIT SIKKIM 

 
 

 

 

http://www.nitsikkim.ac.in/
https://nitsikkim.ac.in/institute/job_oppurtunities.php
mailto:recruitment2026@nitsikkim.ac.in
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How to pay the Application fees? 
 

Visit https://onlinesbi.sbi.bank.in/sbicollect/payment/listcategory.htm (SBI Collect homepage) 

Step-1 Select the Educational Institutes  category on the Home page  

 

 

 

 

Step-2: Search using the keyword ‘NIT Sikkim’ and, from the displayed 
results, select ‘NIT Sikkim’ under  ‘All India’ 

 

 

 

 

 

Step 3: From the Payment Category options, select “Faculty Rect. Application Fee”. 
Fill in the required details and pay the applicable fee amount; 

 UR/OBC/EWS: Rs. 1,500/-  
 SC/ST/PwD/Women: Rs. 750/-  

 

Step 4: After successful payment, download the payment receipt and submit it along with the 
application form. 
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THE NATIONAL INSTITUTES OF TECHNOLOGY (AMENDMENT) 
ACT, 2012 

No. 28 OF 2012 
An Act to amend to National Institutes of Technology Act, 2007 

       [7th June, 2012.]  

An Act to declare certain institutions of technology, science education and 
research to be Institutions of national importance and to provide for instructions and 
research in branches of engineering, technology, management, education, sciences 
and arts and for the advancement of learning and dissemination of knowledge in such 
branches and for certain other matters connected with such institutions.  

 
BE it enacted by Parliament in the 63rd Year of the Republic of India as follows:- 

CHAPTER I 
 

PRELIMINARY 
1.   (1)   This Act may be called the National Institutes of Technology, Science   
              Education and Research Act; 2007.  
    (2)   It shall come into force on such date as the Central Government may, by  
               notification in the Official Gazette,  appoint and different dates may be   
               appointed for different provisions of this Act.  
 
2.  Whereas the objects of the institutions mentioned in the First Schedule and 

the Second Schedule are such as to make them Institutions of national 
importance, it is hereby declared that each such Institute is an Institution of 
national importance. 

 3.  In this Act, unless the context otherwise requires,- 

a)  "Board", in relation to any Institute, means the Board of Governors thereof; 

b)  "Chairperson" means the Chairperson of the Board; 

c)  "Corresponding Institute", in relation to a society mentioned in column (2) of                                                      
the First Schedule and the Second Schedule, means the Institute as specified in                                    
column (3) of the First Schedule and the Second Schedule; 

d)  "Council" means the Council established under sub-section (1) of section 30; or                                              
sub-section (1) of section 30A, as the case may be; 

e)  "Deputy Director", in relation to any Institute, means the Deputy Director thereof; 

f)  "Director", in relation to any Institute, means the Director thereof; 

g)  "Institute" means any of the Institutions mentioned in column (3) of the First                           
Schedule and the Second Schedule; 

h) "notification" means a notification published in the Official Gazette; 

i) "prescribed" means prescribed by rules made under this Act; 

j) "Registrar", in relation to any Institute, means the Registrar thereof;  

k) "Schedule" means the First Schedule and the Second Schedule  annexed to the  Act; 

l)  "Senate", in relation to any Institute, means the Senate thereof; 

m)  "Society" means any of the societies registered under the Societies Registration                                    
Act, 1860 and mentioned in column (2) of the First Schedule and the Second  Schedule;  

n)  "Statutes" and "Ordinances", in relation to any Institute, means the Statutes and                                      
Ordinances of that Institute made under this Act. 

 
 
 

 

 
[Pt. 3 of Amendment Act] 
 

Short title and commencement. 
 

[Pt. 1. (2) of Amendment Act Dt. of 
Gazette notification is June 8, 2012] 
 

 
[Amendment of Section 1] 

 
Declaration of certain Institutions 
as Institutions of national 
importance 
 

[Amendment of Section 2] 
[Pt. 4 of the Amendment Act] 
 

21 of 1860 

Definitions  
 

[Amendment of Section 3] 
 

[Pt. 5 of the Amendment Act] 
 

28 of 2012 
& 

Amendment 
of long title 

[Pt. 1. (1) of Amendment Act] 
 

[Pt. 2 of Amendment Act of      
  long title] 
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CHAPTER II 
 

THE INSTITUTES 

4.     (1)  Each of the Institutes mentioned in column (3) of the First Schedule and the 
Second Schedule shall be a body corporate having perpetual succession and a 
common seal and shall, by its name, sue and be sued. 

(2) The body corporate constituting each of the said Institutes shall consist of a  
Chairperson, a Director and other members of the Board for the time being of the 
Institute. 

5.    On and from the commencement of this Act,- 

(a) any reference to a society in any law, other than this Act, or in any contract or other      
instrument shall be deemed as a reference to the corresponding Institute; 

(b) all property, movable and immovable, of or belonging to a society shall vest in 
the corresponding Institute; 

(c) all the rights and liabilities of a society shall be transferred to, and be the 
rights and liabilities of the corresponding Institute; and 

(d) every person employed by a society, immediately before such commencement shall 
hold his office or service in the corresponding Institute for the same tenure, at the 
same remuneration and upon the same terms and conditions and with the same 
rights and privileges as to pension, leave, gratuity, provident fund and other 
matters as he would have held if this Act had not been passed, and shall 
continue to do so unless and until his employment is terminated or until such 
tenure, remuneration and terms and conditions are duly altered by the Statutes:  

 
Provided that if the alteration so made is not acceptable to such employee, his 
employment may be terminated by the Institute in accordance with the terms of 
contract with the employee or, if no provision is made therein in this behalf, on 
payment to him by the Institute, of compensation equivalent to three months' 
remuneration in the case of permanent employee and one month's remuneration in 
the case of other employee. 

  
6.   (1)   Subject to the provisions of this Act, every Institute shall exercise the following   
              powers and perform the following duties, namely:- 
 

a) to provide for instruction and research in such branches of engineering and 
technology, management, education, sciences and arts, as the Institute may think 
fit, and for the advancement of learning and dissemination of knowledge in such 
branches; 

b) to hold examinations and grant degrees, diplomas and other academic 
distinctions or titles; 

c) to confer honorary degrees or other distinctions; 
d) to fix, demand and receive fees and other charges; 
e) to establish, maintain and manage halls and hostels for the residence of students; 
f)  to supervise and control the residence and regulate the discipline of students of 

the Institute and to make arrangements for promoting their health, general 
welfare and  cultural and corporate life; 

g) to provide for the maintenance of units of the National Cadet Corps for the  
students of the Institute; 

h) to institute academic and other posts with the prior approval of the Central  
      Government, and to make appointments thereto excluding the Director; 

i)   to frame Statutes and Ordinances and to alter, modify or rescind the same; 
j)   to deal with any property belonging to or vested in the Institute in such manner as        

  the Institute may deem fit for advancing the objects of the Institute; 
k) to receive gifts, grants, donations or benefactions from the Government and to  

receive bequests, donations and transfers of movable or immovable properties 
from testators, donors or transferors, as the case may be; 
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l)  to co-operate with educational or other institutions in any part of the world 
having  objects wholly or partly similar to those of the Institute by exchange of 
teachers and scholars and generally in such manner as may be conducive to their 
common objects; 

m)  to institute and award fellowships, scholarships, exhibitions, prizes and medals; 
n) to undertake consultancy in the areas or disciplines relating to the Institute; and 
o) to do all such things as may be necessary, incidental or conducive to the  
      attainment of all or any of the objects of the Institute. 
 

(2)  Notwithstanding anything contained in sub-section (1), an Institute shall not dispose  
of in any manner any immovable property without the prior approval of the Central 
Government. 

 
7.    (1)   Every Institute shall be open to persons of either sex and of whatever race, creed,  

caste or class, and no test or condition shall be imposed as to religious belief or 
profession in admitting or appointing members, students, teachers or workers or 
in any other connection whatsoever. 

(2)  No bequest, donation or transfer of any property shall be accepted by any 
Institute, which in the opinion of the Council involves conditions or obligations 
opposed to the spirit and object of this section. 

8.     All teaching at each of the Institutes shall be conducted by or in the name of  
        the Institute in accordance with the Statutes and Ordinances made in this behalf. 

 
9.        (1)  The President of India shall be the Visitor of every Institute. 

(2) The Visitor may appoint one or more persons to review the work and progress 
of any Institute and to hold inquiries into the affairs thereof and to report 
thereon in such manner as the Visitor may direct. 

(3)  Upon receipt of any such report, the Visitor may take such action and issue 
such directions as he considers necessary in respect of any of the matters dealt 
with in the report and the Institute shall be bound to comply with such 
directions within reasonable time. 

 
10.   The following shall be the authorities of an Institute, namely: 

(a) a Board of Governors; 
(b) a Senate; and 
(c) such other authorities as may be declared by the Statutes to be the authorities of  
      the Institute. 

 

11.    The Board of every Institute mentioned in the First Schedule shall consist of the    
         following members, namely:- 

(a) the Chairperson to be nominated by the Visitor; 
(b) the Director, ex officio; 
(c) two persons not below the rank of the Joint Secretary to the Government of India 

to be nominated by the Central Government from amongst persons dealing with 
technical education and finance; 

(d) two persons to be nominated by the Government of the State in which the 
Institute is situated, from amongst persons, who, in the opinion of that 
Government, are technologists or industrialists of repute; 

(e) two persons, at least one of whom shall be a woman, having special knowledge or 
practical experience in respect of education, engineering or science to be 
nominated by the Council;  

(f) one professor and one assistant professor or a lecturer of the Institute to be 
nominated by the Senate. 

(g) the Director of the Indian Institute of Technology in whose zone the Institute is 
located, or his nominee, not below the rank of a Professor. 
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11 A. The Board of every Institute mentioned in the Second Schedule shall consist of  
       the following members, namely:- 
 (a)  the Chairperson to be nominated by the Visitor; 
  (b)  Secretary, Department of Higher Education, Government of India, or  
                  his nominee not below the rank of the Joint Secretary to the Government of   
                  India, ex officio; 
 (c)  Director of the Institute, ex officio; 
 (d)  Director of Indian Institute of Science, Bangalore, ex officio; 
  (e)  Director of one of the Indian Institutes of Technology, to be nominated by   
                  the Central Government; 
  (f)  two Secretaries to the Government of India, to be nominated by the Central  
                  Government representing its Scientific or Industrial Ministries; 
  (g)   Chief Secretary of the State in which the Institute is located, or his nominee  
                   not below the rank of the Joint Secretary to the Government of India, ex   
                   officio; 
 (h)  two professors of the Institute to be nominated by the Senate; 
  (i)    two eminent scientists, to be nominated by the Council, having special  
                   knowledge or practical experience in respect of education, engineering or   
                   science, one of whom shall be a woman; and 
  (j)    Financial Advisor, Ministry of Human Resource Development, ex officio; 

12.  Save as otherwise provided in this section,- 
a) the term of office of the Chairperson or other members of the Board shall 

be three years from the date of his nomination; 
b)  the term of office of an ex officio member shall continue so long as he 

holds the office by virtue of which he is a member; 
c) the term of office of a member nominated under clause (f) of section 11 

and clause (h) of section 11A shall be two years from the date of his 
nomination; 

d) a casual vacancy shall be filled up in accordance with the provisions of 
section 11 or section 11A, as the case may be; 

e) the term of office of a member nominated to fill a casual vacancy shall 
continue for the remainder of the term of the member in whose place he 
has been nominated; 

f)  the member of the Board shall be entitled to such allowances, if any, 
from the Institute as may be provided for in the Statutes but no member 
other than the members referred to in clauses (b) and (f) of section 11 
and clauses (c) and (h) of section 11A shall be entitled to any salary by 
reason of this clause.  
 

13. (1) Subject to the provisions of this Act, the Board of every Institute shall be 
responsible for the general superintendence, direction and control of the affairs of 
the Institute and shall exercise all the powers of the Institute not otherwise 
provided for by this Act, the Statutes and the Ordinances, and shall have the 
power to review the acts of the Senate. 

 
 

 (2)  Without prejudice to the provisions of sub-section (1), the Board of every     
        Institute shall,- 

a)  take decisions on questions of policy relating to the administration and 
working of the Institute; 

b)  institute courses of study at the Institute; 
c) make Statutes; 
d)  institute and appoint persons to academic as well as other posts in the Institute; 
e)  consider and modify or cancel Ordinances; 
f)  consider and pass resolutions on the annual report, the annual accounts 

and the budget estimates of the Institute for the next financial year as it 
thinks fit and submit them to the Council together with a statement of its 
development plans; 

g) exercise such other powers and perform such other duties as may be conferred  
or imposed upon it by this Act or the Statutes; 
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(3)     The Board shall have the power to appoint such committees, as it considers 
necessary for the exercise of its powers and the performance of its duties 
under this Act. 

 

14.  The Senate of every Institute shall consist of the following persons,  
                namely:- 

(a) the Director, ex officio, who shall be the Chairman of the Senate; 
(b) the Deputy Director, ex officio; 
(c) the Professors appointed or recognised as such by the Institute for the purpose 

of imparting instructions in the Institute; 
(d) three persons, one of whom shall be a woman, not being employees of the 

Institute, to be nominated by the Chairperson in consultation with the 
Director, from amongst educationists of repute, one each from the field of 
science, engineering and humanities; and 

(e) such other members of the staff as may be laid down in the Statutes. 
 

15.  Subject to the provisions of this Act, the Statutes and the Ordinances, the 
Senate of an Institute shall have the control and general regulation, and be 
responsible for the maintenance of standards of instruction, education and 
examination in the Institute and shall exercise such other powers and perform 
such other duties as may be conferred or imposed upon it by the Statutes. 

 
16.  (1) The Chairperson shall ordinarily preside at the meetings of the Board and  
                  at the Convocations of the Institute. 

(2) It shall be the duty of the Chairperson to ensure that the decisions taken  
      by the Board are implemented. 
(3) The Chairperson shall exercise such other powers and perform such other  
      duties as may be assigned to him by this Act or the Statutes. 

 
17. (1)  The Director of an Institute shall be appointed by the Visitor, on such terms 

and conditions of service and on the recommendations of a Selection 
Committee constituted by him in such manner, as may be prescribed by the 
Statutes. 

(2) The Director shall be the principal academic and executive officer of the 
Institute and shall be responsible for the proper administration of the Institute 
and for the imparting of instruction and maintenance of discipline therein. 

(3)  The Director shall submit annual reports and accounts to the Board. 
(4) The Director shall exercise such other powers and perform such other duties 

as may be assigned to him by this Act or the Statutes or Ordinances. 
(5)  The Deputy Director of every Institute shall be appointed in such manner 

and on such terms and conditions as may be laid down by the Statutes and 
shall exercise such powers and perform such duties as may be assigned to  
him by this Act or the Statutes or by the Director. 

 
18.  (1) The Registrar of every Institute shall be appointed on such terms and conditions  

as may be laid down by the Statutes and shall be the custodian of records, the common 
seal, the funds of the Institute and such other property of the Institute as the Board shall 
commit to his charge. 

(2)  The Registrar shall act as the Secretary of the Board, Senate and such committees as may   
be prescribed by the Statutes. 

(3)  The Registrar shall be responsible to the Director for the proper discharge of his functions. 
(4)  The Registrar shall exercise such other powers and perform such other duties as may be  

assigned to him by this Act or the Statutes or by the Director. 
 
19.    The powers and duties of authorities and officers other than those mentioned above shall be 

determined by the Statutes. 
 

20.     For the purpose of enabling the Institutes to discharge their functions efficiently under this 
Act, the Central Government may, after due appropriation made by Parliament by law in this 
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behalf, pay to every Institute in each financial year such sums of money and in such manner 
as it may think fit. 
 

21.  (1) Every Institute shall maintain a Fund to which shall be credited,- 
(a) all moneys provided by the Central Government; 
(b) all fees and other charges received by the Institute; 
(c) all moneys received by the Institute by way of grants, gifts, donations, benefactions, 

bequests or transfers; and 
(d) all moneys received by the Institute in any other manner or from any other source. 
 

(2) All moneys credited to the Fund of every Institute shall be deposited in such banks  
or invested in such manner as the Institute may, with the approval of the Central 
Government, decide. 

 

(3) The Fund of every Institute shall be applied towards meeting the expenses of the Institute 
including expenses incurred in the exercise of its powers and discharge of its duties under 
this Act. 

 
22.   (1)  Every Institute shall maintain proper accounts and other relevant records and prepare an 

annual statement of accounts including the balance sheet in such form as may be specified 
by notification, by the Central Government in consultation with the Comptroller and 
Auditor-General of India. 

 
(2)   The accounts of every Institute shall be audited by the Comptroller and Auditor- 

General of India and any expenditure incurred by him in connection with such audit shall 
be payable by the Institute to the Comptroller and Auditor-General of India. 

 
(3) The Comptroller and Auditor-General of India and any person appointed by him in 

connection with the audit of the accounts of any Institute shall have the same rights, 
privileges and authority in connection with such audit as the Comptroller and Auditor-
General of India has in connection with the audit of the Government accounts, and, in 
particular shall have the rights to demand the production of books, accounts, connected 
vouchers and other documents and papers and to inspect the offices of the Institute. 

 
(4)  The accounts of every Institute as certified by the Comptroller and Auditor-General of India 

or any other person appointed by him in this behalf together with  the audit report thereon 
shall be forwarded annually to the Central Government and that Government shall cause the 
same to be laid before each House of Parliament in accordance with such procedure as may 
be laid down by the Central Government.  

 
23.  Every Institute shall constitute for the benefit of its employees such provident or pension 

fund or provide such insurance scheme as it may deem fit in such manner and  subject to 
such conditions as may be prescribed by the Statutes.  

 
24.         All appointments of the staff of every institute, except that of the Director shall be made in    
             accordance with the procedure laid down in the Statutes,  by- 

(a)  the Board, if the appointment is made on the academic staff in the post of Lecturer or 
above or if the appointment is made on the non-academic staff in any cadre the 
maximum of the pay scale for which exceeds rupees ten thousand five hundred;  

 (b)  the Director, in any other case.  
 

25.    Subject to the provisions of this Act, the Statutes may provide for all or any of the  
following matters, namely:- 

a) the conferment of honorary degrees;  
b)  the formation of departments of teaching;  
c)  the fees to be charged for courses of study in the Institute and for admission to the  

examinations of degrees and diplomas of the Institute; 
d)  the institution of fellowships, scholarships, exhibitions, medals and prizes;  
e) the term of office and the method of appointment of officers of the Institute;  
f) the qualifications of teachers of the Institute;  
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g) the classification, the method of appointment and the determination of the terms and 
conditions of service of teachers and other staff of the Institute;  

h)  the constitution of pension, insurance and provident funds for the benefit of the  
officers, teachers and other staff of the Institute;  

i)  the constitution, powers and duties of the authorities of the Institute;  
j) the establishment and maintenance of halls and hostels;  
k)  the conditions of residence of students of the Institute and the levying of fees for   

residence in the halls and hostels and of other charges;  
l) the allowances to be paid to the Chairperson and members of the Board;  
m) the authentication of the orders and decisions of the Board; and  
n) the meetings of the Board, the Senate, or any Committee, the quorum at such  
      meetings and the procedure to be followed in the conduct of their business. 
 

26.   (1) The first Statutes of each Institute shall be framed by the Central Government  
              with the prior approval of the Visitor and a copy of the same shall be laid as  
              soon as may be before each House of Parliament. 

(2) The Board may, from time to time, make new or additional Statutes or may  
      amend or repeal the Statutes in the manner provided in this section.  
(3) Every new Statute or addition to the Statutes or any amendment or repeal of  
      Statutes shall require the previous approval of the Visitor who may grant assent or  
       withhold assent or remit it to the Board for consideration.  
(4) A new Statute or a Statute amending or repealing an existing Statute shall have  
      no validity unless it has been assented to by the Visitor. 
 

27. Subject to the provisions of this Act and the Statutes, the Ordinances of every      
Institute may provide for all or any of the following matters, namely:- 

(a) the admission of the students to the Institute;  
(b) the courses of study to be laid down for all degrees and diplomas of the Institute;  
(c) the conditions under which students shall be admitted to the degree or diploma 

courses and to the examinations of the Institute, and shall be eligible for degrees 
and diplomas;  

(d) the conditions of award of the fellowships, scholarships, exhibitions, medals and 
prizes;  

(e) the conditions and mode of appointment and duties of examining bodies, 
examiners and moderators;  

(f) the conduct of examinations;  
(g) the maintenance of discipline among the students of the Institute; and  
(h) any other matter which by this Act or the Statutes is to be or may be provided 

for by the Ordinances.  
 

28. (1)  Save as otherwise provided in this section, Ordinances shall be made by the Senate. 
     (2) All Ordinances made by the Senate shall have effect from such date as it may 

direct, but every Ordinance so made shall be submitted, as soon as may be, to the 
Board and shall be considered by the Board at its next meeting.  

(3) The Board shall have power by resolution to modify or cancel any such Ordinance 
and such Ordinance shall from the date of such resolution stand modified 
accordingly or cancelled, as the case may be.  

 
29.  (1) Any dispute arising out of a contract between an Institute and any of its employees 

shall, at the request of the employee concerned or at the instance of the Institute  be 
referred to a Tribunal of Arbitration consisting of one member appointed by the 
Institute, one member nominated by the employee, and an umpire appointed by the 
Visitor.  

(2) The decision of the Tribunal shall be final and shall not be questioned in any court.  

(3) No suit or proceeding shall lie in any court in respect of any matter, which is 
required by sub-section (1) to be referred to the Tribunal of Arbitration.  

(4) The Tribunal of Arbitration shall have power to regulate its own procedure.  
   (5) Nothing in any law for the time being in force relating to arbitration shall apply  
         to arbitrations under this section.  
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CHAPTER III 
 

THE COUNCIL 
 

30.  (1)  With effect from such date as the Central Government may, by notification, specify 
in this behalf, there shall be established for all the Institutes specified in column (3) 
of the First Schedule, a central body to be called the Council.  

       (2)   The Council shall consist of the following members, namely:-  
a) the Minister in charge of the Ministry or Department of the Central 

Government having administrative control of the technical education, ex 
officio, as Chairman;  

b)  the Secretary to the Government of India in charge of the Ministry or 
Department of the Central Government having administrative control of the 
technical education, ex officio, as Vice-Chairman;  

c)  the Chairperson of every Board, ex officio;  
d) the Director of every Institute, ex officio;  
e) the Chairman, University Grants Commission, ex officio;  
f) the Director General, Council of Scientific and Industrial Research, ex officio;  
g) four Secretaries to the Government of India, to represent the Ministries or 

Departments of the Central Government dealing with biotechnology, 
atomic energy, information technology and space, ex officio;  

h)  the Chairman, All India Council for Technical Education, ex officio;  
i) not less than three, but not more than five persons to be nominated by the 

Visitor, at least one of whom shall be a woman, having special knowledge or 
practical experience in respect of education, industry, science or technology;  

j)  three members of Parliament, of whom two shall be chosen by the House 
of the    People and one by the Council of States:  
 

Provided that the office of member of the Council shall not disqualify its 
holder for being chosen as or for being, a member of either House of 
Parliament;  

k)  two Secretaries to the State Government, from amongst the Ministries or  
 Departments of that Government dealing with technical education where the  
 Institutes are located, ex officio;  

l) Financial Advisor, dealing with the Human Resource Development Ministry 
or Department of the Central Government, ex officio;  

m)  one officer not below the rank of Joint Secretary to the Government of India 
in the Ministry or Department of Central Government having 
administrative control of the Technical Education, ex officio, as Member-
Secretary. 

 
30A. (1) With effect from such date as the Central Government may, by  

notification, specify in this behalf, there shall be established for all the 
Institutes specified in column 3 of the Second Schedule, a central body to be 
called the Council. 

(2)  The Council under sub-section (1) shall consist of the following members, 
namely:- 
(a) the Minister in charge of the Ministry or Department of the Central 

Government having administrative control of the technical education, ex 
officio, Chairman; 

(b) the Secretary to the Government of India in charge of the Ministry or 
Department of the Central Government having administrative control of the 
technical education, ex officio, Vice-Chairman; 

(c) the Chairperson of every Board of the Institutes mentioned in the Second 
Schedule, ex officio; 

(d)  the Director of every Institute mentioned in the Second Schedule, ex officio; 
(e)  the Chairman, University Grants Commission, ex officio; 
(f) the Director General, Council of Scientific and Industrial Research, ex  

officio; 
(g) four Secretaries to the Government of India to represent the Ministries or 

Departments of the Central Government dealing with bio-technology, atomic 
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energy, information technology and space, ex officio; 
(h)  the Chairman, Defence Research and Development Organisation, ex officio; 
(i) not less than three, but not more than five persons to be nominated by  

the Visitor, at least one of whom shall be a woman, having special knowledge 
or practical experience in respect of education, industry, science or 
technology; 

(j)  three members of Parliament, of whom two shall be chosen by the House of 
the People and one by the Council of States:  

  Provided that the office of member of the Council shall not disqualify its      
  holder for being chosen as or for being, a member of either House of   
  Parliament;  

(k) two Secretaries to the State Government, from amongst the Ministries or 
Departments of that Government dealing with technical education where the 
Institute is located, ex officio;  

(l)  Financial Adviser, dealing with the Human Resource Development Ministry 
or Departments of that Government dealing with technical education where 
the Institute is located, ex officio; and  

(m) one officer not below the rank of the Joint Secretary to the Government of 
India in the Ministry or Department of the Central Government having 
administrative control of the scientific or technical education, ex officio, 
Member-Secretary". 

 
31. (1) The terms of office of a member shall be three years from the date of notification:  

Provided that the term of office of an ex officio member shall continue so long as 
he holds office by virtue of which he is such a member. 

(2)  The term of office of a member elected under clause (j) of sub-section (2) of  
section 30 and clause (j) of sub-section (2) of section 30A shall expire as soon 
as he ceases to be member of the House, which elected him. 

(3)  The term of office of a member nominated or elected to fill a causal vacancy shall  
continue for the remainder of the term of the member in whose place he has been 
appointed. 

(4)  Notwithstanding anything contained in this section an outgoing member shall, 
unless the Central Government otherwise directs, continue in office until another 
person is appointed as a member in his place. 

(5) The members of the Council other than ex officio member shall be paid such 
travelling and other allowances as may be prescribed. 

 
32. (1) It shall be the general duty of the Council to co-ordinate the activities of all the  

Institutes. 
 (2) Without prejudice to the provisions of sub-section (1), the Council shall perform 

the following functions, namely: 
(a) to advise on matters relating to the duration of the courses, the degrees 

and other academic distinctions to be conferred by the Institutes, 
admission standards and other academic matters; 

(b) to lay down policy regarding cadres, methods of recruitment and 
conditions of service of employees, institution of scholarships and 
freeships, levying of fees and other matters of common interest; 

(c) to examine the development plans of each Institute and to approve such 
of them as are considered necessary and also to indicate broadly the 
financial implications of such approved plans; 

(d) to advise the Visitor, if so required, in respect of any function to be performed 
by him under this Act; and 

(e) to perform such other functions as are assigned to it by or under this Act. 
 

33.   (1)  The Chairman of the Council shall ordinarily preside at the meetings of the Council: 
 Provided that, in his absence, the Vice-Chairman of the Council shall preside at 
the meetings of the Council. 

  (2)  It shall be the duty of the Chairman of the Council to ensure that the decisions 
taken by the Council are implemented. 
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(3) The Chairman shall exercise such other powers and perform such other duties as  
are assigned to him by this Act. 

(4) The Council shall meet once in every year and follow such procedure in its meetings as 
may be prescribed. 

 
 
34.  (1) The Central Government may, by notification, make rules to carry out the 

purposes of this Chapter. 
 (2) In particular and without prejudice to the generality of the foregoing power, such 

rules may provide for all or any of the following matters, namely: 
(a) the travelling and other allowances payable to members of the Council under 

sub-section (5) of section 31; and 
(b) the procedure to be followed in the meetings of the council under sub-section  

(4) of section 33. 
(3) Every rule made by the Central Government under this Chapter shall be laid, as 

soon as may be after it is made, before each House of Parliament, while it is in 
session, for a total period of thirty days which may be comprised in one session 
or in two or more successive sessions, and if, before the expiry of the session 
immediately following the session or the successive sessions aforesaid, both 
Houses agree in making any modification in the rule or both Houses agree that 
the rule should not be made, the rule shall thereafter have effect only in such 
modified form or be of no effect, as the case may be; so, however, that any such 
modification or annulment shall be without prejudice to the validity of anything 
previously done under that rule. 

 
CHAPTER IV 

MISCELLANEOUS 
35.  No act of the Council, or any Institute or Board or Senate or any other body set up 

under this Act or the Statutes, shall be invalid merely by reason of- 
(a) any vacancy or defect in the constitution thereof, or 
(b) any defect in the election, nomination or appointment of a person acting 

as a member thereof, or 
(c) any irregularity in its procedure not affecting the merits of the case. 

  
36. (1) If any difficulty arises in giving effect to the provisions of this Act the Central 

Government may, by order published in the Official Gazette, make such 
provisions not inconsistent with the provisions of this Act as may appear to it to be 
necessary or expedient for removing the difficulty: 
Provided that no such order shall be made after the expiry of a period of two 
years from the date on which this Act receives the assent of the President. 

(2) Every order made under this section shall, as soon as may be after it is made, be 
laid before each House of Parliament. 

 
36A (1) If any difficulty arises in giving effect to the provisions of the National  

Institutes of Technology (Amendment) Act, 2012, the Central Government 
may, by order published in the Official Gazette, make such provisions not inconsistent 
with the provisions of this Act as may appear to it to be necessary or expedient for 
removing the difficulty:  

     Provided that no such order shall be made after the expiry of a period of two years from      
     the date of commencement of this Act.  

(2)   Every order made under this section shall, as soon as may be after it is made, be laid 
before   each House of Parliament.  

 
37. Notwithstanding anything contained in this Act- 

(a) the Board of Governors of every Institute mentioned in the First Schedule 
functioning as such immediately before the commencement of this Act shall 
continue to so function until a new Board is constituted for that Institute under this 
Act, but on the constitution of a new Board under this Act, the member of the 
Board holding office before such constitution shall cease to hold office;  
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Act] 
 
Transitional provisions 

[Pt. 18 of the 
Amendment Act] 
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(b) every Senate constituted in relation to every Institute before the commencement of 
this Act shall be deemed to be the Senate constituted under this Act until a Senate 
is constituted under this Act for that Institute but on the constitution of new Senate 
under this Act, the members of the Senate holding office before such constitution 
shall cease to hold office.  

 

(c) recruitment process and disciplinary proceedings, which had commenced before  
       the commencement of the National Institutes of Technology (Amendment) Act, 

2012, shall be completed, mutatis mutandis, in accordance with the relevant 
provisions in force immediately before such commencement. 

 
Explanation.-Recruitment process for a post may be taken to have commenced from 
the date of publication of the advertisement inviting application for the post, and 
disciplinary proceedings against an employee of the Institute may be taken to have 
commenced on the date of issue of charge sheet for major penalty or show cause 
notice for minor penalty to such employee; 

 
(d) all matters, which are meant to be provided through Statutes and 

Ordinances under sections 25 and 27, respectively, shall, till such Statutes 
and Ordinances are made, be governed, mutatis mutandis, by the 
corresponding provisions in force immediately before the commencement 
of this Act. 

 
37A   Notwithstanding anything contained in this Act- 

(a) the Board of every Institute specified in the Second Schedule functioning  
as such immediately before the commencement of this Act shall continue to so  
function until a new Board is constituted for that Institute under this Act, but on  
the constitution of a new Board under this Act, members of the Board holding 
office before such constitution shall cease to hold office; 
 

(b) every Senate constituted in relation to every Institute before the  
commencement of this Act shall be deemed to be the Senate constituted under 

        this Act unless a Senate is constituted under this Act for that Institute but on the 
         constitution of new Senate under this Act, members of the Senate holding 

office before such constitution shall cease to hold office. 
 
37B  The Schedule to the principal Act shall be numbered as the First Schedule and in the First 

Schedule as so numbered, after Sl. No. 20 and the entries relating thereto, the following 
shall be inserted, namely:- 
 

THE FIRST SCHEDULE 

[See sections 3 (g), (m) and 4 (1)] 

LIST OF CENTRAL INSTITUTIONS INCORPORATED INTO THE ACT 
S1. No. Society Corresponding Institute 

1 2 3 

1. Motilal Nehru National Institute of Motilal Nehru National Institute of 
 Technology, Allahabad Society  Technology, Allahabad. 
2. Maulana Azad National Institute of MaulanaAzad National Institute of 
 Technology, Bhopal Society Technology, Bhopal. 
3. National Institute of Technology, National Institute of Technology, 
 Calicut Society Calicut. 
4. National Institute of Technology, National Institute of Technology, 
 Durgapur Society Durgapur. 
5. National Institute of Technology, National Institute of Technology, 
 Hamirpur Society Hamirpur. 
6. Malaviya  National  Institute  of Malaviya National Institute of 
 Technology, Jaipur Society Technology, Jaipur. 

[Pt. 17 of the Amendment 
Act] 
 
 
[ 
[ 

Transitional Provisions in 
respect of Institutes of 
Second Schedule 

 

[Pt. 19 of the 
Amendment Act] 
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7. Dr. B.R. Ambedkar National Institute Dr. B.R. Ambedkar National 
 of Technology, Jalandhar Society Institute of Technology, Jalandhar. 
8. National Institute of Technology, National Institute of Technology, 
 Jamshedpur Society Jamshedpur. 
9. National Institute of Technology, National Institute of Technology, 
 Kurukshetra Society Kurukshetra. 
10. Visvesvaraya National Institute of Visvesvaraya National Institute of 
 Technology, Nagpur Society Technology, Nagpur. 
11. National Institute of Technology, Patna National Institute of Technology, 
 Society Patna. 
12. National Institute of Technology, National Institute of Technology, 
 Rourkela Society Rourkela. 
13. National Institute of Technology, National Institute of Technology, 
 Silchar Society Silchar. 
14. National Institute of Technology, National Institute of Technology, 
 Srinagar Society Srinagar. 
15. Sardar Vallabhbhai National Institute Sardar  Vallabhbhai  National 
 of Technology, Surat Society Institute of Technology, Surat. 
16. National Institute of Technology National Institute of Technology 
 Karnataka, Surathkal Society Karnataka, Surathkal. 
17. National Institute of Technology, National Institute of Technology, 
 Tiruchirappalli Society Tiruchirappalli. 
18. National Institute of Technology, National Institute of Technology, 
 Warangal Society Warangal. 
19. National Institute of Technology, National Institute of Technology, 
 Raipur Society Raipur. 
20. National Institute of Technology, National Institute of Technology, 
 Agartala Society Agartala. 
21.  National Institute of Technology, National Institute of Technology, 
  Goa, Society Goa. 
22.  National Institute of Technology, National Institute of Technology, 
 Puducherry Society Puducherry. 
23.  National Institute of Technology, National Institute of Technology, 
 Delhi Society Delhi. 
24. National Institute of Technology,  National Institute of Technology, 
 Sumari (Srinagar), Uttarakhand Society Uttarakhand. 
25.   National Institute of Technology,  National Institute of Technology, 
 Sohra (Meghalaya) Society Meghalaya. 
26.  National Institute of Technology, National Institute of Technology, 
 Mizoram Society Mizoram. 
27.  National Institute of Technology, National Institute of Technology, 
 Manipur Society Manipur. 
28. National Institute of Technology,  National Institute of Technology, 
 Nagaland Society Nagaland. 

29.   National Institute of Technology, National Institute of Technology, 
 Arunachal Pradesh Society Arunachal Pradesh. 
30.  National Institute of Technology, National Institute of Technology, 

 Sikkim  Sikkim.". 

(2) After the First Schedule as so numbered, the following Schedule shall be inserted, 
namely:- 
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"THE SECOND SCHEDULE 

[See sections 3(g), (m), 4(1) and I I A] 
LIST OF INDIAN INSTITUTES OF SCIENCE EDUCATION AND RESEARCH 

 
[ 

Sl.                 Society  Corresponding Institute 
No. 

1       2  3 

 

1. Indian Institute of Science Education Indian Institute of Science Education 
 and Research, Kolkata Society and Research, Kolkata. 
2. Indian Institute of Science Education Indian Institute of Science Education 
 and Research, Pune Society and Research, Pune. 
3. Indian Institute of Science Education Indian Institute of Science Education 
 and Research, Mohali Society and Research, Mohali. 

4. Indian Institute of Science Education Indian Institute of Science Education 
 and Research, Bhopal Society and Research, Bhopal. 

5. Indian Institute of Science Education Indian Institute of Science Education 
 and Research, Thiruvananthapuram and Research, Thiruvananthapuram.". 
 Society 
 

V. K. BHASIN,  
Secretary to the Govt. of India.  
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qffidvrErTRflq qTrqq
(s${fiRrqrfrn-q)

erft{ffn
q¤m, et gvr{, zotz

vr.nr.ft. 947(3r).-il-ffq rrcnr<, <r$q ffiftft, R-inq fqlen *r eT-{tiffiq Tiprm erfuftsq, 2002
(2007 w zs1 ft erRI 26 ft sscrrcr (3) st( sqerr{r (4) arcr srqs erFrfr mr rdq ffG gg, gvravw hTffiiq + trfr qt*fr-ff {iRrF{ + cAA qP(ffi +r *q defrem Fq} * ftq ffifuc qftfui iln-ft
{, wiq:-
1' (1) qr qRffi ar dftrw ;n+ tr$l eHftft Tierr+ ar vqnr vRfi-qrT qftfrrq, zot z { r

(z) t vq+ tr-ilqr fr e'+'Rrc ff illt'e t r5. Si r

2. {r$q ddlffff Tisrt * tr{+ cRfr'sq (ftt Eqt w} v*rq {q cRftTq qQr rr?n tl fr qnnqq o *
Feffir rr ffitfuc <qT qrqEr, BTEfq :--

"6 +S h qrtqfr ,R'r Tl-.zrrl-{ ".i

q}'g + q* 3iltsfr * Rft*rd +r Ftqts, F?$m ff ergqR{ft fr'rR?qr< qT {s Rfr"il qt¤ arcr
Tre$-d qft * ¤wrw drcr ssrrq frrn qrgrn l,'t

g. Xc cRRqlil + qftfrqq I it, Eie (13) * Fprffi rR ffirfur rET qr\rln, BTqk :-
'(13) dC fr m:'q qr ?qr, qr fttsr + ARr rrrrfr t gqs RIqFi ffft * srs?rq t wm } s-s1q * foffifr qtwr, *( Rtqft eTft-dwi * erq $rrt sr EFdrel( +tt * qrq!fr fr dar,rq + ug6- g
srrc rr< EwTqrt t+q qr d|fr ;"1

44UGl/2017 (l)
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4. Wqtffi+qRfi'{q 10 t,-
(6) sc qftft-qq (1) + ds (5) * wrc rr< ffifua ds <qr qrqFn, astq :-

"(s; <Rqn, ltT, ¤{w-vRq :

TCg [m'ffi + qftRs qg?rcr ftffi frq]w s] As]E 3nq'n'-ft * sq q sn{'Bq s-( ¤*rr,
irsnft, R'*E qdftfr fr +rc ?i qT BTfuffi qS dr.n ;"r

(q) sc qftft'qq (2) * errq rn ffifue (ErT q-rqtr, sTr{tE :-
"(2) qff ffi'q $rdrs} s] R'qnur *i erEfrfi h frq fi-S + qqqT Gt fr q{ frftq qRfr

" * TrqQf rcfr gT\rrff ;"1

(rr) sc qttR'-fi (.g) h F-{rq w ffifre rGrT qKrqr, qqfq :-
"(3) ffiq sftfr qTerrcUkrin E$ fr 3Tftqrrf,: qrTwfi'fr$ fi'6s5 t g* an ffi 6!3ft "'1

(s) sc qffft"irq (a) * r*rrr q< ffike (GrT qrgfi, qqtq :-
"(4) Fril qRR fr +a-6 * Rq R-n qRft * qr< sqe rrq1lt ¤li ;"1

(s.) sc qfrftqq (5) + erm.r< ffifue reT wrq{n, srsTq :-
"(5) eruw G"f, s'ftR ff ffi fi ereqtrtrr 6tn efr{ sff¤r er{cRrR't F?qr* ffi'ft
qsqtrilr 6fu'1 ;";

(q) sc qftfrzFq (o) h ern q<ffifue {qT qrqrrr, q*rt{ :-
"(6) +6n ft qqa1, q+-n fr'Td * ffiqfr{ +rA efr( a,r+ftr ff gE + Tid?r t qI q{+
qRfut I gtriu *¤ fr ffi 6) wqi ra 6ry{rf d, qrtdt, sqq'1 frr ¤RR ff' ersif +
dtiE fr cr{v{sr Rqr qrqrr ;"1

(g) sc qRftqrT (7) * em c( ffifuil <rsT qKrr-r, w.Tiq '--

'(7) Rr qRR ft rnt-6 +d-+, h fl{Td ft sfr *¤ h cqw t¤ qrgrft ;"r

5. 19 qRftqfr * qRfr-{q 1 t h Ris (2) h iarn q< ffike qis rer qr(rn, qe{h :-
'(2) *S qr frtqm fi vqe .nqT Fr:*wrT t qerm fr ywfi'il s{+ qr+ fu¤i ffi'q reilrfr w gq}
w *$ + srq-l frqrt {drqr sTk 3rrff frqTRe} +llr t"l

6.WqRffi+qftfr-{q 12 {,--

(+) wqRfrqq (1) hiis (ii) hwmwffiqkcreTq'rqrr, qp{t{:-

"(ii) tffq {fcdrc * {rro|E it tr$q lHftft {ient'i fr qkR eG q|-{[r frtsrfi qT sq
qRs qr cr*r mqR¤lclft eilr {Trq-q t trfrc rHfrff {ffi h frf, + aft{r< +G qrdr
fftqr+ fi s'rr qfr{ qr sffsl ilqftffm qfr-sqp- 1"1

(q) w cRft-{q (3) * erm qq ffifue tuT qr(rrn, 3T*rtE :-



IqFr ll-qrs 3(i)] $l[{d i$f fF{S[ : sIffqRoI

"(3) qr< veer $Frr efrr ¤+,f rrftft fr +6sF d qqgff 6f| 1"1

(rr) sq qftR'fi (5) h erm q< ffifuo rGrT sl-qrn, sTETq :-
"(5) rlqq *r {q,$ vRfr uq'y.}+ fu+ * q,r+{-d ff'eft-fr¤ + vqe{ Rf, qfrR ff Ffffr
srtlrq qr r¤ilrdt qt, frs rt +S sr-wgfrfl sTEftd $, w ffiefr'* vr*T *¤ h vqm
<d qrqrft t"t

Z. W qRMi + qRft?rq 13 ii,--

(+) s+ qtfrqq (1) h ds (ii) * wra w ffiqfue rcrT cnqrrr, BTtr :-
"(ii) deil{ h T{mRr cq&q srdeit h $e<.rtq d¤f eiT rntq( derT cr{rcruT * ridtr t
{i+,tr + ftq eTrEesn rsl-ffift*'srdfr{q efr< qq fi ri{ft ?i ft rrft Aft cn frS qq ft
qr+r * ft*rfr fr rfrur iiq,f eti rfur qrsm dqT sr{teTur * qffio 6tTr ;"1

(q) sq qftft-{q (1) * ¤s (iii) * errc .n ffifur rqT ErKrqr, BTeTk :-
"(iii) srfi] *< erq {* ffi, rttq-ffi, rRtrftr, siE{e{sr *t *gn ft qme + qr6qfr s}
t{K wr+rqfi | $T{q efri ffi qRRi rtirur ffi, rfur qcrrra *< ergam *'trrrm qFfi?r;r

fierT*frqffi1"1
(rr) ss qRftqq (1) * Ris (v) * rqm q< ffifuo <irT srrqrm, srqTq :-

"(v) E{ sEfudHtrfr m qsrd ftTi *r ftfr<Fil fr dt-+.R +.ii * frq vr<<rff frlft
*( sfr {Rrrc * (iflqreqs{ (ff\rg$) sr{r vqs'r ffi$ ftq.rq furr{ftq dsfr, q{i
eTmqqn g, h frq ft?qr ?i ft efi+ &ft r"l

8. WqRMf *qRft{q 14 it,-
(q) Eis (ii) herrcrtftwftfue rErTsnqrq'r, sTstq:-

"(ii) sfr Rsrq' ¤Frre * fr?em + q-fErfoiq + q<tdi fr cfeIHUr w w ergter h rns5,q t
q-rrq-Trrrq w +g ara qffiT ftis-q} *r erff + srfiq iet gq rrr<e t er6< ffi ff
rrfu tft efr< fttqm h }rr¤ t er6< } rlqq fr eraqqt, {r$q ffiftm, derm cfts{ agr
qTtrRo ftqr srr(rrlT ;"t

(q) ds (iii) h erm q< ffifua {GrT srKnr, sTEiq i-
"(iii) q¤ *ftq irc*rt fr *{ t iterm *t Rtcw * *,{ A-fl-ff riG'Er qT frsqrfl 6t n'frg
T{ W {ifrql h qeftc ftffi erd * Rq ffi+ sq t gtrffift cS *{n ; *e'r

s. {*qRffi*qfffr'{q 17 t-
(s) sc qRft{q (1) * srq w ffifuo qftft?rq (qT qr\rlm, erqtq :-

"(1) {eff{ h ft?sm 6 ffi+ Eqrerer artr $q t +c ciq tr{R} t ar+< qri EFft
ffiq-ir{-Tfi iTRft ft Rq;rRcr w fi qr\,rft r qftv< sl eTs?rer g.nfir qerreT Sn *(qfi( fq'reTr fuil-T +r sRs qT v{rdfir ffiftft {rfr siT eiiltt$q Rr( y( il{,ftft lslen +
*a fr erg-r+ {Ei Erfr ft{ eF{ RqM. h sTRfts virfir !F v<er trn r"r
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(q) s{ qnfr{q (16) + c}rr( ffiRK sq qftftq'q rfir:srfre ftqr !rr\nr, qqtq :-
"(17) {rerfq h ff?qm ff ergwvftr rtRqt +r ffi+rq v{q-e-qq qi Tidift-il <r$ra
ffift,ft'd¤rrc * qnv+ *¤ arcr ftqJ qlqq's 1"1

10. {f, qRftrqf' h qRftqrT 1 g } sq qRfr{q (1 ) * errt.n ffike {GrT Efl-\Fn, s{qt{ :-
"(1) urR?ri+ ft ffi {rfr ffiR* {ivrr+f h q{A qRftqq * qRft:qrT 23(sX6) h eTeffq

sqqiit + ftderfr t.rfuir qrrq qftft ft ffiqif .rc fr¤ Hr<r ff -Trqrff' I

1 1. qRft{q 21 * w qRRrq (2) h cgrE ffifur sq qRft{q ifa:enfra ftrn qrq{n, eTpTtq :-
"(3) tfrqrc + fl{ Rsflqq rr g{ffi*6.{ !tr ES ft tfl q< et¤ aRt rrB{ fi ETi erff qRR dr<r
ftqJq1qr61"1

1 2. {q qfrffit h qfffuq 23 t,--
(q,) sc qRft?rq (3) h eim q< ffifua ¤T Enqrfi, sTqiq :-

"(3) Tir?rm t R-gffii * Tqtq{ * ftq cfts-{ qr 4*rr rcslt arcr qrr sr{mfrt ft-qq'iilrrl
$t r"l

(e) sc cRhqq (a) h erm w ffiko GT qrEr, ereTiq :--

"(4) qqq sfifr ff'r, ¤ra{fq h wft'{ T* fr Farw{ qr derm + +.S{rRfi * vqert * +
ffi'fl-ql ti.ri * ftq GiFer h BTrenr.n ¤t t Frfr erq) W ¤ftr if lrsc ffi{r qrqfn, *
**q vc+rt qr frS Errr e-{q-sqq q< eftr{rtqit arcr qfqfi-r frg qr( r"r

(rr) sc qRffirq (5) + ds (fl * enq w ffiqfue ¤T GrRrrr, BTqfq :*
"(+) qtRr+ +-+{ftiE Ftcr6 m s}"Enq ft ffis qr.rffi * F q cr&'T sir erq ftiu-q
*{ qTtr } d-{ft, fr sr{q$ 'e' fr frRHE ft qr$ft *r qrm vRR', qtkr wffictq
(fttem m s}gnt) ff ffi ff ffiqr s;tt * fre ffi'fu{ ssdi + ftq-rr q+{ft,
qqiq:-
(1) fftqr*zrv.rft?qr+ - sreqer

(z) gffiTeqel 51qffi{fi'rft *-{Fr
(3) +¤ t qi Trrrffifq'Rft, m t qfi {r¤ * - Trser

vem t ftx l5Rlilq* etn
(4) Tirem * vr6< t dfu drcr rrqfrHg fr-q - Trerer

sni fl-in tr+ Rqlv*
(5) {iEifutr furr{T il sre?rm (w ft?er* *< - TrERr

mhw hqetftqhRql

(q) w qnff?rq (s) + ds (v; * erm w ftrF.+fue GT qTQFn-, BTqt( :-



lcr.r il-Iltrs 3(Dl $rKf, is'r {$Wl : esmgRsl

"(s) Ga¤ venqftd efu erq l|trftq q-q, ftq61irtrffi v{r{fi *qilr< *{ sst g,r( t, h
Rq qfi qfrfr ffifur t ft-{rq. effi, qqfu '--

(1) fttqraqrwfttqm
(2) d¤rrq h er6< t 1r+ v<w
(3) qrqq *imem R-*,rq {Tr¤rq +'l qrqR¤Rft

(4) fr¤ +r ffFtf$rft
(5) <Rrqrt

- qeqer

- vEs
' Tr6Fr

- {t-(Ft

- Tt-{Ft

(s.) sc qnffqq (10) * Fsil-;t c( ffiqRa {qT crKrrff, er.{R :-
"(10) {q'sftft-qrff t siTFfu ftfr sre + At Eq ft, fr¤ fr frTr{r qr;iq ft encrfr
e{r+$r-srr h ergflq RctE +terq qr srrr*Tft {qi qrfr qM 6 ft9ffi m,G ff erfr AFft
*i W slrqw RrM fr' frgftqt 12 cR{ ft 3rsft + Rq frrft t"t

13. Tg qRffi + qRftqq 24 h ris (i) * wrr q< ffifur eie <qr cnqrrr, qqtq :-
'(i) qBnTq efu qftM l sqirii * eTeftT ctt gq {ierm h sTft{ qrft Td'qq ftgRh=iri \'+, Ef
fi qtftn qqB r{ ft wrqoX, ffi cqrE frg-s R"{r rqr 6{fr, qR srfrgE ff iilrft t fr
GreR'Tq eflT qtfut 6 swifr + sftftd <¤t gg srr rrfn + sic rrfi exqfl q-E errwr'+<cr qrft
(A{n, Frqil +q, vurR+R, *Rrs qdi, ilsftfi t(-Sftrd r* *i vk+rcq eelr rqnrfr6 c-d *
frq An'ro qft-dq'qrgsftTor tm t ,

tr<s ft'gM Hffi * {iwrq * ffi ftfEre ft qtrffwr ersB sT \16 EE t q{&s, tsrER *
frqFwr<s<ifiqrR'Sft r"r

14. W qnfui *, qPrftrq 25 h *erm q< ftwRfur reT qrQyn, s{qtd :-
"25. p1ft qffi * frq qrqr<-rtEm

ltttd derFT srtr ?frq Trc6'R h qtrqqt fr qfqtftql h ftq enqr<-rtR-+r rrnt qK,rft dr ws ild
frffif + Rq erqn-itF+tfi Rqsqr EA ftsrrfr t, ¤e{r{ +ffq RR'm Aqr FrnEroT, Rriqur
efri qflq) ftqq, l gos EFr gItF[ drn t"l

1s. {q qftMi *, qfltFqq 26 h ttrm q< ffiko GT qrqff, srct{ :--

"26. ffFiq{, {Trfrqt, wgqrruRoffiqi
*-ftq RRq tel- t+{tr+-wr, ftriTE 3ft{ sT'frq ft-qq, 1965 qrft fiffit fr vrq6t r"r

16. {s qRftlq} + qftftq'q 29 * trm q< ffifro GT qTqIr, qrfs :-
"29. qR'qft&ftqqm$q
ilrftq 1.1 .2004 t T{ Rn;m d-p{rt * *,ffi t+q RR-n tEr (tsm) ftTq, 1922 *< vrer1-ror

wRq ft'B (*ft'q ffi) ftqq, 1969 arcr qnfre dn *{ Rrftq 1.1z004* qr snh v*rq fr'gtn
q,ffi i+;frq vcor< ft T{ {fl-q ffiq ara qnfte q}t r"r
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12. er{q* fr, vqfr vftffi ff sr$t* 's' h qefl'q Br{K* 's' ei(:errft( ft cngrX, sTqk :..

"qg(* g'

tqFrRw 23(sXO ed]

*fu t,ffifr ft ffi + Rq {t-dr et( qq fri?rE ft qrt

tFxt
d.

qEqrq, til{ *s dr ctk+, }s
+f,{

qM
qftr

qMffi dRnqffi
*REqrgc

(1) (2) (3) (4) (5)

1. ?vQrqfi el+Ir( tdft-sr .rr) o,ooo
wqls*f,{qRill6qts-,

ffi Ss r¤i 5q qtf

2. *vqT{fi e}*rw ttR-{-tR) 7,ooo
wq *s +dq qQd ttr{ &- 3

ffi ftffi R'qrd ¤r-erm zn s*rr t
Wr q+r fq'rrtn *t wgtiem +t
qssf sr wgwq

10

3. "¤-Aq* frqrw (rtR'{r r<) 8,000
wq te t{r qRil iac ts - e fr
F1-ffiq|6q 3g,9gg ¤qg

ffi' ff\rqft h cErE ft{ ES sT srgwE
?m frrft G"qr* *kd
¤em'/w1tiwrt \t{ tr-rrq
q*{Enf,T w gdrm sfrr fi Sfl
eq ES +r fitwur *< qsiqrq mr
sTgYE

20

4. qSRq'c fr+rn, 9,500 wq *s
+fi qQa, qffic icm +z,Boo
{,Tg * sM }tr+ *c - +

ffi ffii * q*rrq 8,ooo wq stRrfi
ts +?r{ vQg rcr'qm, fr+tn h e+<
T( s{ sE

?rt

gq 9 sS or t,rf sr{qq, frcfi q
fr{ qS q,r sr{qq ffi h qqrq

t{r ilRq, g,ooo wg qtRffi }e
td{ * qr"q vtr{rfi *hct h m<
'r( irrr t oq frq e$ sT qTHq

50

5. frbrt 1o,soo Eqg is ilr{
sRil aT{ ts - + d q<-m ?'er
48,000 {qq

ffi Wr * wwn 10 ES vr- 13 TS
:nT gFT eftq?r, ffi q 7 qS +T

srdr{ ffi' h qryrq 6q1 erRS
r ffi ft 9,500 tsq slfffi tc
+tr{ * srel q$Rqe *+q{ * wE
xrt sq t +q ft{ eS in g,ooo trrg
qlk+ ie *e{ h srci \r*Rqz
m*rw h wt rrq q-r ffi fuFil
¤Rrrq qT Brdtitrrc \rs fr6.rq
r*rrermr w gvrm s*q t gooo
et< gsoo tvq h {i*q{ fr qr< qf
6T 3r{TE

80



IqTrr Ir-qrs 3(i)] lTfffi ?fi't {lsTwl : sISHKq

6. frh{r< (s{tr{ ssrmftd *s
att'qrt) 67, 000-79, 000 {qq

ffi rr$t qm h Rilft iqtrrffi t
frhffr h sc if 1o,ooo wq qr

10,500 acg qr 10,000 {'trq efu

lo,soowqhfuidf*{is
Ail{ * qTer 6 qS qr ergrrE

150

ftcqor 1 : .

(1) i's +tr{ t *¤ qffir gA RilT{ h qreqq t ft'Tr qrqr eil< q+q+e: qFc q+q qRfr fu{tq
T¤r wfl' frfr'fu sq t qc ffi ar<r Rd Fqr( ft .r{ d, ft ffiet q( ftqr qrl3n I

(2) =ffi 
'rq wff frq.rq qffi * crq giir1-6 qr FrqgFri Fqq fr ffi Sft *( sch q|-¤ TffiBffiif qsrq*lft*ft I

(3) F--qrn-{ dq.rq h Tr<(q, F¤i denq t qqi qrtirnur fe}sm rm * qTsi qr F,rft& gem q,r$rTr d
ffi Tft ft t, m frcrqit{ Bffih fr fs'reTor qgrr{ } Rq rrqqr $ frqr q|\'.n r

(4) iierrq sffitFt fr qlrer{ ft lidftil ere?rqT artr ffiqi ft qr\r{ft *< ft?qrm drtl silds'T sr{frfi
frqr qrqn r Rrrrrffq yqrtFr t +rrflq ft ffiqr iidiftr qe?rtr ara ft fl-ft qrQg *< ce-*l
Bi-gqtfi fttqr+ ar<r ftqr qmr srQq r

(5) sq Rrf,rnif, F{t s}t ftft q¤i {, vgm *1po }e taq ?n *si fr TiTot{ m ft66 q+q rRi{r h
sIIFrrt fr+r vrqrr frg +q IiEifttr ftrurif * t-dl{?r {iflq s-{Ffr at S fttp-e tw r

(6) enft Ti6rq netrzr, fur* H{ Eq ES t sTfd erdrr{ t frg ffii w ¤rBqqrr ft Trflq fr
ffi BTffi-d il¤rff t, fr ffifue qr{qif * wgtrr< lFgsir scrq * sc t qR qtsnq {Fq
yorftttqrqK'ntr:
6) qas qf qr qftd i[rg * srft ritrq qii¤rr :

(i) 7,000 ¤rq s'tk*, *s aT"{ sQ'd qErtrd fr+irfr * 8,000 wq *kfi is *ilq
sf+ rr{rrfi *bff{ h r+< t rer qrgq'r ftg r{ ft !Fr+ crq ¤E+ frfffim fr
mrrfrqcEshGaqr{c¤i I

(ii) 8,000 wq etk6 i-s furs¤d Fqrir{ frEi{-{i fr 9,s00 ¤rq *kn }s tim
erfr q*R\l-c frh.tri * vm t<n ln(rln frg r{ frBq* wig'i* fr{fisT-d
toqtffiqfisl-6sqneg r

(iii) 9,000 trq rtf,*{ }'s +eFr qR \'*Rqe *hffai fr 9,s00 wg rtR.-d }s
+il{ fl* qmfr\'c *bq{ * w< t isr Gr1qrln fug qE fr s{+ .ns vc*
ft-Frflq fr w t srT T*s *te qr{d d :

.rcg r{ ft'+q wrXr h qft{ vnrtir: qfta qtm qRfr'* creqc t sq{m qr+i
qmt r

u) q4s qs t oq eirg h efifr dsrq ffqRil *1 ftffi fi wr-fr{ sHftft TtRrmnfiq
trtFft Tierm ii ffi 6G + Rq rr*Rd ftqr wqm, s"t ¤Eiftn n$q ffiftff
d¤{rq t fi{ es 6'r iirsqfi qqsreT ?i * Rq vRFFd: dqr{ r{r{ frsr iiliq{n .p ffi
gsr fi<i rr q{ cq rfi ffi h ergerc qrc q<offq runff q qri * frq u61qgf 6tt r
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(7) rr+q Rqrs fuilrT i, {iq,rq + frq ¤Arirfi *qrc< Rrt c( hRE Trtd ft e{rqe?rs-fi rR qrr q tt ggffiifuoqffie{mffi:
(i) qfi s'f * q{fi-R-d sr{qs * srq qc qr* qT W wFr : 6,000 {qq *f*fi }s +ilq t vqrr*

frhw:
(ii) fr ES * affi'¤TR-+, ¤r$rE h nrq qq 3Tr* qT gt wFr : 7,000 ¤cq *fF+, ns ail{ t wEr++

frtm;
(iii) s$trt iiT.n * frq *RF erfu +i *Rz rTrqe sIrE{:rtFiTT Tfr ¤.ft q} Efrffi *i GFrc

*Rqqtsftt*Gt I

frlqur2: *BeqFtu Tqrfr
ffiqfu+hRu c|'tecq'ffitft r

i6TT

d.
trfuqrq hRzqrtd

1. qf+, qrff TrfrR{ srsim-{ qi ftflq qfutqqr Tt ft
$qrqq{$ Aqifrt ib ergcrfun-q,n 8

qft qR*sql elra *Rz cHz qr qrRqrtm
h sq t yfr tlE wo *te qr{c tffi
qfrq}-eil'i q* t eTFn qRrq] fi qqn fi,
Tenq arg{?rmfrf,t fr ciq hFd rrEz Rnt
eiT siq fr sr;q $qd' + *-s rrctrR
ffiq(wR:ncrKrltr I

2. qrrqetW 10 hFd qr¤f * ,{eft{ T{t ¤q, s er¤r $rg
h wrqqt h t{q A hBc qria ff c< +

3. Tft ff,T¤ ff\'{S' (Frtrh ffiT eta qqr 6qt h
Tnqfr t)

o6 ffi R-fftr 8 hRz qrtz tqd tqftfi qf}srsit ft qqn t ilqs (tr¤qr
q4furm) rft frfftr 5 *Re vrqe fun f(
elE s) erq q{?qildi h ffq Ir<FR frarfrd
+<R+rssE6;1

4. RErq strtur qlw qr dl{ srdq t qr{ Er< (Tiq{
w+c wgnra r$)

etfrq ffi fr cfr'tc( qrE qrqz I rrsrur
trs+ ?n tq q{?m+ A wEc crs +tn *E
*iq qGdt fr erq + *-q AqrR( q< fur
qTgfi |

5. q'+ fifrS tc(, Rt fr-sn str{ur ttw qr rfrw qr
+{ qisn.'iqdril*qr*t ffi$q Gwm{trilS

sTffiirq 10 hBe crid + BTdtq r¤t gq
FR tq-( t hRe qtriz I xrq t66 qr Tq
TSaffi o.o crtz yrs +tn *i slE crid
fr erqhfi-stranFsir+{fur qrgln l

6. Rrpqp;q*, ¤Ftqrsqm, gev ar¤a, qrwTeFF n]*q{
(cf*eFrr q+ "ffidl rdr{sfir (¤TEr), gw cdenr
eTf*{irft, ftfl-{ (.rfftrr), &{Tw{r{ft (swffifi)

BtRc ffi t 3TFqffi 16 *Be.nid *
s{efmTildgq rRti¤( 2 cr{d

7. er¤n, qr++'qr¤q, gfrRgs Timt-qpq'*, srsqqr ?n

Tidqfi, ¤¤rm *k6 qRfu', dTTq rrrrft, dilt-<
*-q qr qsTi *i deitft'ft Qer( qr gftrfircq qr clqrqrRqFff afr< erqdenR+ar{swc

etfr'c'ffi fr s{krffq I hRz cGd +
ulfiq r{t gq yfr the-r 1 criz
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8. RRq e'rrfi qRffi 3rk frelE qftft*3TgqaT*(
Tid-r{ (c?T fuft .r< frqrt qg Aqr qrq'ln) R'Frq
{+,Tfut {r vcrg?q *' trr+* q'd Ef ff srED h frql
dq.rq xqrft

etRrq frl*R t BTFm'q s *Fc wtd t
sftffq' T{t gq rfr tt¤i o.s Triu

9. Rtrr.ffirersrac¤qrqRqwffi
{i-d-c qfi ES ff srqR h frq qr fumr
Rr0qa"Rft*c1T|-6

siRq sffi il sTB.ftrq 3 *Fc qlid +
Grfi{ TAt gq yR ttee{ 0.S xnte

10. qr{erqr qT {m.F{ frm.m sT{Fq qT q{dlT qtq
+,r{Raq fi qE& * og er+ts qrtrfic, frtr+.r
rFtEFrfi qr t*qr * sc t'ycil?r nq-rwn t

Biftq ffi t srFffiq 8 hRz cGd h
sTtrmT{tgxRcreffiqz qriu

11. crtrmq wFqq?Fh sqfr Qtfrfi ffi sTrR ftqf*d
c{s, dffr <r$q 66* Ttq'TR{ m'C * ftq
frwrq ff erqB*+l{mq
aI+, ffi{r{ ft il{ft +r qr{mq

dftq mqR fr sTf+-drT 4 hRE cGd E
eT*'{ T{t gq sfr t}w z
qrEE sifrq rffi t sTF+rq 2 *Rz qrtfr
h sTeftq c6t Sq vR' ffiut 1 criiu

12. ers?rq q-r qRs h sc fr enmfrtr rr$+ w .idfft
Ti.nS

eifrq frnR t 3TF+-ilT 6 *Rz qriii +
.Tfr'{ {{t g'q xfr t+¤T 3 criz

13. F.{t Rq lrq dsf * Rq sTqfr'{ {f,rq gtiqil RreT"t
qgqE+ eTB-fit{r wdR

etftq ffi't sTfr-dq 10 hFd crtd *
BT?ft{ r¤t Eq rR +t¤d( 2 Tniu

14. ctsdt{rqrmrcil ftenq-;n eifrq 6x6 t + hR.e criz
15. wq hFe Ed h qrerfiq + qkr nfaia meryr etfrq sffi t qftr-dq 6 *Rz qiidE

sT?ftr r{t g'q xR t+Fe{ 1 sriz
16. wkrs]-tr(qr{tEfetdft fuT siRq effi fr arFscq 10 *Re crfd F

BTeffq r{+ gq efr t}ie( o.s qitu
17. smr+ffi' etftrq elsp fr BrfDq-ffq 4 *fu cr¤diG

BTft{ rqt gq rR ti¤r o.2s criz
18. ft'Eqrd eimt$q y-rr

qrerrr Tiq$gFil*'
i'iRq ffi t qBffiq 1s *Rd crid h
urfr{ TAt gq rR 8t¤( 6 crie

19. t+6{rfr siatf$q sr+rcr+} t giiqr M rt TfifRIT-
cr6r ?rT W gFil* ?n Rqrf, stild$q sr*rqr+T arcr
Tfl'fi.rd 5mm t gwa q&Trir

BiRqffitsTfut-ilrGil¤ctrr-ifrE
sT*{ T{t g'q cR tt¤{ 2 criz

20. T{-dWt c{rsER:E TiTrrrt erg arftorv - etftq ftft t sTF+rq 4 *Ba qTtclG
sT?ft{ T{t gq cR *hrz{ 1 qriu

21. qr{ttt, qbq+q, gnqnrg{, qrrTdq\rsfi'+r id to hFecriz
22. ffiavfrqrc (+q-{trtrtc+er

BS yRqm t sTtss stfrq qtnft t sTBffiq zo XFacnijr+
sTfi{ T{t gq sfr ttw 4 tniz

75 qR'qm -84 qfrqm
(xRerc s-Sd Aft Er+ ffi'fr fi gv ¤rqy silr
qfiT qtq rkfl?r q<qrerfim &rn)

eifrq s)*R + eThnilq 10 fficriaE
eTeftq r¤* E{ xR +1q* 2 crte

tv. qs. 22-5l2006-&qrq.ilq

qrc. gr{q'fr'Tq, erqt qRE
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ilrfrq 23 3T*q, 2009 fr s-s-IRId fr'q q-q * ft q*rrers-fi ¤'qfrrq srRT +'{Tcrrt=[, eRTTar(0T, x]Tq II,
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)

NOTIFICATION
New Delhi, the 2 I st IuIy,2017

S.O. 947(E).-In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Researeh Act,2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
Institutes of Technology, namely:-

l. (l) These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes,2017.

(2) They shall come int6 force on the date of their publication in the Official Gazette.
2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes),
for Statutes 6, the following shall be substituted, namely:-
,,6. AUTHENTICATION OF ORDERS OF THE BOARD
All orde.rs and decisions of the Board shall be authenllcated by the signature of the Director. In absence of Director, the
Registrar or any person-authorised by the Board in th!s. bghalf.".
3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:-

4. In Statute 10 of the Principal Statutes,-
(a) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

"(v) theRegistrar,ex-officio, Member-Secretary:
Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights;".
(b) for sub-statute (2), the following shall be substituted, namely:-

"(2) All finincial proposals shallbe$_ia-,ee$$f-ti fiiel$i,iian ;C_o, .b.iidtiO,iudS.E;$i
Board for consideration and 4pproval;".

(c) for sub-stafute (3), the following shall be substituted, namely:-
'(3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;'0.

(d) for sub-statute (4), the following shall be substituted, namely:-
"(4) .* ,qour.M,EFib. .irr., .rilii :.Cpffii#,et;:th{It,r;nim;d,:erip rfd...di;m6eting 6r trre Finarree,
Committee;;.

(e) for sub-statute (5), the following shall be substituted, namely:-
'11) rtrg ctraiiirraa;S$gffiie5id¤:;iti.y,ei,-16*uefug6''o tti,*iidiie-d-,CO 4 ;,lti,.fi's:,:a.U.i.ie 

,.tlie,
Direclor.shall p:qSi0s.onii:,thclmebti..i b;1i

(0 for sub-statute (6), the following shall be substituted, namely:-
"(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee;".

(g) for sub-statute (7), the following shall be substituted, namely:-*(7) A.copy,:otfte,rrlnutars.ofe*,ely'm.e.6iiiig ^rcie fiii4nce;cOainfia-e,,smti$q,plaqp b;bre,$oBoiia;l';
5. In Statute l l of the Principal Statutes, for clause (ii), the following shall be substituted, namely:-
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6, In Statute 12 of the Principal Statutes,-
(a) in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

for sub-statute (3), the following shall be substituted, namely:-

"(3) ,toxi:,m-einbei:srrliO,!1,f,E*il:Ajq1t '.

for sub-statute (5), the following shall be substituted, namely:-

In Statute 13 of the Principal Statutes,-

in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-
"(ii)

(b)

(c,

7.

(a)

(b)

(c)

In Statute 14 of the Principal Statutes,-
for clause (ii), the following clause shall be substituted, namely:-
"(iD he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;".
for clause (iii), the following clause shall be substituted, namely:-
*(iii) he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and".
In Statute 17 of the Principal Statutes,-

for sub-statute (1), the following shall be substituted, namely:-
*(1) The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendations of a Search - cum - Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and intemational level.".
after sub-statute 16, the following sub-stahrte shall be inserted, namely:-

"(n) The disciplinarytow,er+fgtO..iieeitoii, .ilhe Institute shall be decitldib;y&,B,oaril frGOvr.eraorsSf
respective National Institute of Technology ftom time to time.".
In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-
"(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
Institutes of Technology''.

In Statute 27, after sub-statuts (2), the following sub-statute shall be inserted, namely:-

8.

(a)

(b)

9.

(a)

(b)

10.

I l.
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J3l ^ 
The review of performanct of the Registrar upon cornpletion of one years of service may be carried out

by the Commlttee to be Constituted by the Board.',.
12. In Statute 23 of the Principal Statutes,-
(a) for sub-statute (3), the following shall be substituted, namely;-

"(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Govemment shall apply.".

(b) for sub-statute (4), the following shall be substituted, namely:-
*(4) The Selection Committees, for filling posts under the Institute (other than the posts on conkact basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Govemment or Board from time to time by ordinances.",

(c) in sub-statute (5), for clause (a), the following shall be substituted, namely:-
"(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for makin!
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following
members, namely:-
(1) Director or Deputy Director
(2) Visitor's Nominee
(3) two nominee of the board one being an expert,

but other than a member of the Board
(4) one expert nominee of Senate from outside

the Institute
(5) Head of the Department concerned

(for other than the post of Deputy Director and professor)

- Chairman
- Member

- Member

- Member

- Member.".
(d) in sub-statute (5), for clause (d), the following shall be substituted, namely:-*(d) The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of

Assistant Professor and above shall consist of the following members" namelv:-
(1) Director or Deputy Director
(2) one Expert from outside the Institute
(3) Nominee of Ministry of Human Resource

Development
(4) Nominee of Board
(5) Registrar

(e) for sub-statute (10), the following shall be substituted, namely:-

Chairman
- Member

- Member
- Member
- Member.".

'(10) Notwithstanding anything contained in these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve months.".

13. In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:-
'(t Subject to the provisions of the Act and *le Statutes, all appointments to posts under the Instifute shall
be made on probation for a period ofone year after rvhich period G appointee, iiconfirmed, shall continue to
hold his office subject to the provisions of the Act and the Stafutes, till ilie end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative
posts as the case may be:

!oyrd;a-t!1th9, a,,qgintins- auth,grily 9..!r.g11 havathe,pow..e,1 &iextgt ..die,p'erioa,.br:p.ro$-ation of ini-eqrpio e,of,thstitute for a period not exceeding one year.".

14. For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-*25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES
Thg code of corrduct for employees shall be made by each Institute in consultation with the Central Government
and tlll such time the code of-conduct for. employces is framed, the Institute shall follow the Central Civil
Services (Classification, Control and Appeal) Rules, 1965.".

15. For Statute 26 of the Principal Statutes, the following shall be substituted, namelv:-
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"26. SUSPENSION,PENALTIES,DISCPLINARYPROCEEDINGS

$d( e1a$ftari63id$.s$t.q!
16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

"29. PROVIDENT FUND AND PENSION SCHEMES
Employees of the_Institute appointed prior to 01.01.2004 will be governed by Central Civil Sewices (pension)
Rules, 1972 and General Provident Fund (Cenhal Services) Rules, 1960 and the Employees appointed on or
after 01 '01 .2004 will be governed by New Pension Scheme of the Central Government.'1.

17. In the Schedule, after Schedule'D' and the entries relating thereto, the following Schedule shall be inserted,
namely:-

ttSchedule tEt

[see statute 23 (5) (a)
Qualilication and other terms and conditions of appointment of Academic Staff

l3

Sl.No. Designation, Pay Band
and Academic Grade Pav

Essential
Qualification Essential Requirements

Cumulative
Essential Credit

Points
(l) (2) (3) (4) (s)
I *Assistant Professor

(On contract)

Pay Band-3 with Grade Pay
of Rs.6000

Ph.D. NIL NIL

2. *Assistant Professor
(On contract)

Pay Band-3 with Grade Pay
of Rs.7000

Ph.D. one year post Ph.D. experience of
Teaching and Research in Institution of
repute or Industry

t0

t *Assistant Professor
Pay Band-3 with Grade Pay
of Rs.8000 with a
minimum pay of Rs.30000

Ph.D. three years after Ph.D. or six years total
teaching and research experience in
reputed academic Institute or Research
and Development Labs or relevant
industrv.

20

4. Associate Professor

Pay Band4 with Grade Pay
of Rs.9500 with a
minimum pay of Rs.42800

Ph.D. six years after Ph.D. of which at leasl
ffitfe level of Assistant
Professor with Academic Grade pav of
Rs.8000;

Or
nine years total working experience, of
which three years should be after
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.

50

f, Professor

Pay Band,4 with Grade Pay
of Rs.t0500 with minimum
pay of Rs.48000

Ph.D. ten years after Ph.D. or thirteen years
total working experience, out of which
seven years should be after ph.D. At
least three years at the level of
Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate professtr with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution ofrepute
or Research & Development lab or
relevant industry.

80
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Sl.No. Designation, Pay Band
and Academic Grade Pav

Essential
Qualiflcation Essential Requirements

Cumulative
Essential Credit

Points
(1) (2) (3) (4) (s)
6. Professoi

(Higher Administrative
Grade Scale)

Rs.67000-79000

Ph.D. Six years as Professor with Academic
Grade Pay of Rs.10000 or Rs.10500 or
a combination of Rs.10000 and
Rs.10500 in an Institute of National
Importance.

150

Note 1:

(l) Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
selection committee, except where specifically exempted in these rules.

(z)A]].:rgyentrantsshallhavePh.D.intherelevantorequivalentdisciplineandshallhavefirstclassin1ffitjffiffi .
(3) For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality

improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.
(4) Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the

Director. Contribution to departmental Administation shall be recommended by concerned Head and approved by
the Director.

(5) For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

(6) The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(a) Permanent faculty with age fifty or above:
(i) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be rnapped at the level of Assistant

Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(iD The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime.

(iii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.
(b) Permanent faculty members less than fifty years of age shall be sponsored for ph.D. in any of the Indian
Institutes ofTechnology or National Institutes ofTechnology duly provided a facility to take study leave ofthree-
years from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment rules.

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit
point requirements at Assistant Professor level:

(i) M.Arch' or M.Plan. with one year professional experience: Assistant Professor at Academic Grade pav of
Rs.6000;

(iD M.Arch. or M.Plan. with two years ofprofessional experience: Assistant Professor at Academic Grade pav of
Fs.7000;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System

The following shall be the credit point system:
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S.No Activity Credits points

I One external Sponsored Research and
Development Projects completed or ongoing or
Patent granted

8 credit points per project or 8 credit points per patent as
inventor (in case of more tlan one person in a project, the
Principal Investigator gets 5 credit points and the rest to the
divided equally among other members)

2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to
maximum of l0 Credit points

3. Ph.D. completed (including thesis submitted
cases)

8 credit points per Ph.D. student (in case there are more
than one supervisor, then the Guide (l$ Supervisor) gets 5
credit points per student and the rest to be divided equally
among other supervisor

4, One Journal papers in Science Citation Index or
Scopus (Paid Joumals not allowed)

4 point per paper since the last promotion. First author or
Main supervisor will get 2 point and rest will be divided
among otlers.

). One Conference paper indexed in Science
Citation Index or Scopus or Web of science
Conference or any internationally renowned
conference

I credit points per paper up to a maximum of 10 credit
points. First author or Main Supervisor will get 0.6 and rest
will be divided among the rest.

6. Head of the Departrnent, Dean, Chief Warden,
Professor Incharge (Training and placement),
Advisor (Estate), Chief Vigilance Officer, pI
(Exam), TEQIP (Coordinator)

2 points per semester up to a max of 16 credits points since
the last promotion.

Warden, Assistant wardens, Associate Dean,
Chairman or Convener institute academic
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student activities
and other Institutional activities

I credit point per semester up to a maximum of 8 credits
points since the last promotion.

8. Chairman and Convener of different standing
committee and special committee (Ex officio
status will not be considered). Facultv
incharges (Each for one year dwation) of
different Units or equivalent

0.5 credit point per Semesters up to a maximum of 3 iiedits
points since the last promotion.

9. Departmental activities identified by Head of
the Department like lab in charges, or
departnent level committee for a minimum
period ofone year.

0.5 credit point per Semesters up to a maximum of 3 iiidits
points since the last promotion.

10. Workshop or Faculty Development program or
short term courses of min 05 working days
duration offered as coordinator ot convener

2 credit points per course up to a maximum of a creOits
points since the last promotion.

lt For conducting national programs like Global
Initiative of Academic Networks etc. as course
coordinator

Program of two weeks duration
Program ofone week duration

2 credit points per course up to a maximum of + cr..dit
points since the last promotion.
1 credit point per course up to a maximum of 2 credit
points since the last promotion.

12. National or International conference organized
as Chairman or Secretary

3 credit points per progmm up a maximurn of 6 *edits
points since the last promotion.

13, Length of service over and above tlte relevant
minimum teaching experience required for a
given cadre

2 credit points per semester with maximum of l0 credit
points since the last promotion.

14. Establishment of New Lab(s) 4 credit points since the last promotion
15. Theory Teaching of over and above 6 credit

hrs. course
I credit point or credit hrs. upffi
points since the last promotion.
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S.No Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points

since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points

since the last promotion.
18. Text or Reference Books published on relevant

subjects from reputed international publishers
6 credit points per book up to a maximum of 18 points
since the last promotion.

19. Text or Reference book published on relevant
subjects from reputed national publishers or
book chapters in the books published by
reputed intemational publishers

2 credit points per unit up to a maximum of 6 points since
the last promotion.

20, Significant outreach Institute out activities I credit point per activity up to a maximum of 4 credit
points since the last promotion.

21. FellowIEEE, FNA, FNAE, FNASc 10 credit points
22. Placement percentage (only for the placement cel om

Above 85% 4 credit points per year upto a maximum of 20 points since
the last promotion.

7s% - 84%
(% to be based on total number of students
passing out and singlejob offer)

2 credit points per year upto a maximum of l0 points since
the last promotion.

[F. No. 22 - 5/2006-:15. W
R. SUBRAHMANYAM, Addt. Secy.

Note : The principal Statutes were published in the GazeJte of India, Exhaordin ary,part II, Section I, sub-section (i) videnotification number G'S'R. 280(E) dated the 23d April, 2009 and subsequent amendment was published in the
!a291ry orlndia, Exhaordinary,Part II, Section I, sub-section (i) vide nolification number G.s.ir. g3z(E) datedthe 5'n November. 2015.
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Government of lndia

To

The Directors
of all the Netional Institutes of leehnolggy {NlTs)
and Director, llEST, Shibpur.
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(iii)

{iv)

be combination r

uptoad tlie
communication on the website of the Minisw of HRD.(iv) Webmaster, MNIT, Jaipur - with a request to upload the
communicatton on the website of the Council of NITSER.(v) Guard File.
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eon$equent upon approval of the Council of the Nrtionat Institutes of
Technology, Science ¤ducation and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faiulty on 29fi
May,2017 and the same have also been noii{ied in the Gazeite on 2-4s July,
2017 (in respect of NlTs & ttE$T. Shibpug and 2nd August, 2017 (in respect oi
NlT, Andhra Pradesh).

2. As far as the guidelines 1 procedure lo be adopted for selection of faculty
a$ pef th6 dew Recrultment Rules approved by the Councll, the following is
hereby informed that:-

{a) The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and ine Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NITSER_prescribed in consultaiion with ihe NITSER.

(d)

\e)

tc)

(b) All the faculty posts in the Institute shall be ii ed by direct

f::Tn::t only. The procedure fof s¤tection oifacutg is given in

Fresh appointment beyohd the age of 60 years is discouraged
exeept in ihe case of faculty with exceptionally brilliant re$earchexeqp! ln tne case or racu[y wltn exceptionally brilliant re$earch
career and with ongoing or approved extsrna'ly funded researctl
prajects. '
There shall be no distinction behA,een external and intema.l
candidates with regard to the requiremenls of qualilication and
expeflence.
All reciuitment and pay-flxation shall be done by the BoGs of the
Institules only on the recommendations of duly constituted
Selection Cornmittees. There shall be no scope of fixing of alteringpay {pay in pay-band or grade pay) outside th; Seleciio;
Committee.. The Setection Commitbe shall be the only entity
empowered to consider ihe past services and qualificatlons of a
candidate.
While there_is no rigid formula for distrjbution of sanclioned posts
among the Depa*rnents and centres wilhin an Institute. Aopeldix-:. A? attached with this communicalion gives a reqpe io|.
drstributing sanctioned faculty posts among varjous Deparlments of
an Inslilute. Bui the BOG, on lhe recommendation of the oirector.
shall dynamically allocat¤ sanctioned faculty positions among the
Departments taking into consideration academic proorammes ofvarious Departments. existing quality of facultyl expected
retiremenls and availability of bright candidates.

(f)
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The procedure outlined here has genefally, btrt not exactly, been followed in
mosl of the llTs. The procedure is prescribed as a guideline, without lnsisting that
it be foilowed feligiously. Boards ol Governofc may opl for allernative procedures
after examining theii medt vis-a-vis the base line procedu.e given below.

1. The Directof will create an "Advisory Commiltee on Faculty Recruiirnent
(ACoFAR)' with a senior member ol the faoulty as the Chaimran.
Normally, he should be the Dean (Faculty Welfare); but Director shall have
the discrelion to assign the responsibitity to Dy. Director or anothef senior
Profes'sor or handle it himself. The Chairman of ACoFAR shall be
authorized to cornmunicate with Deparlments, candidates and experts on
the advice ol Director. In addition, the Committee shall discharge the
following functions;

a) Examine and advise on distribulion of faculty positions among
various Departments;

b) Proactively search for fuculty candidaies in India and abroad.c) Assisl th¤ Director in examining, shod listing crileda and pfepafing
.. panels ol shorl listed candidates submitted by Departments;d) Exarnine ind f*cornmend proposals fur deviation ;n age, formal

qualifications, industry experience of any olher criterion or
guidetine;e) . Reservation of positions for specialization or sub-specialisation and
rank of facully to be inducted; andf) Proactively search for candidates from reserved categories, and if
not available aller repealed attenpts, prepate proposals for de-
rcservation in accsrdance with the relevant iuias 6i regulalions.

2. The Institute will create a panel of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
also add extra narlle$ or delete some from lhe list. Normally, the experti
should be drawn from Nlfs, ilTs, llMs, llSERs, llSc. llEST, University
Departments, niajor R&D Labomtories {CSiR, |CAR, OAE, ISRO, DRDO
etc) and major indtstry. The list, aldng Wiih p6tal and ellctronic
addre$sas, designations, specializa{lcn and oihea relevant particulars of
proposed expe$s i$ {o be placed before the Senaie and then the BoG for
their approvai. Fvery higher authori! shall have the power to add and
deleie names, ln addilion, fellovrs of INAF and the 3 $cience academies
vrill be automatically included in the panel. Every attempt should be made
to e*sure thal major speci¤lizations of each Department are adecuatelv
represenl,ed in th¤ panel.

APPEI.IDIX * A1
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t l:

Whiie the above is a pemanent list, upgraded periodically, preferabty
every year, the BOG, at its discrelion, may permit Director to chooseexpeis for every single selection process from the full panel or from
specific sub panels.

As per NITSER Act, 2007, the visitor shali nominate one member to the
Selection Commiftee. lt is observed in practice that being present in all
sessions of a. seleclion process {thai spreads over two io four weeks)
becomes hard on the distinguished prolessors who sen e as Visitois
nominees, and they are often unwilling lo $parc the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel cf distingu6nedpersons in different subject areas to serve as Vlsitods nomineis andpermit Institutes to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the Secreiarial of
lhe Council of NITSER for records.

It is extremely important that the suggested panel of experts is examinedcritically by the Board and the Ministry and any member with aquestionable inlegrity is removed.

Prior to a seleetion prccess, the Director will choose experts from theapprgved panels ensuring a reasonable distribution amonaspectajizations, and to the extent possible, diversity of bbckgrounO, ptacJ
of work etc.

On advice of the Diredor, ihe Chairman, ACoFAR wili seek fiom the
1"^t?,|t:"1,.r the-specific specializations where new faculty is to Aerecrutted. The HoDs will consult se_nlor faculty colleagues and prepare theproposats io the Institure, which wilt be coilated btidb-;"*nan, nC"fan
3I-d lt"::d before rhe Direcror foi approvat" ffr6 Oirecfo, is expecred to .revrew the proposars criticafly and rinarize the drafl adverrisemeni
i_ncluding specializations, critical dates, newspapets oi advertisement andother details.

Serving regular faculty members shall be eligible to apply for higher
p,"_:l':T jr their own Departments irrespective-of tneir $Jciatizatioris, ifrney sar,sly other advertjsed criteria.

ll?lTl:iT:-v be recejved on paper, on-tine or boh, depending on iherecnnorogrcar resources of the respective lnstitute. ln addition, the lnstitute

v_

10.
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13-

14.

will consider applications received against *tanding advertisement, if any,
and unsoliciled applicalions.

While applications received within the advertised closing date shall
definitely be considered, lale applications (upto the interview time) may be
considered ai lhe discretion and convenience of the administration-

In addition to the advefdsemenls, all sections of the institute adminis{ration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effori to attract applications from prospective candidatesi without
making any cornmitment of selection. Such efforts wili include postal and
email correspondence, te,ephonic talks and public announcemeni when
there js an opportunjty.

Applications, when received, wiil be organized, relevant informat;on
summarized, and sent to the Depa.lments by the Regietry, for short listi g.
The ob.,ectives of shod listing are twd folds;-

(a) to reject applications that do not meet advertised cnteria and{b) to select the best Candidates from the remaining list so that the
rnember of candidates to be called for illerview with the experig
remains within narageable Iimiis.

Departmenis will make atfempt to sel 'short listing criteria" ihat ca. be
easily implemented. Fut, coneidering the multiple atributes that need to
be considered, it may become necessary to make case by case
exceptJons. ln all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

{i) superior acadetnic record * all throrgh fist class career or higher
grades in B.TechlM"SclM.Tech, higher than adverti$ed criteria,(ii) reputation of institutions from wheie lhe candidate has obtained his
degrees,(iii) nui-rber'of unsuecessful attempts for the same post [Candidales
who have been rejected in the past may be called on! if there is a
good reas6n, the reason lo be recorded in wrlting_l(iv) specialisation, includingmicrospecialisalion,(v) professional seryice record - reputation of otganization where
experience has been earned, nqtuie ofjob, curreni aclivities etc.

The Departme !s' recommendations shall be placed before the Director
for the final rhort-lisfing. The final list of candidates lo meer the Selection
Commitlee will be arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at least three senior taclftv memUers oi ine
Department. ln case of a lack of unanimity among the members, the

15.

16.
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Director's decisions shall be final for the purpgse ol calling a candidate to
the inte.view. The different viewpoints, howev¤r, will b¤ recorded in writing
and placed before ihe Selection Committee who may record lheir awn
comments for infofmation of the BOG, The decision of the Board cn the
selection shall be flnal and binding.

In addiiion to formal application, candidates wiil be required to submit
rcprinls/prep nts of pubiications and list of referees. The PIC will organize
collestion of references and revbw of publicalions by independent
referees for short listed cendidaies, both internal afld extetnal,

The shon listed candidates will be invited by the Chairman, ACoFAR or
ihe Regiskar for personal interview with the selections commi$ee
constituled in accordance with the NITSFR Act, 200? and the Statutes of
the respective lnstitutes. In addition, the. individual instilutes may seek
seminar presentalion in the Departments, aiid/or any other form of
academlc interaction with the faculty. All such inieraction will be open lo
tire faeulty and students of the institute and will be welt publicired in
advance to invite s decent sudience. The feedback of the faculty will be
cbmmunicated io the Selection Commitlee bv the HoD. Candidates
locaied outside lhe country or otherwise not iri a position of attending.
personai interview, rnay be inteiviewed over video conferencing or be
selected in absentia at the discr¤tioa of the Seleclion Commitiee.

19. On completion of the interview, the Selection Committee will record its
tinal recommendations with signature of every member present. The
Difector, as chairman ol the committee will be responsible for writing the
recommendation. There shatl be no scope for reiaining individual view
poinls or details 6f djscussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a sepa|ate page (with a
reierence in the main page that will be presented by the Difector to the
BoG with his own conrmenls on the observations.

20. The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP - external, internal and shall prepare a

. common panel of recommended candidates, Out of this panei, the vacant
posts wi'l be tilled on ihe basis of merit without consideration of eXernal or
internal candidates.

The Selection Commitlee, at its discretion, rnay recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department whichever. comes earlier, so that vacancies caused during
this period can be filled in order of merit.

21. Recommendations of the Selection Commiftees will be placed before the
BoG, along with detaiis of sanctioned posts, reserva on catego es etc, for
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F.No.33- 9 / 2011 - TS.Ill
Government of India

Mfnistry of Human Resource Development 
Department of Higher Education 

Shastri Bhawan, N�w Delhi, 
dated, the 4th Decernber, 2017 

To 

The Directors 
of alllhe Nation.al lrn�titutes of Teohnology (NITs) 
and Director, llEST. Sh'Jbpur. 

Subject;d Implementation of Recruitrnont Rules for Faculty of NITs and 
111::ST- regarding. 

Sir \Madam, 

In partial modification of the letter of even number dated 301h November. 
20H, the undersigned is directed to communicate following modifications in point 
(v) of para 3 at page 2 of the above communication>

'The totar workin�r exporierrce / length of mand�1tory service requirements as 
mentioned in above cited communications c;ould be cornbinatior1 of smvices in 
NITs &· other Institute of repute, ln such cases, the: Board may define the 
experience proportiom11ly." 

"The total working experience / length of mandatory seNice requirements as 
mentioned in above cited communications could be combination of services in 
Nff s & other Institute of repute." 

2. The other contents ofthe cornmunioation dated 30 1ti November, 2017 shall
remain unchanged.

Copy to:-

Yout�····. Ja·

·

·rtt.·h·f.ully
. . '·\· • . ' ,  : t 

' "  ' 

[An ii Kumar Singh] 
Under Secretary to th(i Government of India 

Tel: 23384897 

(i) The Chairperson; Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur_

(ii) PS to HRM /PS to Mos (SPS) for kind information.
(iii) Webmaster, MNIT

1 
Jaipur - with a request to upload the communication

on the website of the Council of NITSER.
(iv) Guard File.



To 

F .No.33 - 9 / 2011 - TS.Ill 
Government of India 

Ministry of Human Resource Development 
Department of Higher Education 

The Director, 
National Institute of Technology, Rourkela, 
Rourkela - 769008 (Odisha). 

Shastri Bhawan, New Delhi, 
dated, the 31 81 January, 2018 

Subject:- Clarification on Recruitment Rules for Faculty of NITs and 
IIEST - regarding. 

I am directed to refer to National Institute of Technology, Rourkela's letter 
No.NITR/RG/2018/L/0170 dated 23rd January, 2018 on the subject mentioned 
above and to state that the condition of first class in preceding degrees was 
published in the Gazette of India on 24th July, .2017 as per decision· of the 
Council. As per the new RRs notified in the Gazette, the new entrants are 
required to have Ph.D. in relevant or equivalent discipline and shall have first 
class in the preceding degrees. 

2. In above context, the new entrant means a candidate who is not existing
faculty of concerned NIT. Therefore, existing faculty will not be considered as
new entrant. Apart from this, there will not be any distinction between the
external and internal candidates with regard to the requirement of qualification
and experience. It is requested to kindly adhere to the RRs notified in the
Gazette on 24th July, 2017 by the Ministry.

3. This issues with the approval of the competent authority in the Ministry.

Copy to:-

Yours faithfully, \(�w� 
[K. R .. J�] G .. 

Under Secretary to the Government of India 
Tel: 23384159 

(i) The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
(ii) The Director of all the NITs and Director* IIEST, Shibpur.



1.
Naiional lnstitute of Techn9logy
slG0lkal - 575025 (Karnataka).

. F,No.33-9/2011-Ts,lll
Govemment of l.dia

lvlinidry orHuman Reoure oevelopme.t
D¤petu ent of Highcr Edu¤1ion

Shast Bhawaq NesDelhi
dared. lhe 20DADriL. 201845^

2
N atonal I nstitute of Techno ogy,
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Sir

I am directed to ¤fer ic lhe email daled 28b March, 2018 reeived liom Regist¤r, National

'nslihrt¤ 
ot Technoloqy Karnataka, Su¤lhkal (Kehataka) vid6 which a clarifr¤lion has been
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clrdr¤lio. hds also beer soull^rbySe Reqsl6-, Nll, RripJr
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3. This $!es wilh the approvaloi ihe competenr authodt in the Minlsly.

(i) ihe Cha.pe6on.(ii) The Director or al
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\1 , Le^a-

lX Ralanl "
under gecretary to the Government of India

Tel:233S4159

of allrhe NlTsand llEsT shibpur
and Dnedor LEST, Shlbpur.

slx yea6 atter Fh D, olwhich at least thee
yeaB at lhe evel ol Assisiani Prolessor
wilh Academic Grade Pay of Rs 8000i

nl.e yearc lotal wo*ing experiene, oi
whi6 thre yeaE should be aiier Ph.D.
with at least thEe yeaB at the Leve of
p6sistant P.oiessor wilh Acadehlc G6de

The leachins and bearch
expenen@ in repLned
academic lnsiMe
Research and Development
Labs of ¤levant indlstry may
also be @ns dered in caso oi
Associate Prcfesso6 6 has
been done in case or oth¤r
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C.c o*"G
lrft,!y:
ti J-e



1 

No.36039/1/2019-Estt (Res) 
Government of India 

Ministry of Personnel, Public Grievances & Pensions 
Department of Personnel & Training 

North Block, New Delhi 
dated the 3lstJanuary, 2019 

OFFICE MEMORANDUM 

Subject: Reservation for Economically Weaker Sections (EWSs) in direct 
recruitment in civil posts and services in the Government of India. 

In continuation of this Department's Office Memorandum of even number 
dated 19.01.2019, the following instructions are issued in consultation 'with' 
Ministry of Social Justice and Empowerment and Department of Legal Affairs 
regarding reservation for EWSs not covered under the reservation scheme for 
SCs/STs/OBCs in respect of direct recruitment in civil posts and services in' the 
Government of India. 

2. QUANTUM OF RESERVATION 

The persons belonging to EWSs who, are not covered under the scheme of 
reservation for SCs, STs and OBCs shall get 10% reservation in direct recruitment 
in civil posts and services in the Government of India. . 

3. EXEMPTION FROM RESERVATION:  

3.1 "Scientific and Technical" posts which satisfy all the following conditions can 
be exempted from the purview of the reservation orders by the Ministries/ 
Departnents: 

(i) The posts should be in grades above the lowest grade in Group A of the 
service concerned. 

(ii) They should be classified as "scientific or technical" in terms of Cabinet 
Secretariat [OM No. 85/11/CF-61(1) dated 28.12.1961], according to which 
scientific and technical posts for which qualifications in the natural sciences 
or exact sciences or applied sciences or in technology are prescribed and, the 
incumbents of which have to use that knowledge in the discharge of their 
duties. 
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(iii) The posts should be 'for conducting research' or 'for organizing, guiding 
and directing research'. 

3.2 Orders of the Minister concerned should be obtained before exempting any 
posts satisfying the above condition from the purview of the scheme of reservation. 

4 CRITERIA OF INCOME & ASSETS: 

4.1 Persons who are not covered under the scheme of reservation for SCs, STs 
and OBCs and whose family has gross annual income below Rs 8OO lakh (Rupees 
eight lakh only) are to be identified as EWSs for benefit of reservation. Income 
shall also include income from all sources i.e. salary, agriculture, business, 
profession, etc. for the financial year prior to the year of application. 

Also persons whose family owns or possesses any of the following assets 
shall be excluded from being identified as EWS, irrespective of the family income:- 

i. 5 acres of agricultural land and above; 
ii. Residential at of 1000 sq ft. and above; 
iii. Residential plot of 100 sq. yards and above in notified municipalities; 
iv. Residential, plot of 200 sq. yards and above in areas other than the 

notified municipalities. 
4.2. The property held by a "Family" in different locations or different places/cities 
would be clubbed while applying the land. or property holding test to determine 
EWS status. 

4.3 The term "Family" for this purpose willinclude the person who seeks benefit 
of reservation, his/her parents and siblings below the age of 18 years as also 
his/her spouse and children below the age of 18 years. 

5. INCOME AND ASSET CERTIFICATE ISSUING AUTHORITY AND  
VERIFICATION OF CERTIFICATE: 

5.1 The benefit of reservation under EWS can be availed upon production of an 
Income and Asset Certificate issued by a Competent Authority. The Income and 
Asset Certificate issued 'by any one of the following authorities in the prescribed 
format as given in Annexure-I shall only be accepted as proof of candidate's claim 
as 'belonging to EWS: - 

(i) District Magistrate/Additional District Magistrate/ Collector/ Deputy 
Commissioner/Additional' Deputy Commissioner/ 1st  Class Stipendary 
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Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate! Executive 
Magistrate/ Extra Assistant Commissioner 

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/ 
Presidency Magistrate 

(iii) Revenue Officer not below the rank of Tehsildar and 
(iv) Sub-Divisional Officer or the area where the candidate and/or his family 

normally resides. 

5.2 The Officer who issues the certificate would do the same after carefully 
verifying all relevant documents following due process as prescribed by the 
respective State/UT. 

5.3 The crucial date for submitting income and asset certificate by the candidate 
may be treated as the closing date for receipt of application for the post, except in 
cases where crucial date is fixed otherwise. 

5.4 The appointing authorities should, in the offer of appointment to the 
candidates claiming to be belonging to EWS, include the following clause :- 

"The appointment is provisional and is subject to the Income and asset 
certWcate being verified through the proper channels and if the verffication 
reveals that the claim to belong to EWS is fake/false the services will be 
terminated forthwith without assigning any further reasons and without 
prejudice to such further action as may be taken under the provisions of the 
Indian Penal Code for production offake/false certificate." 

The appointing authority should verify the veracity of the Income and asset 
certificate submitted by the candidate through the certificate issuing authority 

5.5 Instructions referred to above should be strictly followed so that it may not 
be possible for an unscrupulous person to secure employment on the basis of a 
false claim and if any person gets an appointment on the basis of such false claim, 
her/his services shall be terminated invoking the conditions contained in the offer 
of appointment 

6. EFFECTING RESERVATION - MAINTENANCE OF ROSTERS: 

6.1 Department of Personnel and Training had circulated Office Memorandum 
No.36012/2/96-Estt(Res) dated July 2, 1997 regarding implementation of post 
based reservation roster. The general principles for making and operating post 



based reservation roster would be as per the principles laid down in the said Office 
Memorandum. 

6.2 Every Government establishment shall now recast group-wise post-based 
reservation roster register for direct recruitment in accordance with format given 
in Annexure II, III, IV and V, as the case may be, for effecting 10% reservation for 
EWSs interpolating them with the SCs, STs and OBCs. While fixing roster point, if 
the EWS roster point coincides with the roster points of SCs/STs/OBCs the next 
available UR roster point has been allotted to the EWSs and also the principle of 
"squeezing" has been kept in view. While drawing up the rosters, the cadre 
controlling authorities may similarly "squeeze" the last points of the roster so as to 
meet prescribed 10% reservation. 

6.3 Where in any recruitment year any vacancy earmarked for EWS cannot be 
filled up due to non availability of a suitable candidate belonging to EWS, such 
vacancies for that particular recruitment year shall not be carried forward to the 
next recruitment year as backlog. 

6.4 Persons belonging to EWS selected against the quota for persons with 
benchmark disabilities/ex-servicemen shall be placed against the roster points 
earmarked for EWS. 

7. ADJUSTMENT AGAINST UNRESERVED VACANCIES:  

A person belonging to EWS cannot be denied the right to compete for 
appointment against an unreserved vacancy. Persons belonging to EWS who are 
selected on the basis of merit and not on account of reservation are not to be 
counted towards the quota meant for reservation. 

8. FORTNIGHTLY/ANNUAL REPORTS REGARDING REPRESENTATION OF  
EWS:  
The Ministries/Departments shall send single consolidated fortnightly report 

including their attached/subordinate offices beginning from 15.2.2019 as per 
format at Annexure-VL -. 

From 01.01.2020, the Ministries/Departments shall upload data on 
representation of EWSs in respect of posts/services under the Central Government 
on the URL i.e. www.rrcps.nic.in  as on 1st January of every year. All 
Ministries/Departments have already been provided respective usercode and 
password with guidelines for operating the URL. 
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• MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT 
ESTABLISHMENT:  

9.1 Every Government establishment shall appoint a senior officer of the 
Department as the Grievance Reclressal Officer. 

9.2 Any person aggrieved with any matter relating to discrimination in 
employment against any EWS may file a complaint with the Grievance Redressal 
Officer of the respective Government establishment. The name, designation and 
contact details of the Grievance Redressal Officer may be displayed prominently on 
the website and in the office of the concerned establishment. 

10. LIAISON OFFICER:  

Ministries/Departments/Attached and Subordinate Offices shall appoint 
Liaison Officer to monitor the implementation of reservation for EWSs. 

11. The above scheme of reservation will be effective in respect of all direct 
recruitment vacancies to be notified on or after 01.02.2019. 

12. All the Ministries/Departments are requested to bring the above instructions 
to the notice of all appointing authorities, under their control. In case of any 
difficulty with regard to implementation of the provisions of this OM, the 
concerned authorities may consult DOP&T through their administrative 
Ministry/Department. 

EncL: As above. 
J_(_1 

(G. Srinivasan) 
Director 

Ph.No.011-23093074 

(i) The Secretaries of all Ministries/Departments of the Govt. of India 
(ii) Department of Financial Services, Ministry of Finance, Jeevan Deep 

Building, Parliament Street, New Delhi 
(iii) Department of Public Enterprises, CGO Complex, Lodhi Road, 

New Delhi . 
(iv) Railway Board, Rail Bhavan, Delhi. 
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(v) Supreme Court of India/ Election Commission of India! Lok Sabha 
Secretariat/ Rajya Sabha Secretariat/Cabinet Secretariat/Central 
Vigilance Commission/President's Se cretariat/ Prime Ministert s 
Office/NITI Aayog 

(vi) Union Public Service Commission, Dholpur House, Shahjahan Road, 
New Delhi 

(vii) Staff Selection Commission, CGO Complex, Loch Road, New Delhi 
(viii) The Secretary, Department of Social Justice and Empowerment, Shastri 

Bavan, New Delhi 
(ix) National Commission for Scheduled Castes, Lok Nayak Bhavan, New 

Delhi 
(x) National Commission for Scheduled Tribes, Lok Nayak Bhavan, New 

Delhi. 
(xi) National Commission for Backward Classes, Trikoot, Bhikaji Cama 

Place, R.K. Puram, New Delhi. 
(xii) Office of the Comptroller & Auditor General of India, 10, Bahadur Shah 

Zafar Marg, New Delhi. 
(xiii) Information and Facilitation Centre, DOPT, North Block, New Delhi. 
(xiv) Director, ISTM, Old JNU Campus, OlofPalme Marg, New Delhi-110067. 
(xv) All Officers and Sections in the Ministry of Personnel, Public Grievances 

and Pensions and all attached/subordinate offices of this Ministry. 

Copy to: Director, NIC, DOPT - with the request to immediately place 
this OM on the website of this Department (what's new tab) for 
information of all concerned. 



An nexure-1 
Government of•  

(Name & Address of the authority issuing the certificate) 

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER 
SECTIONS 

Certificate No. Date:  

VALID FOR THE YEAR 

This is to certify that Shri/Smt./Kumari  son/daughter/wife of 
 permanent resident of , Village/Street 

 Post. Office  District  in the State/Union Territory 
 Pin Code  whose photograph is attested below belongs to 

Economically Weaker Sections, since the gross annual income*  of his/her Ifamily**  is below Rs. 8 
lakh (Rupees Eight Lakh only) for the financial year . His/her family does not own or 
possess any of the following assets*** :  

I. 5 acres of agricultural land and above; 
II. Residential flat of 1000 sq. ft. and above; 

Ill. Residential plot of 100 sq. yards and above in notified municipalities; 
IV. Residential plot of 200 sq. yards and above in. areas other than the notified municipalities. 

2. Shri/Smt./Kumari  belongs to the  caste which is not 
recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List) 

Signature with seal of Office  
Name  

Designation  

Recent Passport size 
attested photograph of 
the applicant 

*Notel: Income covered all sources i.e. salary, agriculture, business, profession, etc. 

Note 2:The term 'Family" for this purpose include the person, who seeks benefit of reservation, his/her parents and siblings below the age 
of 18 years as also his/her spouse and children below the age of IS years 

***Note  3: The property held by a "Family' in different locations or different places/cities have been clubbed while applying the land or 
property holding test to determine EWS status.

c OZ-J-- 



Annexure-I I  

FOR DIRECT RECRUITMENT 

Model Roster of Reservation with reference to posts  for Direct recruitment on All 

India Basis by Open Competition 

Si. No. 
of Post 

Share of Entitlement Category for 
which the posts 

should be 
earmarked 

SC @15% ST OBC @27% EWS @10% 

1 0.15 0.08 0.27 0.10 UR 
2 0.30 0.15 0.54 0.20 UR 
3 0.45 0.23 0.81 0.30 UR 
4 0.60 0.30 1.08 0.40 aBC-i 
5 0.75 0.38 1.35 0.50 UR 
6 0.90 0.45 1.62 0.60 UR 
7 1.05 0.53 1.89 0.70 sc-i 
8 1.20 0.60 2.i6 0.80 OBc-2 
9 1.35 0.68 2.43 0.90 UR 
10 1.50 0.75 2.70 1.00 EWS-1 
11 1.65 0.83 2.97 1.10 UR 
12 1.80 0.90 3.24 1.20 OBc-3 
13 1.95 0.98 3.51 1.30 UR 
14 2.10 1.05 3.78 1.40 ST-i 
15 2.25 1.13 4.05 1.50 Sc-2 
16 2.40 1.20 4.32 1.60 OBC-4 
17 2.55 1.28 4.59 1.70 UR 
18 2.70 1.35 4.86 1.80 UR 
19 2.85 1.43 5.13 1.90 OBc-5 
20 3.00 1.50 5.40 2.00 Sc-3 
21 3.15 1.58 5.67 2.10 EWS-2 
22 3.30 1.65 .5.94 2.20 UR 
23 3.45 1.73 6.21 2.30 OBc-6 
24 3.60 1.80 6.48 - 2.40 UR 
25. 3.75 1.88 6.75 2.50 UR 
26 3.90 1.95 7.02 2.60 OBc-7 
27 4.05 2.03 7.29 2.70 sc-4 
28 4.20 2.10 7.56 2.80 ST-2 
29 4.35 2.18 7.83 2.90 UR 
30 4.50 2.25 8.10 3.00 OBc-8 
31 4.65 2.33 8.37 3.10 EWS-3 
32 4.80 2.40 8.64 3.20 UR 
33 4.95 2.48 8.91 3.30 UR 
34 5.10 2.55 9.18 3.40 OBC-9 
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35 5.25 2.63 9.45 
9.72 

3.50 
3.60 

SC-5 
UR 36 5.40 2.70 

37 5.55 2.78 9.99 
10.26 

3.70 
3.80 

UR 
OBC-10 38 5.70 2.85 

39 5.85 2.93 10.53 3.90 UR 

40 6.00 3.00 10.80 4.00 ST-3 

41 6.15 3.08 11.07 4.10 SC-6 

42 6.30 3.15 11.34 4.20 OBC-11 

43 6.45 3.23 11.61 4.30 EWS-4 

44 6.60 3.30 11.88 
12.15 

4.40 
4.50 

UR 
OBC-12 45 6.75 3.38 

46 6.90 3.45 12.42 4.60 UR 

47 7.05 3.53 12.69 4.70 SC-7 

48 7.20 3.60 12.96 4.80 UR 

49 7.35 3.68 13.23 4.90 QBC-13 

50 7.50 3.75 13.50 5.00 EWS-5 

51 7.65 3.83 13.77 5.10 UR 

52 7.80 3.90 14.04 5.20 OBC-14 

53 7.95 3.98 14.31 5.30 UR 

54 8.10 4.05 14.58 5.40 SC-8 

55 8.25 4.13 14.85 5.50 ST-4 

56 8.40 4.20 15.12 5.60 OBC-15 

57 8.55 4.28 15.39 5.70 UR 

58 8.70 4.35 15.66 5.80 UR 

59 8.85 4.43 15.93 5.90 UR 

60 9.00 4.50 16.20 6.00 OBC-16 

61 9.15 4.58 16.47 6.10 sc-9 

62 9.30 4.65 16.74 
17.01 

6.20 
6.30 

EWS-6 
QBC-17 63 9.45 4.73 

64 9.60 4.80 17.28 6.40 UR 

65 9.75 4.88 17.55 6.50 UR 

66 9.90 4.95 17.82 6.60 UR 

67 10.05 5.03 18.09 6.70 OBC-18 

68 10.20 5.10 18.36 6.80 sC-b 

69 10.35 5.18 18.63 6.90 ST-S 

70 10.50 5.25 18.90 7.00 EWS-7 

71 10.65 5.33 19.17 7.10 QBC-19 

72 10.80 5.40 19.44 7.20 UR 

73 10.95 5.48 19.71 7.30 UR 

74 11.10 5.55 19.98 7.40 sc-li 

75 11.25 5.63 20.25 7.50 OBC-20 

76 11.40 5.70 20.52 7.60 UR 

77 11.55 5.78 20.79 7.70 UR 

78 11.70 5.85 21.06 7.80 OBC-21 
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79 11.85 5.93 21.33 7.90 UR 
80 12.00 6.0.0 21.60 8.00 ST-6 
81 .12.15 6.08 21.87 8.10 SC-12 
82 12.30 6.15 22.14 8.20 OBC-22 
83 12.45 6.23 22.41 8.30 EWS-8 
84 12.60 6.30 22.68 8.40 UR 
85 12.75 . 6.38 22.95 8.50 UR 
86 12.90 6.45 23.22 8.60 OBC-23 
87 13.05 6.53 23.49 8.70 SC-13 
88 13.20 6.60 23.76 8.80 UR 
89 13.35 6.68 24.03 8.90 OBC-24 
90 13.50 6.75 24.30 9.00 EWS-9 
91 13.65 6.83 24.57 9.10 UR 
92 13.80 6.90 24.84 9.20 UR 
93 13.95 6.98 25.11 9.30 OBC-25 
94 14.10 7.05 25.38 9.40 SC-14 
95 14.25 7.13 25.65 9.50 ST-7 
96 14.40 7.20 25.92 9.60 UR 
97 14.55 7.28 26.19 9.70 OBC-26 
98 14.70 7.35 26.46 9.80 EWS1O** 

99 14.85 7.43 26.73 9.90 SC15* 

100 15.00 7.50 27.00 10.00 OBC27* 

101 15.15 7.58 27.27 10.10 UR 
102 15.30 7.65 27.54 10.20 UR 
103 15.45 7.73 . 27.81 10.30 UR 
104 15.60 7.80 28.08 10.40 OBC-28 
105 15.75 7.88 28.35 10.50 UR 
106 15.90 7.95 28.62 10.60 UR 
107 16.05 8.03 28.89 10.70 SC-16 
108 16.20 8.10 29.16 10.80 ST-8 
109 16.35 8.18 29.43 10.90 OBC-29 
110 16.50 8.25 29.70 11.00 EWS-li 
111 16.65 8.33 29.97 11.10 UR 
112 16.80 8.40 30.24 11.20 OBC-30 
113 16.95 8.48 30.51 11.30 UR 
114 17.10 8.55 30.78 11.40 SC-17 
115 17.25 8.63 31.05 11.50 OBC-31 
116 17.40 8.70 31.32 11.60 UR 
117 17.55 8.78 31.59 11.70 UR 
118 17.70 8.85 31.86 11.80 UR 
119  17.85 8.93 32.13 11.90 OBC-32 
120 18.00 9.00 32.40 12.00 ST-9 
.121 18.15 9.08 32.67 12.10 SC-18 
122 18.30 9.15 32.94 12.20 EWS-12 
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123 18.45 9.23 33.21 12.30 OBC-33 
124 18.60 9.30 33.48 12.40 UR 

125 18.75 9.38 33.75 12.50 UR 
126 18.90 9.45 34.02 12.60 OBC-34 
127 19.05 9.53 34.29 12.70 sc-19 
128 19.20 9.60 34.56 12.80 UR 
129 19.35 9.68 34.83 12.90 UR 
130 19.50 9.75 35.10 13.00 OBC-35 
131 19.65 9.83 35.37 13.10 EWS-13 
132 19.80 9.90 35.64 13.20 UR 

133 19.95 9.98 35.91 13.30 UR 
134 20.10 10.05 36.18 13.40 OBC-36 
135 20.25 10.13 36.45 13.50 SC-20 
136 20.40 10.20 36.72 13.60 ST- 10 
137 20.55 10.28 36.99 13.70 UR 
138 20.70 10.35 37.26 13.80 OBC-37 
139 20.85 10.43 37.53 13.90 UR 
140 21.00 10.50 37.80 14.00 SC--21 
141 21.15 10.58 38.07 14.10 OBC-38 
142 21.30 10.65 38.34 14.20 EWS-14 
143 21.45 10.73 38.61 14.30 UR 
144 21.60 10.80 38.88 14.40 UR 
145 21.75 10.88 39.15 14.50 OBC-39 
146 21.90 10.95 39.42 14.60 UR 
147 22.05 11.03 39.69 14.70 SC-22 
148 22.20 11.10. 39.96 14.80 ST-il 
149 22.35 11.18 40.23 14.90 OBC-40 
150 22.50 11.25 40.50 15.00 EWS-15 
151 22.65 11.33 40.77 15.10 UR 
152 22.80 11.40 41.04 15.20 OBC-41 
153 22.95 11.48 41.31 15.30 UR 
154 23.10 11.55 41.58 15.40 SC-23 
155 23.25 11.63 41.85 15.50 UR 
156 23.40 11.70 42.12 15.60 OBC-42 
157 23.55 11.78 42.39 15.70 UR 
158 23.70 11.85 42.66 15.80 UR 

23.85 11.93 42.93 15.90 UR 
160 24.00 12.00 43.20 16.00 ST-12 
161 24.15 12.08 43.47 16.10 OBC-43 
162 24.30 12.15 43.74 16.20 SC-24 
163 24.45 12.23 44.01 16.30 QBC-44 
164 24.60 12.30 44.28 16.40 EWS-16 
165 24.75 12.38 44.55 16.50 UR 
166 24.90 12.45 44.82 16.60 UR 
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167 25.05 12.53 45.09 16.70 OBC-45 
168 25.20 12.60 45.36 16.80 SC-25 
169 25.35 12.68 45.63 16.90 UR 
170 25.50 12.75 45.90 17.00 EWS-17 
171  25.65 12.83 46.17 17.10 OBC-46 
172 25.80 12.90 46.44 17.20 UR 
173 25.95 12.98 46.71 17.30 UR 
174 26.10 13.05 46.98 17.40 SC-26 
175 26.25 13.13 47.25 17.50 ST-13 
176 26.40 13.20 47.52 17.60 OBC-47 
177 26.55 13.28 47.79 17.70 UR 
178 26.70 13.35 48.06 17.80 OBC-48 
179 26.85 13.43 48.33 17.90 UR 
180 27.00 13.50 48.60 18.00 SC-27 
181 27.15 13.58 48.87 18.10 EWS-18 
182 27.30 13.65 49.14 18.20 OBC-49 
183 •27.45 13.73 49.41 18.30 UR 
184 27.60 13.80 49.68 18.40 UR 
185 27.75 13.88 49.95. 18.50 UR 
186  27.90 13.95 50.22 18.60 OBC-50 
187 28.05 14.03 50.49 18.70 SC-28 
188 28.20 14.10 50.76 18.80 ST-14 
189 28.35 14.18 51.03 18.90 OBC-51 
190 28.50 14.25 51.30 19.00 EWS-19 
191 8.65  14.33 51.57 19.10 UR 
192 28.80 14.40 51.84 19.20 UR 
193 28.95 14.48 52.11 19.30 OBC-52 
194 29.10 14.55 52.38 19.40 SC-29 
195 29.25 14.63 52.65 19.50 UR 
196 29.40 14.70 52.92 19.60 EWS2O* 
197 29.55 14.78 53.19 19.70 OBC-53 
198 29.70 14.85 53.46 19.80 ST15* 

199 29.85 14.93 53.73 19.90 SC30* 
200 30.00 15.00 54.00 20.00 O1BC54* 

/* Squeezing resorted with a view to maintain the prescribed percentage of 
reservation 
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Annexure-lil 

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION  

Model Roster for cadre strength upto 13.posts  

Cadre 
Strength 

• . Initial 
Recrui- 
tment 

Replacement No. 

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th 11th 12th 13th 

1 UR UR UR OBC UR UR Sc OBC UR EWS UR OBC UR ST 

2 UR UR OBC UR UR SC OBC UR EWS UR oBc UR ST 

3 UR OBC UR UR sc OBC UR EWS UR OBC UR ST 

4 OBC UR UR sc OBC UR EWS UR OBC UR ST 

5 Up. UR SC BC UR EWS UR OBC UR ST 

6 UR SC OBC UR EWS UR OBC UR ST 

7 SC OBC UR EWS UR OBC UR ST 

8 OBC UR EWS UR OBC UR ST 

9 UR EWS UR OBC UR ST 

10 EWS UR OBC UR ST 

11 UR OBC UR ST 

12 OBC UR ST 

13. UR ST 

Note: 

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column 
Cadre Strength till the last.post and then horizontally till the last entry in the 
horizontal row i.e. like "L" 

2. All the posts of a cadre are to be earmarked for the categories shown under 
column initial recruitment. While initial filling up will be by the earmarked 
category, the replacement against any of the post in the cadre shall be by 
rotation as shown horizontally against the last post of the cadre. 

6 
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Annexure-W 

FOR DIRECT RECRUITMENT 

Model Roster of Reservation with reference to posts for Direct recruitment on All 
India Basis Otherwise than bypen Competition  

Si. No. 
of Post 

Share of Entitlement Category for 
which the 

posts should 
be earmarked 

SC 
@16.66% 

ST OBC 
@25.84% 

ws 
@10% 

1 0.166 0.075 0.258 0.100 UR 
2 0.332 0.150 0.516 0.200 UR 
3 0.498 0.225 0.774 0.300 UR 
4 0.664 0.300 1.032 0.400 onc-i 
5 0.830 0.375 1.290 0.500 UR 
6 0.996 0.450 1.548 0.600 UR 
7 1.162 0.525 1.806 0.700 sc-i 
8 1.328 0.600 2.064 0.800 oBc-2 
9 1.494 0.675 2.322 0.900 UR 
10 1.660 0.750 2.580 1.000 EWS-1 
11 1.826 0.825 2.838 1.100 UR 
12 1.992 0.900 3.096 1.200 oBc-3 
13 2.158 0.975 3.354 1.300 SC-2 
14 2.324 1.050 3.612 1.400 ST-i 
15 2.490 1.125 3.870 1.500 UR 
16 2.656 1.200 4.128 1.600 oBc-4 
17 2.822 1.275 4.386 1.700 UR 
18 2.988 1.350 4.644 1.800 UR 
19 3.154 1.425 4.902 1.900 SC-3 
20 3.320 1.500 5.160 2.000 oBc-5 
21 3.486 1.575 5.418 2.100 EWS-2 
22 3.652 1.650 5.676 2.200 UR 
23 3.818 1.725 5.934 2.300 UR 
24 3.984 1.800 6.192 2.400 oBc-6 
25 4.150 1.875 6.450 2.500 sc-4 
26 4.316 1.950 6.708 2.600 UR 
27 4.482 2.025 6.966 2.700 ST-2 
28 4.648 2.100 7.224 2.800 oBc-7 
29 4.814 2.175 7.482 2.900 UR 
30 4.980 2.250 7.740 3.000 EWS-3 
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31 5.146 2.325 7.998 3.100 SC-5 
32 5.312 2.400 8.256 3.200 OBC-8 
33 5.478 2.475 8.514 3.300 UR 
34 5.644 2.550 8.772 3.400 ui 
35 5.810 2.625 9.030 3.500 OBC-9 
36 5.976 2.700 9.288 3.600 UR 
37 6.142 2.775 9.546 3.700 SC-6 
38 6.308 2.850 9.804 3.800 UR 
39 6.474 2.925 10.062 3.900 OBC-10 
40 6.640 3.000 10.320 4.000 ST-3 
41 6.806 3.075 1.0.578 4.100 EWS-4 
42 6.972 3.150 10.836 4.200 UR 
43 7.138 3.225 11.094 4.300 SC-7 
44 7.304 3.300 111;352  4.400 OBC-11 
45 7.470 3.375 11.610 4.500 UR 
46 7.636 3.450 11.868 4.600 UR 
47 7.802 3.525. .12.126 4.700 OBC-12 
48 7.968 3.600 12.384 4.800 UR 
49 . 8.134 3.675 12.642 4.900 SC-8 
50 8.300 3.750 12.900 5.000 EWS-5 
51 8.466 3.825 13.158 5.100 OBC-13 
52 8.632 3.900 13.416 5.200 UR 
53 8.798 3.975 13.674 5.300 UR 
54 8.964 4.050 13.932 . 5.400 ST-4 
55 9.130 4.125 . 14.190 5.500 OBC-14 
56 9.296 4.200 14.448 5.600 SC-9 
57 9.462 4.275 14.706 5.700 UR 
58 9.628 4.350 14.964 5.800 UR 
59 9.794 4.425 15.222 5.900 OBC-15 
60 9.960 4.500 15.480 6.000 EWS-6 
61 10.126 4.575 15.738 6.100 sc-b 
62 10.292 4.650 15.996 6.200 ui 
63 10.458 4.725 16.254 6.300 OBC-16 
64. 10.624 4.800 16.512 6.400 UR 
65 10.790 4.875 16.770 6.500 
66 10.956 4.950 17.028 6.600 OBC-17 
67 11.122 5.025 17.286 6.700 sc-li 
68 11.288 5.100 17.544 6.800 ST-5 
69 11.454 5.175 17.802 6.900 UR 
70 11.620 5.250 18.060 7.000 OBC-18 
71 11.786 5.325 18.318 7.100 EWS-7 
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72 11.952 5.400 18.576 7.200 UR 
73 12.118 5.475 18.834 7.300 SC-12 
74 12.284 5.550 19.092 7.400 QBC-19 
75 12.450 5.625 19.350 7.500 ui 
76 12.616 5.700 19.608 7.600 UR 
77 12.782 5.775 19.866 7.700 UR 
78 12.948 5..850 20. 124 7.800 OBC-20 
79 13.114 5.925 20.382 7.900 SC-13 
80 13.280 6.000 20.640 8.000 ST-6 
81 13.446 6.075 20.898 8.100 EWS-8 
82 13.612 6.150 21.156 8.200 OBC-21 
83 13.778 6.225 21.414 8.300 UR 
84 13.944 6.300 21.672 8.400 UR 
85 14.110 6.375 21.930 8.500 SC-14 
86 14.276 6.450 22.1'88 8.600 OBC-22 
87 14.442 6.525 22.446 8.700 UR 
88 14.608 6.600 22.704 8.800 UR 
89 14.774 6.675 22.962 8.900 UR 
90 14.940 6.750 23.220 9.000 OBC-23 
91 15.106 6.825 23.478 9.100 sc-iS 
92 15.272 6.900 23.736 9.200 EWS-9 
93 15.438 6.975 23.994 9.300 UR 
94 15.604 7.050 24.252 9.400 OBC-24 
95 15.770 7.125 24.510 9.500 ST-7 
96 15.936 7.200 24.768 9.600 UR 
97 16.102 7.275 25.026 9.700 SC-16 
98 16.268 7.350 25284 9.800 OBC-25 
99 16.434 7.425 25.542 9.900 UR 
100 16.600 7.500 25.800 10.000 EWS-lO 
101 16.766 7.575 26.058 10.100 OBC-26 
102 16.932 7.650 26.316 10.200 UR 
103 17.098 7.725 26.574 10.300 SC-17 
104 17.264 7.800 26.832 10.400 ui 
105 17.430 7.875 27.090 10.500 OBC-27 
106 17.596 7.950 27.348 10.600 TJR 
107 17.762 8.025 27.606 10.700 ST-8 
108 17.928 8.100 27.864 10.800 UR 
109 18.094 8.175 28.122 10.900 OBC-28 
110 18.260 8.250 28.380 11.000 SC-18 
111 18.426 8.325 28.638 11.100 EWS-li 
112 18.592 8.400 28.896 11.200 UR 
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113 18.758 8.475 29.154 11.300 OBC-29 
114 18.924 8.550 29.412 11.400 ui 
115 19.090 8.625 29.670 11.500 sc-19 
116 19.256 8.700 29.928 11.600 EWS12** 
117 19.422 8.775 30.186 11.700 OBC-30 
118 19.588 8.850 30.444 11.800 ST-9 
119 19.754 8.925 30.702 11.900 sc2o* 
120 19.920 9.000 30.960 12.000 OBC31* 

Squeezing resorted with a view to maintain the prescribed percentage of 
reservation 
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Annexure-V 

FOR DIRECT RECRUITMENT 

Roster for Direct Recruitment otherwise than through Open Competition for 
cadre strength upto 13p0st5  

Cadre 
Strength 

• . Initial 
Recruit-

ment 

Replacement No. 

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th 11th 12th 13th 

1 UR UR UR OBC UR UR SC OBC UR EWS UR OBC Sc ST 

2 UR UR OBC UR UR sc oBc UR EWS UR OBC sc ST 

3 UR OBC UR UR sc OBC UR EWS UR OBC sc ST 

4 OBC UR UR SC •OBC UR EWS UR OBC Sc ST 

5 UR UR Sc OBC UR EWS UR OBC SC ST 

6 UR SC OBC UR EWS UR OBC SC ST 

7 SC OBC UR EWS UR oc Sc ST 

8 OBC UR EWS UR oBc sc ST 

9 UR EWS UR OBC SC ST 

10 EWS UR OBC SC ST 

11 UR OBC SC ST 

12 OBC SC ST 

13 SC ST 

Note: 

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column 
Cadre Strength till the last post and then horizontally till the last entry in the 
horizontal row i.e. like "L" 

2. All the posts of a cadre are to be earmarked for the categories shown under 
column initial recruitment. While initial filling up will be by the earmarked 
category, the replacement against any of the post in the cadre shall be by 
rotation as shown horizontally against the last post of the cadre. 
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Annexure-Vt  

Name of the Ministry/Department: 

Report 
for the 
fortnight 
ending 

Unfilled vacancies as 
on 01.02.2019 

Vacancies - filled up 
during the fortnight 
ending 

Total vacancies filled 
up since 01.02.2019 

SC ST OBC EWS UR SC ST OBC EWS UR SC ST OBC EWS UR 

Note i: Single consolidated fortnightly report may be sent in respect of the 
Ministry/Department and its attached and sub-ordinate offices 

Note : The first report should begin from 15.02.2019 

Note : Filled up fortnightly report may be emailed at jsest@nic.in  and 
g.sreenivasan nic.in 
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(DEPARTMENT OF HIGHER EDUCATION) 
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S.O. 1147(E).—In exercise of powers conferred under sub-section (1) of section 3 of the Central 
Educational Institutions (Reservation in Teachers’ Cadre) Ordinance, 2019 (Ordinance 13 of 2019), the 
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Central Government hereby specifies that there shall be reservation of posts in direct recruitment out of the 
sanctioned strength in teachers’ cadre in a Central Educational Institution in the manner specified in Office 
Memorandum, No. 36012/2/96-Estt. (Res.) of the Department of Personnel and Training, Ministry of 
Personnel, Public Grievances and Pensions, dated 2nd July, 1997 to the extent as follows, namely:— 

(a) fifteen per cent for Scheduled Castes, 

(b) seven and one-half per cent. for Scheduled Tribes, and  

(c) twenty-seven per cent for Socially and Educationally Backward Classes. 

[F. No. 38-11/2017-CU-V] 

R. SUBRAHMANYAM, Secy. 
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असाधारण  
EXTRAORDINARY 

भाग III—खण् ड 4   
PART III—Section 4 

प्राजधकार स ेप्रकाजित 
PUBLISHED BY AUTHORITY 

राष्ट्रीय प्रौद्योजगकी ससं्ट्थान जसज् क म  
अजधसचूना 

नई दिल्ली,  12 जसतम्बर, 2023 

 फा. स.ं 200/राप्रौसजंस/स्ट्थापना/राप्रौसं जसज् क म पररजनयम(अ) 2023/2023-24/कु.का/378.—राष्ट्रीय 
प्रौद्योजगकी संस्ट्थान जसज् क म का बोडड राष्ट्रीय प्रौद्योजगकी, जिज्ञान जिक्षा और अनुसंधान संस्ट्थान अजधजनयम, 2007 (2007 
का 29) की धारा 26 की उपधारा (2) द्वारा प्रित्त िजियों का प्रयोग करते हुए, राष्ट्रीय प्रौद्योजगकी संस्ट्थान जसज् क म के 
कुलाध्यक्ष के अनुमोिन से राष्ट्रीय प्रौद्योजगकी संस्ट्थानो के प्रथम पररजनयमों में संिोधन करन ेके जलए जनम्नजलजखत पररजनयम 
बनाता ह,ै अथाडत:-  

1. (1) इन पररजनयमों का संजक्षप्त नाम राष्ट्रीय प्रौद्योजगकी संस्ट्थानो का प्रथम पररजनयम (संिोधन)  
पररजनयम, 2023 ह।ै  

 (2) ये राष्ट्रीय प्रौद्योजगकी संस्ट्थान जसदिम पर लाग ूहोगें। 

 (3) ये रािपत्र में उनके प्रकािन की तारीख को प्रिृत्त होंगे।  

 

स.ं   678] नई दिल्ली, बृहस्ट् पजतिार, अ् तबूर �, ����/आज‍ िन �� , ����  
No. 678] NEW DELHI,  THURSDAY, OCTOBER 5, 2023/ASVINA 13, 1945  

सी.जी.-डी.एल.-अ.-06102023-249197
CG-DL-E-06102023-249197
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2. राष्ट्रीय प्रौद्योजगकी संस्ट्थान के पहल े पररजनयम (जिसे इसमें इसके पश्चात मलू पररजनयम कहा गया ह)ै में 
पररजनयम 1 के उप-पररजनयम (1) में "राष्ट्रीय प्रौद्योजगकी संस्ट्थानों के प्रथम पररजनयम" िब्िों के स्ट्थान पर, "राष्ट्रीय 
प्रौद्योजगकी संस्ट्थान जसदिम पररजनयम, 2017" िब्ि और अंक रखे िाएगंे। 

3. सभी मूल पररजनयमों में, "मानि संसाधन जिकास मंत्रालय" िब्िों के स्ट्थान पर, िहां भी िे आत े हैं, "जिक्षा 
मंत्रालय" िब्ि रखे िाएगंे। 

4.  मूल पररजनयमों में, पररजनयम 23 में -  

 (क)  उप-पररजनयम (5) में, प्रारंजभक भाग में, "या प्रोन्नजत द्वारा" िब्िों का लोप दकया िाएगा; 

 (ख)  उप-पररजनयम (12) के स्ट्थान पर, जनम्नजलजखत उप-पररजनयम रखा िाएगा, अथाडत्: -  

 "(12) कुछ पिों को चयन के जलए व्यजिगत साक्षात्कार के िायरे से छूट िी िा सकती है, िो बोडड द्वारा तय दकया 
िा सकता ह ैऔर िहां साक्षात्कार अजनिायड है, िहां चयन सजमजत उन सभी उम्मीििारों के प्रत्यय पत्रों की िांच करेगी 
जिन्हें साक्षात्कार के जलए बुलाया गया हो, पात्र उम्मीििारों का साक्षात्कार लेगी और उपयिु उम्मीििारों के नामों का 
अनुमोिन और तत्पश्चात जनयुजि की जसफाररि सक्षम प्राजधकारी को करेगी।" 

5. मूल पररजनयमों की, अनुसूची 'ड.' में-  

(क) क्रम संख्या 1 के सामने, स्ट्तंभ (2) की प्रजिजियों के स्ट्थान पर जनम्नजलजखत प्रजिजियां रखी िाएंगी, अथाडत्:- 

ಯ7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर-10 में अथिा यथाजस्ट्थजत केन्रीय सरकार या पररषि द्वारा 
अनुमोदित दकसी अन्य संबंजधत िेतनमान या िेतन स्ट्तर, यथाजस्ट्थजत ಯसहायक प्रोफेसर, ग्रडे - II (संजििा के 
आधार पर जनयुि दकया िाना ह)ै।" 

(ख)  क्रम संख्या 2 के सामन,े स्ट्तंभ (2) की प्रजिजियों के स्ट्थान पर जनम्नजलजखत प्रजिजियां  रखी िाएंगी, अथाडत्:- 

 ಯ7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर -11 में या केन्रीय सरकार या पररषि द्वारा अनुमोदित दकसी 
अन्य संबंजधत िेतनमान या िेतन स्ट्तर, यथाजस्ट्थजत ಯसहायक प्रोफेसर, ग्रेड- II (संजििा के आधार पर जनयिु दकया िाना 
ह)ै।";  

(ग)  क्रम संख्या 3 के सामन,े—  

(i)  स्ट्तंभ (2) की प्रजिजियों के स्ट्थान पर जनम्नजलजखत प्रजिजियां रखी िाएंगी, अथाडत:्- 

 "7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर -12 या केन्रीय सरकार या पररषि द्वारा अनुमोदित कोई अन्य 
समान िेतनमान या िेतन स्ट्तर, यथाजस्ट्थजत में सहायक प्रोफेसर, ग्रेड-I";  

(ii)  स्ट्तंभ (4) में, "प्रजतजित िकै्षजणक संस्ट्थान" िब्िों के स्ट्थान पर, "प्रजतजित संस्ट्थान" िब्ि रखे िाएंगे;  

    (घ)   क्रम संख्या 4 के सामने — 

 (i)  स्ट्तंभ (2) की प्रजिजियों के स्ट्थान पर जनम्नजलजखत प्रजिजियां रखी िाएंगी, अथाडत:्-  

  "7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर -13क2 अथिा यथाजस्ट्थजत केन्रीय सरकार अथिा 
पररषि द्वारा अनुमोदित कोई अन्य समान िेतनमान अथिा िेतन स्ट्तर, में एसोजसएट प्रोफेसर।";  

 (ii) स्ट्तंभ (4) की प्रजिजियों के स्ट्थान पर जनम्नजलजखत प्रजिजियां रखी िाएंगी, अथाडत:्- 
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 ಯपीएच.डी के बाि छह िषड जिनमें से 7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर -12 या यथाजस्ट्थजत 
केन्रीय सरकार या पररषि द्वारा अनुमोदित दकसी अन्य संबंजधत िेतनमान या िेतन स्ट्तर, में सहायक प्रोफेसर 
ग्रेड-I के स्ट्तर पर कम से कम तीन िषड का अनुभि, अथिा दकसी प्रजतजित संस्ट्थान अथिा अनुसंधान और जिकास 
प्रयोगिाला अथिा संबजन्धत उद्योग में समकक्ष; अथिा नौ िषड का कुल कायड अनुभि, जिसमें से तीन िषड 
पीएच.डी के बाि हों और 7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर -12 में अथिा यथाजस्ट्थजत केन्रीय 
सरकार अथिा पररषि द्वारा अनुमोदित कोई अन्य समान िेतनमान अथिा िेतन स्ट्तर, में सहायक प्रोफेसर ग्रडे-I 
के स्ट्तर पर तीन िषड का अनुभि हो अथिा दकसी प्रजतजित संस्ट्थान अथिा अनुसंधान और जिकास प्रयोगिाला 
अथिा संबजन्धत उद्योग में समकक्ष |" 

(ड.)  क्रम संख्या 5 के सामने — 

(i)  स्ट्तंभ (2) की प्रजिजियों के स्ट्थान पर जनम्नजलजखत प्रजिजियां रखी िाएंगी, अथाडत:्-  

 7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर -14क या यथाजस्ट्थजत केन्रीय सरकार या पररषि द्वारा 
अनुमोदित कोई अन्य समान िेतनमान या िेतन स्ट्तर, में प्रोफेसर।"  

(ii)  स्ट्तंभ (4) की प्रजिजियों के स्ट्थान पर जनम्नजलजखत प्रजिजियां रखी िाएंगी, अथाडत:्-  

 ಯपीएच.डी के बाि िस िषड अथिा तेरह िषड का कुल कायड अनभुि, जिसमें से सात िषड पीएच.डी के बाि होंग ेऔर 
दकसी प्रजतजित संस्ट्थान अथिा अनुसंधान और जिकास प्रयोगिाला अथिा संबंजधत उद्योग में 7िें केन्रीय िेतन 
आयोग के िेतन मैरर्स के स्ट्तर -13क2 में एसोजसएट प्रोफेसर के स्ट्तर पर तीन िषड का अनुभि अथिा स्ट्तर -
13क1 में अथिा स्ट्तर 13क1 और स्ट्तर -13क2 अथिा समकक्ष को जमलाकर एसोजसएट प्रोफेसर के स्ट्तर पर चार 
िषड का अनुभि।"  

(च)  क्रम संख्या 6 के सामने— 

(i) स्ट्तंभ (2) की प्रजिजियों के स्ट्थान पर जनम्नजलजखत प्रजिजियां रखी िाएंगी, अथाडत:्-  

 "7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर -15 में अथिा यथाजस्ट्थजत केन्रीय सरकार अथिा 
पररषि द्वारा अनुमोदित कोई अन्य समान िेतनमान अथिा िेतन स्ट्तर, में प्रोफेसर (उच्च प्रिासजनक ग्रेड)।";  

(ii)  स्ट्तंभ (4) की प्रजिजियों के स्ट्थान पर जनम्नजलजखत प्रजिजियां रखी िाएंगी, अथाडत:्- 

 "राष्ट्रीय महत्ि के संस्ट्थान में स्ट्तर 14 अथिा समकक्ष अथिा स्ट्तर 14क अथिा समकक्ष अथिा स्ट्तर 14 और 
स्ट्तर 14क में छह िषड की संयिु सेिा:  

परन्तु प्रोफेसर के रूप में छह िषड की जनयजमत सेिा करने के पश्चात प्रोफेसर के पिों की कुल संख्या के अजधकतम 
40% पिों को पात्रता ितों को परूा करन ेके पश्चात और जिजधित गरित चयन सजमजत की जसफाररिों पर उच्च प्रिासजनक 
ग्रेड िेतनमान प्रिान दकया िा सकता ह।ै"; 

  (छ) रटप्पण 1 में,— 

(I)  पैरा (1) के स्ट्थान पर जनम्नजलजखत को रखा िाएगा, अथाडत्:-  

"(1) िेतनमान में दकसी भी पररितडन को, इन पररजनयमों में जििेष रूप से छूट प्राप्त स्ट्थानों को छोडकर, एक खुल े
जिज्ञापन के माध्यम से और जिजधित गरित चयन सजमजत की जसफाररिों के आधार पर दकया िाएगा:  
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परन्त ुसंस्ट्थान में संजििा आधार पर जनयुि सहायक प्रोफेसर ग्रेड-II को जिजधित गरित चयन सजमजत द्वारा उपयिु 
पाए िान ेपर, दकन्त ुखुल ेजिज्ञापन के माध्यम से न होकर, 7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर-10 में 
सफलतापूिडक एक िषड की सेिा पूरी करने पर, 7िें केन्रीय िेतन आयोग के िेतनमान के स्ट्तर-11 अथिा िेतन 
मैरर्स अथिा अन्य कोई तिनरुूपी िेतनमान या ग्रेड िेतन अथिा िेतन स्ट्तर में स्ट्तरोन्नत दकया िा सकता ह।ै  

    (II) पैरा (6) में, उप-परैा (क) के स्ट्थान पर, जनम्नजलजखत उप-पैरा को रखा िाएगा, अथाडत:् - 

 "(क) पचास िषड या उससे अजधक आय ुिाला स्ट्थायी संकाय-  

 (i) 7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर-11 में सहायक प्रोफेसर ग्रेड-II को 7िें केन्रीय िेतन आयोग 
के िेतन मैरर्स के स्ट्तर-12 में अथिा केन्रीय सरकार या पररषि द्वारा अनुमोदित दकसी अन्य समान िेतनमान अथिा ग्रडे 
िेतन अथिा िेतन स्ट्तर पर, सहायक प्रोफेसर ग्रडे-I के स्ट्तर पर मपै दकया िाएगा, परन्त ुउनके पास उनके सेिाकाल में कम 
से कम 10 के्रजडट पॉइंट हों।  

 (ii) 7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर-12 में सहायक प्रोफेसर ग्रेड-I को सातिें केन्रीय िेतन 
आयोग के िेतन मैरर्स के स्ट्तर-13क2 में एसोजसएट प्रोफेसर के स्ट्तर पर मपै दकया िाएगा, बित ेदक उनके पास उनके 
सेिाकाल में कम से कम 25 के्रजडट पॉइंट हों।  

 (iii) 7िें केन्रीय िेतन आयोग के िेतन मैरर्स के स्ट्तर-13क1 में एसोजसएट प्रोफेसर को 7िें केन्रीय िेतन आयोग 
के िेतन मैरर्स के स्ट्तर-13क2 में एसोजसएट-प्रोफेसर के स्ट्तर पर मैप दकया िाएगा, बित ेदक उनके पास उनके सेिाकाल 
में कम से कम 25 के्रजडट पॉइंट हों:   

परन्त ुउन्हें पररजनयमों के अधीन जिजधित गरित एक चयन सजमजत के माध्यम से उपयुि पाया गया हो।"; 

 (III) परैा (7) के स्ट्थान पर, जनम्नजलजखत पैरा को रखा िाएगा, अथाडत:् -  

 "(7)  िास्ट्तुकला जिभाग में संकाय के स्ट्थान पर सहायक प्रोफेसर स्ट्तर पर के्रजडट प्िाइंट की अपेक्षाओं पर बल 
दिए जबना जनम्नजलजखत अजनिायड अहडताएँ होंगी:  

(i) एक िषड के व्यािसाजयक अनुभि के साथ एम.आकड  अथिा एम.प्लान: 7िें केन्रीय िेतन आयोग के िेतन 
मैरर्स के स्ट्तर-10 में अथिा यथाजस्ट्थजत केन्रीय सरकार या पररषि द्वारा अनुमोदित कोई अन्य संबंजधत 
िेतनमान अथिा ग्रेड िेतन अथिा िेतन स्ट्तर, में सहायक प्रोफेसर ग्रडे-II  

(ii) िो िषड के व्यािसाजयक अनुभि के साथ एम.आकड  अथिा एम.प्लान: 7 िें केन्रीय िेतन आयोग के िेतन 
मैरर्स के स्ट्तर -11 में अथिा यथाजस्ट्थजत केन्रीय सरकार अथिा पररषि द्वारा अनुमोदित कोई अन्य 
संबंजधत िेतनमान अथिा ग्रडे िेतन अथिा  िेतन स्ट्तर, में सहायक प्रोफेसर ग्रडे-II 

(8)  अनुसूची 'ड.' के अधीन यथाजनर्िडि िैक्षजणक कमडचाररयों की जनयुजि की अहडता और अन्य जनबंधन और ितों को 
तारीख 13 जसतंबर, 2017; 30 निंबर, 2017; 4 दिसंबर, 2017; 31 िनिरी, 2018; 20 अप्रैल, 2018; और 16 अप्रैल, 
2019 को पररषि के अनुमोिन से िारी दििाजनिेिों अथिा स्ट्पिीकरणों के साथ पढा िाएगा। 

(9)  राष्ट्रीय प्रौद्योजगकी संस्ट्थान जसदिम के तत्कालीन जस्ट्थर और अहडक संकाय के जलए एक बारगी छूट अथिा उपाय 
तारीख 6 अ्टूबर, 2017 और 17 निंबर, 2017 के पत्र के माध्यम से पररषि के अनुमोिन से िारी छूट के अनुसार होंगे। 

 परन्त ुतारीख 6 अ्टूबर, 2017 और 17 निंबर, 2017 के पत्रों में जनजहत एक बारगी छूट अथिा उपायों की कोई 
िैधता नहीं होगी और उन एक बारगी छूटों या उपायों के िारी होने के बाि िुरू की गई भर्तडयों के पहले िौर के बाि 
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समाप्त मानी िाएंगी और राष्ट्रीय प्रौद्योजगकी संस्ट्थान जसदिम में संकाय की भती के अनुिती िौरों के जलए उनकी कोई 
िैधता नहीं होगी।" 

(ि)  रटप्पण 2 में, "अंजतम प्रोन्नजत के पश्चात ्से" िब्िों के स्ट्थान पर, िहां भी िे आत ेहों, "अंजतम जनयुजि से" िब्िों को 
रखा िाएगा। 

 प्रो. महिे चन्र गोजिल,  जनिेिक 

[जिज्ञापन-III/4/असा./459/2023-24] 

 

रटप्पण:  मूल पररजनयम भारत के रािपत्र, असाधारण, भाग II, खंड 3, उपखंड (i) में तारीख 23 अप्रैल, 2009 की 
अजधसूचना संख्या सा.का.जन. 280 (अ) द्वारा प्रकाजित दकए गए थ े और तारीख 15 अ्टूबर, 2015 की 
अजधसूचना संख्या सा.का.जन.837 (अ) और तारीख 21 िुलाई, 2017 के का.अ. 947(अ) द्वारा अंजतम बार 
संिोजधत दकए गए थे। 

 

NATIONAL INSTITUTE OF TECHNOLOGY SIKKIM 

 NOTIFICATION 

New Delhi, the 12th September, 2023 

 F. No. 200/NITS/Estb/NITSikkim Statutes (A) 2023/23-24/RO/378.—In exercise of the powers conferred 
by sub-section (2) of section 26 of the National Institutes of Technology, Science Education and Research Act, 2007 
(29 of 2007), with the approval of the Visitor of the National Institute of Technology Sikkim, the Board of the 
National Institute of Technology Sikkim, hereby makes the following Statutes to amend the First Statutes of the 
National Institutes of Technology, namely:— 
1. (1) These Statutes may be called the First Statutes of the National Institute of Technology (Amendment) 

Statutes, 2023. 
(2)     They shall apply to the National Institute of Technology Sikkim. 
(3)     They shall come into force on the date of their publication in the Official Gazette. 

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the principal Statutes), 
in statute 1, in sub-statute (1), for the words “The First Statutes of the National Institutes of Technology”, the words 
and figures “the National Institute of Technology Sikkim Statutes, 2017” shall be substituted. 
3. Throughout the principal Statutes, for the words “Ministry of Human Resource Development”, wherever they 
occur, the words “Ministry of Education” shall be substituted. 
4.  In the principal Statutes, in statute 23,— 

 (a) in sub-statute (5), in the opening portion, the words “or by promotion” shall be omitted; 
 (b) for sub-statute (12), the following sub-statute shall be substituted, namely:— 
 “(12) Some of the posts may be exempted from the purview of the personal interview for selection, which 
may be decided by the Board and in case where the interview is compulsory, the Selection Committee shall examine 
credentials of all the candidates who have been called for interview, interview the eligible candidates and recommend 
the names of suitable candidates to the competent authority for approval and appointment thereafter.”. 
5.  In the principal Statutes, in Schedule ‘E’,— 

(a) against serial number 1, for entries in column (2), the following entries shall be substituted, namely: — 
“Assistant Professor, Grade – II (to be appointed on contract basis) in Level-10 of the Pay Matrix of the 
7th Central Pay Commission or any other corresponding pay scale or pay level approved by the Central 
Government or the Council, as the case may be.”; 

(b) against serial number 2, for entries in column (2), the following entries shall be substituted, namely:— 
 “Assistant Professor, Grade–II (to be appointed on contract basis) in Level-11 of the Pay Matrix of the 
7th Central Pay Commission or any other corresponding pay scale or pay level approved by the Central 
Government or the Council, as the case may be.”; 

(c) against serial number 3,— 
(i)  for entries in column (2), the following entries shall be substituted, namely:— 
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“Assistant Professor, Grade–I in Level-12 of the Pay Matrix of the 7th Central Pay Commission 
or any other corresponding pay scale or pay level approved by the Central Government or the 
Council, as the case may be.”; 

(ii)  in column (4), for the words “reputed academic Institute”, the words “Institution of repute” shall be 
substituted; 

(d) against serial number 4,— 
(i)  for entries in column (2), the following entries shall be substituted, namely:— 

“Associate Professor in Level-13A2 of the Pay Matrix of the 7th Central Pay Commission or any 
other corresponding pay scale or pay level approved by the Central Government or the Council, 
as the case may be.”; 

(ii)  for entries in column (4), the following entries shall be substituted, namely:— 
“Six years after Ph.D. of which at least three years experience at the level of Assistant Professor 
Grade–I in Level-12 of the Pay Matrix of the 7th Central Pay Commission or any other 
corresponding pay scale or pay level approved by the Central Government or the Council, as the 
case may be, or equivalent in an institution of repute or research & development laboratory  or 
relevant industry; or nine years total working experience, of which three years shall be after 
Ph.D. and with three years experience at the level of Assistant Professor Grade–I in Level-12 of 
the Pay Matrix of the 7th Central Pay Commission or any other corresponding pay scale or pay 
level approved by the Central Government or the Council, as the case may be, or equivalent in an 
institution of repute or research & development laboratory or relevant industry.”; 

(e) against serial number 5, — 
(i)  for entries in column (2), the following entries shall be substituted, namely:— 

“Professor in Level-14A of the Pay Matrix of the 7th Central Pay Commission or any other 
corresponding pay scale or pay level approved by the Central Government or the Council, as the 
case may be.”; 

(ii)  for entries in column (4), the following entries shall be substituted, namely:— 
“Ten years after Ph.D. or thirteen years total working experience, out of which seven years shall 
be after Ph.D. and with three years experience at the level of Associate Professor in Level-13A2 
of the Pay Matrix of the 7th Central Pay Commission or four years at the level of Associate 
Professor in Level-13A1 or combination of Level-13A1 and Level-13A2 or equivalent in an 
Institution of repute or Research and Development lab or relevant industry.”; 

(f) against serial number 6,— 
(i) for entries in column (2), the following entries shall be substituted, namely:— 

“Professor (Higher Administrative Grade) in Level-15 of the Pay Matrix of the 7th Central Pay 
Commission or any other corresponding pay scale or pay level approved by the Central 
Government or the Council, as the case may be.”; 

(ii) for entries in column (4), the following entries shall be substituted, namely:— 
“Six years as Professor in Level 14 or equivalent or Level 14A or equivalent or a combination of 
service in Level 14 and Level 14A in an Institute of National Importance: 
Provided that upto a maximum of 40% of the total number of Professors in position, after 
rendering regular service of six years as Professor may be granted Higher Administrative Grade 
scale after fulfilling the eligibility conditions and on the recommendations of duly constituted 
Selection Committee.”; 

(g) in Note 1,— 
(I) for paragraph (1), the following shall be substituted, namely:— 

“(1) Any change in the pay scale shall be through an open advertisement and on the 
recommendations of the duly constituted Selection Committee, except where specifically 
exempted in these Statutes: 
Provided that the Assistant Professor Grade–II appointed on contract basis in the Institute shall 
be, on successful completion of one year of service in Level-10 of the Pay Matrix of the 7th 
Central Pay Commission, may be upgraded to Level-11 of the Pay Matrix of the 7th Central Pay 
Commission or any other corresponding pay scale or grade pay or pay level, if found suitable by 
a duly constituted Selection Committee, but not through open advertisement.”; 

(II) in paragraph (6), for sub-paragraph (a), the following sub-paragraph shall be substituted, namely:— 
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“(a) Permanent faculty with fifty years of age or above— 
 (i) The Assistant Professors Grade–II in Level-11 of the Pay Matrix of the 7th Central Pay 
Commission shall be mapped at the level of Assistant Professor Grade–I in Level-12 of the Pay 
Matrix of the 7th Central Pay Commission or any other corresponding pay scale or grade pay or 
pay level approved by the Central Government or Council, provided that they have at least 10 
credit points in their service. 
 (ii) The Assistant Professors Grade–I in Level-12 of the Pay Matrix of the 7th Central Pay 
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay 
Matrix of the 7th Central Pay Commission, provided they have at least 25 credit points in their 
service. 
 (iii) The Associate Professors in Level-13A1 of the Pay Matrix of the 7th Central Pay 
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay 
Matrix of the 7th Central Pay Commission, provided that they have at least 25 credit points in 
their service: 
Provided that they have been found suitable through a Selection Committee duly constituted 
under the Statutes.”; 

 (III) for paragraph (7), the following paragraphs shall be substituted, namely:— 
“(7) For faculty in the Department of Architecture, following shall be essential qualifications without 
insisting on credit point requirements at Assistant Professor level: 

(i)  M.Arch. or M.Plan. with one-year professional experience: Assistant Professor Grade-II in 
Level-10 of the Pay Matrix of the 7th Central Pay Commission or any other corresponding 
pay scale or grade pay or pay level approved by the Central Government or the Council, as 
the case may be;  

(ii) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor Grade-II 
in Level-11 of the Pay Matrix of the 7th Central Pay Commission or any other 
corresponding pay scale or grade pay or pay level approved by the Central Government or 
the Council, as the case may be. 

(8) The qualifications and other terms and conditions of appointment of academic staff as specified 
under Schedule ‘E’ shall be read in conjunction with the guidelines or clarifications issued with the 
approval of the Council on 13th September, 2017; 30th November, 2017; 4th December, 2017; 31st 
January, 2018; 20th April, 2018; and 16th April, 2019. 
(9) The one-time relaxation or measures for the then stagnated and eligible faculty of the National 
Institute of Technology Sikkim shall be as per the relaxations issued with the approval of the Council 
vide communications dated the 6th October, 2017 and 17th November, 2017: 
Provided that one-time relaxation or measures contained in the communications dated the 6th October, 
2017 and 17th November, 2017 shall have no validity and stand exhausted after the first round of 
recruitments initiated after issuance of those one-time relaxations or measures and shall not have any 
validity for subsequent rounds of recruitment of the faculty in the National Institute of Technology 
Sikkim.”. 

(h)  in Note 2, for the words “since the last promotion” wherever they occur, the words “since the last 
appointment” shall be substituted. 

Prof. MAHESH CHANDRA GOVIL, Director 

 [ADVT.-III/4/Exty./459/2023-24] 

 

Note:  The principal Statutes were published in the Gazette of India, Extraordinary, Part II, Section 3, Sub-section (i) 
vide notification number G.S.R.280 (E) dated the 23rd April, 2009 and subsequently amended vide notification 
number G.S.R.837 (E) dated the 5th October, 2015 and S.O.947(E) dated the 21st July, 2017. 
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Annexure 
 
 

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES 
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA 

 
 

This is to certify that Shri/Smt./Kumari ____________son/daughter of 

_________________________ of village/town _____________________________________ 

in District/Division _________________________ in the State/Union Territory 

____________________ belongs to the ______________________________ community 

which is recognised as a backward class under the Government of India, Ministry of Social 

Justice and Empowerment’s Resolution No. ______________________  dated 

________________*. Shri/Smt./Kumari ______________________ and /or his/her  family 

ordinarily reside(s) in the ________________________  District/Division of the 

_________________________ State/Union Territory. This is also to certify that he/she does 

not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the 

Government of India, Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT) 

dated 8.9.1993**. 

 
 

District Magistrate 
Deputy Commissioner etc. 

 
Dated: 
 
 
 
 Seal 
 

___________________________________________________________________________ 
 

*- The authority issuing the certificate may have to mention the details of Resolution of 
Government of India, in which the caste of the candidate is mentioned as OBC. 
 
**- As amended from time to time. 
 
Note:- The term “Ordinarily” used here will have the same meaning as in Section 20 of the 
Representation of the People Act, 1950. 
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Performa-IX 

Government of…………….. 

(Name & Address of the authority issuing the certificate) 
 

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY 
ECONOMICALLY WEAKER SECTIONS 

 

Certificate No……………      Date:……………… 

VALID FOR THE YEAR …………. 

  
This is to certify that Shri/Smt./Kumari ………………………. 
son/daughter/wife of ………………………..  permanent resident of, 
…………………………..  Village/Street, ………………….. Post Office, 
……………………….District…………… in the State/Union 
Territory…………………….. Pin Code……………whose photograph 
is attested below belongs to Economically Weaker Sections, since 
the gross annual income* of his/her family** is below Rs. 8 lakh 
(Rupees Eight Lakh only) for the financial year …………. His/her 
family does not own or possess any of the following assets*** : 
 
I. 5 acres of agricultural land and above; 
II. Residential flat of 1000 sq. ft. and above; 
III. Residential plot of 100 sq. yards and above in notified 
municipalities; 
IV. Residential plot of 200 sq. yards and above in. areas other than 
the notified municipalities. 
 
2. Shri/Smt./Kumari …………………. belongs to the ……………. 
caste which is not recognized as a Scheduled Caste, Scheduled 
Tribe and Other Backward Classes (Central List). 
 

Signature with seal of Office…………. 
Name…………. 

Designation.………… 
 
 

Recent 
passport size 
attested 
photograph of 
the applicant 
 



 
 

*Note l: Income covered all sources i.e. salary, agriculture, 
business, profession, etc. 

 
**Note 2: The term 'Family" for this purpose include the person, 

who seeks benefit of reservation, his/her parents and 
siblings below the age of 18 years as also his/her spouse 
and children below the age of 18 years 

 
***Note 3: The property held by a "Family' in different locations or 

different places/cities have been clubbed while 
applying the land or property holding test to determine 
EWS status. 

 
************************************ 







Form-VII 
Certificate of Disability  

(In cases other than those mentioned in Forms V and VI) 
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE 

CERTIFICATE) 
[See rule 18(1)] 

 
Recent Passport 
size Attested 
photograph 
(Showing face 
only) of the 
person with 
disability 
 

 
 
 
Certificate No. ...........................                   Date: ...................... 
 
 

 

This is to certify that I have carefully examined Shri/Smt./Kum 

........................ son/wife/daughter of Shri ...........................     

Date of Birth....................... (DD)/(MM)/(YY) Age ............. years, 

male/female................... Registration No. ......... permanent 

resident of House No................. Ward/Village/Street ............. 

Post Office ......... District............... State ..................................... 

whose photograph is affixed above, and am satisfied that he/she 

is a case of ........................... disability. His/her extent of 

percentage physical impairment/disability has been evaluated as 

per guidelines (to be specified) and is shown against the relevant 

disability in the table below:- 

 
 

 

 



 

S. No Disability Affected 
part of 
body 

Diagnosis Permanent physical 
impairment/mental 
disability (in %) 

1.  Locomotor 
disability 

@   

2.  Muscular 
Dystrophy  

   

3.  Leprosy cured    
4.  Cerebral Palsy    
5.  Acid attack 

Victim 
   

6.  Low vision #   
7.  Deaf €   
8.  Hard of Hearing €   
9.  Speech and 

Language 
disability 

   

10. Intellectual 
Disability 

   

11. Specific Learning 
Disability 

   

12. Autism Spectrum 
Disorder 

   

13. Mental illness    
14. Chronic 

Neurological 
Conditions 

   

15. Multiple sclerosis    
16. Parkinson’s 

disease 
   

17. Haemophilia    
18. Thalassemia    
19. Sickle Cell 

disease 
   

 
 (Please strike out the disabilities which are not applicable.) 
 
 
2. The above condition is progressive/ non-progressive/ likely to 
improve/not likely to improve.  
 
 
3. Reassessment of disability is : 
 
 (i) not necessary 
 Or 
 



 
 
 (ii) is recommended/ after ....................... years ...................... 
months, and therefore  this certificate shall be valid till ............... 
..................... (DD)/(MM)/(YY) 
 

@ - eg. Left/Right/both arms/legs 

# - eg. Single eye/both eyes 

€ - eg. Left/Right/both ears 
 

4. The applicant has submitted the following document as proof 
of residence:- 
 

Nature of 
Document 

Date of Issue  Details of authority 
issuing certificate 
 

 
 

  

 
 

 (Authorised Signatory of notified Medical Authority) 
 (Name and Seal) 

 
Countersigned 

 
(Countersignature and seal of the 

Chief Medical Officer/Medical Superintendent/ 
Head of Government Hospital, in case the 

certificate is issued by a medical 
authority who is not a government 

servant (with seal)) 
Signature/Thumb 
impression of the person 
in whose favour certificate 
of disability is issued.  
 
Note: In case this certificate is issued by a medical authority who is not a 
government servant, it shall be valid only if countersigned by the Chief 
Medical Officer of the District. 
 
Note: The principal rules were published in the Gazette of India by Ministry 
of Social Justice and Empowerment vide notification number 489, dated 
15.06.2017. 
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      राष्ट्रीय प्रौद्योगिकी संस्थान गसगककम 
      NATIONAL INSTITUTE OF TECHNOLOGY SIKKIM 

               (An Institute of National Importance, MoE, Govt. of India) 

APPLICATION FORM FOR THE RECRUITMENT OF FACULTY POSITION 

(PART A) 

Note: Prospective candidates are advised to study the Instructions carefully and then fill up the application 
precisely and to the point in all respects. No column should be left blank. Incomplete application will be 
rejected. Candidates may attach additional sheets, if required. 

Advertisement No.  
Date  

 
Post Applied For  

AGP/ Pay Level (refer detailed 
Advertisement)  

Current Basic Pay  

Department  

Specialization  
 
FEE REMITTANCE DETAILS: 

SBI e-collect transaction details  Amount (Rs.) Date  
   

 
1 Full Name of Applicant  

(In Block Letters) 
 

Affix 
Passport Size 

(4 x 5 cm)  
Photograph 

2 Father’s Name  

3 Mother’s Name  

4 A. Marital Status:  B. Gender:  
5 A. Permanent Address   B. Correspondence Address 

  
 
 
 
 
City: …………………….    PIN: ……………… 
District: ………………………………………… 
State: …………………………………………… 

 
 
 
 
 
City: …………………….  PIN: ………………. 
District: ………………………………………… 
State: …………………………………………… 
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Contact No.: .. …………………………………. Contact No.: .. …………………………………. 

6 Phone No. with STD Code  

Mob. No: ………………………………….   Alternate Mob. No.: …………………………… 

Email ID: 

Alternate Email ID:  

7 Date of Birth (DD/MM/YYYY) 
(Must enclose Self attested copy of Certificate)  

8 Age (As on 22.05.2026)  
9 Nationality  

10 Religion   
11 Category  

(Gen/ST/ SC/OBC/EWS) (Please enclose self-
attested copy of certificate) 

 

12 Photo ID Proof 
Please mention (Aadhar/PAN/Passport/Voter 
ID/Any Other Govt. ID) 

Type of ID: …………………………………… 

ID Number: …………………………………… 

13 If you are employed, 
State whether NOC is enclosed. 

Yes / No 

 
14.  Whether Physically Challenged: (Put  mark)           Yes /  No 

* If Yes, please mark () the category:     A   B  C  D  E  
A)  Blindness & Low Vision; 
B)  Deaf & Hard of hearing  
C) Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims & 
 muscular dystrophy  
D) Autism, intellectual disability, specific learning disability and mental illness;  
E) Multiple disabilities from amongst persons under clauses (A) to (D) including deaf-blindness  

(*Attach a certificate from the competent authority as prescribed under central government rules) 

15.  Educational Qualification:  

A 

Educational Qualifications (10th Standard onwards) 
Name of 

Examination Institution Board Year of 
passing  

% of 
Marks 

Grade/ 
Division 

Encl. 
No. 

10th       
12th/Higher Sec.       

 

B 
(i) 

Educational Qualifications (Under Graduation onwards) 

Name of 
Degree 

Discipline/ 
Specialization 

Institutio
n 

Universit
y 

Year of 
passing  

 

Grade 
Point/ 
% of 

Marks  
 

Grade/ 
Division 

Encl. 
No. 

Bachelor’s        
Master’s        
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M. 
Tech/M. 
Sc./M. A. 
Other (If 

Any)        

 

B 
(ii) 

Name of 
Degree 

Discipline/ 
Specialization Institution & University  Date of Award 

(dd/mm/yyyy) 
Encl.  
No. 

Ph.D.     
Thesis Title  

 

B 
(iii) 

Name of Degree Discipline/ 
Specialization 

Institution & University with 
full address 

Duration Encl.  
No. From To 

Post-Doctoral 
Fellowship      

Area of Research  
 

B 
(iv) 

Name of Degree Discipline/ 
Specialization Institution & University 

Duration Encl. 
No. From To 

Others (If Any)      
 

B 
(v) 

Name of Exam 
(NET/SLET/GATE) Subject/ Discipline Registration Number/  

Roll Number Year of passing Encl
. No. 

      
 
16.  Experience (Experience will not be considered Without Certificate.) 

A Details of Teaching Experience (In reverse Chronological order) (Attach extra sheet, if needed) 

S. 
No. 

Name of the 
Organization 

Year wise 
NIRF rank 
for serving 

period (Year 
1/Rank, Year 
2/Rank, Year 

3/Rank, 
…..)** 

Post 

Period Duration 

PB & 
G-Pay/ 

Pay level 

Temporary/ 
Permanent 

Encl. 
No. From To Y M 

1           

2           

3           

Total    

*Institution of Repute is defined as per Ministry of Education Communication F.No.33-9/2011-TS.III,            
Dated: 16/04/2019.  

** Not Applicable for Fully Funded Central Educational Institutions and State Educational Institutes Funded 
by State Government 

(B) 

Scientific Research/ Industrial Experience 
(Research experience as Post-Doctoral as approved in [F.No33-9/2011-TS.III, Dated:16 April 2019, 
Pt 2], Research Experience in Institute of Repute/ National Agencies of the country like Government 
major R&D lab in India (CSIR, ICAR, DAE, ISRO, DRDO etc.)/Industrial experience with industries 
having turnover of more than 100 crores/ for Architecture applicants, experience in Architecture 
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Firms having Projects of more than 20 crores per annum) 

S. 
No. 

Organization Name & 
Address Post 

Duration Experience Permanent/Te
mporary/ 
Contract 

Encl. 
No. From To Y M 

1         
2         

Total    
 

Total Experience (16A + 16B) in Years and Months  
 
17.  Additional Relevant Information (In Support of Candidature):  

S. 
No. Particular Name of Award 

(UG Onwards) 

Name of Awarding 
(State/National/ International) 

Organization 

Encl. 
No. 

1 
Academic/Research Excellence 
Award (excluding scholarship and 
conference paper award)  

   

2 Fellowship     

3 
Sports and extra-curricular 
activities (including NCC, NSS) at 
State/ National/ International level 

   

4 Any other significant achievement    
 
18.  Character & Antecedents Report: 

S. 
No. Particulars Yes/No Encl.  

No. 

1 Have you ever been subject to any disciplinary action, as a student and/or as 
an employee, if so give full details.   

2 Have you ever been dismissed/suspended from service/employment, if so, 
please give full details    

3 Were you involved in any criminal case, if yes, give full details    
4 Is any criminal case pending against you in the court, if yes, give full details    

 
19.  Index of Application  
  (Important: all the enclosures should be self-attested and serially numbered) 
S. 

No. Description Encl.  
No. 

Page No. 
From-To 

1 Application Form (duly filled and signed each page)   
2 Candidate Summary (duly filled and signed each page)   
3 Category/PWD Certificate, if applicable   
4 10th Class Certificate showing date of birth.   
5 12th Class/Higher Secondary marks statement   
6 UG Degree certificate and Marks statements    
7 PG Degree certificate and Marks statements   
8 PhD Degree certificate   
9 Post-Doctoral Fellowship proof (if any)   

10 NET/SLET/GATE score card (if any)   
11 Documents in support of claimed experience   
12 NOC/forwarding letter from employer, if applicable   





Signature of Candidate                                                                                                  Page 5 of 20 

13 Credit Point Sheet and documents in support of credit points   
14 Award/Fellowship/Sports/Extracurricular Achievements   
15 Any other relevant document.   
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20.  Details of Present Employment and Employer’s Endorsement   
 (Candidate have to produce NOC at the time of Interview) 

Name of Organization  

Designation of 
Applicant 

 
 

Date of Appointment 
of Applicant 

 Encl. 
No. 

 

Whether    
Temporary/ Permanent  

  
 
 
 
 
 
 

Name and Signature of Forwarding authority  
with seal and date 

 
Name:  
  
Designation:            

Pay Level  

Basic Pay   

 

 

DECLARATION 

I hereby declare that I have carefully read and understood the instructions/ information provided by the 
Institute in any form. All the entries are filled by me and particulars / information supplied by me, as well 
as, the documents enclosed in proof of my claims/information supplied are true to the best of my knowledge 
and belief. If anything found concealed or false, I undertake that my candidature shall stand cancelled and I 
shall be liable for legal action.  

Date: ………………………………. 

Place: ………………………………                  Signature  
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PART-B : CREDIT POINT PERFORMA 
  
Following instructions may be strictly followed when filling up credit point proforma: 

1. Credit points earned during the period from the last date of submission of application and 
date of joining, which was not considered in the previous selection process, shall be carried 
forward. 

2. Any attempt to claim any credit points which have exhausted in previous direct recruitment, 
for subsequent recruitment, shall be treated as fraudulent and will attract commensurate 
action. 

3. Candidates should be circumspect in claiming the credit points and should not violate the 
spirit of scheme of credit points by claiming points liberally and without adequate basis. 
Any unreasonably huge gap between claimed and awarded points shall be seen as academic 
integrity issue and is likely to lead to summary rejection of application. 

4. Candidates should take care to back up each and every claim with relevant documents. In 
absence of documentary proof, claim for particular activity will not be entertained and no 
opportunity shall be granted to make up for such deficiency. 

 
CREDIT POINTS CLAIMED 

 

1
A 

External sponsored Research Projects Undertaken (Please provide proof (award letter) for 
each project) 
Credit Point Distribution: 8 Credit points per project (in case of more than one person in a Project, 
the Principal Investigator gets 5 credit points and the rest to be divided equally among other 
members). 

 Project Title PI / 
CO-PI 

Number of 
CO-PIs 

Name of 
Sponsorin
g Agency 

Amount 
Sanctioned 

Period of 
Project 

Credit 
Points 

Claimed 

Encl. 
No. From To 

i          
ii          

Total Credit Points  
Enclosure Number 

From To 
  

 

1B 

Patents Granted (Only granted patents are considered) 
Please provide proof for grant of patent issued by competent authority. 
Credit Point Distribution: 8 Credit points per patent as inventor (in case of more than one person 
in a Project, the Principal Investigator gets 5 credit points and the rest to be divided equally among 
other members).  

Title of Patent PI / CO-PI 
Number 

of  
CO-PIs 

File Number/ 
Patent Award 

Number 

Patent 
Granting 
Authority 

Credit 
Points 

Claimed  

Encl. 
No. 

i        
ii        

          Total Credit Points  
Enclosure Number 

From To 
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2 

Consultancy Projects Undertaken (Please provide proof (award letter) for each consultancy)   
Credit Point Distribution: 2 Credit points @ Rs.5 lakhs of consultancy, subject to maximum of 10 
Credit points (Rs. 5 lakhs amount may be in single or cumulative in multiple assignments).  

Consultancy Project 
Title 

Name of 
Sponsoring 

Agency 

Amount 
Sanctioned 

Period of Project Credit 
Points 

Claimed  

Encl. 
No. From To 

i        
ii        

Total Credit Points  
Enclosure Number 

From To 
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3 Ph.D. Thesis Guided (Including Thesis submitted cases.)  
As a Proof Notification of Concerned University/Institute must be attached for each candidate                   
Credit Point Distribution: 8 Credit points per Ph.D. student (in case there are more than one supervisor, then the Guide (1st Supervisor) gets 5 credit points 
per student and the rest to be divided equally among other supervisor(s).  

S. 
No. Name of Candidate Supervisor/ 

Co-supervisor 
No. of Co-
supervisor Title of Thesis 

Status               
Submitted/ 
Awarded 

Year 
Credit 
Points 

Claimed 

Encl. 
No. 

i         
ii         

Total Credit Points  
Enclosure Number 

From To 
  

 
4 
 

Published Research Papers in Science Citation Index (SCI/SCIE/SSCI/Scopus) (Paid Journals NOT allowed). As a proof please provide 
a. Page containing title, author(s) name, affiliation & name of the journal  

Credit Point Distribution: 4 Credit points per paper. First Author or Main Supervisor will get 2 points and rest will be divided among others. 

Title of Paper 

Name of 
Journal& 

ISSN 
Number 

Volume, Page 
Number & 

Year 
(Reverse 

Chronological 
order)  

Paper published in 
SCI/SCIE/SSCI/Scopus indexed 

journal (as cited in paper) 

First Author or 
Corresponding 

author  
(Yes/No) 

Attach proof 
for supervisor 

Number 
of 

Authors 

Credit 
Points 

Claimed 

Encl. 
No. 

i         

ii         

Total Credit Points  
Enclosure Number 

From To 
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5 

Conference paper Indexed in SCI/SCIE/SSCI/ Scopus or web of science Conference or any internationally renowned conference. As a proof 
please provide 

(a) Page(s) containing title, author(s) name, affiliation & name of the proceeding of the conference 
(b) That the concerned conference is in the list of Science Citation Index or Scopus or Web of science Conference or any internationally 

renowned conference 
Credit Point Distribution:1 Credit points per paper up to a maximum of 10 credit points since Last promotion. First author or Main Supervisor will get 
0.6 and rest will be divided among others. 

Title of Paper Detail of Conference 

Volume, 
Page 

Number & 
Year 

First Author or 
Main Supervisor 

(Yes/No) 

Number 
of 

Authors 

Credit 
Points 

Claimed 

Encl. 
No. 

i        

ii        

iii        

iv        

v        

Total Credit Points  

Enclosure Number 

From To 
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6 Institute Level Additional Responsibilities [Head of the Department, Dean, Chief Warden, 
Professor In-charge (Training and Placement), Advisor (Estate), Chief Vigilance Officer, PI 
(Exam) & TEQIP (Coordinator)] 
As a proof please provide copy of order(s) issued by concerned Head or Chairman and 
approved by the Director. 
Credit Point Distribution: 2 Credit points per semester up to a max of 16 Credit points since last 
promotion 

Name of Post Duration No. of 
Semesters 

Credit 
Points 

Claimed 

Encl. 
No. From To  

i       
ii       

Total Credit Points  
Enclosure Number 

From To 
  

 
7 Other Institute Level Additional Responsibilities (Warden, Assistant wardens, Associate Dean, 

Chairman or Convener institute academic committees, Faculty In charge Computer Center or 
Information and Technology Services or Library or Admission or student activities and other 
Institutional activities)   
As a proof please provide copy of order(s) issued by concerned Head or Chairman and 
approved by the Director. 
Credit Point Distribution: 1 Credit point per semester up to a maximum of 8 credit points since 
last promotion 

Name of Post Duration No. of 
Semesters 

Credit 
Points 

Claimed 

Encl. 
No. From To  

i       
ii       

Total Credit Points  
Enclosure Number 

From To 
  

 
8 Chairman and Convener of different Standing Committees and Special Committees (Ex-officio 

status will not be considered). Faculty in-charges (Each for one year duration) of different 
Units or equivalent.  
As a proof please provide copy of order(s) issued by concerned Head or Chairman and 
approved by the Director. 
Credit Point Distribution: 0.5 Credit point per semester up to a maximum of 3 credit points since 
last promotion. 

Name and Details of Post 
Duration No. of 

Semesters 

Credit 
Points 

Claimed 

Encl. 
No. From To 

i       
ii       

Total Credit Points  
Enclosure Number 

From To 
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9 Departmental activities identified by Head of the Department like Lab in Charges, or 
Department Level Committee for a minimum period of one year. 
As a proof please provide copy of order(s) issued by concerned Head or Chairman and 
approved by the Director. 
Credit Point Distribution: 0.5 Credit point per Semesters up to a maximum of 3 credit points since 
last promotion 

Details of Activity 
Duration No. of 

Semesters 

Credit 
Points 

Claimed 

Encl. 
No. From To 

i       
ii       
iii       

Total Credit Points  
Enclosure Number 

From To 
  

 
10 Workshop or Faculty Development Program or Short-Term Courses of min 05 working days 

duration offered as Coordinator or Convener 
Please provide proof.  
Credit Point Distribution: 2 Credit points per course up to a maximum of 8 Credit points since last 
promotion. 

Post held 
(coordinator or 

convener) 

Details of  
WS/FDP /STC 

Duration Total 
No. of 
Days 

Credit 
Points 

Claimed 

Encl. 
No. From To 

i        
ii        

Total Credit 
Points  

Enclosure Number 
From To 

  
 

11 Conducting National Programs like Global Initiative of Academic Networks etc. as Course 
Coordinator. 
Please provide proof.  
Credit Point Distribution: 2 Credit points per course up to a maximum of 4 credit points since the 
last promotion for Program of two weeks duration.  
1 credit point per course up to a maximum of 2 credit points since last promotion, for program of 
one-week duration. 

Details of National Programs 
Conducted   

Duration Total No. 
of Days 

Credit 
Points 

Claimed 

Encl. 
No. From To 

i       
ii       
iii       

Total Credit Points  
Enclosure Number 

From To 
  

  





Signature of Candidate                                                                                                  Page 13 of 20 

12 National or International conference organized as Chairman or Secretary  
Please provide proof.  
Credit Point Distribution: 3 Credit points per program up to a maximum of 6 Credit points since 
last promotion. 

Post held 
Chairman or 

Secretary 

Details of  
conference 
organized 

Duration Total No. of 
Days 

Credit 
Points 

Claimed 

Encl. 
No. From To 

i        
ii        

Total Credit Points  
Enclosure Number 

From To 
  

 

13 

Length of service over and above the relevant minimum teaching experience required for a 
given cadre 
Please provide letter of appointment along with joining report/promotion as proof.  
Credit Point Distribution: 2 Credit points per semester with maximum of 10 credit points since last 
promotion 

Designation Organization 
Duration Total No. of 

Semesters 

Credit 
Points 

Claimed 

Encl. 
No. From To 

i        
ii        

Total Credit Points  
Enclosure Number 

From To 
  

 
14 Establishment of New Lab(s): Duly certified by Head of the department as proof (Up gradation 

of Existing Lab will not be considered).  
Credit Point Distribution: 4 Credit points since last promotion. 

Name of Laboratory Organization 
 

Year of 
Establishment 

of Lab 

Credit 
Points 

Claimed 

Encl. 
No. 

i      
ii      

Total Credit Points  
Enclosure Number 

From To 
  

 
15 Theory Teaching of over and above 6 credit hrs. course Attach copy of Time Table duly 

certified by Head of the department as proof. 
Credit Point Distribution: 1 Credit point or credit hours up to a maximum of 6 credit points since 
last promotion. 

Name of Course 
Number 
of Credit 

points 
Name of Department 

Credit of 
the Course 

Taught 

Credit 
Points 

Claimed 

Encl. 
No. 

i       
ii       

Total Credit Points  
Enclosure Number 
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From To 
  

 
16 Post Graduate Dissertations Guided (List of the dissertation duly certified by Head of the 

department as proof.) 
Credit Point Distribution: 0.5 Credit point per project to a maximum of 10 Credit points since 
last promotion. 

S. 
No. Name of Candidate Title of Dissertation Year of 

award 

Credit 
Points 

Claimed 

Encl. 
No. 

i      
ii      

Total Credit Points  
Enclosure Number 

From To 
  

 
17 Under Graduate Projects Guided (List of the UG project duly certified by Head of the 

department as proof.) 
Credit Point Distribution: 0.25 Credit point per project to a maximum of 4 Credit points since 
last promotion. 

S. 
No. 

Name of 
Candidate Title of Project Year of 

award 

Credit 
Points 

Claimed 

Encl. 
No. 

i      
ii      

Total Credit Points  
Enclosure Number 

From To 
  

 
18 Text or Reference Books published on relevant subjects from reputed international publishers 

For Proof cover page along with page(s) containing author(s) and publisher’s details of the 
published book should be submitted                    
Credit Point Distribution: 6 Credit points per book up to a maximum of 18 Credit points since 
last promotion. 

S. 
No. Title of the Book Name of Publisher with 

ISSN/ISBN No.  
Year of 

Publication 

Credit 
Points 

Claimed 

Encl. 
No. 

i      
ii      

Total Credit Points  
Enclosure Number 

From To 
  

 
19 A) Text or Reference book published on relevant subjects from reputed national 

publishers For Proof cover page along with page(s) containing author(s) and 
publisher’s details of the published book should be submitted                    

B) Book chapters in the books published by reputed international publishers only for Proof 
cover page of the book along with first of the concerned chapter containing details of 
author(s) and title of the chapter should be submitted 
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Credit Point Distribution: 2 Credit points per book/chapter up to a maximum of 6 Credit points 
since last promotion. 

S. 
No. Title of the Book Name of Publisher with 

ISSN/ISBN No. 
Year of 

Publication 

Credit 
Points 

Claimed 

Encl. 
No. 

i      
ii      

Total Credit Points  
Enclosure Number 

From To 
  

 
20 Significant outreach activities (Please provide Proof) 

Credit Point Distribution: 1 Credit point per activity up to a maximum of 4 credit points since 
last promotion. 

S. 
No. Name and Details of Outreach Activity 

Duration Credit 
Points 

Claimed 

Encl. 
No. From To 

i      
ii      

Total Credit Points  
Enclosure Number 

From To 
  

 
21 Fellow IEEE, FNA, FNAE, FNASc (Please provide Proof) 

Credit Point Distribution:10 Credit points 

S. 
No. Name and Details of Fellow Date of 

Award 

Total 
Duration of 

Award 

Credit 
Points 

Claimed 

Encl. 
No. 

i      
ii      

Total Credit Points  
Enclosure Number 

From To 
  

 
22 Placement percentage (only for the placement cell officers or Faculty in-charge of 

Placement)    
Please provide Proof                    
Credit Point Distribution: 
4 credit points/year up to a maximum of 20 points since last promotion for Placement percentage 
> 85% 
2 credit points/year up to a maximum of 10 points since last promotion for Placement 
percentage > 75% to 84 % (% to be based on total number of students passing out and single job 
offer) 

S. 

No. 

Name of Company/Organization Number of 
Selections more 

than 85% 

Number of 
Selections more 

than 75% to 84% 

Credit 
Points 

Claimed 

Encl. 
No. 

i.      
ii.      
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Total Credit Points  
Enclosure Number 

From To 
  

 
Total Credit Points Claimed  

(From Serial No. 1 to 22) 
 


CREDIT POINT TABLE TO BE FILLED UP AND ENCLOSED WITH THE APPLICATION 


S. 
No. Activity Credit points available and 

applicable conditions 

Credit 
points 

claimed by 
candidate 

Page no. of 
supporting 
documents. 

Points awarded 
by 

 Scrutiny 
Committee/ 

Remarks 
From To 

1 

One external 
Sponsored 
Research and 
Development 
Projects 
completed or 
ongoing or 
Patent granted. 
(Non-
exhaustible) 

8 credit points per project 
or 8 credit points per 
patent as inventor (in case 
of more than one person in 
a Project, the Principal 
Investigator gets 5 credit 
points and the rest to the 
divided equally among 
other members). (in case 
of private funding 
agencies, to be considered 
only if minimum amount 
is Rs. 1 lakh). 

  

 

 

2 

Consultancy 
projects 
(Non-
exhaustible) 

2 credit points @ Rs.5 
lakhs of consultancy, 
subjects to maximum of 
10 credit points (Rs.5 lakh 
amounts may be in single 
or cumulatively in 
multiple assignments). 

  

 

 

3 

PhD completed 
(including thesis 
submitted cases) 
(Non-
exhaustible) 

8 credit points per Ph.D 
student ( in case there are 
more than one supervisor, 
then the Guide (1st 
Supervisor) gets 5 credit 
points per student and the 
rest to be divided equally 
among other supervisor 

  

 

 

4 

One Journal 
papers in 
Sciences 
Citation Index 
or Scopus (Paid 
Journals not 
allowed) 

4 point per paper. First 
author or Main supervisor 
will get 2 point and rest 
will be divided among 
others (undertaking 
regarding unpaid 
journal to be submitted)  
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(Non-
exhaustible) 

5 

One Conference 
paper indexed in 
Science Citation 
Index or Scopus 
or Web of 
sciences 
Conference or 
any 
internationally 
renowned 
conference  

1 credit points per paper 
up to a maximum of 10 
credit points. First author 
of Main Supervisor will 
get 0.6 and rest will be 
divided among the rest.  
Since last promotion 

  

 

 

6 

Head of the 
Department, 
Dean, Chief 
Warden, 
Professor In-
charge (Training 
and Placement), 
Advisor 
(Estate), Chief 
Vigilance 
Officer, 
PI(Exam), 
TEQIP 
(Coordinator) 

2 points per semester up to 
a maximum of 16 credits 
points since the last 
promotion. 

  

 

 

7 

Warden, 
Assistant 
wardens, 
Associate Dean, 
Chairman or 
Convener 
Institute 
academic 
Committees, 
Faculty in-
charge 
Computer 
Center or 
Information and 
Technology 
Services or 
Library or 
Admission or 
student 
activities and 
other 
Institutional 
activities  

1 credit point per semester 
up to a maximum of 8 
credits points since the 
last promotion. 

  

 

 

8 Chairman and 
Convener of 

0.5 credit point per 
Semesters up to a     





Signature of Candidate                                                                                                  Page 18 of 20 

different 
standing 
Committee and 
special 
Committee (Ex 
officio status 
will not be 
considered). 
Faculty in-
charges (Each 
for one year 
duration) of 
different Units 
or equivalent  

maximum of 3 credits 
points since the last 
promotion. 

9 

Departmental 
activities 
identified by 
Head of the 
Department like 
lab in-charges, 
or department 
level Committee 
for a minimum 
period of one 
year. 

0.5 credit point per 
Semesters up to a 
maximum of 3 credits 
points since the last 
promotion. 

  

 

 

10 

Workshop of 
Faculty 
Development 
Program or 
short- term 
courses of 
minimum 05 
working days 
duration offered 
as coordinator or 
convener 

2 credit points per course 
up to a maximum of 8 
credits points since the 
last promotion. 

  

 

 

11 

For conducting 
national 
programs like 
Global Initiative 
of Academic 
Networks etc. as 
course 
coordinator 
Program of two 
weeks duration 
Program of one 
week duration 

2 credit points per course 
up to a maximum of 4 
credit points since the last 
promotion 
1 credit point per course 
up to a maximum of 2 
credit points since the last 
promotion. 

  

 

 

12 

National or 
International 
conference 
organized as 

3 credit points per 
program up to a maximum 
of 6 credits points since 
the last promotion. 
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Chairman or 
Secretary 

13 

Length of 
service over and 
above the 
relevant 
minimum 
teaching 
experience 
required for a 
given cadre 

2 credit points per 
semester with maximum 
of 10 credit points since 
the last promotion. 

  

 

 

14 Establishment 
of New Lab(s) 

4 credit points since the 
last promotion 
(modification in existing 
lab not to be considered) 

  

 

 

15 

Theory 
Teaching of 
over and above 
6 credit hours 
course 

1 credit point or credit 
hours up to a maximum of 
6 credit points since the 
last promotion (time-table 
authenticated by head of 
teaching dept. concerned 
to be enclosed in support). 

  

 

 

16 
Post Graduate 
Dissertation 
guided  

0.5 credit point per project 
to a maximum of 10 
points since the last 
promotion. 

  

 

 

17 Under Graduate 
Projects 

0.25 credit point per 
project up to a maximum 
of 4 points since the last 
promotion. 

  

 

 

18 

Text or 
Reference 
Books published 
on relevant 
subjects from 
reputed 
International 
publishers 

6 credit points per book up 
to a maximum of 18 
points since the last 
promotion (ISBN to be 
considered) 

  

 

 

19 

Text or 
Reference book 
published on 
relevant subjects 
from reputed 
national 
publishers or 
book chapters in 
the books 
published by 
reputed 
international 
publishers 

2 credit point per unit up 
to maximum of 6 points 
since the last promotion 
(ISBN to be considered) 
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20 

Significant 
outreach 
Institute out 
activities 

1 credit point per activity 
up to a maximum of 4 
credit point since the last 
promotion. 

  

 

 

21 

Fellow IEEE, 
FNA, FNAE, 
FNASc 
(Non-
exhaustible) 

10 credit points.    

 

 

22 

Placement percentage (only for the 
placement cell officers or Faculty in-charge 
of Placement) 

  
 

 

Above 85% 

4 credits points per year 
up to a maximum of 20 
points since the last 
promotion 

  

 

 

75%  - 84%  
(% to be based 
on total number 
of students 
passing out and 
single job offer 

2 credit points per year up 
to a maximum of 10 
points since the last 
promotion.  

  

 

 



I hereby declare that I have carefully read and understood the instructions/ information provided by 
the Institute in any form. All the entries are filled by me and particulars / information supplied by 
me, as well as, the documents enclosed in proof of my claims/information supplied are true to the 
best of my knowledge and belief. If anything found concealed or false, I undertake that my 
candidature shall stand cancelled and I shall be liable for legal action.  

Date: ……………………………….
Place: ………………………………              


 

Signature of Candidate 






 


