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Ref. No.: NITS/Rect/Faculty/2026/01

Date: April 08, 2026

Advertisements for Recruitment of Faculty Positions

National Institute of Technology Sikkim is one among the 31 NITs established by Govt.
of India, an Institution of National Importance declared by the Act of Parliament and a
premier technical Institution of the country, offering several Undergraduate, Postgraduate
and Doctoral Programs in Engineering, Sciences, and Humanities and Social Science and
also provides excellent ambience for academic research and co-curricular activities.

The Institute invites applications in prescribed format from Indian Nationals possessing
requisite qualifications and experience, with commitment to work, passion for teaching,
research and Institutional development, for various faculty positions (as mentioned below)
for appointment in following departments of the Institute. Candidates are required to
carefully read subsequent pages of this advertisement for vacancy details, eligibility criteria,
mode of application, application format, credit sheet proforma, instructions, guidelines,
rules and regulations, NIT Acts and Statutes, etc.

Advertisement No. NITS/Rect/Fac/2026/01

S. | Name of Group and Pay Level Number of Department
No.| the Post Posts
Assistant Total Posts: 15 | Civil Engineering,
Professor — UR:08 Computer Science and
Grade-II Group—A,(igPL; \g(e)l(—)a(}-l)n 7mCPC OBC: 04 Engineering, Electrical and
1 (On SC: 01 Electronics Engineering,
Contract) ST: 01 Electronics and
Assistant Group-A, Pay Level-12 in 7th CPC EWS: 01 Commuplcatlon.Engl.neermg,
Professor Mechanical Engineering
(AGP % 8000/-)
Grade-I
Advertisement No. NITS/Rect/Fac/2026/02
Total Posts: 10 | Civil Engineering, Computer
i i I UR: 04 Science and Engineering,
Associate Group-A, Pay Level-13A2in 7 OBC: 02 Electrical and Electronics
CpC . . .
2 | Professor (AGP Z 9500/-) SC: 02 Engineering, Electronics and
ST: 01 Communication Engineering,
EWS: 01 Mechanical Engineering,

Mathematics

Advertisement No. NITS/Rect/Fac/2026/03

Professor

Group-A, Pay Level-14A in 7%
CPC
(AGP 2 10500/-)

Total Posts: 05
UR: 04
OBC: 01

Civil Engineering, Computer
Science and Engineering,
Electrical and Electronics
Engineering, Electronics and
Communication Engineering,
Mechanical Engineering

Note I: Recruitment Rules for Faculty Positions in NITs are covered under Four tier
flexible cadre structure, therefore number of vacancies in all or any of the categories may
be increased/decreased as decided by the Higher Authority of the Institute. The number
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Advt. NITS/Rect/Fac/2026/01-03 Dated April 08, 2026

of positions may also vary depending upon vacancies available and sanctions received from
Ministry of Education (MoE), GOI.

Note II: The number of vacancies advertised is merely an indication of the existing
vacancies. The Institute reserves all rights to fill/not to fill or increase/decrease any
number of post(s).

Note III: In case of those Departments where no vacancy exists for the advertised post,
internal faculty members may apply, in terms of para 5 of Note I of Schedule E of NIT
Statutes, subject to fulfilment of eligibility criteria, for movement to higher Academic
Grade Pay or cadre as per specified selection process.

Note IV: The number of positions for existing serving faculty are not restricted by the
number of positions advertised at various levels. However, the total number of faculty
positions will not exceed the sanctioned position for the institute.

Note V: PwD reservation is applicable as per extant Government of India norms.

Note VI: In case, the vacancies reserved for EWS are not filled due to non-availability of
suitable/ eligible candidate(s) belonging to EWS category, such vacancies shall be filled by
UR candidates.

Educational qualifications, experience, and other criteria shall be as per Schedule ‘E’ of
NIT Statute, published in the Gazette of India on 24™ July, 2017, and subsequent
clarifications received from Ministry of Education erstwhile Ministry of HRD,
Government of India. All degrees acquired by the applicant should be from an
Institute/University recognized by the UGC/AICTE/AIU/ CFTI. The Essential
Qualifications for New Entrants for various Departments is prescribed below:

(a) For Engineering Disciplines: Ph.D. in the relevant or equivalent discipline and shall
have first class in the preceding degrees [B. Tech./B.E. degree in relevant discipline and
M. Tech./M.E. degree in relevant specialization]. Candidates having a Ph. D. Degree
directly after B.E./ B. Tech. are also eligible and they should have obtained First class
at Bachelor’s level.

(b) For Basic Sciences: Ph.D. in the relevant or equivalent discipline and shall have first
class in the preceding degrees [B. Sc. or any equivalent degree in relevant discipline]
and [M. Sc. or any equivalent degree in relevant specialization].

The new entrant means a candidate who is not an existing regular faculty member of NIT
Sikkim. Therefore, existing regular faculty member of NIT Sikkim will not be considered
as new entrant (Annexure VI & Annexure XI).

The selection process will consist of scrutiny of applications for eligibility of applicants as
per Gazette notification 24/07/2017 schedule E, Statute 23(5)(A), Statutes of NITs/NIT
Sikkim and shortlisting of eligible applicants based on their credit point score and
research/academic performance, followed by written test/ presentation/ interview.
Selection process will be done as per the rules, orders/directions issued by the MoE
prevailing at the time of the Interview.
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Advt. NITS/Rect/Fac/2026/01-03 Dated April 08, 2026

The qualifications, credit point system and other terms and conditions of appointment of
academic staff as specified under Schedule ‘E’ of NIT Statutes (Amendment) as per
Gazette of India No. 651 dated 24th July, 2017 shall be read in conjunction with the
guidelines or clarifications issued with the approval of the Council on 13" September 2017,
30™ November 2017, 4™ December 2017, 31% January 2018, 20™ April 2018, and 16™ April
2019, Gazette of India No. 678, Dated: 05" October 2023, etc. Candidates are advised to

go through the following important Rules/Orders:

1\?('). Documents/order/guidelines 12)11121133 t‘.N:lzh

1 NITSER Act Annexure-1

2 First Statutes of NIT Annexure-I1

3 Gazette Notification 24 July, 2017 Annexure-III

4 Implementation of Recruitment Rules for faculty of NITs | Annexure-IV
and ITEST Dated 30-11-2017

5 Clarification regarding Recruitment Rules for Faculty of | Annexure-V
NITs and ITEST dated 04-12-2017

6 Clarification regarding Recruitment Rules for Faculty of | Annexure-VI
NITs and ITEST dated 31-01-2018

7 Clarification regarding Recruitment Rules for Faculty of | Annexure-VII
NITs and ITEST dated 20-04-2018

3 Reservation for EWS in direct recruitment in civil posts and | Annexure-VIII
services in Gol dated 31st January 2019

9 Gazette Notification 07 March, 2019 (I) Annexure-IX

10 Gazette Notification 07 March, 2019 (IT) Annexure-X

11 Clarification on Recruitment Rules for Faculty of NITs and | Annexure-XI
ITEST dated 16-04-2019

12 Amendments in the statues of NITs and IIEST Shibpur | Annexure-XII
dated 27-10-2020

13 Clarification on applicability of clause (5) of note 1 referred | Annexure-XIII
in Schedule E of statutes of NITs and IIEST dated 27-4-2022

14 First Statutes of the National Institutes of Technology Annexure-XIV
(Amendment) Statutes of NIT Sikkim 05-10-2023
Prescribed format for catego certificate-

15| 'sc/sT/0BC/EWS/PwD = Annexure-XV

As per Schedule “E” of the Statutes of NIT vide Gazette of India No.651, Dated:
July 24, 2017, previous experience must be from the Institute of repute as per oversight
committee resolution (MoE Vide F.No.33-9/2011/TS.III, Dated: 16™ April 2019-
Annexure-XI with this advt.). The above definition of Institute of repute shall only be
considered to determine eligibility and calculation of credit points.

The selection process for faculty positions may consist of (a) shortlisting of candidates
based on eligibility criteria; (b) written examination and/or presentation of the
provisionally shortlisted candidates for next phase of shortlisting; (c) Presentation and
Interview of the final shortlisted candidates before the Selection Committee. Syllabus for
Written examination will be as per the courses of UG, PG and Ph D level of
CFTIs/AICTE approved Institutes and expected knowledge required to teach in NITs.
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https://www.mnit.ac.in/cms/uploads/2022/12/Gazette_Notification_24_July,_2017.pdf
https://www.mnit.ac.in/cms/uploads/2024/01/Implementation_of_RR_Rules_for_faculties_of_NITs_30-11-2017.pdf
https://www.mnit.ac.in/cms/uploads/2024/01/Implementation_of_RR_Rules_for_faculties_of_NITs_30-11-2017.pdf
https://mnit.ac.in/cms/uploads/2024/01/Clarification_regarding_Recruitment_Rules_for_Faculty_of_NITs_and_IIEST_dated_4-12-2017.pdf
https://mnit.ac.in/cms/uploads/2024/01/Clarification_regarding_Recruitment_Rules_for_Faculty_of_NITs_and_IIEST_dated_4-12-2017.pdf
https://mnit.ac.in/cms/uploads/2024/01/Clarification_regarding_Recruitment_Rules_for_Faculty_of_NITs_and_IIEST_dated_20-04-2018.pdf
https://mnit.ac.in/cms/uploads/2024/01/Clarification_regarding_Recruitment_Rules_for_Faculty_of_NITs_and_IIEST_dated_20-04-2018.pdf
https://www.mnit.ac.in/cms/uploads/2022/12/Reservation_for_EWS.PDF
https://www.mnit.ac.in/cms/uploads/2022/12/Reservation_for_EWS.PDF
https://mnit.ac.in/cms/uploads/2024/01/Statutes_Amendment_-_MNIT_Jaipur_1-1-2024.pdf
https://mnit.ac.in/cms/uploads/2024/01/Statutes_Amendment_-_MNIT_Jaipur_1-1-2024.pdf
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Advt. NITS/Rect/Fac/2026/01-03 Dated April 08, 2026

In order to limit the number of candidates, for shortlisting of applications, the Institute has
the right to set higher norms/criteria for scrutiny than minimum prescribed norms, and/or
to conduct a screening written examination and/or presentation.
Shortlisting criteria may vary for different posts and for different department as per specific
requirements of each department.
The date for determining eligibility of candidates in every respect i.e. qualifications,
experience and preferred age limit etc, shall be considered as on the closing date, i.e. the
last date of the submission of application form.
The essential qualification, essential requirements and cumulative essential credit points
are the minimum criteria only for deciding the eligibility. This shall not ensure short listings
for written test and/or presentation, and Interview/Selection. Institute/Department may
set short listing criteria which includes among others, such as:
a) Superior academic record-all through first class career or higher grades in UG
and/or PG, higher than advertised criteria.
b) Reputation of Institutions from where the candidate has obtained his/her
degrees.
¢) Number of unsuccessful attempts for the same post [candidates who have been
rejected in the past may be called only if there is a good reason, the reason to be
recorded in writing]
d) Specialization, including micro specialization
e) Reputation of organization where experience has been earned, nature of job,
current activities, etc.
Serving regular faculty members of the Institute shall be eligible to apply for higher
positions in their own departments irrespective of their specialization.
The decision of the Institute in all matters related to this recruitment shall be final. No
correspondence /interim inquiries will be entertained from the candidates in connection
with the process of selection / interview/result etc.
The desired area of Specialization for the advertised posts in various Departments is for
the new entrants only and the same is given below. However, the Institute reserves the
right to select/consider any area of specialization at the time of Scrutiny/ Interview:

Department Specialization

Civil Engineering Structural Engineering, Transportation
Engineering, Geotechnical Engineering,
Environmental Engineering, Construction
Management, Al & ML in Civil
Engineering

Computer Science & Engineering Parallel and Distributed System, Cloud
Computing, Computer Organization and
Architecture, Data Analytics, Computer
Networks/communication, Machine
Learning, Artificial Intelligence, Natural
Language Processing, Pattern Recognition,
Robotics, Cyber Security, Digital Forensics,
Nature Inspired/Genetic ~ Algorithms,
Advance Algorithms,
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Advt. NITS/Rect/Fac/2026/01-03 Dated April 08, 2026

Microprocessors/Microcontrollers,
Quantum Computing.
Electronics and Communication | VLSI, Communication, Signal

Engineering Processing,
Microprocessors/Microcontrollers,

Computer Organization and Architecture
Electrical and Electronics Engineering Power and Energy Systems, Robotics and
Automation, Soft Computing, Electric
Vehicles, Electric Machines and Drives
Mechanical Engineering Production  Engineering, Industrial
Engineering, Industrial Management,
Energy Systems, Machine Design, Al &
ML in Mechanical Engineering
Mathematics Pure and Applied Mathematics

Institute reserves the right to modify / defer or cancel full/ part of the advertisement/
Recruitment Process, at any stage, without issuing any further notice or assigning any
reason, whatsoever. The decision of the Institute in this regard will be final and binding on
all the applicants.

It is mandatory for the candidates to appear in person for written test and/or presentation
and interview.

All documents in original and photo ID proof (Passport/Voter ID/PAN Card/Aadhar
Card/Any Government issued ID) along with a photocopy will have to be produced at the
time of Presentation and Interview. In case the candidate does not produce any ID proof
mentioned above, she/he will not be allowed to attend the same.

To avoid in-breeding, candidates who have obtained their most recent degree (Ph.D.) from
this Institute will not be considered for recruitment, except where there is a three (03) years
gap between award of Ph.D. degree (provisional or final) and the last date of submission
of application forms under this advertisement.

Experienced and/or meritorious candidates may be given higher starting pay on the
recommendation of the selection committee against the applied post.

Mere fulfillment of minimum qualification and experience does not entitle a candidate for
a call to attend written test, presentation and interview.

If a candidate is found suitable for a lower advertised position (or pay level) than that
applied for, based on the recommendation of the shortlisting and Selection Committee,
offer may be given for the lower position.

Candidate may be posted and/ or transferred to another post/ department at any time
during service career, in the interest of the Institute.

Communication and Interim Inquiry

Application IDs of the shortlisted candidates will be displayed in the Institute Website.
Information regarding application status, presentation & interview schedule etc. will be
made available on the Institute website. Candidates are advised to visit the Institute website
regularly for updated status/ information. The Institute will not be responsible in any
manner if a candidate fails to visit the Institute website at any time.
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Advt. NITS/Rect/Fac/2026/01-03 Dated April 08, 2026

All information in regard with recruitments will be made through Institute website only,
and any correspondence with a candidate will be via email mentioned in the application
submitted by the candidate. Candidates should check their email including SPAM folder
regularly. No separate intimation will be sent by post or any other mode.

The Institute reserves the right to issue corrigendum/addendum after the advertisement.
All such addendum/ corrigendum will be published on the Institute Website only and will
not be published in any Newspaper.

Reservation

The reservation shall be applicable as per Govt. of India Norm:s.

Relevant caste/category (SC/ST/OBC/EWS/PwD) certificates in prescribed format are
required to be submitted along with the application and presented for verification at the
time of presentation/interview, if shortlisted. No other certificate will be accepted.
Prescribed formats are hosted at Institute website as Annexure-XV with the advertisement.
The OBC (NCL) certificate and EWS Certificate obtained after 01.04.2026 would only be
considered.

The persons with disability (PwD) shall be required to submit the Disability/Medical
Certificate in the proforma prescribed and issued by the competent medical authorities for
the purpose of employment as per Government of India norms with duly completed
application form. Persons suffering from not less than 40% of the disability shall only be
eligible for the benefit of reservation under this category.

Responsibility of Information Submitted & Jurisdiction

Any dispute about the selection / recruitment process will be subjected to Courts/
Tribunals having jurisdiction over Sikkim.

The candidate 1s responsible for furnishing the correct and complete information in the
application form. If at any stage the information provided by the candidate is found to be
concealed, distorted or incorrect, incomplete his/her candidature is liable to be cancelled.
In case of any inadvertent omission in advertisement/selection process found even after
issuance of appointment letter, the Institute reserves all rights to withdraw/ cancel/ modify
any communication made to the candidates.

In case, it is found that the candidate has undesirable clandestine antecedents/ background
and has suppressed the said information, then his/her candidature/ appointment will be
cancelled at any time.

Canvassing in any form will lead to disqualification.

Information uploaded on the website shall not be provided to the candidate or any other
person under the RTT Act 2005. During the ongoing process of recruitment, neither any
application under the RTI Act shall be entertained, nor information will be provided.
Factual information under the RTT Act 2005 shall be provided only after declaration of the
final results of the process. Inferential questions or speculative questions shall not be
answered in RTT.

How to Apply

Before filling the Application Form, the candidate must ensure his/her eligibility for the
post in respect of qualification and other requisite criteria. The candidate should carefully
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go through details and instructions available on NIT Sikkim website
(http://www.nitsikkim.ac.in).

Candidates will be required to submit separate Application Form for each post.
Application must be submitted in hard copy in the prescribed format provided on the
Institute Website. The applicants have to download the application form and the
application must be typed using the word processor with all the requisite information. The
pdf file of the application form should also be downloaded for verification of entries.

It is mandatory for the candidates to fill the “Candidate Summary” online which is
available on the Institute website.

Candidates have to submit the following:

(a) hard copies of the completely filled and signed (each page) application
forms (Part A and B) alongwith all self-attested enclosures in support of
educational qualification, experience, category, documents for credit
points claimed, payment receipt, etc.

(b) signed copy of the downloaded “Candidate Summary”’

Sealed envelope (single envelope) containing (a) and (b) must reach on or before the closing
date to “The Director, National Institute of Technology Sikkim, Ravangla, District —
Namchi, Sikkim, PIN — 737139 (India)”.

The name of the post and department must be super-scribed clearly on the envelope as
given below:
“APPLICATION FOR THE POST OF [NAME OF THE POST] IN THE
DEPARTMENT OF [NAME OF THE DEPARTMENT]”

Candidates serving in Government/ Semi-Government /PSUs/ Universities/ Educational
Institutions must send their applications either Through Proper Channel or should furnish
a No Objection Certificate (NOC) from their employer/competent authority at the time of
Written Test/ Interview as per the direction of the Institute. However, they can send an
advance copy of the application along with relevant enclosures.

Applicants are required to pay an application fee as under:

S. Application Fee
No Iy (Rs.)
1 UR/OBC/EWS 1500
2 Women/SC/ST/PwD 750

The application fee is to be paid online only (the payment gateway is provided on the
Institute website) and payment receipt must be enclosed with the filled application form.
No other mode of payment is acceptable. Application fee, once paid, shall not be refunded
under any circumstances.

Online Payment Link is available on the Institute website.

Candidates should apply without waiting for the last date as no request for any
extension of last date will be considered on any ground whatsoever.

Late applications are liable for rejection and the Institute will not be responsible for any
postal delay/loss.
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The Candidature will be considered only if the completely filled application form and
“Candidate Summary” along with the payment receipt, credit point sheet and all self-
attested enclosures in support of educational qualification, experience, category,
documents for credit points claimed etc. has been received on or before the specified closing
date.

Candidates should enclose only very specific documents in support of claims and should
refrain from enclosing redundant or irrelevant documents (e.g. Ph.D. thesis, complete
published papers etc.). Such irrelevant documents will be separated from application
dossier and shall be discarded, and the Institute shall not be responsible in any way if some
relevant document is discarded too in the process.

The short-listed candidates are required to appear for written test/presentation/seminar
and interview. No TA/DA shall be payable in any case.

Candidates selected for appointment against the various positions will be informed through
Speed Post/Email.

Requests for individual acknowledgements shall not be considered. Those who want
acknowledgement may send their applications by Speed Post/Registered Post.

Institute strives to have a workforce, which reflects gender balance and women candidates
having any specialization in the branch are encouraged to apply. Further, NIT Sikkim is
committed towards inclusive representation of specially abled individuals and hence PwD
candidates having any specialization in the branch are also encouraged to apply.

Records of the candidates not selected shall not be preserved beyond Six (06) months from
the date of declaration of the result of selection.

Institute website: www.nitsikkim.ac.in

Link to apply: https://nitsikkim.ac.in/institute/job oppurtunities.php

Important Dates

Closing/ Last date of receiving hard copy of the application form and Candidate
Summary: May 22, 2026 by 5:00 PM

For further queries (if any) please contact:

Email: recruitment2026@nitsikkim.ac.in
Office mobile number (9:00 AM to 5:00 PM -working days): +91-7479013180

Date: 08.04.2026
Place: Ravangla Sd/-
Director
NIT SIKKIM
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National Institute of Technology Sikkim
Faculty Recruitment 2026

How to pay the Application fees?

Visit https://onlinesbi.sbi.bank.in/sbicollect/payment/listcategory.htm (SBI Collect homepage)

Step-1 Select the Educational Institutes category on the Home page

Select Category

Educational Institutes

Step-2: Search using the keyword ‘NIT Sikkim’ and, from the displayed
results, select *‘NIT Sikkim’ under ‘All India’

Select Payee

Category: Educational Institutions

— NIT Sikkim Q Filter by State - Select -
Name of Educational Institutions State

NIT SIKKIM

Sikkim
] NIT SIKKIM / All India /

Step 3: From the Payment Category options, select “Faculty Rect. Application Fee”.
Fill in the required details and pay the applicable fee amount;

« UR/OBC/EWS: Rs. 1,500/-
o SC/ST/PwD/Women: Rs. 750/-

ﬁ? NIT SIKKIM | NIT SIKKIM BARFUNG,PO RAVANGLA SOUTH SIKKIM South District,SIKKIM, GANGTOK (SIKKIM)-737139

Enter Payment Details l

Payment Category Faculty Rect. Application Fee

Step 4: After successful payment, download the payment receipt and submit it along with the
application form.



28 0of 2012
&
Amendment
of long title

THE NATIONAL INSTITUTES OF TECHNOLOGY (AMENDMENT)
ACT, 2012

No. 28 oF 2012

An Act to amend to National Institutes of Technology Act, 2007
[7th June, 2012.]

An Act to declare certain institutions of technology, science education and
research to be Institutions of national importance and to provide for instructions and
research in branches of engineering, technology, management, education, sciences
and arts and for the advancement of learning and dissemination of knowledge in such
branches and for certain other matters connected with such institutions.

BE it enacted by Parliament in the 63™ Year of the Republic of India as follows:-
CHAPTER 1

PRELIMINARY
1. (1) This Act may be called the National Institutes of Technology, Science

Education and Research Act; 2007.

(2) It shall come into force on such date as the Central Government may, by
notification in the Official Gazette, appoint and different dates may be
appointed for different provisions of this Act.

2. Whereas the objects of the institutions mentioned in the First Schedule and
the Second Schedule are such as to make them Institutions of national
importance, it is hereby declared that each such Institute is an Institution of
national importance.

3. In this Act, unless the context otherwise requires,-

a) "Board", in relation to any Institute, means the Board of Governors thereof;

b) "Chairperson" means the Chairperson of the Board;

c¢) "Corresponding Institute", in relation to a society mentioned in column (2) of

the First Schedule and the Second Schedule, means the Institute as specified in

column (3) of the First Schedule and the Second Schedule;

d) "Council" means the Council established under sub-section (1) of section 30; or

sub-section (1) of section 30A, as the case may be;

e) "Deputy Director", in relation to any Institute, means the Deputy Director thereof;

f)  "Director", in relation to any Institute, means the Director thereof;

g) "Institute" means any of the Institutions mentioned in column (3) of the First

Schedule and the Second Schedule;
h) "notification" means a notification published in the Official Gazette;
i)  "prescribed" means prescribed by rules made under this Act;

j)  "Registrar", in relation to any Institute, means the Registrar thereof;

k) "Schedule" means the First Schedule and the Second Schedule annexed to the Act;

) "Senate", in relation to any Institute, means the Senate thereof;

[Pt. 1. (1) of Amendment Act]

[Pt. 2 of Amendment Act of
long title]

[Pt. 3 of Amendment Act]

Short title and commencement.

[Pt. 1. (2) of Amendment Act Dt. of
Gazette notification is June 8, 2012]

[Amendment of Section 1]

Declaration of certain Institutions
as Institutions of national
importance

[Amendment of Section 2]
[Pt. 4 of the Amendment Act]

Definitions
[Amendment of Section 3]
[Pt. 5 of the Amendment Act]

21 of 1860

m) "Society" means any of the societies registered under the Societies Registration
Act, 1860 and mentioned in column (2) of the First Schedule and the Second Schedule,

n) "Statutes" and "Ordinances", in relation to any Institute, means the Statutes and
Ordinances of that Institute made under this Act.



4. (1)

CHAPTER II
THE INSTITUTES

Each of the Institutes mentioned in column (3) of the First Schedule and the
Second Schedule shall be a body corporate having perpetual succession and a
common seal and shall, by its name, sue and be sued.

(2) The body corporate constituting each of the said Institutes shall consist of a

Chairperson, a Director and other members of the Board for the time being of the
Institute.

5. On and from the commencement of this Act,-

(@

(b)

()
(d)

6. (1)

a)

b)
¢)

d)
e)

g)

h)

)
)

k)

any reference to a society in any law, other than this Act, or in any contract or other
instrument shall be deemed as a reference to the corresponding Institute;

all property, movable and immovable, of or belonging to a society shall vest in
the corresponding Institute;

all the rights and liabilities of a society shall be transferred to, and be the
rights and liabilities of the corresponding Institute; and

every person employed by a society, immediately before such commencement shall
hold his office or service in the corresponding Institute for the same tenure, at the
same remuneration and upon the same terms and conditions and with the same
rights and privileges as to pension, leave, gratuity, provident fund and other
matters as he would have held if this Act had not been passed, and shall
continue to do so unless and until his employment is terminated or until such
tenure, remuneration and terms and conditions are duly altered by the Statutes:

Provided that if the alteration so made is not acceptable to such employee, his
employment may be terminated by the Institute in accordance with the terms of
contract with the employee or, if no provision is made therein in this behalf, on
payment to him by the Institute, of compensation equivalent to three months'
remuneration in the case of permanent employee and one month's remuneration in
the case of other employee.

Subject to the provisions of this Act, every Institute shall exercise the following
powers and perform the following duties, namely:-

to provide for instruction and research in such branches of engineering and
technology, management, education, sciences and arts, as the Institute may think
fit, and for the advancement of learning and dissemination of knowledge in such
branches;

to hold examinations and grant degrees, diplomas and other academic
distinctions or titles;

to confer honorary degrees or other distinctions;

to fix, demand and receive fees and other charges;

to establish, maintain and manage halls and hostels for the residence of students;
to supervise and control the residence and regulate the discipline of students of
the Institute and to make arrangements for promoting their health, general
welfare and cultural and corporate life;

to provide for the maintenance of units of the National Cadet Corps for the
students of the Institute;

to institute academic and other posts with the prior approval of the Central
Government, and to make appointments thereto excluding the Director;

to frame Statutes and Ordinances and to alter, modify or rescind the same;

to deal with any property belonging to or vested in the Institute in such manner as
the Institute may deem fit for advancing the objects of the Institute;

to receive gifts, grants, donations or benefactions from the Government and to
receive bequests, donations and transfers of movable or immovable properties
from testators, donors or transferors, as the case may be;

[Pt. 6 of the Amendment Act]

Incorporation of Institutes
[Amendment of Section 4]

Effect of
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1) to co-operate with educational or other institutions in any part of the world
having objects wholly or partly similar to those of the Institute by exchange of
teachers and scholars and generally in such manner as may be conducive to their
common objects;

m) to institute and award fellowships, scholarships, exhibitions, prizes and medals;

n) to undertake consultancy in the areas or disciplines relating to the Institute; and

o) to do all such things as may be necessary, incidental or conducive to the
attainment of all or any of the objects of the Institute.

(2) Notwithstanding anything contained in sub-section (1), an Institute shall not dispose

7.

8.

9.

10.

11.

of in any manner any immovable property without the prior approval of the Central
Government.

(1) Every Institute shall be open to persons of either sex and of whatever race, creed,
caste or class, and no test or condition shall be imposed as to religious belief or
profession in admitting or appointing members, students, teachers or workers or
in any other connection whatsoever.

(2) No bequest, donation or transfer of any property shall be accepted by any
Institute, which in the opinion of the Council involves conditions or obligations
opposed to the spirit and object of this section.

All teaching at each of the Institutes shall be conducted by or in the name of
the Institute in accordance with the Statutes and Ordinances made in this behalf.

(1) The President of India shall be the Visitor of every Institute.

(2) The Visitor may appoint one or more persons to review the work and progress
of any Institute and to hold inquiries into the affairs thereof and to report
thereon in such manner as the Visitor may direct.

(3) Upon receipt of any such report, the Visitor may take such action and issue
such directions as he considers necessary in respect of any of the matters dealt
with in the report and the Institute shall be bound to comply with such
directions within reasonable time.

The following shall be the authorities of an Institute, namely:

(a) a Board of Governors;

(b) a Senate; and

(c) such other authorities as may be declared by the Statutes to be the authorities of
the Institute.

The Board of every Institute mentioned in the First Schedule shall consist of the

following members, namely:-

(a) the Chairperson to be nominated by the Visitor;

(b) the Director, ex officio;

(c) two persons not below the rank of the Joint Secretary to the Government of India
to be nominated by the Central Government from amongst persons dealing with
technical education and finance;

(d) two persons to be nominated by the Government of the State in which the
Institute is situated, from amongst persons, who, in the opinion of that
Government, are technologists or industrialists of repute;

(e) two persons, at least one of whom shall be a woman, having special knowledge or
practical experience in respect of education, engineering or science to be
nominated by the Council;

(f) one professor and one assistant professor or a lecturer of the Institute to be
nominated by the Senate.

(g) the Director of the Indian Institute of Technology in whose zone the Institute is
located, or his nominee, not below the rank of a Professor.

Institutes to be open to
all races, creeds and
classes
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11 A. The Board of every Institute mentioned in the Second Schedule shall consist of
the following members, namely:-

(a) the Chairperson to be nominated by the Visitor;

(b) Secretary, Department of Higher Education, Government of India, or
his nominee not below the rank of the Joint Secretary to the Government of
India, ex officio;

(¢) Director of the Institute, ex officio;

(d) Director of Indian Institute of Science, Bangalore, ex officio;

(e) Director of one of the Indian Institutes of Technology, to be nominated by

the Central Government;

(f) two Secretaries to the Government of India, to be nominated by the Central
Government representing its Scientific or Industrial Ministries;

(g) Chief Secretary of the State in which the Institute is located, or his nominee
not below the rank of the Joint Secretary to the Government of India, ex
officio;

(h) two professors of the Institute to be nominated by the Senate;

(i) two eminent scientists, to be nominated by the Council, having special
knowledge or practical experience in respect of education, engineering or
science, one of whom shall be a woman; and

() Financial Advisor, Ministry of Human Resource Development, ex officio;

12. Save as otherwise provided in this section,-

a) the term of office of the Chairperson or other members of the Board shall
be three years from the date of his nomination;

b) the term of office of an ex officio member shall continue so long as he
holds the office by virtue of which he is a member;

¢) the term of office of a member nominated under clause (f) of section 11
and clause (h) of section 114 shall be two years from the date of his
nomination;

d) a casual vacancy shall be filled up in accordance with the provisions of
section 11 or section 11A, as the case may be;

e) the term of office of a member nominated to fill a casual vacancy shall
continue for the remainder of the term of the member in whose place he
has been nominated;

f) the member of the Board shall be entitled to such allowances, if any,
from the Institute as may be provided for in the Statutes but no member
other than the members referred to in clauses (b) and (f) of section 11
and clauses (c) and (h) of section 11A shall be entitled to any salary by
reason of this clause.

13. (1) Subject to the provisions of this Act, the Board of every Institute shall be

(@)

responsible for the general superintendence, direction and control of the affairs of
the Institute and shall exercise all the powers of the Institute not otherwise
provided for by this Act, the Statutes and the Ordinances, and shall have the
power to review the acts of the Senate.

Without prejudice to the provisions of sub-section (1), the Board of every
Institute shall,-

a) take decisions on questions of policy relating to the administration and
working of the Institute;

b) institute courses of study at the Institute;

c) make Statutes;

d) institute and appoint persons to academic as well as other posts in the Institute;

e) consider and modify or cancel Ordinances;

f) consider and pass resolutions on the annual report, the annual accounts
and the budget estimates of the Institute for the next financial year as it
thinks fit and submit them to the Council together with a statement of its
development plans;

g) exercise such other powers and perform such other duties as may be conferred
or imposed upon it by this Act or the Statutes;
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14.

15.

16.

3) The Board shall have the power to appoint such committees, as it considers
necessary for the exercise of its powers and the performance of its duties
under this Act.

The Senate of every Institute shall consist of the following persons,
namely:-

(a) the Director, ex officio, who shall be the Chairman of the Senate;

(b) the Deputy Director, ex officio;

(c) the Professors appointed or recognised as such by the Institute for the purpose
of imparting instructions in the Institute;

(d) three persons, one of whom shall be a woman, not being employees of the
Institute, to be nominated by the Chairperson in consultation with the
Director, from amongst educationists of repute, one each from the field of
science, engineering and humanities; and

(e) such other members of the staff as may be laid down in the Statutes.

Subject to the provisions of this Act, the Statutes and the Ordinances, the
Senate of an Institute shall have the control and general regulation, and be
responsible for the maintenance of standards of instruction, education and
examination in the Institute and shall exercise such other powers and perform
such other duties as may be conferred or imposed upon it by the Statutes.

(1) The Chairperson shall ordinarily preside at the meetings of the Board and
at the Convocations of the Institute.

(2) It shall be the duty of the Chairperson to ensure that the decisions taken
by the Board are implemented.

(3) The Chairperson shall exercise such other powers and perform such other
duties as may be assigned to him by this Act or the Statutes.

17. (1) The Director of an Institute shall be appointed by the Visitor, on such terms

18.

19.

20.

and conditions of service and on the recommendations of a Selection
Committee constituted by him in such manner, as may be prescribed by the
Statutes.

(2) The Director shall be the principal academic and executive officer of the
Institute and shall be responsible for the proper administration of the Institute
and for the imparting of instruction and maintenance of discipline therein.

(3) The Director shall submit annual reports and accounts to the Board.

(4) The Director shall exercise such other powers and perform such other duties
as may be assigned to him by this Act or the Statutes or Ordinances.

(5) The Deputy Director of every Institute shall be appointed in such manner
and on such terms and conditions as may be laid down by the Statutes and
shall exercise such powers and perform such duties as may be assigned to
him by this Act or the Statutes or by the Director.

(1) The Registrar of every Institute shall be appointed on such terms and conditions
as may be laid down by the Statutes and shall be the custodian of records, the common
seal, the funds of the Institute and such other property of the Institute as the Board shall
commit to his charge.

(2) The Registrar shall act as the Secretary of the Board, Senate and such committees as may
be prescribed by the Statutes.

(3) The Registrar shall be responsible to the Director for the proper discharge of his functions.

(4) The Registrar shall exercise such other powers and perform such other duties as may be
assigned to him by this Act or the Statutes or by the Director.

The powers and duties of authorities and officers other than those mentioned above shall be
determined by the Statutes.

For the purpose of enabling the Institutes to discharge their functions efficiently under this
Act, the Central Government may, after due appropriation made by Parliament by law in this
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behalf, pay to every Institute in each financial year such sums of money and in such manner
as it may think fit.

21. (1) Every Institute shall maintain a Fund to which shall be credited,-
(a) all moneys provided by the Central Government;
(b) all fees and other charges received by the Institute;
(c) all moneys received by the Institute by way of grants, gifts, donations, benefactions,
bequests or transfers; and
(d) all moneys received by the Institute in any other manner or from any other source.

(2) All moneys credited to the Fund of every Institute shall be deposited in such banks
or invested in such manner as the Institute may, with the approval of the Central
Government, decide.

(3) The Fund of every Institute shall be applied towards meeting the expenses of the Institute
including expenses incurred in the exercise of its powers and discharge of its duties under
this Act.

22. (1) Every Institute shall maintain proper accounts and other relevant records and prepare an
annual statement of accounts including the balance sheet in such form as may be specified
by notification, by the Central Government in consultation with the Comptroller and
Auditor-General of India.

(2) The accounts of every Institute shall be audited by the Comptroller and Auditor-
General of India and any expenditure incurred by him in connection with such audit shall
be payable by the Institute to the Comptroller and Auditor-General of India.

(3) The Comptroller and Auditor-General of India and any person appointed by him in
connection with the audit of the accounts of any Institute shall have the same rights,
privileges and authority in connection with such audit as the Comptroller and Auditor-
General of India has in connection with the audit of the Government accounts, and, in
particular shall have the rights to demand the production of books, accounts, connected
vouchers and other documents and papers and to inspect the offices of the Institute.

(4) The accounts of every Institute as certified by the Comptroller and Auditor-General of India
or any other person appointed by him in this behalf together with the audit report thereon
shall be forwarded annually to the Central Government and that Government shall cause the
same to be laid before each House of Parliament in accordance with such procedure as may
be laid down by the Central Government.

23. Every Institute shall constitute for the benefit of its employees such provident or pension
fund or provide such insurance scheme as it may deem fit in such manner and subject to
such conditions as may be prescribed by the Statutes.

24. All appointments of the staff of every institute, except that of the Director shall be made in
accordance with the procedure laid down in the Statutes, by-

(a) the Board, if the appointment is made on the academic staff in the post of Lecturer or
above or if the appointment is made on the non-academic staff in any cadre the
maximum of the pay scale for which exceeds rupees ten thousand five hundred;

(b) the Director, in any other case.

25.  Subject to the provisions of this Act, the Statutes may provide for all or any of the
following matters, namely:-
a) the conferment of honorary degrees;
b) the formation of departments of teaching;
c) the fees to be charged for courses of study in the Institute and for admission to the
examinations of degrees and diplomas of the Institute;
d) the institution of fellowships, scholarships, exhibitions, medals and prizes;
e) the term of office and the method of appointment of officers of the Institute;
f) the qualifications of teachers of the Institute;
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g) the classification, the method of appointment and the determination of the terms and
conditions of service of teachers and other staff of the Institute;

h) the constitution of pension, insurance and provident funds for the benefit of the
officers, teachers and other staff of the Institute;

i)  the constitution, powers and duties of the authorities of the Institute;

j) the establishment and maintenance of halls and hostels;

k) the conditions of residence of students of the Institute and the levying of fees for
residence in the halls and hostels and of other charges;

) the allowances to be paid to the Chairperson and members of the Board;

m) the authentication of the orders and decisions of the Board; and

n) the meetings of the Board, the Senate, or any Committee, the quorum at such
meetings and the procedure to be followed in the conduct of their business.

26. (1) The first Statutes of each Institute shall be framed by the Central Government
with the prior approval of the Visitor and a copy of the same shall be laid as

soon as may be before each House of Parliament.
(2) The Board may, from time to time, make new or additional Statutes or may

amend or repeal the Statutes in the manner provided in this section.

(3) Every new Statute or addition to the Statutes or any amendment or repeal of
Statutes shall require the previous approval of the Visitor who may grant assent or
withhold assent or remit it to the Board for consideration.

(4) A new Statute or a Statute amending or repealing an existing Statute shall have
no validity unless it has been assented to by the Visitor.

27. Subject to the provisions of this Act and the Statutes, the Ordinances of every
Institute may provide for all or any of the following matters, namely:-

(a) the admission of the students to the Institute;

(b) the courses of study to be laid down for all degrees and diplomas of the Institute;

(c) the conditions under which students shall be admitted to the degree or diploma
courses and to the examinations of the Institute, and shall be eligible for degrees
and diplomas;

(d) the conditions of award of the fellowships, scholarships, exhibitions, medals and
prizes;

(e) the conditions and mode of appointment and duties of examining bodies,
examiners and moderators;

(f) the conduct of examinations;

(g) the maintenance of discipline among the students of the Institute; and

(h) any other matter which by this Act or the Statutes is to be or may be provided
for by the Ordinances.

28. (1) Save as otherwise provided in this section, Ordinances shall be made by the Senate.
(2) All Ordinances made by the Senate shall have effect from such date as it may
direct, but every Ordinance so made shall be submitted, as soon as may be, to the
Board and shall be considered by the Board at its next meeting.
(3) The Board shall have power by resolution to modify or cancel any such Ordinance
and such Ordinance shall from the date of such resolution stand modified
accordingly or cancelled, as the case may be.

29. (1) Any dispute arising out of a contract between an Institute and any of its employees
shall, at the request of the employee concerned or at the instance of the Institute be
referred to a Tribunal of Arbitration consisting of one member appointed by the
Institute, one member nominated by the employee, and an umpire appointed by the
Visitor.

(2) The decision of the Tribunal shall be final and shall not be questioned in any court.

(3) No suit or proceeding shall lie in any court in respect of any matter, which is
required by sub-section (1) to be referred to the Tribunal of Arbitration.

(4) The Tribunal of Arbitration shall have power to regulate its own procedure.
(5) Nothing in any law for the time being in force relating to arbitration shall apply

to arbitrations under this section.
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CHAPTER 1III
THE COUNCIL

30. (1) With effect from such date as the Central Government may, by notification, specify
in this behalf, there shall be established for all the Institutes specified in column (3)
of the First Schedule, a central body to be called the Council.

(2) The Council shall consist of the following members, namely:-

a) the Minister in charge of the Ministry or Department of the Central
Government having administrative control of the technical education, ex
officio, as Chairman,;

b) the Secretary to the Government of India in charge of the Ministry or
Department of the Central Government having administrative control of the
technical education, ex officio, as Vice-Chairman;

c) the Chairperson of every Board, ex officio;

d) the Director of every Institute, ex officio;

e) the Chairman, University Grants Commission, ex officio;

f) the Director General, Council of Scientific and Industrial Research, ex officio;

g) four Secretaries to the Government of India, to represent the Ministries or
Departments of the Central Government dealing with biotechnology,
atomic energy, information technology and space, ex officio;

h) the Chairman, All India Council for Technical Education, ex officio;

i) not less than three, but not more than five persons to be nominated by the
Visitor, at least one of whom shall be a woman, having special knowledge or
practical experience in respect of education, industry, science or technology;

j) three members of Parliament, of whom two shall be chosen by the House
of the People and one by the Council of States:

Provided that the office of member of the Council shall not disqualify its
holder for being chosen as or for being, a member of either House of
Parliament;

k) two Secretaries to the State Government, from amongst the Ministries or
Departments of that Government dealing with technical education where the
Institutes are located, ex officio;

1) Financial Advisor, dealing with the Human Resource Development Ministry
or Department of the Central Government, ex officio;

m) one officer not below the rank of Joint Secretary to the Government of India
in the Ministry or Department of Central Government having
administrative control of the Technical Education, ex officio, as Member-
Secretary.

304. (1) With effect from such date as the Central Government may, by
notification, specify in this behalf, there shall be established for all the
Institutes specified in column 3 of the Second Schedule, a central body to be
called the Council.

(2) The Council under sub-section (1) shall consist of the following members,
namely:-

(a) the Minister in charge of the Ministry or Department of the Central
Government having administrative control of the technical education, ex
officio, Chairman;

(b) the Secretary to the Government of India in charge of the Ministry or
Department of the Central Government having administrative control of the
technical education, ex officio, Vice-Chairman;

(c) the Chairperson of every Board of the Institutes mentioned in the Second
Schedule, ex officio;

(d) the Director of every Institute mentioned in the Second Schedule, ex officio;

(e) the Chairman, University Grants Commission, ex officio;

() the Director General, Council of Scientific and Industrial Research, ex
officio;

(g) four Secretaries to the Government of India to represent the Ministries or
Departments of the Central Government dealing with bio-technology, atomic
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energy, information technology and space, ex officio;

(h) the Chairman, Defence Research and Development Organisation, ex officio;

(i) not less than three, but not more than five persons to be nominated by
the Visitor, at least one of whom shall be a woman, having special knowledge
or practical experience in respect of education, industry, science or
technology;

(j) three members of Parliament, of whom two shall be chosen by the House of
the People and one by the Council of States:

Provided that the office of member of the Council shall not disqualify its
holder for being chosen as or for being, a member of either House of
Parliament;

(k) two Secretaries to the State Government, from amongst the Ministries or
Departments of that Government dealing with technical education where the
Institute is located, ex officio;

() Financial Adviser, dealing with the Human Resource Development Ministry
or Departments of that Government dealing with technical education where
the Institute is located, ex officio; and

(m) one officer not below the rank of the Joint Secretary to the Government of
India in the Ministry or Department of the Central Government having
administrative control of the scientific or technical education, ex officio,
Member-Secretary'.

31. (1) The terms of office of a member shall be three years from the date of notification:
Provided that the term of office of an ex officio member shall continue so long as
he holds office by virtue of which he is such a member.

(2) The term of office of a member elected under clause (j) of sub-section (2) of
section 30 and clause (j) of sub-section (2) of section 30A shall expire as soon
as he ceases to be member of the House, which elected him.

(3) The term of office of a member nominated or elected to fill a causal vacancy shall
continue for the remainder of the term of the member in whose place he has been
appointed.

(4) Notwithstanding anything contained in this section an outgoing member shall,
unless the Central Government otherwise directs, continue in office until another
person is appointed as a member in his place.

(5) The members of the Council other than ex officio member shall be paid such
travelling and other allowances as may be prescribed.

32. (1) It shall be the general duty of the Council to co-ordinate the activities of all the
Institutes.
(2) Without prejudice to the provisions of sub-section (1), the Council shall perform
the following functions, namely:

(a) to advise on matters relating to the duration of the courses, the degrees
and other academic distinctions to be conferred by the Institutes,
admission standards and other academic matters;

(b) to lay down policy regarding cadres, methods of recruitment and
conditions of service of employees, institution of scholarships and
freeships, levying of fees and other matters of common interest;

(c) to examine the development plans of each Institute and to approve such
of them as are considered necessary and also to indicate broadly the
financial implications of such approved plans;

(d) to advise the Visitor, if so required, in respect of any function to be performed
by him under this Act; and

(e) to perform such other functions as are assigned to it by or under this Act.

33. (1) The Chairman of the Council shall ordinarily preside at the meetings of the Council:
Provided that, in his absence, the Vice-Chairman of the Council shall preside at
the meetings of the Council.
(2) It shall be the duty of the Chairman of the Council to ensure that the decisions
taken by the Council are implemented.

[Pt. 15 of the Amendment
Act]

Term of office of, vacancies
among, and allowances
payable to members of
Council

[Amendment of section 31]

Functions of Council

Chairman of Council



(3) The Chairman shall exercise such other powers and perform such other duties as
are assigned to him by this Act.

(4) The Council shall meet once in every year and follow such procedure in its meetings as
may be prescribed.

34. (1) The Central Government may, by notification, make rules to carry out the Power to make rules
purposes of this Chapter. in respect of matters
(2) In particular and without prejudice to the generality of the foregoing power, such in this Chapter
rules may provide for all or any of the following matters, namely:
(a) the travelling and other allowances payable to members of the Council under
sub-section (5) of section 31; and
(b) the procedure to be followed in the meetings of the council under sub-section
(4) of section 33.
(3) Every rule made by the Central Government under this Chapter shall be laid, as
soon as may be after it is made, before each House of Parliament, while it is in
session, for a total period of thirty days which may be comprised in one session
or in two or more successive sessions, and if, before the expiry of the session
immediately following the session or the successive sessions aforesaid, both
Houses agree in making any modification in the rule or both Houses agree that
the rule should not be made, the rule shall thereafter have effect only in such
modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything
previously done under that rule.

CHAPTER IV
MISCELLANEOUS
35. No act of the Council, or any Institute or Board or Senate or any other body set up Acts and proceedings
under this Act or the Statutes, shall be invalid merely by reason of- not to be invalidated
(a) any vacancy or defect in the constitution thereof, or by vacancies, etc.
(b) any defect in the election, nomination or appointment of a person acting
as a member thereof, or
(c) any irregularity in its procedure not affecting the merits of the case.

Power to remove

36. (1) If any difficulty arises in giving effect to the provisions of this Act the Central . ;
difficulties

Government may, by order published in the Official Gazette, make such
provisions not inconsistent with the provisions of this Act as may appear to it to be
necessary or expedient for removing the difficulty:
Provided that no such order shall be made after the expiry of a period of two
years from the date on which this Act receives the assent of the President.

(2) Every order made under this section shall, as soon as may be after it is made, be
laid before each House of Parliament.

36A (1) If any difficulty arises in giving effect to the provisions of the National [Pt. 18 of the

Institutes of Technology (Amendment) Act, 2012, the Central Government Amendment Act]
may, by order published in the Official Gazette, make such provisions not inconsistent
with the provisions of this Act as may appear to it to be necessary or expedient for
removing the difficulty:
Provided that no such order shall be made after the expiry of a period of two years from
the date of commencement of this Act.

(2) Every order made under this section shall, as soon as may be after it is made, be laid
before each House of Parliament.

37. Notwithstanding anything contained in this Act- [Pt. 16 of the Amendment
(a) the Board of Governors of every Institute mentioned in the First Schedule Act]
functioning as such immediately before the commencement of this Act shall
continue to so function until a new Board is constituted for that Institute under this
Act, but on the constitution of a new Board under this Act, the member of the
Board holding office before such constitution shall cease to hold office;

Transitional provisions
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(b) every Senate constituted in relation to every Institute before the commencement of
this Act shall be deemed to be the Senate constituted under this Act until a Senate
is constituted under this Act for that Institute but on the constitution of new Senate
under this Act, the members of the Senate holding office before such constitution
shall cease to hold office.

(¢) recruitment process and disciplinary proceedings, which had commenced before
the commencement of the National Institutes of Technology (Amendment) Act,
2012, shall be completed, mutatis mutandis, in accordance with the relevant
provisions in force immediately before such commencement.

Explanation.-Recruitment process for a post may be taken to have commenced from
the date of publication of the advertisement inviting application for the post, and
disciplinary proceedings against an employee of the Institute may be taken to have
commenced on the date of issue of charge sheet for major penalty or show cause
notice for minor penalty to such employee;

(d) all matters, which are meant to be provided through Statutes and
Ordinances under sections 25 and 27, respectively, shall, till such Statutes
and Ordinances are made, be governed, mutatis mutandis, by the
corresponding provisions in force immediately before the commencement
of this Act.

37A Notwithstanding anything contained in this Act- E‘]jti]” of the Amendment
(a) the Board of every Institute specified in the Second Schedule functioning ¢ - S
as such immediately before the commencement of this Act shall continue to so Transitional Provisions in
funci 1 Board i iuted for that Insti der this Act. b respect of Institutes of
ction .unt.l a new Board 1s constltuj[e or that Institute under this .ct, ut on Second Schedule
the constitution of a new Board under this Act, members of the Board holding
office before such constitution shall cease to hold office;

(b) every Senate constituted in relation to every Institute before the
commencement of this Act shall be deemed to be the Senate constituted under
this Act unless a Senate is constituted under this Act for that Institute but on the

constitution of new Senate under this Act, members of the Senate holding
office before such constitution shall cease to hold office.

37B The Schedule to the principal Act shall be numbered as the First Schedule and in the First [Pt. 19 of the

Schedule as so numbered, after SI. No. 20 and the entries relating thereto, the following Amendment Act]
shall be inserted, namely:-

THE FIRST SCHEDULE
[See sections 3 (g), (m) and 4 (1)]

LIST OF CENTRAL INSTITUTIONS INCORPORATED INTO THE ACT

S1. No. Society Corresponding Institute

1 2 3

1. Motilal Nehru National Institute of Motilal Nehru National Institute of
Technology, Allahabad Society Technology, Allahabad.

2. Maulana Azad National Institute of MaulanaAzad National Institute of
Technology, Bhopal Society Technology, Bhopal.

3. National Institute of Technology, National Institute of Technology,
Calicut Society Calicut.

4. National Institute of Technology, National Institute of Technology,
Durgapur Society Durgapur.

5. National Institute of Technology, National Institute of Technology,
Hamirpur Society Hamirpur.

6. Malaviya National Institute of Malaviya National Institute of
Technology, Jaipur Society Technology, Jaipur.
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Dr. B.R. Ambedkar National Institute
of Technology, Jalandhar Society

Dr. B.R. Ambedkar National
Institute of Technology, Jalandhar.

8. National Institute of Technology, National Institute of Technology,
Jamshedpur Society Jamshedpur.

9. National Institute of Technology, National Institute of Technology,
Kurukshetra Society Kurukshetra.

10. Visvesvaraya National Institute of Visvesvaraya National Institute of
Technology, Nagpur Society Technology, Nagpur.

11. National Institute of Technology, Patna National Institute of Technology,
Society Patna.

12. National Institute of Technology, National Institute of Technology,
Rourkela Society Rourkela.

13. National Institute of Technology, National Institute of Technology,
Silchar Society Silchar.

14. National Institute of Technology, National Institute of Technology,
Srinagar Society Srinagar.

15. Sardar Vallabhbhai National Institute Sardar Vallabhbhai National
of Technology, Surat Society Institute of Technology, Surat.

16. National Institute of Technology National Institute of Technology
Karnataka, Surathkal Society Karnataka, Surathkal.

17. National Institute of Technology, National Institute of Technology,
Tiruchirappalli Society Tiruchirappalli.

18. National Institute of Technology, National Institute of Technology,
Warangal Society Warangal.

19. National Institute of Technology, National Institute of Technology,
Raipur Society Raipur.

20. National Institute of Technology, National Institute of Technology,
Agartala Society Agartala.

21. National Institute of Technology, National Institute of Technology,
Goa, Society Goa.

22. National Institute of Technology, National Institute of Technology,
Puducherry Society Puducherry.

23. National Institute of Technology, National Institute of Technology,
Delhi Society Delhi.

24. National Institute of Technology, National Institute of Technology,
Sumari (Srinagar), Uttarakhand Society Uttarakhand.

25. National Institute of Technology, National Institute of Technology,
Sohra (Meghalaya) Society Meghalaya.

26. National Institute of Technology, National Institute of Technology,
Mizoram Society Mizoram.

27. National Institute of Technology, National Institute of Technology,
Manipur Society Manipur.

28. National Institute of Technology, National Institute of Technology,
Nagaland Society Nagaland.

29. National Institute of Technology, National Institute of Technology,
Arunachal Pradesh Society Arunachal Pradesh.

30. National Institute of Technology, National Institute of Technology,

Sikkim

Sikkim.".

(2) After the First Schedule as so numbered, the following Schedule shall be inserted,
namely:-
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"THE SECOND SCHEDULE

[See sections 3(g), (m), 4(1) and I T A]
LIST OF INDIAN INSTITUTES OF SCIENCE EDUCATION AND RESEARCH

SL Society Corresponding Institute

Indian Institute of Science Education
and Research, Kolkata Society
Indian Institute of Science Education
and Research, Pune Society

Indian Institute of Science Education
and Research, Mohali Society

Indian Institute of Science Education
and Research, Bhopal Society
Indian Institute of Science Education
and Research, Thiruvananthapuram

Society

Indian Institute of Science Education
and Research, Kolkata.

Indian Institute of Science Education
and Research, Pune.

Indian Institute of Science Education
and Research, Mohali.

Indian Institute of Science Education
and Research, Bhopal.

Indian Institute of Science Education
and Research, Thiruvananthapuram.".

V.K. BHASIN,

Secretary to the Govt. of India.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT

(Department of Higher Education)

NOTIFICATION

New Delhi, the 23rd April, 2009

G.S.R. 280(E). — In exercise of powers conferred by sub-section (1) of section 26 of
the National Institutes of Technology Act, 2007, (29 of 2007) the Central
Government, with the prior approval of the Visitor, hereby frames the following First
Statutes for all National Institutes of Technology, namely :-

1. SHORTTITLE, EXTENTAND COMMENCEMENT

(1) These Statutes may be called The First Statutes of the National Institutes of
Technology.

(2) Theyshallapply to all National Institutes of Technology.
(3) They shallcomeintoforce onthe date of their publicationin the Official Gazette.

2. DEFINITIONS
In these First Statutes, unless the context otherwise requires,
(a) "Act"means the National Institutes of Technology Act, 2007;

(b) "Authorities", "Officers" and "Faculty Members" in relation to an Institute
mean, respectively, the authorities, officers and faculty members of the
Institute.

(c) "Building and Works Committee" means the Building and Works
Committee of the Institute constituted underFirst Statute No 12.

(d) “Centre”in relation to an Institute means an academic unit of the Institute
engaged in academic activities (like teaching, research, etc.) generally of
aninter-disciplinary nature;

(e) “Department” in relation to an Institute means an academic unit of the
Institute engaged in academic activities (like teaching, research, etc)

(1)
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generallyrelatingto a particular discipline or area.

(f) “Finance Committee” means the Finance Committee of the Institute
constituted under First Statute No. 10;

(g) "Head of a Department or Centre", by whatever name called, means the
person appointed to head the Department or Centre, as the case may be,
under First Statute No. 20;

(h) “Programme” means an academic programme of the Institute;
(i) "rules"means therulesmade underChapter-Ill of theAct;
(j) "Schedule" means Schedule annexedtothese Statutes

2. Words and expressionsused herein and not defined but defined inthe Act, shall
have the meanings respectively assigned totheminthe Act.

3. AUTHORITIES
Thefollowing shall be the authorities ofthe Institute. Namely:-
(i) the BoardofGovernors as constituted under Section 11 of the Act:
(ii) the Senate as constituted under section 14 of the Act;
(iii) the Finance Committee.asconstituted under First Statute 10; and

(iv) the Building and Works Committee as constituted under First Statute
No.12

4. BOARDOF GOVERNORS AND MEETINGS THEREOF

(1) The bodies entitled to nominate or elect representatives of the Board shall
be invited by the Registrar to do so within a period not exceeding eight
weeks from the date on which such invitations are issued by him.

(2) Casualvacancies on the Board shall befilled up by following the procedure
specified under sub-statue (1).

(3) TheBoard shallordinarily meet four times during a calendaryear.

(4) Meetings of the Board shall be convened by the Chairperson either on his
own motion or at the request at the Director or on a requisition signed by
notless thanfourmembers of the Board.

(5) Sixmembers shallform aquorum fora meeting of the Board:

(2)
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(6)

(7)

(8)

©)

provided that if a meeting is adjourned for want of quorum, it shall be
held on the same day in the next week atthe same time and place or
on such other day time and place, asthe Chairperson may determine,
and if at such a meeting, a quorum is not present within half-an-hour
from the scheduled time for holding a meeting, the members present
shall form the quorum.

Allquestions considered at the meetings of the Board shall be decided by a
majority of the votes of the members present including the Chairperson
and if the votes be equally divided, the Chairperson shall have a casting
vote.

The Chairperson, if presentshall preside overevery meeting ofthe Board:

Provided that in the absence of the Chairperson, the members
present shall elect a member from amongst themselves to preside at
the meeting.

A written notice of every meeting shall be sent by the Registrar to every
member at least fifteen days before the date of the meeting mentioning
thereinthe place, date andtime of the meeting:

Provided thatthe Chairperson may call a special meeting of the Board
at short notice to consider urgentissues.

The notice may be delivered either by hand or sent by registered post or
Email or Fax, at the address Of each' member as recorded in the office of
the Board and if so sent shall be deemedto be duly delivered atthetime at
which notice would be delivered In the ordinary course of post.

(10) Agenda shall be circulated by the Registrar to all members at least ten

days before the meeting.

(11) Notices of motions for inclusion of any item on the agenda must reach the

Registrar atleast oneweekbeforethe meeting:

Provided that the Chairperson may permit inclusion of any item for
which due notice has notbeenreceived.

(12) The ruling of the Chairperson with regard to all questions of procedure

shall be final

(13) The minutes of the proceedings of a meeting of the Board shall be drawn

up by the Registrar and circulated to all members of the Board presentin
India and the same along with any amendment suggested shall be placed

(3)
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before the Board in its next meeting for confirmation and after the minutes
are confirmed and signed by the Chairperson, they shall be recorded inthe
minute book.

(14) The minute book shall be kept open for inspection of the members of the
Board and the Council at all times during office hours.
(15) If amember of the Board fails to attend three consecutive meetings without

leave of absence from the Board, he shall cease to be a member of the
Board.

(16) No matter concerned with finance shall be placed before the Board unless
the same has been considered bythe Finance Committee.

(17) No matter which should be first considered by the Building and Works
Committee shall be placed before the Board' unless the same has been
considered by the Building and works Committee after obtaining the
administrative approval of the Board.

5. POWERSOF THE BOARD
In addition to the powers provided under sub-section (1) of section 13 of the Act
the Board shall be empowered:
(i) to abolish, re-designate or change the nomenclature of any post in the
institute;
(i) to make, modify or cancel the statutes with the approval of the visitor from
time to time:

Provided that the new Statute, additions or amendments of existing
Statutes shall be applicable only after the assent of the visitor;
and

(iii) to make, modify and cancel all or any ordinances on recommendation of
the Finance Committee or Senate of the linstitute subject to the condition
that making, medification and cancellation shall not be in contravention of
the Actand (or) Statutes.

6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be authenticated by the signature of the
Directoror Registrar or any person-authorised by the Board in this behalf.

(4)
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7. SENATE

(M

(2)

(3)

(4)

(5)

(6)

(7

(8)

©)]

The Senate shall meet as often as necessary but ordinarily not less than
fourtimes during a calendaryear.

Meetings of the Senate shall be convened by the Chairman of the Senate
either on his own motion oron arequisition signed by not less than one fifth
of the membersof the Senate.

Requisition meeting shall be a special meeting to discuss only those items
of agenda for which requisition is given and shall necessarily be chaired by
the Director and the requisition meeting shall be convened by the
Chairman of the Senate on convenient date and time.

One third of the total number of members of the Senate shall form a
quorum fora meeting of the senate.

The Director shall preside over every meeting of the Senate

Provided thatin absence of the Director, Deputy Director shall preside
and in the absence of both the Director and the Deputy Director, the
senior most professor present shall preside at the meeting.

A written notice of every meeting together with the agenda shall be
circulated by the Registrar to the members of the Senate at least 3 week
before the meeting:
Provided that the Chairman of the Senate may permitinclusion of any
item forwhich due notice has not been given.

Notwithstanding the provisions of sub-statute (6), the Director may call an
emergency meeting of the Senate at short notice to consider urgent
special issues.

The ruling of the Chairman of the Senate with regard to all questions of
procedure shall be final.

The minutes of the proceedings of a meeting of the Senate shall be drawn
up by the Registrar in consultation with Dean Academics and circulated to
allthe membersofsenate presentin India:

Provided that any such minutes shall not be circulated if the Senate
considers such circulation prejudicial to the interests of the Institute or the
Governmentofindia.

(10) The minutes, along with amendments, if any, suggested shall be placed for
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8.

confirmation at the next meeting of the Senate and after the minutes are
confirmed and signed by the Chairman of the Senate, they shall be
recorded in a minute book which shall be kept open forinspection of the
members of the Senate, the Board and the Council at all times during office
hours.

POWERS OF THESENATE
Subject to the provisions ofthe Act, the Senate shall have the power to:

(i)

(i)

(iii)

(iv)

(V)

(vi)

frame and revise curricula and syllabi for the courses of studies for the
various Departments and Centres;

make arrangements for the conduct of examinations; appointment of
examiners, moderators, tabulators and other matters relating to the
examinations; .

declare the results of the examinations or to appoint Committees or
Officers to do so and to make recommendations to the - Board regarding
conferment or grant of degrees, diplomas and other academic distinctions
ortitles;

appoint Advisory Committees or Expert Committees or both for the
Departments or Centres of the institute to make recommendations on
academic matters connected with the working of the Departments or
Centres;

appoint Committees from amongst the members of the Senate. other
teachers of the Institute and experts from outside to advise on such
specific and important academic matters as may be referred to any such
Committee bythe Senate;

consider the recommendations of the Advisory Committees attached to
various Departments or Centres and that of Expert and other Committees
and take such action (including the making of recommendations to the
Board) as warranted by each case;

(vii) make periodical review of the activities of the Departments or Centres and

take appropriate action (including the making of recommendations to the
Board);

supervise theworking of the Library of the Institute;

(6)
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10.

(viii)promote research and academic development or activity within the
Institute and seek reports on such research or 2cademic development or
activity from the personsengaged therein;

(ix) provide for the inspection of the class rooms, Laboratories, Library and the
Residential Hostels;

(x) planco-curricular activities of the students of the Institute;

(xi) awardstipends, scholarships, medals and prizes and makes otherawards
ifaccordance with such conditions as may be attached tothe awards;

(xii) make recommendations to the Board with regard to the creation or
restructuring of Departments or Programmes or Centres and the abolition
of existing Departments or centres thereof;

(xiiiymake recommendations to the Board to disseminate knowledge through
distance learning mode to various parts of the State or country or abroad;
and

(xiv)invite up to two student representatives during discussion of general
nature not involving policy o~ disciplinary matters in the Senate meetings.

CHAIRMANOF THESENATE TO EXERCISE POWERS IN EMERGENCY

If, in the opinion of the Chairman of the Senate, any emergency has arisen
which requires immediate action, he may take such action as he deems
necessary and shall report the same for approval to the Senate in its next
meeting.

FINANCE COMMITTEE

(1) There shall be a Finance Committee for each Institute consisting of the
following members, namely:

(i) theChairpersonBoard of Governors, ex-officio Chairman;
(i) theDirector, ex-officio member;

(iii) Joint Secretary dealing with National Institutes of Technology or his
nominee and Financial Advisor (Human Resource Development) or
his Nominee members;

(iv) two persons nominated bythe Board from amongstitsmembers; and

(7)
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(v) theRegistrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairman may, in
consultation with the Director, co-opt a member as and when found
necessary.

(2) The Finance Committee shall meet ordinarily four times in a year
preferably before the meeting of the Board of Governors.

(3) Three members of the Finance Committee shall form a quorum for a
meeting of the Finance Committee.

(4) The Chairman, shall preside over the meetings of the Finance Committee
and in hisabsence, the Directorshall preside over the meetings.

(5) The provisions in these First Statutes regarding notices of the meeting,
inclusion ofitems inthe agenda and confirmation of the minutes applicable
to the meetings of the Board shall, sofar as practicable may be, followed in
connection with the meetings of the Finance Committee.

(6) Acopy ofthe minutes of every meeting of the Finance Committee shall be
placed before the Board.

(7) Allfinancial proposals shall be placed before the Finance Committee prior
to being placed before the Board for consideration and approval.

11. POWERS OF THEFINANCE COMMITTEE
The Finance Committee shall have powerto:-

(i) examine and scrutinize the annual budget of the Institute prepared by the
Directorand make recommendations tothe Board; and

(i) give its views and make its recommendations on any financial question
affecting the Institute to the Board either on the initiative of the Board or of
the Director,oron its own motion

12. BUILDING AND WORKS COMMITTEE

(1) There shall be a Building and Works Committee for each of the Institute,
consisting offollowing members, namely :-

(i) theDirector, ex-officio Chairman;
(i) one member nominated by the Central Government not below the

(8)
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13.

(iii)
(iv)
(v)
(vi)

rank of Directoror Deputy Secretary

one member nominated by the Board of Governors

Registrar, ex-officio, Member Secretary

Dean, planning and development or similar position- Member; and

oneexpert each from Civil and Electrical Engineering Wing of Central
or State Government or any autonomous body ofrepute — Member.

(2) The Building and Works Committee shall meet as often as necessary but
ordinarily not less than four times a year.

(3) Three members shall form a quorum for a meeting of the Building and
Works Committee.

(4) The provisions in these Statutes regarding notice of meeting, inclusion of
items in the agenda and confirmation of the minutes applicable to the
meeting of the Board shall, as far as practicable may be followed in
connection with meetings of the Building and Works Committee also.

(5) A copy of the minutes of every meeting of the Building and Works
Committee shall be placed before the Board.

POWERS AND FUNCTIONS OF THE BUILDING AND WORKS
COMMITTEE

(1) TheBuildingand Works Committee shall,

i)

(ii)

(iii)

(iv)

v)

under the directions of the Board shall carry on construction of all
major works, after the necessary administrative approval and
expenditure sanction from the Board;

have the power to give the necessary administrative approval and
expenditure sanction for minor works and works pertaining to repair
and maintenance within the approved budgetary provision of the
Institute:

cause to prepare estimates of cost of buildings and other capital
works, minorworks, repairs, maintenance andthe like:

be responsible for making technical scrutiny of the design, estimates
and specifications of the material as may be considered necessary:

be responsible for enlistment of suitable contractors and acceptance
of tenders and shall have the power to give directions for

(9)
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departmental works where necessary:;

(vi) have the power to settle rates not covered by tender and settle claims
and disputeswith contractors:

(2) Ifin the opinionof the Chairman of the Building and Works Committee, any
emergency has arisen which requires immediate action to be taken, he
shall take such action and report the same to the Building and Works
Committee and the Board at their next meeting.

(3) The Building and Works Committee shall also perform such function and
exercise such powersasmay be entrusted by the Board fromtime totime.

14. POWERS OF THECHAIRPERSON, BOARD OF GOVERNORS

In addition to the powers provided in the Act, the Chairperson of the Board of
Governorsshall have the following powers, namely:-

(i) he shall have the power to fix, on the recommendations of the Selection
Committee, the initial pay of an incumbent at a stage higher than the
minimum of the scale inrespect of posts to which the appointments can be
made by the Board underthe provisions of theAct;

(i) heshallhave the power to send members of the staff except the Directorof
the Institute for training or for a course of instruction. outside India subject
tosuchterms and conditions as may be laid downbythe Board fromtimeto
time. Incidentally, the visit abroad by the Director shall be approved by the
Chairman.National Institute s of Technology Council;

(i) he shall execute the contract of service between the Institute and the
Director or Deputy Director on behalf of the Central Government. but he
shall notbe personally liable of anything undersuch contract; and

(iv

S—

In emergent cases the Chairperson may exercise the powers of the Board
and inform the Board of the action taken by him for r:onfirmation and
ratification.

15. TRAVELLING ALLOWANCES OF MEMBERS OF THE AUTHORITIES OF
INSTITUTE

Members of the Board and other authorities of the Institute and members of the
Committees constituted under the Act or these Statutes or appointed by the Board
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and other authorities shall be entitled to traveling allowance, daily allowance and
sitting fee for attending the meetings of the authorities and their Committees as laid
down by the Board from time to time.

16. DEPARTMENTSAND CENTRES

The Institute shall be organized into such number of Departments and Centres
to be known by such names as the Board may within the budgetary provision
approve fromtime to time, on the recommendations of the Senate.

17.

THE DIRECTORAND HIS POWERS

(M

(2)

(3

(4)

(5)

The Director of the Institute shall be appointed by the Visitor on contract
basis on the recommendation of a Selection Committee constituted by him
consisting of atleast five members including the Chairman who are experts
in the field of technical education with experience at national and
international level.

The Director shall be appointed for a period of five years and shall be
governed by the terms and conditions of the Contract of Service entered
into between the Institute and the Directorin form specified in Schedule-A.
Subject to the budget provisions made for the specific purpose, the
Director shall have the power to incur expenditure in accordance with the
procedure as may be laid down inthe ordinances.

The Director shall have the power to appropriate funds with respect to
different items constituting the recurring budget up to a limit specified for
the Head of Department inthe Central Government foreach item:
Provided that such appropriation shall notinvolve any increase in the
budget and any liability in future years:
Provided further that every such appropriation shall as soon as
possible, be reported to the Board.
The Director shall have the power to write off irrecoverable lossesuptoa
limit of ten thousand rupees and of irrecoverable value of store items lost
orrendered unserviceable, duetonormal wear and tearor obsoleteup toa
limit of twenty five thousand rupees subject to such stipulations as may be
made by the Board from time to time.
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(6) The Director shall have the power to donate obsolete equipment or store
items, as identified by a Committee constituted for this purpose by the
Director, to any educational institution in the vicinity of the Institute up to
such limits as may be decided bythe Board from time totime.

(7) The Director, where he is the appointing authoerity, shall have the power to
fix, on the recommendations of the Selection Committee, the initial pay of
an incumbent at a stage higher' than the minimum, of the scale, but riot
involving more that five increments, in respect of posts to which
appointment tan be made by him under the powers vested in him by the
provision of the Act or the se statutes,

(8) The Director shall have the power to employ Teaching Supporting Staff in
the Laboratories, Technicians or Technical Instructors and Skilled
Workmen, paid from contingencies from time to time, fornotmore thanone
year on such remuneration as may be decided by the Board.

(9) TheDirector shall have the power to send members of the staff for training
or to attend course of instruction inside India subject to such terms and
conditions as may be specified by the ordinances.

(10) The Director shall have the power to sanction temporary allocation of any
building for any purpose other than that for which it was
constructed.

(11)If for any reason the Registrar is temporarily absent for a period not
exceeding one month; the Director may take over or assign to any faculty
member or member of staff of the Institute, any of the functions of the
Registraras he deems fit:

Provided that if at any' time the temporary absence; of the Registrar
exceeds one month, the Board may, if it thinks fit, authorize the
Director to take over or assign the function of the Registrar, for a
period exceeding one month.

(12)All contracts for and on behalf of the Institute except the one between the
Institute and the Director shall when authorised by a resolution of the
Board passed in that behalf be in writing and be expressed to be made in
the name of the Institute and every such contract shall be executed on
behalf of the Institute by the Director, but the Director shall not be
personally liable in respect of anything under such contract.
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18.

(13) The Director may, during his absence from headquarters, specifically

authorise in writing the Deputy Director orin his absence, one of the Deans
or the Senior most Professor present to sanction advances for travelling
allowance, contingencies and medical treatment of the staff and sign and
counter-sign bills on his behalf.

(14) The Director may, at his discretion constitute such committees, as he may

consider appropriate for smooth functioning ofthe Institute.

(15)In the event of the occurrence of any vacancy in the office of the

Chairperson by reason of his death, resignation or otherwise or in the
event of the Chairperson being unable to discharge his functions owing to
absence, illness or any other cause, tile Director may discharge the
functions assigned to the Chairperson undersection 16 of the Act.

(16) The Director may, with the approval of the Board delegate any of his

powers, authorities or responsibilities vested in him byvirtue of theAct and
Statutes to one or more members of Academic or Administrative Staff of
the Institute.

THEDEPUTY DIRECTOR

(M

(2)

(3

(4)

(5)

The appointment of the De puty Directorshall be made by the Visitoronthe
recommendation of the Selection Committee constituted by the Central
Government with prior approval of the Visitor consisting of at least five
members including the Chairman who are experts in the field of technical
education with experience at National and International level.

The appointment shall be for a period of three years initially which may be
extended by two times for one year each on recommendation of the Board.
The Deputy Director shall be governed by the terms and conditions of the
Contract of Service entered into between the Institute and the Deputy
Directorinthe form specified in Schedule-B.

The Deputy Director shall have a1l the powers of the Director during the
vacancyin the postofDirector of the Institute.

The Deputy Director shall assist the Director in academic and
administrative work and in maintaining liaison with other institutions of
higher learning and research, and also with industrial undertakings and
otheremployers.
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19.

20.

DEANS

(1) TheInstitute shall establish not more than six Deanships.

(2) The Director shall appoint the Deans with intimation to the Chairperson,
Board of Governors.

(3) TheDeanshallhold his post fortwo years extendable by one more year.

(4) Only Professors or Associate Professors shall be eligible for becoming
Deans.

(5) Broadfunctionsof Deans are enumerated inthe Schedule 'C".

HEAD OF THEDEPARTMENTORCENTRE

(1) Each Departmentand Centre of the Institute shall be placed in charge ofa
Head who shall be selected by the Director. from amongst the Professors
and Associate Professors of that Department or Centre:

Provided that if a Department or Centre has no Professor or Associate
Professor, the Director may appoint an Assistant Professor of that
Departmentor Centre to head the Department or Centre.

(2) The Head of a Department or Centre shall hold his post for a term of two
years.

Provided that after the expiry of his term of office, he shall continue to
hold officetill the appointmentofhis successor:

/ Provided further that no person shall head a Department or Centre
continuously for a period exceeding three years unless he IS specially
appointed at least forasecondterm.

(3) The Director may himself take temporary charge of a Departme.fit or
place it under the charge of the Deputy Director or a Professor from
another Department for a period not exceeding six months.

(4) The Head of Department shall be responsible for the entire working of the
Departmentsubject to the general control and supervision of the Director.

(5) The Head of Department shall be duty bound to see that the decisions of
the authorities of the Institute and of Director are faithfully carried out. He

shall perform such other duties as may be assigned to him by the Director
orSenate.

(14)
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(6) When appointment to the post of Head of Department or Centre becomes
due, the Director shall ascertain the willingness of the persons eligible to
be appointed as Head, for being so appointed, and shall generally selecta
person by rotation from among eligible and willing persons.

(7) Whenever it is proposed to deviate from the principle of rotation, such
appeintment shall be made only with the prior approval of the Chairperson,
Board of Governorsand forreasons to be recorded inwriting and shall also
be reported to the Senate and the Board, along with reasons for deviation,
intheirnext meetings.

21.REGISTRAR

(1) The Registrar shall be appointed for a fixed term of not exceeding five
years onde putation or contract basis.

(2) The Registrar shall act as Secretary of the Board, Senate and such other
Committees towhich he may be required by the Statutes to act as such.

22. CLASSIFICATION OF THE MEMBERS OF THE STAFF

(1) Exceptinthecase of employees paid from contingencies, the members of
staff of the Institute shall be classified as under -

Academic staff :- Director, Deputy Director, Professor, Associate
Professor, Assistant Professor, Lecturer, Professor Training and
Placement, and such other academic posts as may be decided by the
Board from time to time;

Technical staff :- System Manager. System Analyst, Programmer,
Librarian, Workshop Superintendent, Assistant Workshop
Superintendent, Foreman, Technician, Instructor, Laboratory
Assistant, Mechanic, Overseer, Technical Assistant, Draftsmen, and
such other technical posts as may be decided by the Board from time
totime; and

Administrative. and others staff :- Registrar, Deputy Registrar and
Assistant Registrar, Accounts Officer, Audit Officer, Estate Officer,
Executive Engineer. Assistant and Junior Engineer, Medical Officer,
Medical Assistant, Horticultural Assistant/Officer, Office
Superintendent, Security Officer, Stores Officer, Store Keeper, Office
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23.

(2)

Assistants, Data Entry Operators and such other Administrative and
other staff as may be decided by the Board from time totime.

Posts classified as Academic staff shall be vacation postsonly.

APPOINTMENTS

(M

(2)

(3

(4)

(5)

The posts at the Institute shall be filled by advertisement on all India basis:

Provided that the ratio between the Direct Recruitment and Promotion
posts for posts other than that of the Director or the Deputy Director
shallbe aspertherecruitmentrules.

Thereservation of postsshall be in accordance with the rules of the Central
Government.

For the purposes of appointments, the rules applicable to of the Central
Government employees shall apply.

The Selection Committees, for filling posts under the Institute (other than
the posts on contract basis) by advertisement or by promotion from
amongst the members of staff of the institute, shall be constituted in such
manner as laid down by Ministry of Human Resource Development,
Department of Higher and Secondary Education, Government of India or
Board fromtime to time byordinances.

Selection Committees for filling up of posts under the Institute (other than
on contract basis) by advertisement or by promotion from amongst the
members of staff of the Institute shall be constituted in the following
manner. namely:

(a) the Selection Committee for recruitment of Academic Staff (excluding
the Director and the Deputy Director), or for promotion shall be as

under:
(1) Directoror DeputyDirector -Chairman
(2) Visitor's Nominee - Member
(3) twonominee of the Board one being anexpert,

but other than a memberof the Board -Member

(4) one expert nominee of Senate from
outside the institute - Member
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(5) Headof Department concerned -Member
(for other than the post of Professor)

(b) The Selection Committee for Technical posts shall be as follows:

(1) DirectororDeputyDirector -Chairman
(2) one Expertfromoutside the Institute -member
(3) Nominee of Ministry of Human Resource

Development -Member
(4) ConcernedHead of Department -Member
(5) Registrar -Member

(c) The Selection Committee for Administrative and Ministerial Staff shall

beas under:
(1) DirectororDeputyDirector -Chairman
(2) One Expert from outside the Institute -Member
(3) Nominee of Ministry of Human Resource

Development -Member
(4) Registrar -Member

(d) The Selection Committee for Senior Administrative and other
comparable pests carrying pay scale of Lecturer and above shall be

asunder :-
(1) DirectororDeputyDirector -Chairman
(2) one Expertfrom outside the Institute -Member
(3) Nominee of Ministry of Human Resource

Development -Member
(4) Nomineeof Board -Member
(5) Registrar -Member

(6) TheRegistrar shall be substituted by another nominee of the Board in case
the Selectionis made for the Registrar orthe equivalent post.
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(7) In the absence of the Deputy Director, the Director may nominate any
member of the staff of the Institute to be the member of the Selection
Committees in his place.

(8) Where a postis to be filled on contact basis or by invitation, the Board may
constitute such Adhoc Selection Committee, as circumstances of each
casemay require.

(9) Where a postis to be filled by promotion from amongst the members of the
Institute or temporarily for a period not exceeding twelve months, the
procedure forthe same shall be as specified by ordinances.

(10) Notwithstanding anything contained in these Statutes, the Board shall
have the power to make appointments of persons having special skill or
knowledge to suit the emergent need of the de partment(s)or centre(s).

(11) Ifthe post is to be filled by advertisement, the Registrar shall advertise the
terms and conditions of the post and the screening committee for the
purpose of short listing the eligible and most desirable candidates and
shall screen all applications received within the date specified in the
advertisement.

(12) Atthe time of interview, the Selection Committee shall examine credentials
of all candidates who have been called for the interview, interview the
eligible candidates and recommend the appointment of the most suitable
candidate to the competent authority for approval.

(13) The recommendations of the Selection Committee shall remain valid for a
period of one year from the date of interview and if for any reason the
recommendations are not approved by the competent authority or
appointment orders not issued after the approval of recommendations
within the said period of one year, the recommendations shall lapse and
fresh advertisement shall be issued.

(14)No act or proceeding of any Selection Committee shall be called in
question on the ground merely of the absence of any member or members
of.the Selection Committee.

(15)Unless otherwise provided for under these Statutes, the Selection
Committee constituted for the purpose of making recommendations for
appointment to a post shall continue to exercise its functions in relation to
that posttill the appointment is made against that post.
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(16) All appointments made at the Institute shall be reported to the Board atits
next meeting.

(17) The applications of the employees eligible for promotion under Assured
Career Progression (ACP) shall be considered by the Departmental
Promotion Committees before any promotion or up-gradation is
recommended.

(18) The Departmental Promotion Committee shall be asfollows:

1. Director or Deputy Director -Chairman
2. Concerned Head of Department -Member
3. Headof Department from other Department -Member
4. Registrar -Member

24, GENERAL TERMS AND CONDITIONS OF SERVICE OF PERMANENT
EMPLOYEES

Permanent employees of the Institute shall be governed by the following terms and
conditions:

(i) Subject to the provisions of the Act and the Statutes, all appointments to
posts under the Institute shall be made on probation for a period of one
year after which period the appointee, if confirmed, shall continue to hold
his office subject to the provisions of the Act and the Statutes, till the end of
the month in which he attains the prescribed maximum age for teaching
posts, for technical non-teaching and ministerial and administrative
posts as the case maybe:

Provided that the appointing authority shall have the power to extend
the period of probation of any employee of the Institute for such
periods as may it may deem fit.

(ii) The age of superannuation shall be as specified for various classes and
categoriesofthe employeesofthe institute by the Central Government.

(iii) Theemployees of the Institute shall be entitled to allowances inadditionto
pay, as admissible to Central Government Employees.

(iv) The employees of the Institute shall be entitled to reimbursement of
medical expenses incurred on themselves and theirfamiliesas perCentral
Civil Services (Medical Attendance)Rules, 1944,
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(v) The employees of the Institute shall be governed by the Central Civil
Services (Conduct)Rules, 1964.

(vi) The employee appointed on or after 01.01.2004 shall be governed by the
new pension scheme announced by the Government of India.

(vii) The application of the employees of the Institute shall be forwarded for
employment outside the Institute only three times in a year in accordance
with the procedure specified in Schedule-D.

(viii)The employees of the Institute will be entitled to Leave Travel Concession
(LTC) asadmissible to Central GovernmentEmployees.

(ix) Overtime and night allowance shall be paid to the eligible employee of the
Institute as isadmissible to the Central Government Employees.

25. CODEOF CONDUCTFOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation
with the Central Government.

26. SUSPENSION, PENALITIES, DISCIPLINARY PROCEEDINGS

(1) The Director may place a member of the staff appointed at the Institute
under suspension :-

(i) Where a disciplinary proceeding against him is contemplated or is
pending:
or

(i) Where a case against him in respect of any criminal offence is under
investigation, inquiryor trial:

Provided that where a member of the staff is detained in custody,
whether on a criminal charge or otherwise, for a period
exceeding forty-eight hours, such member of the staff shall be
deemed to have been placed by an order of the competent
authority under suspension with effect from the date on which he
was sodetained.

(2) During the period of suspension, the member of the staffshall be entitled to
the following payments, namely :-

(a) a subsistence allowance at an amount equal to the Leave Salary
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(3)

(4)

(5)

which the staff member would have drawn had he been on leave on
half pay and Dearness Allowance, if admissible on the basis of such
leave salary:

Provided that where the period of suspension exceeds six
months, the Subsistence Allowance shall be asfollows :

(i) the amount of subsistence allowance may be increased by a
suitable amount not exceeding fifty percent of the subsistence
allowance admissible during the period of the first six months, if,
in the opinion of the Competent Authority the period of
suspension has been prolonged for reasons to be recorded in
writing, not directly attributable to the employee concerned;

(i) the amount of subsistence allowance may be reduced by a
suitable amount, not exceeding fifty percent of the subsistence
allowance admissible during the period of the first six months, if,
in the opinion of the Competent Authority, the period of
suspension has been prolonged due to reasons, to be recorded
in. writing, directly attributable to the employee.

(b) The rate of dearness allowance will be based on the increased or as
the case may be the decreased amount of subsistence allowance
admissible undersub-statute 2.

(c) Any other compensatory allowance admissible from time to time on
the basis of pay of which the staff member was .in receipt of on the
date of suspension subject to the fulfillment of other conditions laid
down for the drawl of such allowances.

No payment shall be made unless the staff member furnished a certificate
that he is not engaged in any other employment, business, profession or
vocation.

The Board of Governors may, if it is of the opinion, that the circumstances
of the case do not warrant the suspension of the member of the staff,
revoke such order.

Thefollowing penalties maybe imposed on any employee:-
(i) censure;

(i) withholding of increments or pay;

(iii) withholding of promotion;
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(6)

(7)

(8)

(iv) recovery from his pay of the whole or part of any pecuniary loss
caused tothe Institute by negligence orbreach of orders;

(v) reduction tolower grade or postor to a lower time-scaleof pay, orto a
lower stage in a time-scale for a period of three years without
cumulative effect and not adversely affecting his pension (where ever
applicable);

(vi) compulsoryretirement;

(vii) removal from service which shall not be a disqualification for future
employment underthe Institute;

(viii) dismissal from service, which shall ordinarily be a disqualification for
future employmentunder the Institute;

No Order imposing on any member of the staff any of the penalties

specified at (v) to (viii) above shall be passed by any authority subordinate

to that by which he was appointed and except after an enquiry has been

held and the member of the staff has been given reasonable opportunity of

showing cause against the action proposed to be taken in this regard.

No order imposing on any member of the staff any of the penalties
specified at (i) to (iv) above shall be passed by any authority subordinate to
that by which he was appointed and unless the member of the staff
concerned has been given an opportunity to make a representation to the
appointing authority:
Provided that the provisions of sub-statute (5) and (6) shall not apply
tothe following :-

(a) whereanemployee isdismissed or removed orreduced in rankonthe
ground of conduct which has led to his conviction on a criminal
charge;

(b) wherethe authority empowered to dismissor.removethe personorto
reduce himin rank is satisfied that for some reason to be recorded by
that authority in writing, it is not reasonably practicable to give to that
personsuch opportunity; or

(c) where the Visitor is satisfied that in the interest of the security of the
State, itisnot expedient to give tothat person such opportunity.

If, in respect of such person as aforesaid, any question arises whether it is
reasonably practicable to give to an opportunity referred to under clause
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(b), the decision thereon of the authority empowered to dismiss or remove
such personor to reduce himin rank, as the case may be, shall be, final.

(9) Amember of the staff aggrieved by any order imposing penalty passed by
the Director against him shall be entitled to prefer an appeal to Board of
Governors against the order and there shall be no further appeal from the
decisionofthe Board.

(10) Amember of the staffaggrieved by any order passed bythe Board inflicting
a penalty on him shall be entitled to prefer an appeal to the Visitor against
suchorder.

(11) No appeal shall be entertained by the Board of Governors or the Visitor, as
the case may be, unless it is made within a period of three months from the
date on whichmember of the staff aggrieved by such order receivesa copy
of the orderappealed against:

Provided that the appellate authority may entertain the appeal after
the expiry of the said period, if it is satisfied that the appellant has
sufficientcause for not submitting the appeal in time.

(12) The authority to whom an appeal against an order imposing penalty lies
may, of its own motion or otherwise call for the records of the case fromthe
Directoror the Board, as the case may be, review any order passed in such
acaseand pass suchordersasit deems fit.

(13) Notwithstanding anything contained in this Statute, the Visitor may, on his
own motion or otherwise after calling for the records of the case, review
any orderwhichis made under this Statute, and

(a) confirm, modify orset aside the order;

(b) impose any penalty or set aside, reduce, confirm or enhance the
penaltyimposed bythe order;

(c) remitthe case to the authority which made the order or to any other
authority directing such further action or enquiry as he considers
properinthe circumstancesofthe case, or

(d) passsuchotherorders as he deemsfit:

Provided that an order imposing or enhancing a penalty shall not
be passed unless the person concerned has been given an
opportunity of making any representation which he may wish to
make against such enhanced penalty.
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(14)(a)

(b)

(c)

(d)

(e)

When a member of the staff of the Institute who has been dismissed,
removed or suspended is reinstated, the authority competent to order
the reinstatement shall consider and make a specific order:-

(i) regarding the payandallowances to be paid to the member of the
staffofthe Institute forthe period of his absence from duty; and

(ii) whether or not the said period shall be treated as a period spent
on duty;

where such competent authority holds that the member of the staff of
the Institute has been fullyexonerated or in case of suspension, that it
was wholly unjustified, the member of the staff of the Institute shall be
given the full pay to which he would have been entitled had he not
been dismissed, removed or suspended, as the case may be,
together with any allowance of which he was in receipt prior to his
dismissal, removal orsuspension;

In other cases, the member of the staff of the Institute shall be given
such proportion of such pay and allowances as the competent
authority may specify:
Provided that the payment of allowances under clause (b) or
clause (c) shall be subject to all other conditions under which
such allowances are admissible;

Incasesfalling under clause (b)the period of. absence from duty shall
be treated as aperiod spent on duty for all purposes;

Incases falling under clause (c) the period of absence from duty shall
not be treated as a period spent on duty unless such competent
authority specifically directs that it shall be sotreated for any specified

purpose.

27. GENERAL TERMS AND CONDITIONS OF SERVICES OF TEMPORARY
EMPLOYEES
(1) The services of a temporary employee shall be liable to termination atany
time by notice of one month in writing given either by the employee to the
appointing authority, or by the appointing authority to the employee.
(2) The other terms and conditions of service of such employee shall be such
asmay be specified by the appointing authority in his letter of appointment.
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28. APPOINTMENTS ONCONTRACT

(1) Notwithstanding anything contained in these Statutes, the Board with the
prior approval of the Visitor may in special circumstances appoint an
eminent person on contract for a period not exceeding Syears.

(2) Subject to the provisions of the Act, the Board may appoint any person or
contract in the prescribed scales of pay and on terms and conditions
applicable tothe relevant postfor a period notexceeding 3years.

(3) Formakingsuch appointments, the Chairperson, Board of Governors shall
constitute such adhoc Selection Committee, as the circumstances of each
case may require:

Provided that such constitution of committee shall be reported to the
Board for confirmation.

29. PROVIDENT FUND ANDPENSION SCHEMES

Employees of the Institute appointed priorto 1.1 2004 will be governed by Central
Civil Services (Pension) Rules, 1972 and Central provident Fund (Central Services)
Rules, 1960 and the Employees appointed on or after 1 1.2004 will be governed by
New Pension Scheme of Central Government.

30. RESIGNATION

Notwithstanding anything contained in the foregoing provisions of these first
Statutes, a memberofthe staff of Institute mayresign:

(i) if he is a permanent employee only after giving three months notice in
writing to his appointing authority, or by paying three months salary in lieu
thereof; and

(ii) if heis not a permanent employee, only after giving one month's notice in
writing to the appointing authority or by paying one month's salary in lieu
thereof :

Provided that such resignation shall take effect only on the date on
which the resignation is accepted by the appointing authority.

31. RETIREMENT
(1) At any time after an employee has completed twenty years qualifying
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(2)

(3)

service, he may, bygiving notice, of not less than three months, in writing to

the appointing authority, retire from service as per the terms and conditions

laid down by the Central Government, from time to time, for its own
employees.

The appointing authority has the right to retire the employee before

superannuation as premature retirement in accordance with the provision

ofCentral Civil Services (Retirement) Rules 1964.

An employee can retire form service on account of any bodily or mental

infirmity that permanently incapacitates him from service subject to the

following conditions, namely :-

(i) The employee shall submit his application to the Registrar through
proper channel and produce a medical certificate from medical
authority as may be specified by the ordinances;

(i) If the medical authority grants fitness certificate for a lower post, the
employee, if wiling may be appointed on such post only if available;
and

(ii) The medical report should precede or coincide with the date of
retirement.

32. ADVANCES
The permanent employees of the Institute shall be having facility of drawing
advances for various purposesasadmissible to Central Government Employees.

33. DEPUTATION

Deputation is permissible for appointment (temporary transfer) in public interest
outside National Institute of Technology to other National Institute of Technology,
Central Government, State Government, Universities or Autonomous Bodies
including Public Sector undertaking and subject to the terms and conditions
specified in the recruitment rules.

34. RESIDENTIALACCOMMODATION FOREMPLOYEES

(M

Every employee of the institute may be allotted an unfurnished house
within the campus of the Institute for residential use only, if available, in
which he shall be required to reside, subject to such conditions as may be
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35.

(2)

(3)

(4)

laid down by the House AllotmentRules of the Institute.

An employee of the Institute who has been allotted house for residential
use, shall be charged license fee at the rate as fixed by the Board from time
to time.

In addition to the license fee, water, electricity and charges for any other
service rendered shall be recovered from an employee on actual basis or
at suchrates as may be determined by the Board from time to time.

The Board may, allot furnished or unfurnished accommodation without
levying any license fee or levying such fee at concessional rates to any

category of staff, if it considers it necessary to do so in the interest of the
Institute.

LEAVEAND VACATION RULES

Theleave forall the employees of the Institute shall be governed by the Central
Civil Services (Leave) Rules 1972.

36. SCHOLARSHIPS, FELLOWSHIPS, MEDALSANDPRIZES

The Board may, on the recommendation of the Senate institute such scholarships,
fellowships, medalsand prizes as itmay considernecessary.

37. FEES
The Institute shall charge the following fees, namely -

(i) The tuition and the hostel fee shall comprise of two parts (a) fees

determined by the National Institutes of Technology Council which shall be
the common for all National Institutes of Technologyand (b) fees which will
be determined by the concerned Boards of Governors which shall be
applicable tothe concerned institute.

(if) The Caution Money shall be refundable to student, scholars and fellows at

the time of finally leaving the Institute, after deduction of relevant dues, if
any and where no claim for a refund is received within two years of finally
leaving the Institute, the Caution Money shall be credited into the Student
Welfare Fund.

(iii) Thefeeconcession and scholarships as maybe determined by the Central
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Government from time to time shall be applicable to all National Institute of
Technology.

38. STUDENTS'HOSTELSAND HALLS

(1) Every Institute shall be a residential institution and all students and
research scholar shall reside in the hostels and halls of residence built by
the Institutes forthe purpose.

Provided that in exceptional cases, for reasons to be recorded in
writing, the Director may permit a student or scholar to reside with his
parent or guardian, but where any such permission is accorded to a
student or scholar, such student or scholar, as the case may be, shall
be liable for the payment of such seat rent as he would have been
liable forthe payment of seat renthad he resided in the hostel.

(2) Every resident in the hostels and halls shall conform to rules laid down by
the Institute for the purpose.

(3) For each hostel or hall of residence there shall be a Warden and such
number of Assistant Wardens and other staff as may be determined by the
Board from time totime.

(4) The members of the Academic Staff shall be appointed by the Director as
Warden and AssistantWarden.

(5) Wardens and Assistant Wardens shall be entitled to rent free unfurnished
quarters corresponding to the type of quarters to which they are normally
entitled.

(6) TheBoard shall laydown rules forthe management of the hostels and halls
ofresidence.

39. CONFERMENTOF HONORARYDEGREES

The Institute may confer honorary degrees for a few exceptional and outstanding
personsfortheir illustrious contributionin their respectivefields:

Provided that all proposals for the conferment of honorary degrees shall be
made bythe Senate and shall be approved by the Board

[No. F. 22-5/2006-TS. Il (Pt.)]
N. K. SINHA, Jt. Secy.
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THE NATIONAL INSTITUTES OF TECHNOLOGY
SCHEDULE A’
(See Statute 17(2)]

“WHEREAS in terms of Section 17 (1) of the National Institute of Technology Act,
2007 (hereinafter called the Act) and Statute 17(2) (in case of NIT, ___ )
(hereinafter called Statutes), the Visitor has been pleased to approve the
appointment of the appointee as the Director of the Institute on contract for five
years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing. NOW THESE PRESENTS WITNESSETH and
the parties heretorespectively agree as follows -

(1

(2]

(3]

(4]

(5]

This agreement of service shall be deemed .to have been entered into
subject at all times to the provisions of the Act, and Statutes covering the
Institutes as in force from time to time as applicable to permanent
confirmed employees.

The appointee shall be on service under the agreement for a period of five
yearswith effectfrom date of joining the post. Provided thatif the appointee
on conclusion of the period of service mentioned above is below 65 years
of age, his service shall continue till the 30th June of the year in which the
appointee concludes the said period of service or till he attains the age of
65whicheverisearlier.

The appointee shall be the Principal academic and Executive Officer of the
Institute and the Institute as the whole time Director of the Institute with
powerand duties provided in the said Act and Statutes.

The appointee shall devote his whole time tothe service of the Institute and
will be subject to the Conduct Rules and other provisions of the said Act
and the Statutes. Any information obtained by appointee during or in
connection with his service and work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all
respects to be subject to the Indian Officials Secrets Act, 1923, as
amended from time to time.

During the period of his service except in respect of any period of
suspension and also of any period of leave without pay, the appointee shall
be entitled subject to the Indian Income Tax to aninitialpayof Rs____
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(6]

(8]

(9]

in the scale of Rs. _ ____thatif any time the appointee proceeds on
deputation out of India, his pay and allowances during the period his
deputation will be such as may be decided by the Board of Governors in
addition, the appointee shall draw allowances like Dearness Allowance,
City Compensatory Allowance etc, as may be admissible from time to time
asperrulesofthe Institute.

During his service under these presents the appointee shall subscribe to
the Contributory Provident Fund-cum-Gratuity of the Institute according to
the provisions made in the Statutes and subject to such medifications in
these provisions as may be made from time to time and shall also be
entitled to the contribution of the Institute as admissible to the permanent
confirmed employees as per the Statutes. In the event of the appointee
being employer of any other National Institute of Technology and enjoying
the benefits either under Contributory Provident Fund -cum- Gratuity
Scheme or General Provident Fund-cum-Pension-cum-Gratuity Scheme,
he shall join the corresponding Scheme of the Institute with transfer of this
accumulation as admissible under the Statutes. In case the appointee is
the employee of the Institute he shall continue to be governed -by
Contributory Provident Fund-cum-Gratuity Scheme or General Provident
Fund-cum-Pension-cum-Gratuity Scheme as immediately prior to this
contract appointment and shall be entitled to benefits of the scheme for the
period of his service under this contract like other permanent employees of
the institutes as per the Statutes.

Notwithstanding anything hereinbefore contained, the appointee shall
unless otherwise decided bythe Institute be entitled to receive the whole or
in part as may be determined by the Institute the benefits of any
improvements in' the revision of scale of pay and in retirement benefitsthat
may be affected by the Institute subject to the date of these presentsin the
terms and conditions. of the service of members of the branch of Institute,
service to which he may for the time being belong, the decision of the
Institute in respect of such improvement in the terms and conditions of their
service of appointee shall operate so as to modify to that extent the
provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non-
vacation employees of the Institute under the Statutes.

The appointee shall be entitled to furnished free of license fee office cum
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residential accommodation in the campus of the Institute as may be
sanctioned by the Board of Governors of the Institute.

[10] The appointee shall be eligible for privilege in relation to medical
attendance and treatment as provided for inthe Statutes.

[11] The appointee shall be paid travelling expenses for joining the Institute as
admissible to an officer of the Central Government of equivalent rank
under the Transfer Travelling Allowances Rulesof the Central Government
deeming the appointment of the appointee as on transfer in the public
interest.

Ifthe appointee is required to travel in the intere st of Institute work, he shall
be entitled to travelling allowance and the scale provided for in the T. A.
Rules of the institute in force from time to lime. Similarly the appointee shall
be entitled to leave travel concession for visiting his hometown as per the
Rules of the Institute.

[12] Any amount received by the appointee from books and articles published
by him at his cost shall be left to him as an encouragement for continuing
his workin that line. He would also be allowed to do consultancy and retain
benefits of the same as per ruleslaid down by the Board from time totime.

[13] The service of appointee may during the period of contract, be terminated
by the Institute at any time by three calendar months notice inwriting given
at any time during service under this contract without any cause assigned.
Provided always the Institute may in lieu of the notice herein provided to
give the appointee a sum equivalent to the amount of his basic pay for
three months. The appointee may terminate his service by giving to the
Institute three calendar months notice inwriting.

[14] The appointee will be allowed the status of Professor of the Department of
his specialty and take partinteaching and research in the said Department
subject to his convenience.

[15] In respect of any matter for which no provision has been made in this
agreement the appointee will be governed by the said National Institute s of
Technology Act, 2007 or any medification thereof for the time being in force
and the Statutes made there under fortime being inforce.
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IN WITNESS WHEREOF on the day and the year first above written,
the Chairman of the Board of Governors of the Institute has hereinto
set hishand and the appointee has hereinto set his hand

Signed and deliveredforthe
National Institute of Technology,
by the Chairperson,

Board of Governorsofthe Institute

In the presence of Signature of Witnesses with addresses Signed and delivered by
the said appointee inthe presence of Signatureof witnesses with
addresses ____

Director, NIT___
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SCHEDULE 'B'
[See Statute 18(3)]

CONTRACT OF SERVICE FOR THE POST OF DEPUTY DIRECTOR

An AGREEMENT forservice made this day date of _ L
twothousand _____ between _ ____(herein after called the appointee) of
the one part and the National Institute of Technology incorporated under the
National Institutes of Technology Act, 2007 (29 of 2007).

* WHEREAS in terms of Section 17(1) of the National Institute of Technology Act,
2007 (hereinafter called the Act) and Statute 18(3) (in case of NIT, ___ )
(hereinafter called Statutes), the Visitor has been pleased to approve the
appointment of the appointee as the Deputy Director of the Institute on contract for a
period of three years initially which may be extended by two times for one year each
on the recommendation of the Board and the appointee has accepted such
appointment upon the terms and conditions hereinafter appearing NOW THESE
PRESENTS WITNESSETH andthe parties heretorespectively agree as follows -

[1] This agreementofservice shall be deemedto have been entered into subjectat
all times to the provisions of the Act, and Statutes covering the Institutes as in
force from time to time as applicable to permanent confirmed employees.

[2] The appointee shall be on service under the agreement for a period of three
years extendable by two years on year to year basis with effect from ____ (that
is date of joining the post) provided that if the appointee on conclusion of the
period of service mentioned above is below 65 years of age, his service shall
continuetillthe 30thJuneofthe_____ year in which the appointee concludes
the said period of service ortill he attainsthe age of65, whicheveris earlier.

[3] Theappointee shall servethe Institute as the whole time Deputy Director of the
Institute with powers and duties provided in the Act and Statutes. He shall
report to the Director for discharge of his duties.

[4] Theappointee shall devote his whole time to the service of the Institute and will
be subject to the Conduct Rules and other provisions of the said Act and the
Statutes. Any information obtained by appointee during or in connection with
his service and the work upon which he is engaged shall be treated as secret
and confidential and appointee shall be deemed in all respects to be subjectto
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(5]

(6]

the Indian Officials Secrets Act, 1923, as amended from time to time.

During the period of his service except in respect of any period of suspension
and also of any period of leave without pay, the appointee shall be entitled
subject to the Indian Income Tax to an initial pay of Rs. _ ___inthe scale
of Rs. _ provided that if any time the appointee proceeds on deputation
out of India his pay and allowances during the period his deputation will be such
as may be decided by the Board of Governors. In addition the appointee shall
draw allowances like Dearness Allowance, City Compensatory Allowance etc.
as may be admissible from time totime as perrules of the Institute.

During his service under these presents the appointee shall subscribe to the
Contributory Provident Fund-cum-Gratuity of the Institute according to the
provisions made in the Statutes and subject to such medifications in these
provisions as may be made from time to time and shall also be entitled to the
contribution of the Institute as admissible to the permanent confirmed
employees as perthe Statutes. In the event of the appointee being employer of
any other National Institutes of Technology and enjoying the benefits either
under Contributory Provident Fund-cum-Gratuity Scheme or General
Provident Fund-cum-Pension-cum-Gratuity Scheme, he shall join the
corresponding Scheme of the Institute with transfer of this accumulation as
admissible under the Statutes. In case the appointee is the employee of the
Institute he shall continue to be governed by Contributory ProvidentFund-cum-
Gratuity Scheme or General Provident Fund-cum-Pension-cum-Gratuity
Scheme as immediately prior to this contract appointment and shall be entitled
to benefits of the scheme for the period of his service under this contract like
otherpermanent employeesofthe institutes as per the Statutes.

Notwithstanding anything hereinbefore contained the appointee shall unless
otherwise decided by the Institute be entitled to receive the whole or in partas
may be determined by the Institute the benefits of any improvements in the
revision of scale of pay and ill retirement benefits that may be affected by the
institute subject tothe date of these presents in the terms and conditions of the
service of members of the branch of Institute, service to which he may for the
time being belong, the decision of the Institute in respect of such improvement
in the terms and conditions of their service of appointee shall operate so asto
modify tothat extentthe provisions of these presents.

[8] The appointee shall be entitled to leave as admissible to permanent non-

vacation employees of the Institute underthe Statutes.
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[9] The appointee shall be entitled to furnished free of license fee accommodation
in the campus of the Institute as may be sanctioned by the Board of Governors
of the Institute.

[10] The appointee shall be eligible for privilege in relation to medical attendance
and treatment as provided for inthe Statutes.

[11] The appointee shall be paid travelling expenses for joining the Institute as
admissible to an officerof the Central Government of equivalent rank under the
Transfer. Traveling Allowance Rules of the Central Government deeming the
appointmentofthe appointee as ontransferin the public interest.

If the appointee is required to travel in the interest of Institute work, he shall be
entitled to travelling allowance on the scale provided for in the T.A. Rules of the
institute in force from time to time. Similarly the appointee shall be entitled to
leave travel concession for visiting his hometown as per the Rules of the
Institute.

[12] Any amount received by the appointee from books and articles published by
him at his cost shall be left to him as an encouragement for continuing his work
in that line. He would also be allowed to do consultancy and retain benefits of
the same as per rules laid down by the Board from time totime.

[13] The service of appointee may during the period of contract, be terminated by
the Institute at any time by three calendar months notice in writing given atany
time during service under this contract without any cause assigned. Provided
always the Institute may in lieu of the notice herein provided to give the
appointee a sum equivalent to the amount of his basic pay for three months.
The appointee may terminate his service by giving to the Institute three
calendar months notice in writing.

[14] The appointee will be allowed the status of Professor of department of his
specialization to the part in teaching and research in the Department of

_______ subjecttohis convenience.

[15] In respect of any matter for which no provision has been made in this
agreement the appointee will be governed by the said National Institutes of
Technology Act, 2007 or any medification thereof forthe time being inforce and
the Statutes made there underfor time being in force.
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IN WITNESS WHEREOF on the day and the year first above written, the
Chairman of the Board of Governors of the Institute has hereinto set his
hand and the appointee has hereinto set his hand.

Signed and deliveredforthe

National Institute of Technology,

by the Chairperson,

Board of Governorsofthe Institute

Inthe presence of

Signature of Witness with addresses

Signed and delivered by the said appointee

Inthe presence of Signatureof _______ wilnesseswith addresses
DeputyDirector, NIT
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SCHEDULE 'C
[See Statute 19 (5)]

DEANSHIPS

The institute may have not more than six deanships. There may be following
Deanships in National Institute of Technology with the approval of the Board of
Governors:

Dean Academic

Dean Planning and Development
Dean StudentWelfare

Dean Faculty Welfare

Dean (Research and Consultancy)

Deanship is of functional position and not administrative one and such be
discharged in its right spirit. Dean must be nominated by the Director only from
amongst the Professors/Associate Professors, but should not be Head of the
Department.

The Tenure of Deanship shall ordinarily be two years extendable by one more
year, but Director with the approval of the Chairperson, Board of Governors may
relieve anyorall Deans before such period.

DUTIES AND RESPONSIBILITIES OF DEANS
The following duties and responsibilities have beenentrusted tothe Deans

1. Dean(Academic)
He/she will advice the Directorin:
(a) Admission and enroliment of students;

(b) Finalisation of academic calendar, time-tables, registration of students for
course work and examinations, class room arrangements and all other
requirementsfor properconduct of class work;

(c) Conduct of class tests and co-coordinating the finalization of session's
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evaluationsand forensuring the timely declaration of results.

(d) Supervision of the maintenance of up-to-date academic records of all
categoriesofstudents;

(e) Publicationand distribution of the syllabi
(f) Organizing meeting of all the Institute level acade mic bodies;

(g) Arranging the issue of all academic certificates, medals and prizes to the
students;

(h) To arrange or conduct of those examinations which are to be conducted by
the Institute as stipulated in the Institute regulations;

(i) To formulate policies for the conduct of research and steps to maintain
suitable standard by implementing the Board of Governors/Senate
decision.

(j) Toexecute the policy of the Senate in the conduct of P.G., Ph.D. and other
research programmes including the examination of the thesis.

(k) Toco-ordinate for the conductofConvocation.

(I) All proposals to modify the teaching programmes will be considered by
BOAC, for which Dean (Academic) i.e. the Chairman and if approved will
be sentto the Senate forformal approval.

(m) To admit sponsored Early Faculty Induction Programme and Quality
Improvement Programme candidates.

(n) To suggestthe Director totake suitable steps from time to time to strive for
the high academic standards.

2. Dean(Planning and Development)
He/she will advice the Directorin the following:

(a) Planning the expansion and diversification of institutional activities and
preparation of all developmental proposals, to the extent up to submission
of plan & estimates related to Civil, electrical, Works, sanitary, network
system, etc.

(b) Maintenance of all necessary statistical data regarding plan & projects
required for compilation of various reports periodically required to be sent
to Ministry of Human Resource Developmentand other agencies.
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(c)

(d)

(e)

()

(9)

(h)

Monitoring the physical targets and utilization of funds in respect of
Projects & Consultancy and in the preparation of relevant papers for
submission of progressreports.

Formulating proposal for new courses and in organizing meetings of
faculty members and external experts forthis purposein this regard;

In the efforts to expand and monitor the activities of consultancy, testing
and sponsored research of Institute and to ensure submission of progress
repors;

In coordinating the formulation and conduct of non-formal and continuing
education and extension programmes.

To arrange for the agenda and organization ofthe meeting for procurement
of equipments related to projects and testing & consultancy.

Providing necessary data for the budget and new estimates & plans to the
Building & Works Committee tothe Registrar. .

3. Dean (Students Welfare)

(a)
(b)

(c)

(d)

(e)

()
(9)
(h)

He/she will advice the Directorin organising the students counseling.

He/she will be responsible for the publication of students' Magazine, News
Bulletins, News lettersetc.

He/she will advice the Director in matters related to students discipline and
welfare.

He/she will assist the Director in matters related to the Students
Union/Association / Council.

He/She will co-ordinate the NCC, NSS, Games, Swimming Pool, Sports,
Cultural and Co-curricular and Extra-curricular activities ofthe students.

He/she will keep a record of Alumni and correspond with them.
He/she will conduct the enquiries of students indulged inindiscipline.

He/she will correspond with Parents/Guardians of Students about their
progressand individual problems /welfare.

4. DeanFaculty welfare

He/she will advice the Directorin matters related to:
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(a)

(b)

(c)

(d)
(e)

()

(9)

(h)

Deputation of faculty to various institutions under Quality Improvement
Programme

He/she will advice the Director for deputation of the faculty members to
various conferences, seminars, short-term courses, training prorammes,
foreignteaching/ training assignments etc.

He/she will chair the committee meetings of the evaluation of papers

submitted or to be submitted to the conferences / seminar by the faculty
members.

He/she will assist the Director in organizing training progammesfor faculty.

He/she will assistthe Directorin the supervision of the construction and the
maintenance work of buildings, roads, water supply, sanitation, lawns and
gardens, communication networks, water coolers, air conditioners,
telephones, etc.

He/she will assist the Director in maintaining the discipline and work ethos
among the various departments and between the faculty members.

He/she will assist the Director in maintaining the high academic standards
and achieving academic excellence in the institution.

Supervision over faculty discipline, integrity and commitment.

5. Dean(Researchand Consultancy)
He/she will advice the Directorin matters related to:

(a)
(b)
(c)
(d)

(e)

Frame rulesfor industrial sponsored research and consultancy.
Create and maintain database regarding faculty expertise.

Facilitate through his/her office faculty in procuring equipments necessary
toconduct research/consultancy work, recruitment of project staff.

Coordinate co-curricular activities (technical festivals, quizzes etc.) for the
students.

Provide guidance for submitting proposals to funding agencies such as
Department of Science and Technology (DST), Bhabha Atomic Research
Centre (BARC), Board of Research in Nuclear Sciences (BRNS), Indian
Space Research Organisation (ISRO), Defense Research and
Development Organisation (DRDO), Aeronautics Research and
Development Board (AR&DB), Ministry of Information Technology, etc.
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SCHEDULE 'D'
[See Statute 24(vii)]

FORWARDING OF APPLICATIONS FOR EMPLOYMENT ELSEWHERE

Applications for employment shall be forwarded only as per the norms approved by
the Board of Governors:

Allemployees are under terms of their service, required to observe following norms
forapplying forother jobs in Government/private orelsewhere:

1. General Principles:

(i)

(i)

(iii)

(iv)

A permanent employee, having good promotion prospects, is under a
normal obligation to devote his energies whole-heartedly to the duties of
his post. It will not be unjust if his application for other employment is
withheld and notforwarded.

Application of a temporary employee should not be withheld unless there
are compelling grounds to be recorded and communicated to such
temporary employee. Application from a temporary employee, who may
have good prospects of being made permanent in due course, should be
dealt withon merits.

Employees who have been given some technical training at Government /
Institute expense, should continue to serve the Institute at least for the
bond period and withholding of application in such a case is justifiable.
Board may decide the policy insuch cases.

Where an employee cannot be spared without serious deftriment to
important workin hand, his application can be withheld.

2. Applicationfor posts advertised by Union Public Service Commission

Institute employees can apply directly to posts advertised by Union Public Service
Commission but should keep the Head of the Department and Director informed.
Subsequently, he should seek the permission for such appointment, but before
appearing forthe interview.
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3. Postsinthe other National Institutes of Technology / Central Universities
and othercomparable Institutions of Higher Education :

(a) The application from permanent. employee should accompany with an
undertaking that he will either join back to the concerned National
Institutes of Technology or resign from post held by him in that National
Institute of Technology after 3years.

(b) Temporary employee should give an undertaking toresign inthe event of his
selection and acceptance of the new ap pointment.

Foreign assignments against open advertisements:

(a) Theemployee canapply with prior permission of the Chairperson, Board of
Governorsto be confirmed by the Board of Governors.

(b) If the time is short, an advance copy can be sentto the concerned agency
with a copy to the Chairperson, Board of Governors for approval through
properchannel.

(c) Such employee shall not be considered as an official nominee of National
Institute of Technology concerned.

Posts notAdvertised or Circulated.
The application shall not be forwarded.

Registration with Employment Exchange.

Temporary employees can register with permission, but should resign when
selected.

Permanent employee canregister:

(a) only for higher post under the Government/Public Sector Undertaking /
Autonomous Body,

(b) on production of a No Objection Certificate, from the National Institute of
Technology, and

(c) anundertaking that he will after the completion of three years of joining the
new post either rejoin to the concerned National Institute of Technology or
resign.
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(d) when an employee rejoins his parent office, he will not be granted a "no
objection certificate" for a period of three years to register his name with
the Employment Exchange again.

Employee under Suspension or Charge Sheeted.

No application should be forwarded if the employee isunder suspension or
a charge sheet has been issued/filed in the court or sanction for his
prosecution has been accorded.

Employees whose conduct is under Investigation.

An application of an employee whose conduct is under investigation may
be forwarded with brief comments on the nature of allegations and with a
note that he would not be released if the employee is placed under
suspension ora charge sheetis issued /filed in the court or sanction for his
prosecution is accorded before his selection.
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(i) afarfAe she oftfast & svdt ¥ aftr @ go o & aofte ot 93t o2 Fgferat o of
# qftdftar safdr oo i smoft, fmd v Frges B mar afes, aft saft o f st ¢ @
gfafray e ofRfadt ¥ swat ¥ anfivr @ gu 39 7@ ¥ @@ 9% AT 9% AT S ard

i, et 3y, ol b o2, o fe-dfrs oot e sfRvareg aar worafis o3t
for AfATEe afsmy s e s do g

i Pt ariirerft @ wrearr & Rt waTa o qfef sty a1 o ad i s g
o e i 7 e A

14, & st ¥ eftfay 25 ¥ wr o< Pl s, afy -

*25. Tt wianfiat g sreresfiar

TEF HEATT BT FA aewr & e & it F P st aand ot o w1
st ¥ P srare-afgar § freer 58 f oy §, sear $a Rfte Jar (@i, far
#rt andier) fraw, 1965 %1 areT w3717 17

15. 7er ot & o 26 ¥ vaw o Prwfafae w@romon,  aafy -

*26. Fiaw, enfeaat, spemafas srdanfat

Fura fafae far (o, Frdwer o ofie) P, 1966 svft st & smp 86 0
16. 7= wftfrawt ¥ oftfaw 20 % v o= Fwfafire oy smom, st -

*29. widey fafly sz Ty ot

arérg 1.1.2004 & qf Ry dvaw § st Fw Rt T (@) fgw, 1972 @ s
wites ffe (Ffra Favd) P, 1960 grer e g1 st arfrar 1.1.2004 1 a1 39% wang fager
weardt ¥l wowre it wé For = g anfae g



6

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART 1I—SEC. 3(i)]

17. gt #, o Rt ff st o % ware st v dwenfa 6 oo, s -

ELuL ikl
[afefias 23(5)(%) 24)
At T Y Prgf ¥ g adar ol ore e dlre ord
™ | qgamw, 3aw dv dc R gy | AREE sfrard sivard wfee
% | wgar affard
wRz iz
(1) (2) (3) (4) ®)
1. | *wEvaw e (@ o) 6,000 | ot ¥ T T TE
¥ % 7 Afg dow 4 -3
2. | *weras ey (dfder vv) 7,000 | FroEt et Rwre dwam ar ga o 10
i ot o forar sl sqeaT &
TriT I aRa Iw ¥ -3 oty
3. | *sgraw e (dfar 7) 8,000 | FrowEt drowdt & vy d7 ad # awT 20
v s e ARy daw 4 -3 w Iﬁﬂf_* ﬁ‘;‘: afer
=gy Fa+ 30,000 FIT ‘“;"' "3“;"' s ila'gwim
g T w1 foveor sfw srgewT W
A
4. | vz Wi, 9,500 wow ¥y | FORR | frowdt ¥ v 8,000 Tw Afaw | S0
¥ afzs, <praw Fa9 42,800 T 359 6iRT WETAH THAC & FT
T ¥ WY daw -4 T g T
T
T 9 T ¥ F14 Fwa, Fomd &
@1 af o1 srepw Frowdt F eary
g =2y, 8,000 FYU A v
AT ® WY qYAE TEAT ¥ =7
T HH F FH A T T AT
5. | 9T 10,500 Tqu g Faw | o=t drowdt ¥ Ty 10 oF ar 13 aF 80
wfgs o ¥ - 4 ¥ =graw e w1 T Fqwa, Brad F 7 af =
48,000 =97 FwE frowdt ¥ pavg §T R
| frest & 9,500 zwu 4fere Iw
F99 F A1y wEfATE ST F =T
T FH ¥ F5 A9 3 47 9,000 F9T
#fw Iz F9w ¥ aw vEifRUE
e ¥ =7 g7 ar faedt s
qqT T AqET Ud faww
SATTHTHT AT ETT AT F 9000
#rT 9500 9T ¥ HarE § e A
T F9T




!m[l-WB(i)J - WA W JATA : SEE 7

6.

AT (IWAT  WVTHTIE  ¥% | qrowdt | | wiw wger & (kdr @eq 4| 150
FaA9T) 67,000-79,000 F9T qTHET ® 7 # 10,000 FYU AT
10,500 *97 2T 10,000 *9wv #
10,500 #97 ¥ daro # dfdrs Iy
I % §T9 6 TF I ATHT

freqer 1:

(1)

(2)

(3)

(4)

(5)

(6)

Iz dw 7 A afteds @@ B F e & fer smo i s afde o afaf e
ayt oyt A w7 & = Fast o gz vam & of g, & et o far o

ot 7y Wt favg o =Pt & g wee ar wager far # froedt @eft @ o aw o=l
Rt F waw fvft gt

o wwra % waww, g weare F o wmaror foraer wTe ¥ wve av gtedt qure sl ¥
frowdt oft it 8, Frosdt F awig sty £t P s F Frg omr 7 R smor
HEqTT WOTHA H FrvEny §1 watey s gra Rrerfer € sroft s R g sewr

i smoe | R e # drrre © R @4 segw g f st e e gae
spires Pers gy R smar R

3 fraweit, Rt € Rfer 781 2, agav s e daw o b F dwaa 0 AR soa efmm s
AT v so fig o A Rt & o dwrg gt o & e g

et s wrew, Bk o aw ad § afiw s § B P aftassr & ofe 9

ot afSa 7 1 &, 9 el st % sgar oo aom F =9 ww woftr
SorTeT 3 T W

%) guTE A a7 FUE AY F vl G e

() 7,000 ¥vy AfErw Iz A 9T gErEw GTEE 1 8,000 9T AfdrE v ¥
AT FEH THAT F @ F vay e fig ag B 3w o 3 ftamwre f
TH F W W HeT ez gt |

(i) 8,000 3ve &fdrw Iv daw wfts wEraE kAT # 9,500 v AT iw Iaw
AT THIATE WA ¥ w7 ¥ Tar smoa B 9y o o aaE e
# %9 & o oy #fee argz g

() 9,000 37T 4w I AT wfRw ARz ST W 9,500 TU AfdE e
I AT UHITAGZ SEAT ¥ w1 ¥ @ s fi ay oo ore o
Wit ¥ w9 & vy oty ¥Rz iz #

m?ﬁqmtmm:mmuﬁtﬁ%m%mm

AT |

®) owE o & 79 g § wqrdt dww gt w G f s e demmada
st deam ¥ foadt w73 & P st fmr amen, 3 s o denfd
Hear & fi af o s s 3 ¥ e aeres dEre vEm f so de o
9O T G I A WA HAHT & FLAE W Ty yorreft #F wrd ¥ Fro whiemt w567
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(7) wawr fegre farr & swrg % e agras AT w9 9T #fE ariet i sravasar o aw 7 39 gu

Fwfafag afftard sdar gnft
() uF o ¥ spamrfEs aqwa F 9rg U @ a7 o e 6,000 F9y 4w I 39w F agraw
TTHT ;
(i) =3 F smEmAE awa ¥ wre oW srd 91 U @ 7,000 T A I a9 F qgrae
THaT
(i) Ty waet ¥ Rre Mirs sdard o e iz gravrsar off Af o it @ e
FRuaoftFfHai i)
feoqor 2 : Rz iz woelt
Frwfafars ¥z ariz yoreft 2nft
¥ FHFATT Wiz i
.
1. | % ARy AT AHAT UF (AETH GRATAAT YT $Y | W1F GRATAAT A3 HIEE T AT ATAATH
B A7 I TEE AT B 922 sy A ¥ w7 % gfd 9z @z ¥Rz ariz (Rt
gftgiaaT # uw § sfirw syfewar € zom 7,
TUTA AYHATAFAT $1 G #feT qriz e
M v ¥ o omredt ¥ fiw ToEe
farrfare w7 Ry o
2. | e &g 10 ¥fRz Tt ¥ anfiwr w23 gu, 5 7w Ty
Fod ¥ Pro Rz gz firw @

it 1 v drowdt (Red swts iy s 53 F
e )

i frowdt Fandf 8 #f2z iz (v &
st ofdwst § o F ae (9T
gdes) v frandt 5 3z oz & e
I W = wdawET & A aaT e
7 fEmr s

A 3@ @ a1 W aee § 0% 99T (dE
e sy )

Ffaw grafa & wfa 99T w7 ez | 9w
FEE AT A TAAF 2 €S W7 wow M
f qrESt W =y ¥ e Ao W Rar
T |

wH #dr Uwe, O e 3gTr e o s
37 &% Argw WAt ar wré Aty Fremre dadt

sfreaw 10 #fez wrizt & weftw @7 gu
wfF T 1 ¥Rz uriz | wuw Aww v g
TEasE 0.6 9rEz Wiy Fow M7 g it
%t 3= % & o ¢ Rar smom

(aforor vd Awiz) wATEET (FUET), qET gdwAT
T, Frard (vdvam), Srfvgarddt (wwea)

A THIE q ATUFAH 16 FTeZ T F
afiT Tga gu i fiet 2 aréz

qTEA, HETAE ATEA, URIAUZ SETATRY, HeTH AT
#7 T gear A drenfirdt fard av gewTeT o vy
71 FramdT srdweny de = denfas srdwaT

#fAw Wiy & afwAw 8 Fi¥ e ¥
affe TEa gu Wit e 1 iz
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8.

fafwm wardt afafagt oix e afafe & ssaw a
Harers (T faf wx R wff famr amem) AR
THTEAT AT WHYET ¥ (VAT U af Y wafy ¥ B
HETT waTer

At Tt ¥ atvway 3 BT T &
FeftT TEa gu v Fiev 0.5 iz

RAvmmers g wgET e Ty Rty ST A
FATH UF a9 f Aty ¥ o yarrarar ar A
iy vfafd & oardt

#frT Srwf & Afwaw 3 #iEz g ¥
aeft Tga gu iR %7 0.5 iz

10.

wrwTET AT wera v avdww a1 maw wie
¥riftag € wafer ¥ oy qafy oeoww, P
THATE T HATNE & 7 F woavy by war §

sfam Sraft & sfirwaw 8 #fez qriet ¥
st T gu aia orzawy 2 griz

1.

TTEH THATE & G & A10w Azaw] AR 6 A
vge, §%F wrft wrdww wwrfae vt ¥ fro

2t FTE it Aty wrden

U wHTE Ft srafd w5 wrdww

#aw AT § ATAT 4 Fiez UEE
woftr g gu i e 2

uréz Ffaw Ty & aftery 2 ¥tz iz
& aneftwr 7 g v A= 1 iz

12.

seay a7 9 & ¥ F It adr ar dadda
et

#faw TRfd « SMwAw 6 Hez T &
weft g gu i AT 3 iz

13.

fft R 7 et % fore s =g sy forerer
PEEE S NH

#TW AT ¥ AAEA 10 BT qE F
ot T g iR AT 2 i

14, | 7 TARTOTETI 1 EETAT ST SRS 7 4 BiEz qTiT

15. | O Wi¥z 931 % qrBumw & 49T (Aara forae Afaw UTRTE & AwAW 6 WiEZ LT
et Y gu vl HART 1 9z

16. | WTTRrT ATat #faw Sy & Awaw 10 F2z aTEt
anftr g g wi #i=T 0.5 iz

17. | wraw s st wraf? T aftway 4 ¥Rz ot &

ofte T3 7 9 i 0,25 e

18.

frwars g waeet & g Ay ax g
a7 HEW qRrE

T Wratd § atawad 18 F¥z e §
ot T gu o et 6 iz

19.

frears saeidra swreret & qema fawat 97 SRR
9T AT HEd gk a7 e sl st gr

#Tw WIS & AwAw 6 #iEz aTE ¥
ftw ga gu wf FwT 2 iz

waTfor Qe F e s
20. |FEAYH A wea A FEwAT 4w Srafd ¥ stuwaw 4 #fez TEA
i Tgd g i T 1 iz
21. | s, weeY, e, TRTATTEHt 7 Har 10 ¥fez qree
22, | HE SRR (¥ e w stUwTICAT a1 Srae § aw TR % )
85 wfdera & st #faw wrafa ¥ atiwaw 20 #iEz et ¥
aeft TEd g Wi ST 4 ari
76 wfatera - 84 wiaer SrATR & afewaT 10 ¥ LS ®
(sRerm 3efivf % arr Renfifat g wwar o | i 7o g wf e 2 arie
TEA Wi YT 9 ATy gem)

[H. U%. 22-5/2006-FrTa.111)
AT, GAEHAAN, AT 7l
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fRogor : = witfaaw, W & oo, srmmaTor, W 00, @ 1, Ivee (i) F afiasen €. e 280(%)
avétar 23 witer, 2009 w1t v e v 4 sl waTEEdT deitae wror ¥ e, srETaTIe, W L,
¥ 1, Igwe (i) ¥ affgsem 4. aran . 837(x) arfra 5 797, 2015 g v v e a

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
Institutes of Technology, namely:-

1. (1) These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017.

(2) They shall come intd force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes),
for Statutes 6, the following shall be substitated, namely:-

6. AUTHEN’I’ICATION OF ORDERS OF THE BOARD

All orde: Board she }' - authenticated by
_ﬂ‘ ‘:» s.a ,.,Jv\‘.,..,‘h\ w“& SRy w Suad j',,s-i: 73-"1"“

DYy the |

4. In Statute 10 of the Principal Statutes,~
(a) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-
“(v)  the Registrar, ex-officio, Member-Secretary:
Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights;".
(b) fmwbmne@).tbefolbmng:hllbembsﬁued.mme&y-

(c) for sub-statute OL@MW shilbewbsﬁnled. namely:-
“(3)  The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the -
Board of Governors;",

(d) formbm(‘),mefollowmgshllbeubmmed, mmely--

(e) for sub-mne (S). the fonovnng ahll be mbsunned, namely:-

(f) Fowsob—cum(é).lhefouowmgshﬂbewmwd. namely:-

“(6) prmmm!bmF‘mSmm:dmgnodmoﬂhemung.mchnmof:mhmea‘cndu
mdeoaﬁnmnmof&emmmapphubhmmemdnpofmeﬂoudm”ftsmauemyb&
followed in connection with the meetings of the Finance Committee;”.

(®) mmmmm»mngmmmmmy
7  Acopyof ) inanc
3 xnmmlormmcw Sulws, for clause (i), thefollowhgshﬂbembmud,mly'-




(b)

(c)

(a)

(b)

()

(a)

(b)

(a)

(®)

10.

lnSm:ne lzoﬂhel’rmwdSunm
nubmne(l). locclm(h),ﬁebllowtmchmshllbemmed. mmely'—

In Statute 13 of the Principal Statutes,~
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

In Statute 14 of the Principal Statutes, -

for clause (ii), the following clause shall be substituted, namely:-

*(ii)  he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;".

for clause (iii), the following clause shall be substituted, namely:-

“(iii)  he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and™,

In Statute 17 of the Principal Statutes,~

for sub-statute (1), the following shall be substituted, namely:-

(1) The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Committee constitwted by him consisting of atleast five

members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and intemational level,”,

lMlub-mm 16, lhefolluwmgnbmmllbemw

lnSmu18ofﬂn?nmmlSmfo:mbmu(lLtthMshllbenbmnMnmlr-

“(1)  The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Committee constituted in terms of provisions under Statutes 23 (5) (2) of the First Statutes of National
Institutes of Technology™.

In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:-
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by the Commitiee to be ed by the Box

12, In Statute 23 of the Principal Statutes,—

(2) for sub-statute (3), the following shall be substituted, namely:-
“(3)  For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.”.

(b) for sub-statute (4), the following shall be substituted, namely:-

“(4) TbeSelectionComﬁmforﬁﬂingpommdulhelwhun(«bathmtbepomoombum
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.”.

(c) in sub-statute (5), for clause (a), the following shall be substituted, namely:-

“(a)  The qualification and other terms and conditions of appointment of Academic Staff (excluding
Dincmr),orptomotionshlllboasspedﬁedinSchedulc'B’u\dtbeSelecﬁonCommt'ormldng
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following

members, namely:-
(1)  Director or Deputy Director - Chairman
(2)  Visitor's Nominee - Member
(3)  two nominee of the board one being an expert,

but other than a member of the Board - Member
(4)  one expert nominee of Senate from outside

the Institute - Member
(5)  Head of the Department concerned

(for other than the post of Deputy Director and Professor) - Member.",

(d) in sub-statute (5), for clause (d), the following shall be substituted, namely:-

(d) TheSekaanmnnﬁmfocSenhrAdmhﬁmﬁwaMoﬂmmmlblemanyiummuof
Asim?mfmwmdnbowahaﬂmiaofﬂufolbwingmmb«s.mdy:—

(1) Director or Deputy Director - Chairman
(2) one Expert from outside the Institute - Member
(3) Nominee of Ministry of Human Resource

Development - Member
(4) Nominee of Board - Member
(5) Registrar - Member.”.

(¢) for sub-statute (10), the following shall be substituted, namely:-

“(10) wagwmmmwmmmmmnuwmmmmm
amhmmofmmhﬁmwdsﬁuamwwmmewxwddmw“um
and in such emergent situations, the appointments shall be for a period of twelve months.”.

13. In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:-

N SubjecnotbemvisionsofmeAaandlheSmmalllppohmtslopomundenhelnstimmn
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to
boldlinofﬁoambjectlothewoviﬁmuoflhemmmeSunns,tﬂlmcu\dofmemhinwhichhem
mmummmfamm.rmmwmwmmmmnmmm
posts as the case may be:

14, For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-

“25.  CODE OF CONDUCT FOR PERMANENT EMPLOYEES
' h :J : ol -4 ', ) fr_.:‘ '. g ) ﬂ --" cj » s .V .
15. ForSmZGoﬂbePﬁncipnlSumtbefonowinngbewbsﬁnnd,mly-




[ ¥ [1-=vE 31”
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“26.

SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the ¢
16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

*29.

PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.

17. In the Schedule, after Schedule ‘D" and the entries relating thereto, the following Schedule shall be inserted,

namely:-
“Schedule ‘E’
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appointment of Academic Staff
Cumulative
Designation, Pay Band Essential
SLNo. and Academic Grade Pay | Qualification Essential Requirements M::::ndt

(n ) 3 “4) 0]

1. * Assistant Professor Ph.D. NIL NIL
(On contract)

Pay Band-3 with Grade Pay
of Rs.6000

2, *Assistant Professor Ph.D. one year post PhD. experience of 10
(On contract) Teaching and Research in Institution of

repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000

3 *Assistant Professor Ph.D. three years after Ph.D. or six years total

teaching and research i in
Pay Band-3 with Grade Pa g o Ar . 20
R0 reputed academic Institute or Research
minimum pay of Rs.30000 and Development Labs or relevant

industry,

4. | Associate Professor Ph.D. six years after Ph.D. of which at least 50

: three years at the level of Assistant
Pay Band-4
iy ol Professor with Academic Grade Pay of
minimum pay of Rs.42800 Rs.8000;
Or
nine years total working experience, of
which three years should be after
Ph.D., with at least three years at the
level of Assistamt Professor with
Academic Grade Pay of Rs.8000,

5. Professor Ph.D. ten years afier Ph.D. or thirteen years 80
Pay Band-4 with Grade Pa: total working experience, out of which
SCRLT0800 e seven years should be after Ph.D. At
paty of Rs.48000 least three years at the level of

Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry,
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Cumulative
Designation, Pay Band Essential
SLNo. and Academic Grade Pay | Qualification Essential Requirements Essential Credit
() () 3) ) %)
6. Professor Ph.D. Six years as Professor with Academic 150
Hig Adrdnitat Grade Pay of Rs. 10000 or Rs.10500 or
Grade Scale) s a combination of Rs. 10000 and
Rs,10500 in an Institute of National
Rs.67000-79000 Impartance.

Note 1:

(1) Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
sclection committee, except where specifically exempted in these rules.
(2) All pew entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in (8 preceding

(3) For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

(4) Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

(5) For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

(6) The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(a) Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(i) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime.

(iii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
lnnimmofTeclnwlogyorNaﬁomllutimmofTechnologydulypwvidedafacilhytonkemdylcaveotthw
years from their respective National [nstitwte of Technology and on completion of the Ph.D., they shall compete to
getinto the four tier system as per the new recruitment rules.
()] Porfwmyhmebepmdmﬁm“.klbwhgmdlumtwqﬂiﬁcaﬁonwﬁbomhﬁmgmm
point requirements at Assistant Professor level:
()  M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(i) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(k1) Fahigh«admmeedncuiondquliﬁuﬂommdcmditpoimmqnimnmnhnreminmugimin
the table for Engineering and Sciences.

Note 2: Credit Point System
The following shall be the credit point system:
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S.No.

Activity

Credits points

One external Sponsored Research and
Development Projects completed or ongoing or
Patent granted

8Mpompumjectot8cndnpomnpapuemu
mmm(mwcofmomlhmonepawnma?m,ea.uw

Principal Investigator gets 5 credit points and the rest to the
divided equally among other members)

Censultancy projects

2 credit points @ Rs.S lakhs of consultancy, subject to
maximum of 10 Credit points

PhD. completed (including thesis submitted
cases)

8 credit points per Ph.D. student (in case there are more

than one supervisor, then the Guide (1 Supervisor) gets 5
credit points per student and the rest to be divided equally

among other supervisor

One Journal papers in Science Citation Index or
Scopus (Paid Journals not allowed)

4 point per paper since the last promotion. First author or
Main supervisor will get 2 point and rest will be divided
among others,

One Conference paper indexed in Science
Citation Index o5 Scopus or Web of science
Conference or any internationally renowned
conference

1 credit points per paper up to a maximum of 10 credit
points. First author or Main Supervisor will get 0.6 and rest
will be divided among the rest,

Head of the Department, Dean, Chief Warden,
Professor Incharge (Training and Placement),
Advisor (Estate), Chief Vigilasce Officer, PI
(Exam), TEQIP (Coordinator)

2 points per semester up to a max of 16 credits points since
the last promotion.

Warden, Assistant wardens, Associate Dean,
Chairman or Convener institute academic
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or stedent activities
and other Institutional activities

1 credit point per semester up to a maximum of 8 credits

Chmmmdeommofdtﬂbcmamdmg
committee and special oonnmuee (Ex officio

incharges (Each for one year dmoon) of
different Units or equivalent

0.5 credit point per Semesters up to a maximum of 3 credits
points since the last promotion.

Departmental activities identified by Head of

the Department like lab in charges, or
department level committee for & minimum

period of one year.

0.5 credit point per Semesters up to a4 maximum of 3 credits
points since the last promotion,

10.

WoctﬂnporFocldtyDewmelwm
short term courses of min 05 working days
duration offered as coordinator or convener

2 credit points per course up to a maximum of 8 credits
points since the last promotion.

1.

For conducting national programs like Global
Initiative of Academic Networks etc. as course
coordinator

Program of two weeks duration

Program of one week duration

Zuednpumperomseupeoammmnof4mdu
points since the last promotion.
lmdhpumperoouuuptoamnimmof2cmdh
points since the last promotion.

12

National or International conference organized

SMpdmwmmwamxnumoﬁicredhs

given cadre

as Chairman or Secretary points since the last promotion.
13. Length of service over and above the relevant 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a points since the last promotion.

14,

Establishment of New Lab(s)

4 credit points since the last promotion.

15,

Theory Teaching of over and sbove 6 credit
hrs. course

lacdnlpodutoraod:lluxwloamximof6uem
points since the last promotion.
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S.No. Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points
since the last promotion,
17. Under Graduate Projects 0.25cmdilpohﬂpez:pmjeauptoamximnnof4poiun

since the last promotion.

Text or Reference Books published on relevant
subjects from reputed international publishers

6 credit points per book up to a maximum of 18 points
since the last promotion.

19.

Text or Reference book published on relevant
subjects from reputed national publishers or
book chapters in the books published by
reputed international publishers

2 credit points per unit up to a maximum of 6 points since
the last promotion.

20. Significant outreach Institute out activities 1 credit point per activity up t0 a maximum of 4 credit
points since the last promotion.

21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points

22, Phemum(odyh&eplwcumullofﬁmahmhyindwofﬂm)

Above 85% 4 credit points per year upto a maximum of 20 points since
the last promotion.
75% - 84% 2 credit points per year upto a maximum of 10 points since

(% to be based on total number of students
passing out and single job offer)

the last promotion.

”

[F. No. 22 - 5/2006-TS. I1)
R. SUBRAHMANYAM, Add], Secy.

Nole:'l‘be.plincipalSmmptblishedinﬂneGaMeoﬂndh.Exmrdm.Pmﬂ.Sectionl.sub-oecﬁon(i)vuc

mﬁuﬁonmberc.&k.zw(admddnn“l\pﬁl.zmm amendment was published in the
Gazette of India, Extraordinary, Part 11, Section 1, sub-section (i) vide notification number G.S.R. 837(E) dated
the 5 November, 2015.

RAKESH SUKUL 22 s s v
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F.N0.33-9/2011-TS.I
Government of India
Ministry of Human Resource Development
Department of Higher Education

R
- -

Shastni Bhawan, New Delhi,
dated, the 30" November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs
and lIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24™ July, 2017
vide which the amendments in the First Statutes of NITs and Statutes of
HEST, Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant
Professor (on contract) has been issued on 13" September, 2017 (Annexure-
D) and one-time relaxations to remove stagnations at the level of Assistant
Professors and Associate Professors in respect of existing faculty of NITs &
IIEST have been issued on 6™ October, 2017 (Annexure-l) and 17"

November, 2017 (Annexure-lil).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this

regard:-

()  The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule ‘E' of the Statutes
and one-time relaxations communicated on 8" October, 2017
and 17" November, 2017 should be strictly followed.

(i)  Any change fo the next higher grade pay shall be considered as
| promotion (e.g. if an Assistant Professor with AGP of Rs.8,000/-
' moves to AGP of Rs.7,000/- will be considered promotion).

However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/-
shall not be considered as promotion.

w‘\ ...contd./-

Page 1 of 18




ST

T

3.

F.No.33 -~ 9/2011 - TS.ll

(i)  The date of effect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NITs /
IIEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

(iv) A faculty is eligible for one-time relaxation if she / he applies in
the same NIT / IEST provided that she / he fulfills all other terms
& conditions specified in letters dated 6™ October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT / lIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters.

(v) The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

The guidelines / procedures related to recruitment process have also

been prepared. The guidelines / procedures placed at Annexure — [V may

also be adopted.
Yours Hly,
[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897
Encls.: as above.
Copy to:-

)

(ii)
(iif)

(v)
v)

The Chairperson, Board of Govemnors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, Ministry of HRD ~ with a request to upload the
communication on the website of the Ministry of HRD.

Webmaster, MNIT, Jaipur - with a request to upload the
communication on the website of the Council of NITSER.

Guard File.

Page 2 of 18
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_ ~regular
_‘.‘Imms&mmw*m ‘of R&.6000/- if selected fo
|t AGP of Rs.6000/- if Selected for | Assistant -Professor “with AGP. of.|-

PW“‘-’IM! Tsm

'Thlblnednn o W 8
“of afl the anwmumaof ndwlogy (NITs)
and Director, TIEST, Shibpur.

Subject:~ mwmmﬁrrwﬂyhmw

na'r W‘ Ly
w\m ) %

nmmuuowwmwc communication of even

- nomber dated 15™ Jantary, 2014"and subsequent communication dated 29"
" May, zmrmmmmmmbfwrmwmw

Institutes of Wwwm

2 mdmm&&mmw'wmm:mwafm
mentioned Recruitment Rules for faculty. Following may please be noted in

ﬂxm'egard 3
E"i'i

R~ il ds

i the | A regular Assistant Professor with |

-

Assistant Professor with AGP of |Rs.70007- shall be: m.a;

Mml’mfuson

w\ - .,c-ma./-_

Page 30.f-18




A 5 T S e SR Sk e NS T RTINS T S NS ety o |

- 3. It is requested to kindly take note of the above while inftiating the
faadfyrewifmmfminmrmﬂtufcupemmmww
the Council of NITSER and alse incorporated in the Statutes through
Gazette Notifications dated 24™ July, 2017 (NITs & ITEST) and 2™ August,
2017 (NI, Andhra Pradesh).

4. This issues with the approval of the competent authority in the

Copy;to:-

1. The Chairpersons, mwmucmunesr Shibpur-for-
information please.
AR mwofdlm:umsr*a\mmwmmm
35 ~f&-fhb-mmm
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8.  This issues with the approval of the ‘
NITSER in accordance with the provisions under §
_m_'MMdTM' . Science Education

Board of Govamors of all the National Institutes of
HEST, Shibpur.
master, Ministry of HRD - with a to upload the
(i) Webmaster, Council of NITs - with a re 1o Upload the
communication on the website of the Councll of NITs,
(iv) FIONO.&-OINH-TS.I[I. :
(v} Guard Fife.
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Consequent upon approval of the Council of the National Institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 29"
May, 2017 and the same have also been nolified in the Gazette on 24™ July,
2017 (in respect of NITs & IIEST, Shibpur) and 2™ August, 2017 (in respect of
NIT, Andhra Pradesh).

2. As far as the guidelines / procedure to be adopted for selection of faculty
as per the few Recruitment Rules approved by the Council, the following is
hereby informed that:-

(a)

(b)

(c)
(d)

(e)

()

e\

The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Councll of NITSER.

All the faculty posts in the Institute shall be filed by direct
recruitment only. The procedure for selection of faculty is given in
Appendix - A1. '

Fresh appointment beyond the age of 60 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing or approved externally funded research
projects. - 2
There shall be no distinction between external and internal
candidates with regard to the requirements of qualification and
experience.

All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly constituted
Selection Committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.
Wl\lemerubnoﬂgidfonm'mfordbtﬂbuﬁonofsandbmdpm
among the Departments and centres within an Institute, Appendix
:_Azattachedwimwsoomunicaﬁongwesarodpefor
distributing sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academic programmes of
various Departments, existing quality of faculty, expected
retirements and availability of bright candidates.

Page 10 of 18
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There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. If in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NiTs &
HEST will follow the following policies:

() Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the Institute will normaily not
be considered for recruitment, except where there is a 3 years' gap
(approximately) between leaving the Institute and the expected
date of joining.

(i)  This is not applicable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing a higher degree in the Institute,

()  In special cases, where the Department (at the time of short-
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confim the selection. Such appointments will not serve as
precedence. .

In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has failed
to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Technology,
Sclence Education and Research (NITSER), the Institute shall
strive lo recruit 50% faculty not domicile of that State in which the
Institute Is located.

LR
- -
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APPENDIX - A1
PROCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the |ITs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-a-vis the base line procedure given below.

1. The Director will create an "Advisory Committee on Faculty Recruitment
(ACoFAR)" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Facuity Welfare); but Director shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the
following functions:

a) Examine and advise on distribution of faculty positions among
various Departments;

b) Proactively search for faculty candidates in India and abroad.

c) Assist the Director In examining, short listing criteria and preparing
panels of short listed candidates submitted by Departments;

d) Examine and recommend proposals for deviation in age, formal
qualifications, industry experience or any other criterion or
guideline; ‘

e) -Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if

not available after repeated attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations.

2. The Institute will create a panel of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
also add extra names or delete some from the list. Normally, the experts
should be drawn from NITs, IITs, IIMs, ISERs, IS¢, IIEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
etc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevant particulars of
proposed experts is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names. In addition, fellows of INAE and the 3 Science academies
will be automatically included in the panel. Every attempt should be made

to ensure that major specializations of each Department are adequately
represented in the panel.

et
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While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the full panel or from
specific sub panels.

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in all
sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitors
nominees, and they are often unwilling to spare the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit Institutes to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the Secretariat of
the Council of NITSER for records.

It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
questionable integrity is removed.

Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of background, place
of work etc.

In additien to the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instill
confidence in the minds of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the Institute, which will be collated by the Chairman, ACOFAR
and placed before the Director for approval. The Director is expected to .
review the proposals critically and finalize the draft advertisement
including specializations, critical dates, newspapers of advertisement and
other details,

Serving regular faculty members shall be eligible to apply for higher

positions in their own Departments irrespective of their specializations, if
they satisfy other advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute
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14.

15.

16.
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will consider applications received against standing advertisement, if any,
and unsolicited applications.

While applications received within the advertised closing date shall
definitely be considered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic talks and public announcement when
there is an opportunity.

Applications, when received, will be organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:-

(a) to reject applications that do not meet advertised criteria and

(b) to select the best candidates from the remaining list so that the
member of candidates to be called for interview with the experis
remains within manageable limits.

Departments will make attempt to set “short listing criteria” that can
easily implemented. But, considering the multiple attributes that need
be considered, it may become necessary to make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded In writing. Short listing
criteria may include, among others, such conditions as:

be
to

()  superior academic record — all through first class career or higher
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria,

(i)  reputation of institutions from where the candidate has obtained his
degrees,

(i)  number of unsuccessful attempts for the same post [Candidates
whohmboonrojededmtftepastmaybemuedontyifm&_a
good reason, the reason to be recorded in writing.)

(v)  specialisation, including micro specialisation,

(v)  professional service record - reputation of organization where
experience has been earmed, nature of job, current activities etc.

The Departments’ recommendations shall be placed before the Director
for the final short-listing. The final list of candidates to meet the Selection
Committee will be arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at least three senior faculty members of the
Department. in case of a lack of unanimity among the members, the
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18.

19.

21.
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Director’s decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding.

In addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both intemal and external.

The short listed candidates wili be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute and will be well publicized in
advance to Invite a decent audience. The feedback of the faculty will be
communicated to the Selection Committee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

On completion of the interview, the Selection Committee will record its
final recommendations with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a separate page (with a
reference in the main page that will be presented by the Director to the
BoG with his own comments on the observations.

The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP ~ external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates.

The Selection Committee, at its discretion, may recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories efc, for

\(’;\' = Page 15 of 18
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final approval and subsequent issue of .appointment orders by the
Registrar.

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selectioh Committee is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding.

All appointments - regular, internal or external, will be effective from the
date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment.
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Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
fiexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in a specific Department. Instead of keeping vacant positions,
If additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students acroés many Departments, (b) research, (c) continuing education, (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibility of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a guide for computing “normal faculty
strength” in any Department. -

B Tech Programme (Annual Intake < 50) =

B Tech Programme (Annual Intake > 50) =15x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =0.2x
Additional B Tech Programme (Each programme) =05x
M Tech programme (Each programme) =05x
M.Sc. (2 years) programme =05x
M.Sc (5 years) programme =X

MBA Programme (Annual Intake <50) =X

MBA programme (Annual Intake >50) =15x
MCA (3 Years) Programme =x

Common theory courses for 1* & 2™ years (per subject) =0.2x
Common practical courses for 1* & 2™ years (per course) = 0.1 x

Total =nx
x = [Sanctioned faculty strength] + n
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The normal strength of every Department shall be computed based on the above -
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shall
be binding.

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes. Experienced faculty are also expected to spend
less time in preparing for classes and spend the rest of the time in institute
management.

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses etc. In general, Departments and centers can be classified into two
«0r three groups depending on the above formula and faculty strength calculated
for each group.
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F.N0.33-~-9/2011 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education
* X R A ®
Shastri Bhawan, New Delhi,
dated, the 4" December, 2017

To

The Directors
of all the National Institutes of Technelogy (NITs)
and Director, HEST, Shibpur.

Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
HEST -~ regarding.

Sir\ Madam,

In partial modification of the letter of even number dated 30™ November,
2017, the undersigned is directed to communicate following modifications in point
(v) of para 3 at page 2 of the above communication:-

"The total working experience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in
NITs ‘& other Institute of repute, In such cases, the Board may define the
expenence proportionally.”

“The total workmq expenence !/ length of mandatory service requirements as
mentioned ir above cited communications could be combination of services in

NITs & other Institute of repute.”

2. The other contents of the communication dated 30" November, 2017 shall
remain unchanged.

Yourg :?:‘fﬁﬁighfully.

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and 1IEST, Shibpur.

(i) PS to HRM / PS to Mo$S (SPS) for kind information.

(i)  Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER,

(iv) Guard File.

PIRITAANRR RN, Suy Ao S B SRl Thee Lutlersuce|




F.No.33-9/2011 - TS.Ill
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
_dated, the 31% January, 2018

To

The Director, _ ‘
National Institute of Technology, Rourkela,
Rourkela — 769008 (Odisha).

Subject:-  Clarification on Recruitment Rules for Faculty of NITs and
IIEST -~ regarding.

Sir,

| am directed to refer to Natlonal Institute of Technology, Rourkela's letter
No.NITR/RG/2018/L/0170 dated 23™ January, 2018 on the subject mentioned
above and to state that the condition of first class in preceding degrees was
published in the Gazette of India on 24™ July, 2017 as ‘per decisionof the
Council. As per the new RRs. notified in the Gazette, the new entrants are
required to have Ph.D. in relevant or equivalent discipline and shall have first
class in the preceding degrees.

2. In above context, the new entrant means a candidate who is not existing
faculty of concerned NIT. Therefore, existing faculty will not be considered as
new entrant. Apart from this, there will not be any distinction between the
external and internal candidates with regard to the requirement of qualification
and experlence It is requested to kindly adhere to the RRs notified in the
Gazette on 24™ July, 2017 by the Ministry.

3. This issues with the approval of the competent authority in the Ministry,
Yours faithfully, -

e
[K. Rajan]

Under Secretary to the Government of India
Tel: 23384159
Copy to:-

(i) The Chairperson, Board of Governors of all the NITs and IIEST, Shlbpur
(i)  The Director of all the NITs and Director, IIEST, Shibpur.

[SHROHAVRIIAR, Far Araialy & GAGM T Lafler doas)




F.N0.33-97/2011 -TS.lI
Government of India
Ministry of Human Resource Development
Department of Higher Education

ok kR K

Shastri Bhawan, New Delhi,
dated, the 20" ﬁrﬂ, 2018
")

R i
To ' ) : =
1. The Director, 2. The Director,
National Institute of Technology, National Institute of Technology,
Surathkal — 575025 (Karnataka). Raipur - 492010 (Chhattisgarh).
Subject:-  Clarification sought by NiTs on working experience in R&D. Labs and relevant
industry — regarding.
. Sir,

| am directed to refer to the email dated 28™ March, 2018 received from Registrar, National
Institute of Technology Karnataka, Surathkal (Karnataka) vide which a clarification has been
sought from the Ministry as to whether working experience in Research and Development Labs

and relevant industry can be considered for the post of Associate Professor also. Similar
clarification has also been sought by the Registrar, NIT, Raipur.

2. The matter has been’éxamined in this Ministry and the undersigned is directed to clarify
following:-

z

Designation, Pay

Grade Pay of
Rs.9500 with - a
minimum pay of
Rs.42800°

or

nine years total working experience, of
which three years should be after Ph.D.,
with at least three years at the level of
Assistant Professor with Academic Grade

" Pay of Rs.8000.

A cagzrr:'?i cag:a i Essential Requirements Clarification furnished
Pay ;
Associate six years after Ph.D. of which at least three | The teaching and research
Professor years at the level of Assistant Professor | experience in reputed
Pay Band-4 with | with Academic Grade Pay of Rs.8000; academic Institute or

Research and Development
Labs or relevant industry may
also be considered in case of
Associate Professors as has
been done in case of other
faculty positions.

3. This issues with the apprbval of the competent authority in the Ministry.

Yours faithfully, .
C e [ugleiv K. LA
[K. Rajan]

(Desan er)

Under Secretary to the Government of India
Tel: 23384159

Copy to:-

(i) The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
(ii) The Director of all the remaining NITs and Director, IIEST, Shibpur.

(NPT RR, Pay Anamaty & CASH-Tiar Latier deas]
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F.No.33 ~9/2011 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 4™ December, 2017

The Directors

of all the National Institutes of Technology (NITs)
and Director, IEST, Shibpur.

Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
IIEST - regarding.

Sir \ Madam,

In partial modification of the letter of even number dated 30" November,
2017, the undersigned is directed to communicate following modifications in point
(v) of para 3 at page 2 of the above communication:-

“The total working experience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in

NITs & other Institute of repute. In such cases, the Board may define the
experience proportionally.”

above may be replaced with

“The total working experience / length of mandatory service requirements as

mentioned in above cited communications could be combination of services in
NITs & other Institute of repute.”

2. The other contents of the communication dated 30" November, 2017 shall
remain unchanged.

Yours faithfully,
W
[Anil Kumar Singh]

Under Secretary to the Government of India

Tel: 23384897
Copy to:-

()  The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i)  PStoHRM/PS to MoS (SPS) for kind information.

(i) Webmaster, MNIT, Jaipur - with a request to upload the communication
on the website of the Council of NITSER.

(iv)  Guard File, | C G Dean QL"
' Reg 'srga i

.Wl” |
ﬁu
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N0.36039/1/2019-Estt {Res)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
| North Block, New Delhi
dated the 31stjanuary, 2019

OFFICE MEMORANDUM

Subject: Reservation for Economically Weaker Sections (EWSs) in direct
recruitment in civil posts and services in the Government of India.

- In continuation of this Department’s Office Memorandum of even number
dated 19.01.2019, the following instructions are issued in consultation- with
 Ministry of Social justice and Empowerment and Department of Legal Affairs
regarding reservation for EWSs not covered under the reservation scheme for
SCs/STs/0OBCs in respect of direct recruitment in civil posts and services in the
‘Government of India, -

-2, QUANTUM OF RESERVATION

The persons belonging to EWSs who are not covered under the scheme of
reservation for SCs, STs and OBCs shall get 10% reservation in direct recruitment
in civil posts and services in the Govemment of India.

3. EXEMPTION FROM RESERVATION:

3.1 “Scientific and Technical” posts which satisfy all the following conditions can
be exempted from the purview of the reservation orders by the Ministries/
Departnlients:

(i)} The posts should be in grades above the lowest grade in Group A of the
service concerned. '

(ii) They should be classified as “scientific or technical” in terms of Cabinet
Secretariat [OM No. 85/11/CF-61(1) dated 28.12.1961], according to which
scientific and technical posts for which qualifications in the natural sciences
or exact sciences or applied sciences or in technology are prescribed and the
- incumbents of which have to use that knowledge in the discharge of their

duties.
Q_ ﬁ:&dw
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(iif) The posts should be “for conducting research’ or ‘for organizing, guiding
and directing research’. '

3.2 Orders of the Minister concerned should be obtained before exempting any
posts satisfying the above condition from the purview of the scheme of reservation.

4.  CRITERIA _OF INCOME & ASSETS:

41 Persons who are not covered under the scheme of reservation for SCs, STs
and OBCs and whose family has gross annual income below Rs. 8.00 lakh (Rupees
eight lakh only)} are to be identified as EWSs for benefit of reservation. Income
shall also include income from all sources ie. salary, agriculture, business,
profession, etc. for the financial year prior to the year of application.

Also persons whose family owns or possesses any of the following assets
shall be excluded from being identified as EWS, irrespective of the family income:-

i. 5acres of agricultural land and above;

ii. Residential flat of 1000 sq. ft. and above;

iii. Residential plot of 100 sq. yards and above in notified municipalities;

iv. Residential plot of 200 sq. yards and above in areas other than the

notified municipalities.

4.2. The property held by a “Family” in different locations or different places/cities
would be clubbed while applying the land or property holding test to determine
EWS status.

4.3 The term “Family” for this purpose will include the person who seeks benefit
of reservation, his/her parents and siblings below the age of 18 years as also
his/her spouse and children below the age of 18 years.

5. INCOME _AND __ASSET _CERTIFICATE ISSUING AUTHORITY AND
VERIFICATION OF CERTIFICATE:

5.1 The benefit of reservation under EWS can be availed upon production of an
Income and Asset Certificate issued by a Competent Authority. The Income and
Asset Certificate issued by any one of the following authorities in the prescribed
format as given in Annexure-1 shall only be accepted as proof of canchdate s claim
as belonging to EWS: -
(i) District Magistrate/Additional District Magistrate/ Collector/ Deputy
Commissioner/Additional Deputy Commissioner/1st Class Stipendary

G, Fecimson
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Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/ Executive
Magistrate/ Extra Assistant Commissioner

(i} Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
Presidency Magistrate

(iii} Revenue Officer not below the rank of Tehsildar and

(iv) Sub-Divisional Officer or the area where the candidate and/or his family
normally resides.

5.2 The Officer who issues the certificate would do the same after carefully
verifying all relevant documents following due process as prescribed by the
respective State/UT.

5.3 The crucial date for submitting income and asset certificate by the candidate
may be treated as the closing date for receipt of application for the post, except in
cases where crucial date is fixed otherwise. -

5.4 The appointing authorities should, in the offer of appointment to the
candidates claiming to be belonging to EWS, include the following clause :-

“The appointment is provisional and is subject to the Income and asset
certificate being verified through the proper channels and if the verification
reveals that the claim to belong to EWS is fake/false the services will be
terminated forthwith without assigning any further reasons and without
prejudice to such further action as may be taken under the provisions of the
Indian Penal Code for production of fake/false certificate.”

The appointing authority should verify the veracity of the Income and asset
certificate submitted by the candidate through the certificate issuing authority.

5.5 Instructions referred to above should be strictly followed so that it may not
be possible for an unscrupulous person to secure employment on the basis of a
false claim and if any person gets an appointment on the basis of such false claim,
her/his services shall be terminated invoking the conditions contained in the offer
of appointment.

6. EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:

6.1 Department of Personnel and Training had circulated Office Memorandum
No.36012/2/96-Estt(Res) dated July 2, 1997 regarding implementation of post
based reservation roster. The general principles for making and operating post

C;#" dclj;'h:dm
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based reservation roster would be as per the principles laid down in the said Office
Memorandum.

6.2 Every Government establishment shall now recast group-wise post-based
reservation roster register for direct recruitment in accordance with format given
in Annexure IJ, 1, IV and V, as the case may be, for effecting 10% reservation for
EWSs interpolating them with the SCs, STs and OBCs. While fixing roster point, if
the EWS roster point coincides with the roster points of SCs/STs/OBCs the next
available UR roster point has been allotted to the EWSs and also the principle of
“squeezing” has been kept in view. While drawing up the rosters, the cadre
controlling authorities may similarly “squeeze” the last points of the roster so as to
meet prescribed 10% reservation.

6.3 Where in any recruitment year any vacancy earmarked for EWS cannot be
filled up due to non availability of a suitable candidate belonging to EWS, such
vacancies for that particular recruitment year shall not be carried forward to the
- nextrecruitment year as backlog.

6.4 Persons belonging to EWS selected against the quota for persons with
benchmark disabilities/ex-servicemen shall be placed against the roster points
- earmarked for EWS.

7.  ADJUSTMENT AGAINST UNRESERVED VACANCIES:

A person belonging to EWS cannot be denied the right to compete for
 appointment against an unreserved vacancy. Persons belonging to EWS who are
selected on the basis of merit and not on account of reservation are not to be
~counted towards the quota meant for reservation.

8. FORTNIGH'I‘LY[ANNUAL REPORTS REGARDING REPRESENTATION OF
EWS:
The Ministries/Departments shall send single consolidated fortnightly report
including their attached/subordinate offices beginning from 15.2.2019 as per
format at Annexure-VI. S

From 01.01.2020, the Ministries/Departments shall upload data on
representation of EWSs in respect of posts/services under the Central Government
on the URL ie. www.rrcpshicin as on 1t January of every year. All
Ministries/Departments have already been provided respective usercode and
password with guidelines for operating the URL.

G?. &iddww



5

9. . MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT
ESTABLISHMENT:

9.1 - Every Government establishment shall appoint a senior officer of the
Department as the Grievance Redressal Officer.

9.2 Any person aggrieved with any matter relating to discrimination in
employment against any EWS may file a complaint with the Grievance Redressal
Officer of the respective Government establishment. The name, designation and
contact details of the Grievance Redressal Officer may be displayed prominently on
the website and in the office of the concerned establishment.

10. LIAISON OFFICER:

Ministries/Departments/Attached and Subordinate Offices shall appoint
Liaison Officer to monitor the implementation of reservation for EWSs.

11. The above scheme of reservation will be effective in respect of all direct
recruitment vacancies to be notified on or after 01.02.2015.

12,  All the Ministries/Departments are requested to bring the above instructions
to the notice of all appointing authorities under their control. In case of any
difficulty with regard to implementation of the provisions of this OM, the
concerned authorities may consult DOP&T through their administrative
Ministry/Department. - ' '

Encl.: As above.

6:- & aSxFaea

{G. Srinivasan}
Director
Ph.N0.011-23093074
To :
(i}  The Secretaries of all Ministries/Departments of the Govt. of India
(i} Department of Financial Services, Ministry of Finance, Jeevan Deep
Building, Parliament Street, New Delhi
(iify Department of Public Enterprises, CGO Complex, Lodhi Road,
New Delhi . _
(iv) Railway Board, Rail Bhavan, Delhi.



{(v)

(vi)
(vii}

(viii)
(ix)

| x)

(xi)

(xii)

(xiif)

(xiv)

(v -

6

Supreme Court of India/ Election Commission of India/ Lok Sabha
Secretariat/ Rajya Sabha Secretariat/Cabinet Secretariat/Central
Vigilance Commission/President's Secretariat/ Prime Minister's
Office/NITI Aayog

Union Public Service Commission, Dholpur House, Shahjahan Road,
New Delhi

Staff Selection Commission, CGO Complex, Lodi Road, New Delhi

The Secretary, Department of Social Justice and Empowerment, Shastri
Bavan, New Delhi '
National Comunission for Scheduled Castes, Lok Nayak Bhavan, New
Dethi L

National Commission for Scheduled Tribes, Lok Nayak Bhavan, New
Delhi.

National Commission for Backward Classes, Trikoot, Bhikaji Cama
Place, R.K. Puram, New Delhi.

Office of the Comptroller & Auditor General of India, 10, Bahadur Shah
Zafar Marg, New Delhi.

Information and Facilitation Centre, DOPT, North Block, New Delhi.
Director, ISTM, Old JNU Campus, Olof Palme Marg, New Delhi-110067.
All Officers and Sections in the Ministry of Personnel, Public Grievances
and Pensions and all attached/subordinate offices of this Ministry.

Copy to: Director, NIC, DOPT - with the request to immediately place
this OM on the website of this Department (what's new tab) for
information of all concerned.

G fsmsnn



Annexure-l
Government of ......cceuvee.
{Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER
SECTIONS

Certificate No. Date:
VALID FOR THE YEAR

This is to certify that Shri/fSmt./Kumari son/daughterfwife of
permanent resident of , Village/Street
Post Office District in the State/Union Territory
: _ Pin Code whose photograph is attested below belongs to
Economically Weaker Sections, since the gross annual income* of histher ‘family”™* is below Rs. 8
lakh {Rupees Eight Lakh only) for the financial year . Histher family does not own or

possess any of the following assets™** .
L 5 acres of agricuitural tand and above;
H.  Residential flat of 1000 sq. ft. and above;
lil.  Residential plot of 100 sg. yards and above in notified municipalities;
IV. Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

2. ShrifSmt./Kumari belongs to the caste which is not -
recognized as a Scheduied Caste, Scheduled Tribe and Other Backward Classes {Central List)

Signature with seal of Office
Name
Designation

Recent Passport size
attested photograph of
the applicant

Notel.. Iacome covered all scurces i.e. salary, agricuiture, business, profession, etc.

*Note 2:The term "Eamily” for this purpose include the person, who seeks benefit of reservation, hisiner parents and siblings below the age
of 18 years as also hisfher spouse and children below the age of 18 years

***Note 3. The property held by a “Family” in different locations or different places/cities have been clubbed while applying the land or

property hoiding test to determine EWS status.
G%d acf),‘lc,ﬁd G By



" Model Roster of Reservation with reference to po:

'FOR DIRECT RECRUITMENT

India Basis by Open Competition

st

s for Direct rec

Annexure-il

ruitment on All

S1. No. Share of Entitlement Category for
of Post which the posts
1 SC@15% | ST @7.5% | OBC @27% | EWS @10% should be
earmarked

1 0.15 0.08 0.27 0.10 | UR

2 0.30 0.15 0.54 0.20{ UR

3 0.45 0.23 0.81 0.30 | UR

4 0.60 0.30 1.08 0.40 | OBC-1

5 0.75 0.38 1.35 0.5C | UR

6 0.90 0.45 1.62 0.60 | UR

7 . 1.05 0.53 1.89 0.70 | sC-1

8 1.20 0.60 2.16 0.80 | OBC-2

9 1.35 0.68 2.43 0.90 ) UR

10 1.50 0.75 | 2.70 1.00 | EWS-1

11 1.65 0.83 2.97 1.i0{UR

12 1.80 0.90 3.24 1.20 | OBC-3

13 1.95 0.98 3.51 1.30 UR

14 2.10 1.05 3.78 1.40 | 8T-1

15 2.25 1.13 4.05 1.50 { 8C-2

16 2.40 1.20 4.32 1.60 | OBC-4

17 2.55 1.28 4.59 1.70 | UR

18 2.70 1.35 4.86 1.80 { UR

19 2.85 1.43 5.13 1.90 | OBC-5

20 3.00 1.50 5.40 2.00 { sC-3

21 3.15 1.58 - 5.67 2.10 | BWS-2

22 3.30 1.65 .5.94 220} UR

23 3.45 1.73 1 6.21 2.30 | ORC-6

24 3.60 1.80 6.48 2.40 [ UR

25 3.75 1.88 6.75 2.50 | UR

26 3.90 1.95 7.02 2.60 | OBC-7

27 4,05 2.03 7.2%9 2.70 1 SC-4

28 4.20 2.10 7.56 2.80 | 872

29 4.35 2.18 7.83 2.90 | UR

30 4.50 2.25 8.10 3.00 | OBC-8

31 4.65 2.33 8.37 3.10 | EWS-3

32 4.80 2.40 8.64 3.20 | UR

33 4.95 2.48 8.91 3.30{ UR

34 5.10 2.55 .9.18 3.40 | OBRC-O

G. Frecissa
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35 5.25 9.45 3.50 | sC-5
36 5.40 2.70 9,72 3.60 | UR

37 3.95 2.78 9,99 3.70 | UR

38 5.70 2.85 10.26 3.80 | OBC-10
39 5.85 2.93 10.53 3.90 | UR

40 6.00 3.00 10.80 4.00 [ 8T-3
41 6.15 3.08 11.07 4.10 | sC-6
42 6.30 3.15 11.34 4201 0BC-11
43 6.45 3.23 11.61 4.30 | pWS-4
44 6.60 3.30 | 11.88 4.40 | UR

45 6.75 3.38 12.15 4.50 | ORC-12
46 6.90 3.45 12.42 460 | UR

47 7.05 3.53 12.69 4,70 | sC-7
48 7.20 3.60 12.96 4801 UR

49 7.35 3.68 13.23 490 | OBC-13
50 7.50 3.75 13.50 5.00 | BWS-5
51 7.65 3.83 13.77 5.10 | UR

52 7.80 3.90 14.04 5.20 | OBC-14
53 7.95 3.98 14.31 5.30 | UR

54 8.10 4.05 14.58 5.40 | sC-8
55 8.25 4,13 14.85 5.50 | ST-4
56 8.40 4,20 15.12 5601 0OBC-15
57 - 8.55 4.28 ¢ 15.39 5.70 | UR

58 8.70 4.35 15.66 5.80 | UR

59 8.85 4.43 15.93 5.90 | UR

60 9.00 4.50 16.20 6.00 | OBRC-16
61 9.15 4,58 - 16.47 6.10 ) sC-9
62 3.30 4.65 16.74 6.20 | EWS-6
63 9.45 4.73 17.01 6.30 | OBC-17
64 9.60 4.80 17.28 6.40 | UR
65 9.75 4.88 17.55 6.50 | UR

66 9.90 4.95 17.82 6.60 | UR

67 10.05 5.03 18.09 6.70 | OBC-18
68 10.20 5.10 18.36 6.80 | 8C-10
69 10.35 5.18 18.63 6.90 | ST-5
70 10.50 5251 18.90 7.00 | EWS-7T
71 10.65 5.33 19.17 7.10 | OBC-19
T2 10.80 5.40 19.44 7.20 1 UR

73 10.95 2.48 19.71 7.30 | UR

74 11.10 5.55 19.98 7.40 | sC-11
75 11.25 5.63 20.25 7.50 | OBC-20
76 11.40 5.70 20.52 7.60 | UR

77 11.55 5.78 20.79 7.70 | UR

78 11.70 5.85 21.06 7.80

0BC-21

G, Pursvesran
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79 11.85 5.93 21.33 7.90 | UR
80 12.00 6.00 21.60 (- 8.00 | 81-6
31 12.15 6.08 21.87 8.10 ! s¢c-12
82 12.30 6.15 22.14 8.20 1 OBC-22
83 12.45 6.23 22.41 8.30 | EWS-8
- 84 12.60 6.30 22.68 8.40 | UR
85 12.75 6.38 22.95 8.50 | UR
86 12.90 6.45 23.22 8.60 ) OBC-23
87 13.05 6.53 23.49 8.70 | sC-13
88 13.20 6.60 23.76 8.80 | UR
89 13.35 6.68 24.03 8.90 | OBC-24
90 13.50 6.75 | -24.30 9.00 | EWS-9
91 13.65 6.83 24.57 9.10 | UR
92 13.80 6.90 24,84 9.20 | UR
93 13.95 6.98 25.11 9.30 | OBRC-25°
94 14.10 7.05 25.38 9.40 | sC-14
95 14.25 7.13 25.65 9.50 | s71-7
96 14.40 7.20 25.92 9.60 | UR
97 14.55 7.28 26.19 9.70 | OBC-26
o8 14.70 7.35 26.46 9.80 | pws-10**
99 14.85 7.43 26.73 3.90 | SC-15*
100 15.00 7.50 27.00 10.00 | OBRC-27*
101 15.15 7.58 27.27 10.10 | UR
102 15.30 7.65 27.54 10.20 { UR
103 15.45 7.731 27.81 10.30 | UR
104 15.60 7.80 28.08 10.40 { OBRC-28
105 15.75 7.88 28.35 10.50 | UR
106 15.90 - 7.95 28.62 10.60 { UR
107 16.05 8.03 28.89 10.70 | 8C-16
108 16.20 8.10 29.16 10.80 | ST-8
109 16.35 8.18 29.43 10.90 | OBC-29
110 16.50 8.25 29.70 11.00 | gws-11
111 16.65 8.33 29.97 11.10{ UR
112 16.80 8.40 30.24 11.20 | OBC-30
113 16.95 8.48 30.51 11.30 | UR
114 17.10 8.55 30.78 11.40 !l sC-17
115 17.25 8.63 31.05 11.50 | OBC-31
116 17.40 8.70 31.32 11.60 | UR
117 17.55 8.78 | 31.59 11.70 | UR
118 17.70 8.85 31.86 11.80 } UR
11% 17.85 8.93 32.13 11.90 | OBC-32
120 18.00 9.00 32.40 12.00 | 8T-9
121 18.15 9.08 32.67 12.10 | sC-18
122 18.30 9.15 32.94 12.20 | EwWS-12
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123 18.45 9.23 | 12.30 | OBC-33
124 18.60 9.30 33.48 12.40 | UR
125 18.75 9.38 33.75 12.50 { UR
126 18.90 9.45 34,02 12.60 | OBC-34
127 19.05 9.53 34.29 12.70 [ 8C-19
128 19.20 9.60 34.56 12.80 | Ur
129 19.35 9.68 34.83 12.90 | UR
130 19.50 9.75 35.10 13.00 | OBC-35
131 19.65 9.83 35.37 13.10 | EWS-13
132 19.80 9.90 35.64 13.20 | UR
133 19.95 9.98 35.91 13.30 | UR
134 20.10 10.05 36.18 13.40 | OBC-36
135 20.25 10.13 | 36.45 13.50 | sC-20
136 20.40 10.20 36.72 13.60 | ST-10
137 20.55 1028 . 36.99 13.70 | UR

138 20.70 10.35 37.26 13.80 | oBC-37
139 20.85 | 10.43 37.53 13.90 | UR
140 21.00 10.50 37.80 14.00 | sC--21
141 21.15 10.58 38.07 14.10 | OBC-38
142 21.30 10.65 38.34 14.20 | Ews-14
143 21.45 10.73 38.61 14.30 | UR
144 21.60 10.80 38.88 14.40 | Ur
145 21.75 - 10.88 39.15 14.50 | OBC-39
146 21.90 10.95 39.42 14.60 { UR
147 22.05 11.03 39.69 14.70 | sc-22
148 22.20 11.10] 39.96 14.80 | 87-11
149 22.35 11.18 40.23 14.90 { OBC-40
150 22.50 11.25¢ 40.50 15.00 | EWS-15
151 22.65 | 11.33 40.77 15.10 | UR
152 22.80 11.40 41.04 15.20 | OBC-41
153 22.95 11.48 41.31 15.30 { UR
154 23.10 11.55 41.58 15.40 | sC-23
155 23.25 11.63 41.85 15.50 | UR
156 23.40 11.70 42.12 15.60 | OBC-42
157 23.55 11.78 42.39 1570 | UR
158 23.70 11.85 42,66 15.80 | UR
159 23.85 11.93 42.93 15.90 | URr
160 24.00 12.00 43.20 16.00 | s1-12
161 24,15 12.08 43.47 16.10 | OBC-43
162 24.30 12.15 43.74 16.20 | sC-24
163 24.45 12.231 44.01 16.30 | OBC-44
164 24.60 12.30 4428 16.40 | EWS-16
165 24.75 12.38 ' 44.55 16.50 | UR
166 24.90 12.45 44.82 16.60 | UR

G, firrrtoni
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167 25.05| - 12.53 45.09 16.70 | OBC-45
168 25.20 12.60 45.36 }. 16.80 ] 8C-25
169 25.35 12.68 45.63 16.90 | UR
170 25.50 - 1275} 45.90 . 17.00 ) BEWS-17
171 25.65 12.83 46.17 17.10 | OBC-46
172 25.80 12.90 46.44 17.20 | UR
173 25.95 12.98 46.71 17.30 | UR
174 26.10 13.05 46.98- 17.40 | sC-26
175 26.25 13.13 47.25 17.50 ! g1-13
176 26.40 13.20 4'7.52 17.60 | OBC-47
177 26.95 13.28 47,79 17.70 { UR
178 26.70 13.35 48.06 17.80 | OBC-48
179 26.85 13.43 48.33 17.90 | UR
180 27.00 ' 13.50 48.60 18.00 | 8C-27
181 27.15 13.58 48.87 18.10 | EWS-18
182 27.30 13.65 49.14 18.20 | OBC-49
183 27.45 13.73 | 49.41 - 1830 UR

184 27.60 13.80 49.68 18.40 | UR
185 27.75 13.88 49,95, 18.50 | UR
186 27.90 13.95 50.22 18.60 | OBC-50
187 ' 28.05 14,03 50.49 18.70 ] 8C-28
188 28.20 14.10 50.76 18.80 | 87-14
189 28.35 14.18 51.03 18.90 ) OBC-51
190 28.50 14.25 51.30 19.00 | EWS-19
191 28.65 14.33 51.57 19.10 | UR
192 28.80 ©14.40 51.84 19.20 { UR
193 28.95 14.48 52.11 19.30 | OBC-52
194 29.10 - 14.55 92.38 12.40 [ 8C-29
195 29.25 14.63 52.65 19.50 | UR
196 29.40 14.70 52.92 19.60 | EWS-20*
197 29.55 14.78 | 53.19 19.70 ) OBC-53
198 29.70 14.85 53.46 19.8C | gT7-15*
199  29.85 14.93 53.73 19.90 | sc-30*
200 30.00 (" 15.00 54.G0 20.00 | OBC-54*

*[*% Squeezing resorted with a view to maintain the prescribed percentage of

reservation
=, frocsvosom
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Annexure-ill

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Model Roster for cadre strength upto 13 posts

Imitial Replacement No.
Cadre Recrui-
Stength tment Ist [2nd | 3rd | 4th | 5th| 6th | 7th| 8th|9th [10th|11th|12th|13th
1 UR UR | UR-|OBC| UR | UR | SC {OBC| UR |EWS| UR |[OBC] UR | ST
2 UR | UR (OBC| UR | UR | SC loBC| UR |EWS| UR [OBC| UR | ST
3 UR jOBC{ UR | UR | SC {OBC{ UR |EWS| UR {OBC{ UR { ST
4 OBC | UR | UR | SC |OBC| UR |[EWS| UR |OBC| UR | ST
5 UR UR | SC [OBC| UR {EWS| UR |OBC| UR | ST
6 UR SC {OBC| UR |EWS| UR {OBC| UR | ST
7 SC |OBC| UR |EWS| UR {OBC] UR | ST
8 OBC | UR {EWS| UR [OBC{ UR | ST
9 UR |!BEws!| UR |OBC| UR | ST
10 EWS | UR {OBC| UR{ ST
11 UR |OBC) UR| ST
12 OBC | UR| ST
13. UR ST
Note:

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column
Cadre Strength till the last post and then horizontally till the last entry in the
horizontal row i.e. like “L”

2. All the posts of a cadre are to be earmarked for the categories shown under
column initial recruitment. While initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shail be by
rotation as shown horizontaily against the last post of the cadre.

@ . &..LJW
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FOR DIRECT RECRUITMENT

Annexure-1V

Mode! Roster of Reservation with reference to posts for Direct recruitment on All

india Basis Otherwise than by Open Competition

Share of Entitlement

S1. No. Category for
of Post _ which the
sC ST @7.5% OBC EWS posts should
@16.66% @25.84% @10% be earmarked

1 0.166 0.075 0.258 0.100 | UR

2 0.332 0.150 0.516 0.200 | UR

3 0.498 0.225 0.774 0.300 | UR

4 0.664 0.300 1.032 0.400 | OBC-1

5 0.830 0.375 1.290 0.500 | UR

6 0.996 0.450 1.548 0.600 | UR

7 1.162 0.525 1.806 0.700 ) 8C-1

8 1.328 0.600 2.064 0.800 | oBC-2

9 1.494 0.675 $2.322 0.900 | UR

10 1.660 0.750 - 2.580 1.000 | EWS-1

11 1.826 0.825 2.838 1.100 { UR

12 1.992 0.900 3.096 1.200 | OBC-3

13 2.158 0.975 3.354 1.300 | sC-2

14 2.324 1.050 3.612 1.400 | 871

15 2.490 1.125 3.870 1.500 | UR

16 2.656 1.200° 4,128 1.600 | ORC-4

17 2.822 1.275 4.386 1700 [ UR

18 2.988 1.350 4,644 1.800 | UR

19 3.154 1.425 4.902 1.900 ! gC-3
20 3.320 1.500 5.160 2.000 | OBC-5
21 3.486 1.875 5.418 2.100 | EWS-2
22 3.652 1.650 5.676 2.200 | UR
23 3.818 1.725 5.934 2.300 { UR
24 3.984 1.800 6.192 2.400 | OBC-6
25 4,150 1.875 6.450 2.500 | sC-4
26 4,316 1.950 6.708 2.600 | UR
27 4.482 2.025 6.966 2.700 | sT-2
28 4.648 2.100 7.224 2.800 | OBC-7
29 4.814 2.175 7.482 2.900 | UR
30 4,980 2.250 7.740 3.000 | EWS-3
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31 5.146 2.325 7.998 3.100 | sc-5
32 5.312 2.400 8.256 3.200 { OBC-8
33 5.478 2.475 8.514 3.300 | UR
34 5.644 2.550 8.772 3.400 | UR
35 5.810 2.625 9.030 3.500 | OBC-9
36 5.976 2.700 9.288 3.600 | UR
37 6.142 2.775 9.546 3.700 | sC-6
. 38 6.308 2.850 9.804 3.800 | UrR
39 6.474 2.925 10.062 3.900 | OBC-10
40 6.640 3.000 10.320 4.000 | sT-3
41 6.806 3.075 10.578 4,100 | EWS-4
42 6.972 3.150 _ _10.836 4,200 ) UR
43 7.138 3.225 11,094 4.300 | sC-7
44 7.304 3.300 114352 4.400 { OBC-11
45 7.470 3.375 11.610 4.500 | UR
46 7.636 3.450 11:868 4.600 | UR
47 7.802 3.525 12:126 4700 | OBC-12
48 7.968 3.600 12.384 4.800 | UR
49 8.134 3.675 12.642 4,900 | sC-8
50 8.300 3.750 12.900 5.000 | Ews-5
51 - 8.466 3.825 13.158 5.100 | ORC-13
52 8.632 3.900 13.416 5.200 [ UR
53 8.798 3.975 13.674 5.300 | UR
54 8.964 4.050 13.932 5.400 | ST-4
55 9.130 4,125 14.190 5.500 | ORC-14
56 0.296 4,200 14.448 5.600 | 8C-9
57 0.462 4,275 14.706 5.700 | UR
58 9.628 4.350 14.964 5.800 | UR
59 9.794 4.425 15.222 5.900 | OBC-15
60 9.960 4.500 15.480 6.000 | EWS-6
61 10.126 4.575 15.738 6.100 | sC-10
62 10.292 4.650 15.996 6.200 | UR
63 10.458 4.725 16.254 6.300 | ORBRC-16
64 10.624 4.800 16.512 -6.400 | UR
65 10.790 4.875 16.770 6.500 | UR
66 10.956 4.950 17.028 6.600 | OBC-17
67 11.122 5.025 17.286 6.700 { sC-11
68 11.288 5.100 17.544 6.800 | 87-5
69 11.454 5.175 17.802 6.900 | UR
70 11.620 5.250 ) 18.060 7.000 | OBC-18
71 11.786 5.325 | 18.318 7.100 | EWS-7

Co. foscusimsam
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18.576

72 11.952 5.400 7.200 | UR
73 12.118 5.475 18.834 7.300 | sC-12-
74 12.284 5.550 18.092 7.400 | OBC-19
75 12.450 5.625 19.350 7.500 | UR
76 12.616 5.700 19.608 7.600 | UR
77 12.782 5.775 19.866 7.700 | UR
78 12.948 5.850 20.124 7.800 | OBC-20
79 13.114 5.925 20.382 7.900 | 8C-13
80 13.280 6.000 20.640 8.000 | sT-6
81 13.446 6.075 20.898 8.100 | EwWs-8
82 13.612 6.150 21.156 8.200 | oBC-21
83 13.778 6.225 21.414 8.300 | UR
84 13.944 6.300 21.672 8.400 [ UR
85 14.110 6.375 21.930 8.500 | sC-14
86 14.276 6.450 22.188 8.600 | OBC-22
87 14.442 6.525 22.446 8.700 | UR
88 14.608 6.600 22.704 8.800 | UrR
89 14.774 6.675 22.962 8.900 | UR
o0 14.940 6.750 23.220 9.000 | OBC-23
91 15.106 6.825 23.478 9.100 | 8C-15
92 15.272 ©.900 23.736 9.200 | EWS-9
93 15.438 6.975 23.994 9.300 | UR
94 15.604 7.050 24.252 9.400 | OBC-24
95 15.770 7.125 24.510 9.500 | 8§T-7
96 - 15.936 7.200 24.768 9.600 | UR
97 16.102 7.275 25.026 9.700 | 8C-16
98 16.268 7.350 25:284 9.800 | OBC-25
99 16.434 7.425 25.542 9.900 | UR
100 16.600 7.500 25.800 10.000 | EwWS-10
101 16.766 7.575 26.058 10.100 ) OBC-26
102 16.932 7.650 26.316 10.200 | UR
103 17.098 7.725 26.574 10.300 | sC-17

- 104 17.264 7.800 26.832 10.400 | UR
105 17.430 7.875 27.090 10.500 | OBC-27
106 17.596 7.950 27.348 10.600 | Ur
107 17.762 | 8.025 27.606 10.700 { 87-8
108 17.928 8.100 27.864 10.80C { UR
109 18.094 8.175 28.122 10.900 | OBC-28
110 18.260 8.250 28.380 11.000 | sC-18
111 "18.426 8.325 28.638 11.100 | pws-11
112 18.592 8.400 28.896 11.200 { UR

G, fecdosan
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29.154

113 18.758 8.475 11.300 | OBC-29
114 18.924 8.550 29.412 11.400 | UR

115 19.090 8.025 29.670 11.500 | 8C-19
116 19.256 8.700 29.928 11.600 { EWS-12**
i17 18.422 8.775 30.186 11.700 ) OBC-30
118 19.588 8.850 30.444 11.800 | sT-9

118 18.754 8.925 30.702 11.800 | sC--20*
120 19.920 9.000 . 30.960 12.000 | OBRC-31*

*** Squeezing resorted with a view to maintain the prescribed percentage of

reservation

G. ez
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Annexure-V.

FOR DIRECT RECRUITMENT

Roster for Direct Recruitment otherwise than through Open Competition for
cadre strength upto 13 posts

Cadre Initiztl Replacement No.
Strength Rf,f:ﬁ? ist [ 2nd | 3rd | 4th| Sthi 6th| 7th{ Sthi Oth |10th|11th|12th(13tk
1 UR | UR| UR|0Bc| UR | UR |'sc |oBc| UR |Bws| UR |oBC| sc | sT
2 UR | UR |0BC| UR | UR | s¢ |oBc| UR |EWS| UR [OBC| SC | ST
3 UR {OBC|{ UR| UR | SC |OBC| UR {EWS| UR {OBC| SC | ST
4 osc | UR| UR| sc loBc| UrR |Ews| UR |oBc| sc | st
5 UR | UR] sc |oBc| ur |Ews| Ur joBc| sc | sT
6 UR SC {OBC| UR |[EWS| UR |OBC| SC | ST
7 sc |osc| UR [Ews| UR |OBc! sc | sT
8 OBC | UR |EWS| UR |[OBC| sC | ST
9 UR |EWS| UR JOBC| sC | sT
10 EWS | UR |OBC| SC | ST
11 Ur |osc| sc | st
12 OBC | SC| ST
13 SC ST
Note:

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column
Cadre Strength till the last post and then horizontally til! the last entry in the
horizontal row i.e. [ike “L”

2. All the posts of a cadre are to be earmarked for the categories shown under
column initial recruitment. While initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by
rotation as shown horizontally against the last post of the cadre.

C‘}, &JJ.JW
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Annexure-Vi

Narne of the Ministry/Department:

Report | Unfilled vacancies as | Vacancies . filled up | Total vacancies filled
for the | onot.02.2019 during the fortnight | up since 01.02.2019
fortnight ending .

ending SCIST|OBCEWS |UR(SC|ST!OBC}EWS | UR;SC ST |OBC!|EWS | UR

Note 1 Single consolidated fortnightly report may be sent in respect of the
Ministry/Department and its attached and sub-ordinate offices

Note 2: The first report should begin from 15.02.2019

Note 3: Filled up fortnightly report may be emailed at jsest@nic.in  and

g.sreenivasan@nic.in
. Srscdader
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Central Government hereby specifies that there shall be reservation of posts in direct recruitment out of the
sanctioned strength in teachers’ cadre in a Central Educational Institution in the manner specified in Office
Memorandum, No. 36012/2/96-Estt. (Res.) of the Department of Personnel and Training, Ministry of
Personnel, Public Grievances and Pensions, dated 2nd July, 1997 to the extent as follows, namely:—

(a) fifteen per cent for Scheduled Castes,
(b) seven and one-half per cent. for Scheduled Tribes, and

(c) twenty-seven per cent for Socially and Educationally Backward Classes.

[F. No. 38-11/2017-CU-V]
R. SUBRAHMANYAM, Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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Separate paging is given to this Part in order that it may be filed as a separate compilation.

MINISTRY OF LAW AND JUSTICE
(Legislative Department)

New Delhi, the Tth March, 2019/Phalguna 16, 1940 (Saka)

THE CENTRAL EDUCATIONAL INSTITUTIONS (RESERVATION
IN TEACHERS’ CADRE) ORDINANCE, 2019
No. 13 of 2019

Promulgated by the President in the Seventieth Year of the Republic of
India.

An Ordinance to provide for the reservation of posts in appointments by
direct recruitment of persons belonging to the Scheduled Castes, the
Scheduled Tribes and the socially and educationally backward classes, to
teachers’ cadre in certain Central Educational Institutions established,
maintained or aided by the Central Government, and for matters connected
therewith or inctdental thereto.

WHEREAS Parliament is not in session and the President is satisfied that
circumstances exist which render it necessary for him to take immediate
action;

NoW, THEREFORE, in exercise of the powers conferred by clause (1) of
article 123 of the Constitution, the President is pleased to promulgate the
following Ordinance:—

1.{]) This Ordinance may be called the Central Educational Institutions ~ Short title and
(Reservation in Teachers’ Cadre) Ordinance, 2019. commencement

{2) It shall come into force at once.
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2. In this Ordinance, unless the context otherwise requires,—

(a) “appropriate authority” means the University Grants
Commission established under the University Grants Commission Act,
1956, or any other authority or body established by or under a Central
Act for the deterinination, coordination or maintenance of the standards
of higher education in any Central Educational Institution;

{b) “branch of study” means a branch of study leading to three
principal levels of qualifications at bachelors (under graduate), masters
{post graduate) and doctoral levels;

(¢} “Central Educational Institution” means—

{7} a university established or incorporated by or under a
Central Act;

(i) an institution of national importance established by an Act
of Parliament;

(iif) an institution, declared as an institution deemed to be
University under section 3 of the University Grants Commission
Act, 1956, and maintained by or receiving aid from the Central
Government;

(iv) an institution maintained by or receiving aid from the
Central Government, whether directly or indirectly, and affiliated
to an institution referred to in sub-clause (i) or sub-clause (if), or a
constituent unit of an institution referred to in sub-clause (iii); and

(v} an educational institution established by the Central
Government under the Societies Registration Act, 1860;

(d) “direct recruitment” means the process of appointing faculty
by inviting applications against public advertisement from persons
eligible to teach in a Central Educational Institution;

(e} “faculty” means the faculty of a Central Educational
Institution;

{f/ “Minority Educational Institution” means an institution
established and administered by the minorities vnder clause (1) of
article 30 of the Constitution and so dectared by an Act of Parliament
or by the Central Government or declared as a Minority Educational
Institution under the National Commission for Minority Educational
Institutions Act, 2004;

(g) “sanctioned strength” means the number of posts in teachers’
cadre approved by the appropriate authority;

() “Scheduled Castes™ means the Scheduled Castes notified under
article 341 of the Constitution;

(/) “Scheduled Tribes” means the Scheduled Tribes notified under
article 342 of the Constitution;

3 of 1956.

Jof 1956

21 of 1860.

2 of 2005.
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(/) “socially and educationally backward classes” means such
backward classes as are so deemed under article 342A of the
Constitution;

(k) “teachers’ cadre” means a class of all teachers of a Ceniral
Educational Institution, regardless of the branch of study or faculty,
who are remunerated at the same grade of pay, excluding any allowance
or bonus.

3.(7) Notwithstanding anything in any other [aw for the time being in  Reservation of
force, there shall be reservation of posts in direct recruitment out of the f:f:ﬁilfmmqby
sanctioned strength in teachers’ cadre in a Central Educational Institution to  Cenwal
the extent and in the manner as may be specified by the Central Government ~ Féucational

by notification in the Official Gazette. Institations.

(2) For the purpose of reservation of posts, a Central Educational
Institution shall be regarded as one unit.

4. (1) The provisions of section 3 shail not apply to— -+ Ordinance not o
apply int cerlam
cases.

(a) the institutions of excellence, research institutions, institutions

of national and strategic importance specified in the Schedule to this
Ordinance;

{b) a Minority Educational Institution.

(2) The Central Government may, by notification in the Official
Gazette, amend the Schedule referred to in clause (@) of sub-section (/) from
time to time.

5. Every notification made by the Central Government under this Layingof
Ordinance shall be laid, as soon as may be after it is made, before each House ﬂg}ﬁg“;ﬂ;] et
of Parliament while it is in session, for a total period of thirty days which may
be comprised in one session or in two or more successive sessions, and if,
before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification
in the notification or both Houses agree that the notification should not be
made, the notification shall thereafter have effect only in such modified form
or be of no effect, as the case may be; so, however, that any such modification
or annulment shall be without prejudice to the validity of anything previously
done under that notification.
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THE SCHEDULE
[See section 4(1)(a)]

SL No. Name of the Institution of Excellence, ete.
(1) (2)

1. Homi Bhabha Natioral Institute, Mumbai and its constituent
units, namety:—

(/) Bhabha Atomic Research Centre, Trombay;

(i) Indira Gandhi Centre for Atomic Research, Kalpakkam;
(#if) Raja Ramanna Centre for Advanced Technology, Indore;
{iv) Institute for Plasma Research, Gandhinagar;

(v) Variable Energy Cyclotron Centre, Kolkata,

(vi) Saha Institute of Nuclear Physics, Kolkata,

(vii) Institute of Physics, Bhubaneshwar;

(viii) Institute of Mathematical Sciences, Chennai;

{ix} Harish-Chandra Research Institute, Allahabad,

(x) Tata Memorial Centre, Mumbai.

2 ‘ Tat; Institute‘gf .Pundaﬁ;-ntal Reégérch, Mm;lbai.

3. North-Eastern Indira Gandhi Re_g"iﬁoﬂéi Institute of Health and
Medical Science, Shillong.

4‘- National Brain Research Centre, Manesar, Gurgaon.
5. Jawaharlal Nehru Centre for Advanced Scientific Research,
Bangalore.

6. Physical Research Labbrétory, Ahmedabad.

1, S;S_zice Ph-);sics Laboratory; Thiruvananthap—uram.

8. Indian Institute of Remote Sensing, Dehradun.

RAM NATH KOVIND,
President.

DR. G. NARAYANA RAIJU,
Secretary to the Govt. of India.

UPLOADED BY THE MANAGER, GOVERNMENT OF INDIA PRESS, MINTO ROAD, NEW DELHI-110002
AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI-110054.

MGIPMRND—4000GI(CRC)—07-03-2019.



Annexure - B

F.N0.33-9/2011 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan‘ New Delhi,
dated, the 16" April, 2019

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, |IEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs and
IIEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.

Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15"
May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24" July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (IIEST), Shibpur (West Bengal).

2. At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST, Shibpur on 27*" October, 2018.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019. The
recommendations submitted by the Oversight Committee on 27"" October, 2018
and 19" January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRs and (if) amendments in RRs notified on 24"
July, 2017. With the approval of the competent authority it has been decided

e - g



to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

Comments of the
Oversight Committee
_ (0s€)
One-time measure
means completion of
first round of
recruitment process for
respective faculty
positions after
amendment in Statutes

dated 24" July 2017

Decision

Accepted.

and subsequent

approval of the process

by the BoG of

respective  Institutes. |
[amended on |
19.01.2019] -]
International / national

Post Doctoral |
Fellowships offered by |
National Agencies of

respective  countries |
will be considered.

Post Doctoral

Fellowships offered by |
Institutions which are |
in QS / THE WOrld)
Ranking upto 500 will
be considered.

“Experience as Post
Doctoral Fellow will be
considered for
appointment to the
post of  Assistant
Professor (AGP 7000
and 8000)" [amended
on 19.01.2019].

5 Clarifications
N(; sought by NITs /
"> | Faculties of NITs_

1. | Clarification on

“One-time
measure”

2. | Whether
| experience as
- Post-Doctoral
' Fellow is to be
;‘considered or
' not.

3. | Clarification on
Cumulative
Credit Points

!
1

BEESAAYND W. Fay Semay § CAR T L oner aunel

| Amendment
' on 19,01,2019

proposed

Credit Points
mentioned at
SI.No.4 of the Table

!

Accepted.

The points, which are
now non-exhaustible, in
the existing RRs (2017),
are as follows:-

W

|
) c——




Carry forward of |
Credit Points.

s Clarifications | Comments of the
Nc; sought by NITs / | Oversight Committee Decision
| Faculties of NITs (0sC) =]
on Credit Point |5
System given in ["° ACHY. SIS yole
Schedule E of the [ m ’I;;:)::or.:
Statutes 23 (5) (a) RED Projects | #wventor (in case
are now non- r.omolﬂoo’ of more t'hm
exhaustible  credit || | Suen T | proret T the
points. granted mw
e Credit Points e gl o
mentioned at and the rest to
SI.No.5 of the Table . e
| on Credit Point it Esmi ?m{s
‘ System given in | " m @ Rs.5 lakhs of
Schedule E of the :“;.,“;‘;""" H
Statutes 23 (5) (a) s A o
are exhaustible | | | | Creditpoints |
credit points, i.e. Conpieten | st i e
after last (including there are more
appointment. i | o
cases) the Guide (1%
The rest are 8 cradit b
Exhaustible Credit per student and
Points at every level of s
direct recruitment. among  other
| supervisor(s))
4./ 000 Joumnal | 4 peor  paper
papers in SCI | since the Llast
/ Scopus | promotion. First
(Paid author/Main
Joumals not | supervisor  will
allowed) get 2 and rost
will be divided
| amongothers. |
Lzs. Follow FNA, | 10 credit points
FNAE, FASC,
Lapese oy - o o

The rest Credit Points
mentioned in Schedule E
are Exhaustible Credit
Points at every level of
direct recruitment.

For any movement
from one position to
other, if the
Exhaustible Credit
Points are more than

the minimum required

TRRRAN D . Pay By & CABG T L eter ]

s

It has been decided to
accept the clarification

with following
illustration:-
Assistant Prof.

to




5.

' Clarification

Clarifications
sought by NITs /

Faculties of NITs |

on
First class.

FOSRTRANNG Wa Fuy By & CABG Tor | oner mes]

Comments of the
Oversight Committee
o __=2(OSE)
Credit Points for the

differential Credit {
Points from the |
Exhaustible Credit

Points shall be carried
forward to the
Exhaustible component
only.

Illustration:

Assistant  Prof. to
i Associate Prof.:

' Minimum Required
f Credit Points: 50

1. For a candidate
having 20 Non-
' exhaustible Credit
' Points and 60
' Exhaustible Credit

Points, carried forward
Credit Points will be

selected position, then |

20+ (60-50) =30
ii. For a candidate
having 40 Non-
exhaustible Credit |
Points 40 |
Exhaustible Points,
carried forward Credit
Points will be 40+0+40.
As specified by the
respective University /
Institution. If not
specifically mentioned
by the University /
| Institution, then 60%
- marks or 6.5 CGPA.

and

New entrants are as
defined in MHRD letter
No. 33-9/2011-TS. 11,
dated 31* January |
2018. Faculty members |

Decision

Associate Prof. Minimum
Required Credit Points: 50

i. For a candidate having |
20 Non-exhaustible Credit |
Points And 60 Exhaustible |
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward
Credit Points will be 30 «
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

The Ministry vide letter
dated 31.01.2018
clarified that “the new
entrant means a
candidate who is not
existing faculty of
concerned NIT.
Therefore, existing
faculty will not be
considered as new

entrant,”

It has been decided to|

Yy



Clarifications Comments of the

sought by NITs / = Oversight Committee
" | Faculties of NITs | (05C) ‘
' appointed in regular
' pay scale through duly
| prescribed selection
processes  will be
| considered as existing
| faculty in subsequent

- selection in the

R LIS | respective Institute.
6. | Clarification on | Preceding Degrees
“Preceding mean Bachelors’

. |Degrees” | Degree onwards.

i 7. | Clarification on | Experience (including
, - “Institution of | prior to
' repute” implementation of

NIRF) in the following
Institutions will be
considered:-

|

\
i. Fully funded Central
Educational Institutions

ii. IIMs and other
management

Institutions ranked by
NIRF upto 50 for any
two years; |

iii. State Educational |
Institutions funded by
respective State
Governments;

fv. Other Educational
Institutions ranked by |
NIRF  upto 100 in|
overall, Universities, |
Engineering, upto 50
for Pharmacy and 10
for Architecture, for
any two years.

However, with regard

| ==

AN - Py Avpny @ Tl T Lo S

| to recommendation on |

g

Decision

continue with the same
while agreeing to the
clarification on first class
degree.

Accepted.

Accepted.




N Clarifications
N c; ‘ sought by NITs /
Faculties of NITs
dl
8. | Clarification on |
“Book chapter |
| weightage”
9. | Carry forward of

Credit Points for
award of Ph.D. &
Paper publication
in between date
| of eligibility &

date of joining. considered in  the
selection process, shall
! : be carried forward. |
10. Clarification on | ACOFAR will decide |
“Industry of | criteria for respective
repute” Institutes.
11. | Clarification on | As per existing
Project amount | provisions of Statutes.
___ | of R&D projects. =
12. | Distribution of xAs per existing
points for | provisions of Statutes.
patents. A
13. | Consultancy ' Consultancy amount of
(Credit Point | 5 lakhs can be in a
distribution) ' single assignment or
'can be in cumulative
‘amount of multiple
assignments.
| |
' 14. | Counting of | As per  existing
Credit Points on | provisions of Statutes.
Conference paper
since last
L promotion. | -
. 15. To review the | Already taken care of

TR AT AR Sy ey § LARS " e S

Comments of the
Oversight Committee
~ (0sC)

Institute of repute, the
BoGs of respective
Institute may take a
call on relaxing the
 criteria, if needed,
| with recorded
| justification.

As per ‘existing
provisions of Statutes.

Credit points earned
during the period from
the last date of
submission of
application and date of
joining, which was not

Decision

Accepted.

Accepted.

!

It has been decided that |
the Board of respective
Institute may define the
criteria.

Accepted.

Accepted.

As all the Departments in
an Institute doesn’t fetch
same amount of
consultancy, therefore, it
has been agreed to have
;cumulative consultancy
'amount of Rs.5 lakh in
_multiple assignments.

| Accepted.

Accepted.

W
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Clarifications
sought by NITs /
Faculties of NITs
since “last

promotion”
Clarification
regarding
term ‘promotion’
used in RRs

" 16.

Comments of the
Oversight Committee
(0SC)

| comments about ' in Point No.5.

"As per Schedule E of

the |

Statute 23(5)(a) Note
1: (1), any change in

' the AGP in 6" CPC /

Decision

Accepted.

Level in 7" CPC, is
' through direct
recruitment  through
open  advertisement.
Therefore, the term
“promotion” wused in
RRs / Guidelines /
MHRD communications
should be read as
“Appointment through
Direct Recruitment”.

May be replaced with:

17. | For grant of HAG TAccepted.

' Scale to
Professors:

| 40% of sanctioned

| post of Professors

40% of total no. of |

Professors in position. |

4, All the NITs and |IEST are advised to place the recommendations of the
Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

- This issues with the approval of the competent authority in the Ministry.
Yours faithfully, .
ww
[K. Rajan
Under Secretary to the Government of India
Tel: 23384159
Copy to:-

(1)
(i)
(1)

The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, MNIT, Jaipur - with a request to upload the communication
on the website of the Council of NITSER.

(iv) Guard File.

IBRTRAY) . Ty Ay & TARA T et



F.No.35-5/2017 - TS.1lI
Government of India
Ministry of Education
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 27"" October, 2020

To

(i) The Directors of all 31 NIiTs; and
(i) The Director, IIEST, Shibpur (W.B.)

Subject:-  Amendments in the Statutes of NITs and IEST, Shibpur -
request to convey recommendations of the Board of Governors
of the Institute - regarding.

Sir / Madam,

I am directed to refer to this Ministry’s communication F.No.33-9/2011-
TS.1Il dated 16™ April, 2019 (copy enclosed) vide which the clarifications, as
per recommendations of the Oversight Committee constituted to look into
further issues / anomalies in the Faculty Recruitment Rules notified on 24™
July, 2017, were conveyed to all the NITs and IIEST, Shibpur for its adoption
and implementation.

* As mentioned in para 3 of the aforesaid communication, the
recommendations of the Oversight Committee were divided into two categories
viz. (i) clarifications on existing RRs; and (ii) amendments in RRs notified on
24" July, 2017. The clarifications linked with point (i) have already been
conveyed to the NITs & IIEST, Shibpur, however, the amendments linked with
point (ii) were placed before the Council of NITSER in its 12™ meeting held on
25" September, 2019. The Council of NITSER in its above meeting approved the
recommendations of the Oversight Committee and authorized the Ministry to
carry out necessary amendments in the Statutes of NITs and IIEST, Shibpur for
smooth implementation of Faculty Recruitment Rules (2017). The minutes of
the Council's meeting were conveyed vide our letter No.F.35-9/2019-TS.III
dated 26" December, 2019.

3. In accordance with the decisions of the Council of NITSER taken in its
11" and 12¥ meetings, respectively, the following amendments are to be
carried out in the Statutes of NITs and HEST, Shibpur:-

Stz:: e Existing Provisions Gist of Amendments

23 (5) ' The qualification and other 'Considcring the amendments‘
(a) terms and conditions of approved by the Council in its 12" |
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appointment  of Academic K meeting held on 25.09.2019 and |



' Statutes |

|

!

——— W

No.

8 (xiii)

23 (3)

[Appoint | appointments
ments] | Institute,

Existing Provisions

|

Gist of Amendments

Staff (excluding Director), or | keeping in mind the requirement

promotion shall be

as  of incorporating the clarifications,

' specified in Schedule 'E’ and | issued in past, under the ambit of

the Selection Committee for | the Statutes
making recommendations for | provisions under Clause (3) of
Academic Statute 23, it
(excluding Director) ' substitute Schedule ‘E’ of Statutes

of

appointment
Staff

shall consist of the following ' of NITs, HEST-Shibpur and NIT-
' Andhra Pradesh. [

i members, namely:-

'make recommendations to'make recommendations to the

| While

revised Schedule ‘E’ shall comprise

6 following
Oversight Committee, as approved
by the Council:-

(@)

(b)

(c)

in  exercise of

iIs proposed to

incorporating above, the

recommendations of

one-time relaxation to all
regular Faculty =>50 years with
Ph.D. to be eligible for
mapping to higher positions
with lesser credit points;
amendment in qualifications in
RRs for Faculty in Architecture 1
/ Planning; and

replacement of words “since
the last promotion” with words |
“since the last appointment”
in Schedule 'E’ of the Statute
23 (5) (a) of Statutes of NITs
and IIEST.

the Board to disseminate | Board to disseminate knowledge |
knowledge through distance | through distance learning mode to
learning mode to various | various parts of the State or |

parts of the State or country ' country or abroad. In the cases of |

or abroad. In the cases of signing of agreement with the |
'signing of agreement with foreign agency, agreement may be f

the foreign

agency, 'signed with the approval of the |

agreement may be signed | Ministry;

with the approval of the
Ministry;

I'For  the
n

the rules

T —— —

purposes  of | For the purposes of appointments
the in the
as | approved by the Council or Central

Institute, the rules as
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Stﬁ:t“ | Existing Provisions Gist of Amendments
' approved by the Council or | Government shall apply and
Central  Government shall K deemed incorporated under the |
‘ | apply. | Statutes from the date of their
‘ communication by the Council or |

Central Government.

23 (12) | At the time of interview, the At the time of interview, the |
[Appoint j Selection Committee shall  Selection Committee shall examine
ments] | examine the credentials of | the credentials of all candidates

|  all candidates who have been | who have been called for the |
called for the interview, limerview, interview the eligible

(interview  the eligible | candidates other than for the posts |

candidates and recommend  carrying pre-revised Grade Pay of
the appointment of the most | Rs.4600/- or less [i.e. Level 7 of 7" ‘

| suitable candidate to the I CPC] and recommend the
competent  authority for ' appointment of the most suitable

approval. candidate to the competent
authority for approval.
In . l Subject to the provisions of Section |
Statute 24 of the Act, the appointment of
23, after the staff in every Institute, except
| sub- that of the Director, shall be made |
statute ~in accordance with the procedure |
- (16), laid down in the Statutes, by- |
sub-
statute (a) the Board, if the
(17) appointment is made on the
shall be | academic staff in the post of
inserted Assistant Professor (or equivalent) |
or above or if the appointment is
made on the non-academic staff in
‘ ' any cadre the maximum of the pay |
| f scale for Group A employees; f
(b) the Director, in any other |
l | case. l
23 Sequential Changes 23 (17) is to be changed to 23 (18).
[Appoint
ments] | ' 23 (18) is to be changed to 23 (19). |

Ministry of Human Resource | For the words Ministry of Human
Development 'Resource Development and the
places where it occurs, the words
Ministry of Education shall be |
| substituted. |
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4. The Council of NITSER authorized the Ministry of Education (formerly
Ministry of Human Resource Development) to notify the amendments in the
Statutes incorporating thereby the recommendations of the Anomaly
Committee and Oversight Committee in the Schedule ‘E’. It is, therefore,
requested that the modifications, as per recommendations of the above
mentioned Committees and as approved by the Council of NITSER, indicated in
para 3 of this communication may kindly be placed before the Board of
Governors of your Institute for its adoption and passing suitable resolution so as
to enable this Ministry to notify the amendments at the earliest possible.

5. As the amendment in the Statutes shall be carried out in consultation
with the Ministry of Law and Justice, therefore, the proposed amendments may
undergo some modifications from drafting angle. The Ministry will ensure that
the amendments are in accordance with policy, intention, requirements and
decisions taken by the Council.

6. As this is a time bound task, therefore, it is requested to kindly accord it
top priority and convey the resolution of the Board of Governors of Institute,
before 31" October, 2020, in accordance with provisions under Section 26 (2) of
the NITSER Act, 2007.

7 This issues with the approval of the competent authority in the Ministry.

Yours faithfully,
Q‘W/"‘

[Pawan Kumar)
Under Secretary to the Government of India
Tel: 23384897

-

Encl.: as above.
Copy to:-  The Chairpersons, Board of Governors of National Institutes of

Technology (NITs) for information and further necessary action.
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F.No.20-2/2022-TS.lII
Government of India
Ministry of Education (Shiksha Mantralaya)
Department of Higher Education

W W & W
ey

Shastri Bhawan, New Delhi,
dated, the 27% April, 2022

To
The Director,
National [nstitute of Technology, Warangal,
Telangana - 506004,

Subject: Clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NITs and HEST, Shibpur -
regarding.

Sir \ Madam,

- [ 'am directed to refer to the communication dated 31% January, 2022
received from the National Institute of Technology, Warangal (Telangana)
seeking clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NITs (amended on 24th July, 2017), which reads
as under:- '

"For the departments which are not having any vacancy, movement in
higher academic Grade Pay or cadre shall be carried out as per specific
selection process but it will be restricted to only serving faculty members
of the respective departments"

2. While seeking clarification on applicability of above clause, the Institute
has further stated that the above provision has not been withdrawn or
amended as on date and many Institutes have been incorporating the same in
their advertisements for considering the serving faculty members. On specific
instructions from their BoGs, the Institute has sought clarification on including
same in their ensuing advertisements for faculty recruitments and its
applicability on serving faculty members. '

3. [n this regard, attention is drawn towards Note 1 (1) of the Statutes
which states that “any change in the grade pay will be through open
advertisement and on recommendations of duly selection committee, except
where specifically exempted in these rules”, Thus there is no provision of
promotion in NITs as per the -Act and statutes and open recruitment at each
stage,- combined with Four-Tier Flexible Faculty Cadre Structure is the




cornerstone of these Institutions of National Importance to recruit and retain
only the best of the best teaching talent. In flexi cadre, a faculty appointed at
any level and moving forward in next level carries his own position, as his
selection to higher grade won’t change the actual numbers of faculty in
position. :

4, Note 1 (5) of the Statutes states that “for the department which are not.
having any vacancy, movement in higher academic grade pay or cadre shall be
carried out as per specified selection process but it will be restricted to only
for serving faculty members of the respective departments.” The matter has
been examined in the Bureau. The genesis behind keeping Note 1 (5) in
Schedule ‘E’ of amended Statutes is that there are many NITs working with
small, peripheral Departments (like Physics, Architecture etc.) having fixed
numbers of faculty positions sanctioned by the Board for each of such
Department. Any provision in any law / Statute cannot be read in exclusion and
must be read in harmony with the entire provision.

5. Note 1 (5) helps NITs to retain their academic talent; however, there
may be chances that the same may be used for giving undue advantage,
restricting outside faculty from participating in the recruitment process and
would thus be violative of both letter and spirit of the Act and Statutes. As
such, with regard to the apptication of Note 1 (5) of Schedule ‘E’, it is clarified
that excessive reliance on Note 1(5) may lead to dilution of overarching Four-
Tier Flexible Faculty Cadre Structure wherein equal opportunity of competition
is to be extended to fresh candidates as well as internal candidates. It may
lead to dilution in quality of faculty recruitment.

6. This issues with the approval of the Chairperson' of Council of NITSER in
accordance with the provisions under Section 32 (2) (b) of the National

Institutes of Technology, Science Education and Research (NITSER) Act, 2007
and Statutes 23 (3) of the Statutes of NITs and HEST, Shibpur,

Yours fa'i}ifully,

/’Ya“’\ N
[Indrajit Kuni]

Under Secretary to the Government of India
Tel: 23384197

- Copy for information and further appropriate action to:-

{i) The Directors of all 31 NITs; and Director, [IEST-Shibpur (W.B.).
(i) The Registrars of all 31 NiTs; and Registrar (I/c), HEST-Shibpur (W.B.).

TRHRIVAVATVA, Pay Rromidy & CANG-Tlur basfud £0a)
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w. & 200/EfReaETE fEww aREEm(e)  2023/2023-24/%.%1/378.—T5
STRITRIERT SeAT [Rfah &7 a1 TP YTRrenT, & forar sfiw steene g sfafaaw, 2007 (2007
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2. TE AR G609 % Ugor aief=aa (R =899 389% 997d g IRAaH Fgl T 0 ) §
gfRfee 1 % IT-ufFay (1) § "UPT W= §EaE 6 IO qRETE” geal kT uY, P
St geam fAfgm afkffam, 2017" a=2 &7 s o S

3. Tt g qRael #, " @9 AEe A el & T U, g 9 o o 5, e
TATAT" 9Teq TG STUA|

4. o o=t 7, affaaw 23 9 -

(F) ST-TR=H (5) |, TTEIHF ART §, "37 T g 9Teal &7 AT FhaT STUs;

(@) IT-TRATH (12) & w19 9, Foforiag ST-aRi ae T@r ST, 9 -

"(12) T T=I FT =TI % 70 SFRETT ATATER F AL Z2 & AT Tl g, ST 78 gy a7 war
ST THaT g A gl ATATER T A\ard g, qgi a9 AT 39 a9l STl % TAT TAT 6l ST Hir

g, |reATeRTT & forw gerrr T &, 9 IREErl BT ATEATER T St ST SUY<h SFHIEAT & AT
AIHTEA ST TerETd AR it RrRTier Teae STrerehTr i H”

5. I IRAFHT #, Sqg=t €. °-
(F) FF HAT 1 F G, T (2) HF TE2AT & w20 02 [efried steafeat @t o, seaiq-

“TF Fexl T Jdq AN F o A{ead & Tq<-10 § 707 TATRATT Fea(F T T TREE FIT

FAIET T o7 §afaa aaaaTe a7 9a9 &, TATRIATT T8 I, I - || (FfeeT &
ST 9 = fohar ST @)1

(@) FH GEIT 2 % qIHA, &G (2) & gfafsat & v o Metateag sfafsar @t ST, seaiq-
“73 FATT AAT ATINT F Fdd Hfeaq & T -11 H AT Feal T AT AT TRUT FRT AqATTST Foheft
AT FATT ITTHE AT Aq9 TG, TATRATT “HZTAF TTHa, U=- || (HTEET F e a2 = B s
s
(1) FH FEAT 3 F ATHT,—
(i) &9 (2) F wfafet F v o fFuferfea wfatsat w=&h Sof, sraiq:-

"73 R AAT AT K AT AIEHFT F TqL -12 AT Fea 1T TR AT TGS FRT ATANRT Fls 317
THTT JdTHIT AT 9 &, FATRATT | Fgra® IrHae, I=-1";

(i) =9 (4) 7, "ITATST reafors FeaTe" oreal & T 9N, "W TSd SeA" o T ST,
() FH TEAT 4 F AT —
(i) =9 (2) Fir afafs=t & v 9= Feforiaa gafsaT =& o, seaiq-

"73 FeRIT AT ATANT F Aqq BfEFT F TT -13F2 FAAT AATRATT Fea 1T THTL T
TRuE ZIRT AAHITRT FIE qF THH JqTHE ATaT a4 &q¢, § THIRUE T’

(ii) T (4) FF TETEAT F T 0¥ FHfred TEreat @t ST, -




[ATT [II—@E 4] ST 3T TSI ; STETETLOT 3

‘T3 F 912 g 99 OFE ¥ 79 FwalT 999 AA0T F Ja9 A & T -12 A7 TAriata
Fa T LR AT TUE GRT AGHITGT (HET o777 HaTed JaaaT AT 99 =7, § Tgraa Trha<
U=-| % T 9T T § FH A1 a9 HT AT, TIGT FRHT TATST HEATH Sram Aqaem e o
TARTLTAT SATAT Haead IART H THFE, AAT A7 a9 A7 T Hd AqAa, SEd § 9 au
=27 F q12 21 3T 79 F40T Aq9 AN F A7 A & Tq¥ -12 | porar aonterfa =

TALHTT AAAT TR FIRT ATHITST HI5 7T THIT AqFHIE FATGT a9 &q<, § qgraF Twae I2-1
& T 9T AT AY FT AAT T AT et ITAT5T TEATT AT Sqae T Eeme samremar
FAT AT ST H qHFeT |

() FH TEAT5 F qTHT —

() =9 (2) Fr wfafe=t F v ww Feforfaa wafat vt srusft, sreria-
73 FeT I AANT F Aqq JfEHT & T -14F AT TATRATT Feald LRI AT TRUT FIT
ATHITIT IS 7T FHTT AATHATT IT 9+ &7, | Trepa)”

(iiy =T (4) Fr gfafe=i F v o= At st v s, serrq:-

‘o=, 31 o a1 T a9 FIAT a8 a9 FT T w1 dqAd, FEH T 919 a0 Fu=.27 F 918 g0 &7
TRt ST SeaT ororar ST eeT i A TARTSTAT Srrar Safad SN § 79 Feald aad
TR o 9qq JfgFT & Tq¥ -13F2 § THIHUE THEL & &0 9 o 99 Hi7 JqAT 4T =L -

13F1 H 14T T 13F1 T Fq -13F2 AT GHFHE Fl (HATHL THTHUE THAL F Tq€ < ATC
T HT A"

(F) F9 TEAT 6 F ATHT—
(i) w9 (2) FF wlateai F v o2 Feferad stefegt &t ST, sei;-

"73 FIT AqT AN F Aqq HICHT F FTE 15 H FAAAT FATRATT Fea1d TR AAAT
TR EIRT SAAHIRT HI5 T THH dqTHIT SATAT 9a &7, § Tha? (IF TmEET 32)1";

(i) T (4) FF wEfAT F w0 o Feferied sEfeat @t ST, sSoiqQ-

TS AEed F AT § Tq 14 STIaT G0 TTaT T 14% TIG7 TR TT9T T¥ 14 3T
T 147 | T 99 &l G4 94T

TR ITHET 6 & § B2 a9 6l AT qaT F39 F TETT THRAT & T&i 60 Tl AT & AT d
40% T=T FT ITAT At w1 Q2T F o TATq A Ffeaa wteq =g+ affta fir et @ 3g yaE«=s

U AT T FFIT ST TR 21"
®) fooor1H—
() =T (1) F T 9 Mt & T@r ST, ;-

"(1) FATHTT | T AT TREA &, 3 IR ¥ GOT €9 7 g 9T =l A grea], UE ol
farstTae & Arerw 7 =i Afdaa wiya === afafy £ e F sram 9w B smo:
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I eI § HiaaT e 9T s g reaw g=-1l #1 fEfdEa wfea ==+ afafa g sugw
T ST 9%, T T [AATI9 & 978987 | F ZIae, 79 Feald oad ST & oqd Jiead & wae-10 |
TERAATIET U a9l Ta7 T FA UL, 79 Feald o9dd AA0 & a9 % Tq<-11 a1 oad
HTEaT STTaT 7T TS AEAEYT JTTHI AT AT Aq AT Aq TqL § T HIT ST T T 2
(1) =T (6) ¥, IT-4=T (F) & = 4¥, FAaferfaa I9-9=7 #°r T@r ST, oriq; -
"(F) TETH 9 AT IEH SATerH AT ATAT TATHT HFhT-

(i) 73 F=0T AT AR F Ja+ Afeem F Tqe-11 § T3 THaT Ie-11 7 73 FeT I+ AT
% A HAICHT & TqL-12 H SAAAT Fex 1 TLHE T TUE T ATHIRT el I FHIT IqTHIT ST Ig
IAT AAAT AqF T UL, HETAF THAT -1 F T 9T 7Y AT STUAT, T2 SHF ITH 39 HaTRA § FH
q F:7 10 e TiEe gl

(i) 73 Fe=IT FA9 AANT & da9 Jfeaq & TL-12 § TgaT THAL US-| T q1a9 weald ad-
AT & oq9 i & Fa<-13F2 H UHIHUS TTHAT & #a< 92 §7 oFam S, gord o 396 919 39
AR § FH & F7 25 FHice Ti5e gil

(iii) 79 FealT FAT AN F oq HIEHT  TqL-13F1 § THIUS TTHAL FT 79 Fea T ad= ATTRT
F Ja9 gfeeT F Ta¥-13%2 § THITRUE-ITRaY & Tq¥ 9T §9 FBhaT STOSTT, Ford foF S e 39 HaTRT
" %9 ¥ F7 25 Hiee Tiee g

] Sve TR & A [Atead 7fa v == af|ia & wread § U T 4w 2’

(1) =7 (7) = = o, et = &1 T s, s -

"(7)  ATEHAT TAHART | HET % T I GgTE ARHY Fq¥ U2 hiee WATEe i TueATsti 9T 9
e fomr Mwforfea sffem seare gt
(i) TF a9 % ATEEAF AqAT & a7 TH.3M FIAT TH.SA: 79 Feald dad IRT % Ja9
AfeFT F Tq2-10 | 7@T AATRATT FealT TR AT TRUE FIRT ATHIGT il T Harard
AAAHT STAAT U Jd AT A &, § Ggra® Trhae d=-|

(i) =T TT F ATIETAS AAAT & G TH.AE AT TH.SAT: 7 F Fwegl T da AN % oaad
Afer F @7 -11 F storar TRl FetT avRe et aRue gy aqEed #ie 9v T
AT JTTHTT FTITAT I Iq FATAT a0+ &q<, § g THa -1

(8)  AqHAT 'T. F el FurATIE Srerfore wH=TRAT F FARE T ogar v v Maee & aat &
T 13 f&daw, 2017; 30 994, 2017; 4 fTga¥, 2017; 31 S9a<T, 2018; 20 3159, 2018; 3f¥ 16 319,
2019 1 TFwE 3 sIwTes & ST fRemfRaernt strar Trdisheont % |7 98T ST

(9)  TTEM WTRIRERT Hemd g & Johrelid #9% 3T e G & o0 U JIil ge oEr 39
G 6 3TFgav, 2017 3T 17 799, 2017 F T & HIEAH F TRUE & ATHIGT & AT Ge 6 AL gl

TR AT 6 FFEAY, 2017 37 17 7EaE, 2017 & w4t § g v arft ge srorar surat v F7r8
FLdT TEl NI 3T I Uk FTAT et AT IUTAT & AT g % d18 F 6l T5 AGAT 6 Tgof JIT 6 q1%
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THTH FTHT STOIAT S T SRt georT iEHa § g it 9l & gl i & (o0 39l s
FeraT ART gt
() feoqur 2 H, sifaw Tl % T 8 Aea & € 9T, Sl | F T @i, "stad My 7 et wi
TGT ST
T, A9 Fex tad, fAgers
[FAr=TTa=-111/4/3197./459/2023-24]

froqur: wor AR 9 F T, JEEnr, 9 1, 8@ 3, SUET (i) § g 23 ¥, 2009 #i
ATE=AT §&AT ALALE. 280 (31) FRT YT U 0 o T ariE 15 sfagay, 2015 i
STER=AT |eAT A1.FL..837 () oY i@ 21 Jare, 2017 & F.3T. 947(3) 3T fad aw
Tonrtera o o o

NATIONAL INSTITUTE OF TECHNOLOGY SIKKIM
NOTIFICATION
New Delhi, the 12th September, 2023

F. No. 200/NITS/Estb/NITSikkim Statutes (A) 2023/23-24/R0O/378.—In exercise of the powers conferred
by sub-section (2) of section 26 of the National Institutes of Technology, Science Education and Research Act, 2007
(29 of 2007), with the approval of the Visitor of the National Institute of Technology Sikkim, the Board of the
National Institute of Technology Sikkim, hereby makes the following Statutes to amend the First Statutes of the
National Institutes of Technology, namely:—

1. (1) These Statutes may be called the First Statutes of the National Institute of Technology (Amendment)
Statutes, 2023.

(2) They shall apply to the National Institute of Technology Sikkim.
(3) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the principal Statutes),
in statute 1, in sub-statute (1), for the words “The First Statutes of the National Institutes of Technology”, the words
and figures “the National Institute of Technology Sikkim Statutes, 2017” shall be substituted.

3. Throughout the principal Statutes, for the words “Ministry of Human Resource Development”, wherever they
occur, the words “Ministry of Education” shall be substituted.

4, In the principal Statutes, in statute 23,—
(a) in sub-statute (5), in the opening portion, the words “or by promotion” shall be omitted;
(b) for sub-statute (12), the following sub-statute shall be substituted, namely:—

“(12) Some of the posts may be exempted from the purview of the personal interview for selection, which
may be decided by the Board and in case where the interview is compulsory, the Selection Committee shall examine
credentials of all the candidates who have been called for interview, interview the eligible candidates and recommend
the names of suitable candidates to the competent authority for approval and appointment thereafter.”.

5. In the principal Statutes, in Schedule ‘E’,—
(a) against serial number 1, for entries in column (2), the following entries shall be substituted, namely: —

“Assistant Professor, Grade — II (to be appointed on contract basis) in Level-10 of the Pay Matrix of the
7% Central Pay Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(b) against serial number 2, for entries in column (2), the following entries shall be substituted, namely:—

“Assistant Professor, Grade—II (to be appointed on contract basis) in Level-11 of the Pay Matrix of the
7% Central Pay Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(c) against serial number 3,—

(i) for entries in column (2), the following entries shall be substituted, namely:—
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“Assistant Professor, Grade—I in Level-12 of the Pay Matrix of the 7™ Central Pay Commission
or any other corresponding pay scale or pay level approved by the Central Government or the
Council, as the case may be.”;

(ii) in column (4), for the words “reputed academic Institute”, the words “Institution of repute” shall be
substituted;

(d) against serial number 4,—
(i) for entries in column (2), the following entries shall be substituted, namely:—

“Associate Professor in Level-13A2 of the Pay Matrix of the 7% Central Pay Commission or any
other corresponding pay scale or pay level approved by the Central Government or the Council,
as the case may be.”;

(ii) for entries in column (4), the following entries shall be substituted, namely:—

“Six years after Ph.D. of which at least three years experience at the level of Assistant Professor
Grade-I in Level-12 of the Pay Matrix of the 7" Central Pay Commission or any other
corresponding pay scale or pay level approved by the Central Government or the Council, as the
case may be, or equivalent in an institution of repute or research & development laboratory or
relevant industry; or nine years total working experience, of which three years shall be after
Ph.D. and with three years experience at the level of Assistant Professor Grade-I in Level-12 of
the Pay Matrix of the 7" Central Pay Commission or any other corresponding pay scale or pay
level approved by the Central Government or the Council, as the case may be, or equivalent in an
institution of repute or research & development laboratory or relevant industry.”;

(e) against serial number 5, —
(i) for entries in column (2), the following entries shall be substituted, namely:—

“Professor in Level-14A of the Pay Matrix of the 7" Central Pay Commission or any other
corresponding pay scale or pay level approved by the Central Government or the Council, as the
case may be.”;

(i1) for entries in column (4), the following entries shall be substituted, namely:—

“Ten years after Ph.D. or thirteen years total working experience, out of which seven years shall
be after Ph.D. and with three years experience at the level of Associate Professor in Level-13A2
of the Pay Matrix of the 7 Central Pay Commission or four years at the level of Associate
Professor in Level-13A1 or combination of Level-13A1 and Level-13A2 or equivalent in an
Institution of repute or Research and Development lab or relevant industry.”;

(f) against serial number 6,—
(1) for entries in column (2), the following entries shall be substituted, namely:—

“Professor (Higher Administrative Grade) in Level-15 of the Pay Matrix of the 7" Central Pay
Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(i1) for entries in column (4), the following entries shall be substituted, namely:—

“Six years as Professor in Level 14 or equivalent or Level 14A or equivalent or a combination of
service in Level 14 and Level 14A in an Institute of National Importance:

Provided that upto a maximum of 40% of the total number of Professors in position, after
rendering regular service of six years as Professor may be granted Higher Administrative Grade
scale after fulfilling the eligibility conditions and on the recommendations of duly constituted
Selection Committee.”;

(g) inNote 1,—
(D) for paragraph (1), the following shall be substituted, namely:—

“(1) Any change in the pay scale shall be through an open advertisement and on the
recommendations of the duly constituted Selection Committee, except where specifically
exempted in these Statutes:

Provided that the Assistant Professor Grade—II appointed on contract basis in the Institute shall
be, on successful completion of one year of service in Level-10 of the Pay Matrix of the 7%
Central Pay Commission, may be upgraded to Level-11 of the Pay Matrix of the 7" Central Pay
Commission or any other corresponding pay scale or grade pay or pay level, if found suitable by
a duly constituted Selection Committee, but not through open advertisement.”;

(IT) in paragraph (6), for sub-paragraph (a), the following sub-paragraph shall be substituted, namely:—
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“(a) Permanent faculty with fifty years of age or above—

(i) The Assistant Professors Grade—II in Level-11 of the Pay Matrix of the 7% Central Pay
Commission shall be mapped at the level of Assistant Professor Grade—I in Level-12 of the Pay
Matrix of the 7" Central Pay Commission or any other corresponding pay scale or grade pay or
pay level approved by the Central Government or Council, provided that they have at least 10
credit points in their service.

(ii) The Assistant Professors Grade-I in Level-12 of the Pay Matrix of the 7% Central Pay
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay
Matrix of the 7" Central Pay Commission, provided they have at least 25 credit points in their
service.

(iii) The Associate Professors in Level-13A1 of the Pay Matrix of the 7% Central Pay
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay
Matrix of the 7" Central Pay Commission, provided that they have at least 25 credit points in
their service:

Provided that they have been found suitable through a Selection Committee duly constituted
under the Statutes.”;

(I1I) for paragraph (7), the following paragraphs shall be substituted, namely:—

“(7) For faculty in the Department of Architecture, following shall be essential qualifications without
insisting on credit point requirements at Assistant Professor level:

(1) M.Arch. or M.Plan. with one-year professional experience: Assistant Professor Grade-II in
Level-10 of the Pay Matrix of the 7" Central Pay Commission or any other corresponding
pay scale or grade pay or pay level approved by the Central Government or the Council, as
the case may be;

(ii))  M.Arch. or M.Plan. with two years of professional experience: Assistant Professor Grade-II
in Level-11 of the Pay Matrix of the 7" Central Pay Commission or any other
corresponding pay scale or grade pay or pay level approved by the Central Government or
the Council, as the case may be.

(8) The qualifications and other terms and conditions of appointment of academic staff as specified
under Schedule ‘E’ shall be read in conjunction with the guidelines or clarifications issued with the
approval of the Council on 13% September, 2017; 30" November, 2017; 4% December, 2017; 31%
January, 2018; 20" April, 2018; and 16" April, 2019.

(9) The one-time relaxation or measures for the then stagnated and eligible faculty of the National
Institute of Technology Sikkim shall be as per the relaxations issued with the approval of the Council
vide communications dated the 6™ October, 2017 and 17" November, 2017:

Provided that one-time relaxation or measures contained in the communications dated the 6™ October,
2017 and 17" November, 2017 shall have no validity and stand exhausted after the first round of
recruitments initiated after issuance of those one-time relaxations or measures and shall not have any
validity for subsequent rounds of recruitment of the faculty in the National Institute of Technology
Sikkim.”.

(h) in Note 2, for the words “since the last promotion” wherever they occur, the words “since the last
appointment” shall be substituted.

Prof. MAHESH CHANDRA GOVIL, Director
[ADVT.-111/4/Exty./459/2023-24]

Note: The principal Statutes were published in the Gazette of India, Extraordinary, Part II, Section 3, Sub-section (i)
vide notification number G.S.R.280 (E) dated the 23" April, 2009 and subsequently amended vide notification
number G.S.R.837 (E) dated the 5" October, 2015 and S.0.947(E) dated the 21% July, 2017.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



PRESCRIBED PROFORMAE

The form of certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under the Government of India

This is to certify that Shri/Shrimati/Kumari*...........cccooooriiiiiiininneiieeeee,

son/daughter™ Of e of village/town*
................................................. in District/Division® .........ccccocvvicieieievceeceeeee.. of - the
State/Union Territory* ...................... belongs to the.........cccccvveuneneen. caste/tribe* which is

recognised as a Scheduled Caste/Scheduled Tribe* under:—

@ The Constitution (Scheduled Castes) Order, 1950
@ The Constitution (Scheduled Tribes) Order, 1950
@ The Constitution (Scheduled Castes) Union Territories Order, 1951
@ The Constitution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956;
the Bombay Reorganisation Act, 1960, the Punjab Reorganisation Act, 1966, the State of
Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganisation) Act, 1971, the
Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976., the State of
Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu
(Reorganisation) Act, 1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976

@ The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962

@ The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962

@ The Constitution (Pondicherry) Scheduled Castes Order, 1964

@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

@ The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

@ The Constitution (Nagaland) Scheduled Tribes Order, 1970

@ The Constitution (Sikkim) Scheduled Castes Order, 1978

@ The Constitution (Sikkim) Scheduled Tribes Order, 1978

@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

@ The Constitution (SC) Order (Amendment) Act, 1990

@ The Constitution (ST) Order (Amendment) Act, 1991

@ The Constitution (ST) Order (Second Amendment) Act, 1991

@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002

@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act,
2002

@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have
migrated from one State/Union Territory Administration to another.



This certificate i1s issued on the basis of the Scheduled Castes/Scheduled Tribes

certificate issued to Shri/Shrimati™®............ccccoeiiiiiiiiiiiniieeeee e Father/Mother of
Shri/Shrimati/Kumari .o of village/town*
.......................................... in District/Division*..........................  0f the State/Union
Territory™®......ccovvevvveniennns who belongs to the caste/tribe* which is recognised as a
Scheduled Caste/Scheduled Tribe in the State/Union Territory® of .......cccccvvevieviencieeieennen.
issued by the .....coocoevviiiiiiiie dated ....ocveoieieee

% 3. Shri/Shrimati/Kumari®............ccccocoevinniininninennens and/or*  his/her*  family
ordinarily resides in village/town*............c..cccceenee. o) S District/Division*

of the State/Union Territory™® of........cccccoveeievirecieniieieeeene

Signature........cccceeeeeeiieeiieeeeeeeeeeene
SRl DTS o 1 1 01 o FOU

(With Seal of Office)
State/Union Territory*

Place: ..ooovvveeieeeieeeeeeee,
Date: oo

*Please delete the words which are not applicable.
@Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in Section
20 of the Representation of the People Act, 1950.

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.

(i) District Magistrate/Additional District Magistrate/Collector/Deputy
Commissioner/Additional ~ Deputy = Commissioner/Deputy  Collector/1st ~ Class
Stipendiary Magistrate/f Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.

T(not below of the rank of 1st Class Stipendiary Magistrate).

(i1)) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family normally
resides.

(v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)



FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kumari son/daughter  of

of village/town
in  District/Division in the State/Union Territory
belongs to the community

which is recognised as a backward class under the Government of India, Ministry of Social

Justice and Empowerment’s Resolution No. dated
*. Shri/Smt./Kumari and /or his/her family
ordinarily reside(s) in the District/Division of the

State/Union Territory. This is also to certify that he/she does

not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the
Government of India, Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT)
dated 8.9.1993**,

District Magistrate
Deputy Commissioner etc.

Dated:

Seal

*- The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.

**_ As amended from time to time.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.



Form of declaration to be submitted by the OBC candidate (in addition to the
community certificate)

I Son/daughter  of  Shri......................... resident  of
village/town/city...................... district...............oonis state..........oeenene. hereby
declare that I belong to the.................... community which is recognized as a backward

class by the Government of India for the purpose of reservation in services as per orders
contained in Department of Personnel and Training Office Memorandum No 36102/22/93-
Estt.(SCT) dated 8-9-1993. It is also declared that I do not belong to
persons/sections/sections (Creamy Layer) mentioned in column 3 of the Schedule to the
above referred Office Memorandum dated 8-9-1993, O.M. No. 36033/3/2004-Estt.(Res.)
dated 9th March, 2004 and O.M. No. 36033/3/2004-Estt.(Res.) dated 14th October, 2008.



Government of.................

(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY
ECONOMICALLY WEAKER SECTIONS

Certificate No............... Date:.ovvvvvnnnn....

This is to certify that Shri/Smt./Kumari ...............cooiieie.

son/daughter/wife of ..................oall permanent resident of,
................................ Village/Street, ....................... Post Office,
............................ District............... in the State/Union
Territory...cocovvvviviiniinnnnn. Pin Code............... whose photograph

is attested below belongs to Economically Weaker Sections, since
the gross annual income* of his/her family** is below Rs. 8 lakh
(Rupees Eight Lakh only) for the financial year ............. His/her
family does not own or possess any of the following assets*** :

I. 5 acres of agricultural land and above;

II. Residential flat of 1000 sq. ft. and above;

[II. Residential plot of 100 sq. yards and above in notified
municipalities;

IV. Residential plot of 200 sq. yards and above in. areas other than
the notified municipalities.

2. Shri/Smt./Kumari ...................... belongs to the ................
caste which is not recognized as a Scheduled Caste, Scheduled
Tribe and Other Backward Classes (Central List).

Recent Name.............
passport size Designation.............
attested

photograph of
the applicant




*Note 1: Income covered all sources i.e. salary, agriculture,
business, profession, etc.

**Note 2: The term 'Family" for this purpose include the person,
who seeks benefit of reservation, his/her parents and
siblings below the age of 18 years as also his/her spouse
and children below the age of 18 years

***Note 3: The property held by a "Family' in different locations or
different places/cities have been clubbed while
applying the land or property holding test to determine
EWS status.
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Department of Empowerment of Persons with Disabilities,
Ministry of Social Justice and Empowerment, Government of India

Disability Certificate
(In case of Single Disability)
[See rule 18(1)]
(Name and Address of the Medical Authority Issuing the Certificate)

Recent passport
size photograph
(Showing  face
only) of the
person with
disability

Centificate/UDID No. Date of Issue :

This is to certify that I/'we have carefully examined <Name of the applicant>, Son/Daughter/Care of < name of
father/mother/guardian> , Date of Birth (DDMM/YYYY), Gender < Male/Female/Transgender> | Registration No.
<UDID Enrolment No.> Resident of < address of PwD> whose photograph is affixed above, and | am /we are
satisfied that:
(A) He/She is a case of (Any one of the following disabilities ):

i.  Locomotor Disability

ii,  Muscular Dystrophy

iii.  Leprosy Cured

iv.  Dwarfism

v.  Cerebral Palsy

vi. Acid Attack Victim

vii. Low Vision

viii. Blindness

ix.  Hearing Impairment

X.  Speech and Language Disability

xi.  Intellectual Disability

xii.  Specific Leaming Disabilities

xiii, Autism Spectrum Disorder

xiv. Mental lliness

xv. Chronic Neurological Conditions

xvi. Multiple Sclerosis

xvii. Parkinson’s Discases

xviil. Haemophilia

xix. Thalassemia

xx.  Sickle Cell Disease

(B) Name of affected body part:
(C) The diagnosis in his'her case is

(D) He/She has ___ % (in figure) percent (in words) disability and the nature of
certificate is {Permanent / temporary and valid till (DD'MM/YYYY) } as per the guidelines for the purpose of
assessing the extent of specified disability in a person included under the Rights of Persons with Disabilities Act, 2016
notified by Government of India vide <Notification No> dated (DDMM/YYY).

Signature / Thumb impression of the Person with Disability:

Signature of notified Medical Authority Member(s):

Signature;
Name and Address of the Medical Authority Issuing the Certificate:

Logo of Government of India Logo of Department of | Logo of Respective State or Union
Empowerment of Persons with | Territory
Disabilities, Gol




Department of Empowerment of Persons with Disabilities,

Ministry of Social Justice and Empowerment, Government of India

Form-V1
Disability Certificate

(In case of Multiple Disabilities)

(Name and Address of the Medical Authority issuing the Certificate)

Certificate/UDID No.,

This s to certify that we have carefully examined <Name of the applicant>, Son/Daughter/Care of <write name of
father/mother/guardian=> , Date of Birth (DDIMM/YYYY) , Gender< Male/Female/Transgender > , Registration No,
<UDID Enrolment No.> Resident of < address of PwD> whose photograph is affixed above, and we are satisfied

that:

[See rule 18(1))

Recent  passport
size  photograph
(Showing  face
only) of the
person with
disability

Date of lssue:

(A) He/She is a case of Multiple Disabilities. His/her extent of physical impairments/ disabilities have been evaluated
as per the guidelines for the purpose of assessing the extent of specified disability in a person included under the
Rights of Persons with Disabilities Act, 2016 notified by Government of India vide <Notification No> dated
(DD/MM/YY'Y) for the disabilities below:

b
z
o

Disability

Name of Affected Body Pant

Diagnosis

Disability Percentage

Locomotor Disability

Muscular Dystrophy

Leprosy Cured

Dwarfism

Cercbral Palsy

Acid Attack Victim

Low Vision

Blindness

©f 20| 2| & | &l wl | =

Hearing Impairment

=

Speech and Language Disability

Intellectual Disability

B 2

Specific Learning Disabilities

—
»

Autism Spectrum Disorder

-

Mental liness

—
44

Chronic Neurological Conditions

£

Multiple Sclerosis

-
~

Parkinson's Discases

%

Haemophilia

s

Thalassemia

20.

Sickle Cell Disease

(Note: Only the disabilities diagnosed will be listed)

(B) He/She has % (in figure)

certificate is { permanent/ temporary and valid tll (DDMM/YYYY) }

Signature / Thumb impression of the Person with Disability:

Signature of notified Medical Authority Members:

percent (in words) overall disability and the nature of

Signature:




Form-VII
Certificate of Disability
(In cases other than those mentioned in Forms V and VI)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE

CERTIFICATE)
[See rule 18(1)]

Recent Passport
size Attested
photograph
(Showing face
only) of the
person with
disability

Certificate NO. ..ovvviviiiiiiiiiiaaannnn. Date: covvviiiieiaaaan....

This is to certify that I have carefully examined Shri/Smt./Kum
........................ son/wife/daughter of Shri ...l

Date of Birth....................... (DD)/(MM) /(YY) Age ............. years,
male /female................... Registration No. ......... permanent
resident of House No................. Ward/Village /Street .............
Post Office ......... District............... State ..oooviiiii

whose photograph is affixed above, and am satisfied that he/she
is a case of ... disability. His/her extent of
percentage physical impairment/disability has been evaluated as
per guidelines (to be specified) and is shown against the relevant

disability in the table below:-



S. No | Disability Affected Diagnosis Permanent physical
part of impairment/mental
body disability (in %)

1. | Locomotor @
disability

2. | Muscular
Dystrophy

3. | Leprosy cured

4. | Cerebral Palsy

5. | Acid attack
Victim

6. | Low vision #

7. | Deaf €

8. | Hard of Hearing €

9. | Speech and
Language
disability

10.| Intellectual
Disability

11.| Specific Learning
Disability

12.| Autism Spectrum
Disorder

13.| Mental illness

14.| Chronic
Neurological
Conditions

15.| Multiple sclerosis

16.| Parkinson’s
disease

17.| Haemophilia

18.| Thalassemia

19.| Sickle Cell
disease

(Please strike out the disabilities which are not applicable.)

2. The above condition is progressive/ non-progressive/ likely to
improve /not likely to improve.

3. Reassessment of disability is :

(i) not necessary

Or




(ii) is recommended/ after ....................... VEATS euvieiriininenenens
months, and therefore this certificate shall be valid till ...............
..................... (DD)/(MM)/(YY)

@ - eg. Left/Right/both arms/legs
# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof
of residence:-

Nature of Date of Issue Details of authority
Document issuing certificate

(Authorised Signatory of notified Medical Authority)
(Name and Seal)

Countersigned

(Countersignature and seal of the

Chief Medical Officer/Medical Superintendent/
Head of Government Hospital, in case the
certificate is issued by a medical

authority who is not a government

servant (with seal))

Signature /Thumb
impression of the person
in whose favour certificate
of disability is issued.

Note: In case this certificate is issued by a medical authority who is not a
government servant, it shall be valid only if countersigned by the Chief
Medical Officer of the District.

Note: The principal rules were published in the Gazette of India by Ministry
of Social Justice and Empowerment vide notification number 489, dated
15.06.2017.



N\ (an.

NATIONAL INSTITUTE OF TECHNOLOGY SIKKIM

(An Institute of National Importance, MoE, Govt. of India)

N

APPLICATION FORM FOR THE RECRUITMENT OF FACULTY POSITION
(PARTA)

Note: Prospective candidates are advised to study the Instructions carefully and then fill up the application
precisely and to the point in all respects. No column should be left blank. Incomplete application will be
rejected. Candidates may attach additional sheets, if required.

Advertisement No.

Date

Post Applied For

AGP/ Pay Level (refer detailed
Advertisement)

Current Basic Pay

Department

Specialization

FEE REMITTANCE DETAILS:

SBI e-collect transaction details Amount (Rs.) Date

1 | Full Name of Applicant
(In Block Letters) Affix
Passport Size
2 | Father’s Name (4 x5 cm)
Photograph
3 | Mother’s Name
4 | A. Marital Status: B. Gender:
A. Permanent Address B. Correspondence Address
City: oo, PIN: ... City: oo, PIN: ...,
District: ..o District: ..o
State: oo State: o

Signature of Candidate Page 1 of 20



Phone No. with STD Code

MOD. NO: e

Email ID:

Alternate Email ID:

Date of Birth (DD/MM/YYYY)
(Must enclose Self attested copy of Certificate)

Age (As on 22.05.2026)

Nationality

10

Religion

11

Category

(Gen/ST/ SC/OBC/EWS) (Please enclose self-
attested copy of certificate)

12

Photo ID Proof

Please mention (Aadhar/PAN/Passport/Voter
ID/Any Other Govt. ID)

Type of ID: oo
IDNumber: ......oooviiiiii e

13

If you are employed,
State whether NOC is enclosed.

Yes / No

14.

Whether Physically Challenged: (Put v" mark)

* If Yes, please mark (v') the category: 1A

A)
B)
®)

Blindness & Low Vision;
Deaf & Hard of hearing

muscular dystrophy
D)
E)

[] Yes/[] No

B [lc [UD LE

Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims &

Autism, intellectual disability, specific learning disability and mental illness;
Multiple disabilities from amongst persons under clauses (A) to (D) including deaf-blindness

(*Attach a certificate from the competent authority as prescribed under central government rules)

15. Educational Qualification:
Educational Qualifications (10™ Standard onwards)
Name of Institution Board Year of % of Grade/ | Encl.
A Examination passing Marks | Division | No.
loth
12"/Higher Sec.
Educational Qualifications (Under Graduation onwards)
Grade
Name of Discipline/ Institutio | Universit Year- of P(’)omt/ Grade/ | Encl.
B N passing % of o
Degree Specialization n Division | No.
@) Marks
Bachelor’s
Master’s
Signature of Candidate Page 2 of 20



M.
Tech/M.
Sc./M. A.
Other (If
Any)
Name of Discipline/ o . . Date of Award Encl.
B Degree Specialization Institution & University (dd/mm/yyyy) No.
(ii) Ph.D.
Thesis Title
Name of Degree Discipline/ | Institution & University with Duration Encl.
gt Specialization full address From To No.
B Post-Doctoral
(iif) Fellowship
Area of Research
iscipli Duration
B Name of Degree DIS.C 1phn§/ Institution & University Encl.
(i) Specialization From To No.
v
Others (If Any)
B Name of Exam . D Registration Number/ . Encl
(v)| (NET/SLET/GATE) | Subject/ Discipline Roll Number Year of passing | 1

16. Experience (Experience will not be considered Without Certificate.)

A | Details of Teaching Experience (In reverse Chronological order) (Attach extra sheet, if needed)
Year wise Period Duration
NIRF rank
for serving PB &
S. | Name of the | period (Year Post G-Pav/ Temporary/ | Encl.
No.| Organization | 1/Rank, Year From | To | Y M Pa le\};el Permanent | No.
2/Rank, Year y
3/Rank,
S
1
2
3
Total

*Institution of Repute is defined as per Ministry of Education Communication F.No.33-9/2011-TS.III,
Dated: 16/04/2019.

** Not Applicable for Fully Funded Central Educational Institutions and State Educational Institutes Funded
by State Government

(B)

Scientific Research/ Industrial Experience

(Research experience as Post-Doctoral as approved in [F.N033-9/2011-TS.II1, Dated:16 April 2019,
Pt 2], Research Experience in Institute of Repute/ National Agencies of the country like Government
major R&D lab in India (CSIR, ICAR, DAE, ISRO, DRDO etc.)/Industrial experience with industries
having turnover of more than 100 crores/ for Architecture applicants, experience in Architecture

Signature of Candidate
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Firms having Projects of more than 20 crores per annum)
S. |Organization Name & Post Duration Experience Pe;rg;r;z?;;Te Encl.
No. Address From To Y M No.
Contract
1
2
Total

| Total Experience (16A + 16B) in Years and Months |

17. Additional Relevant Information (In Support of Candidature):

& Particular IR @ Ao (Statgﬁngoigl?gl?;illztgional) Euck
No. (UG Onwards) .. No.
Organization
Academic/Research Excellence
1 | Award (excluding scholarship and
conference paper award)
2 | Fellowship
Sports and extra-curricular
3 | activities (including NCC, NSS) at
State/ National/ International level
4 | Any other significant achievement
18. Character & Antecedents Report:
S. . Encl.
No. Particulars Yes/No No.
1 Have you ever been subject to any disciplinary action, as a student and/or as
an employee, if so give full details.
5 Have you ever been dismissed/suspended from service/employment, if so,
please give full details
3 | Were you involved in any criminal case, if yes, give full details
4 | Is any criminal case pending against you in the court, if yes, give full details
19. Index of Application
(Important: all the enclosures should be self-attested and serially numbered)
S. At Encl. Page No.
No. Description No. From-To
1 | Application Form (duly filled and signed each page)
2 | Candidate Summary (duly filled and signed each page)
3 | Category/PWD Certificate, if applicable
4 | 10™ Class Certificate showing date of birth.
5 | 12 Class/Higher Secondary marks statement
6 | UG Degree certificate and Marks statements
7 | PG Degree certificate and Marks statements
8 | PhD Degree certificate
9 | Post-Doctoral Fellowship proof (if any)
10 | NET/SLET/GATE score card (if any)
11 | Documents in support of claimed experience
12 | NOC/forwarding letter from employer, if applicable
Signature of Candidate Page 4 of 20



13 | Credit Point Sheet and documents in support of credit points
14 | Award/Fellowship/Sports/Extracurricular Achievements
15 | Any other relevant document.

Signature of Candidate
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20. Details of Present Employment and Employer’s Endorsement
(Candidate have to produce NOC at the time of Interview)

Name of Organization

Designation of Date of Appointment Encl.
Applicant of Applicant No.
Whether

Temporary/ Permanent

Name and Signature of Forwarding authority
with seal and date

Pay Level Name:
Basic Pay Designation:
DECLARATION

I hereby declare that I have carefully read and understood the instructions/ information provided by the
Institute in any form. All the entries are filled by me and particulars / information supplied by me, as well
as, the documents enclosed in proof of my claims/information supplied are true to the best of my knowledge
and belief. If anything found concealed or false, I undertake that my candidature shall stand cancelled and I
shall be liable for legal action.

Date: oo

Place: ....ooooviiiiiiiiii Signature

Signature of Candidate Page 6 of 20



PART-B : CREDIT POINT PERFORMA

Following instructions may be strictly followed when filling up credit point proforma:

1.

Credit points earned during the period from the last date of submission of application and
date of joining, which was not considered in the previous selection process, shall be carried
forward.

Any attempt to claim any credit points which have exhausted in previous direct recruitment,
for subsequent recruitment, shall be treated as fraudulent and will attract commensurate
action.

Candidates should be circumspect in claiming the credit points and should not violate the
spirit of scheme of credit points by claiming points liberally and without adequate basis.
Any unreasonably huge gap between claimed and awarded points shall be seen as academic
integrity issue and is likely to lead to summary rejection of application.

Candidates should take care to back up each and every claim with relevant documents. In
absence of documentary proof, claim for particular activity will not be entertained and no
opportunity shall be granted to make up for such deficiency.

CREDIT POINTS CLAIMED

—

External sponsored Research Projects Undertaken (Please provide proof (award letter) for
each project)

Credit Point Distribution: 8 Credit points per project (in case of more than one person in a Project,
the Principal Investigator gets 5 credit points and the rest to be divided equally among other
members).

PI/ Number of Name of Amount Period of Credit Encl.

Sponsorin . Project Points
CO-P1 CO-PIs o Agency Sanctioned From | To |Claimed No.

Project Title

ii

Total Credit Points
Enclosure Number
From To

1B

Patents Granted (Only granted patents are considered)

Please provide proof for grant of patent issued by competent authority.

Credit Point Distribution: 8 Credit points per patent as inventor (in case of more than one person
in a Project, the Principal Investigator gets 5 credit points and the rest to be divided equally among
other members).

Number| File Number/ Patent Credit
Title of Patent PI/CO-PI1 of Patent Award Granting Points
CO-PIs Number Authority |Claimed

Encl.
No.

ii

Total Credit Points
Enclosure Number
From To

Signature of Candidate Page 7 of 20



Consultancy Projects Undertaken (Please provide proof (award letter) for each consultancy)
Credit Point Distribution: 2 Credit points @ Rs.5 lakhs of consultancy, subject to maximum of 10

Credit points (Rs. 5 lakhs amount may be in single or cumulative in multiple assignments).

Consultancy Project Name (.)f Amount Period of Project Cl’?dlt Encl.
. Sponsoring . Points
Title Sanctioned From To . No.
Agency Claimed
i
ii
Total Credit Points
Enclosure Number
From To
Signature of Candidate Page 8 of 20




3 | Ph.D. Thesis Guided (Including Thesis submitted cases.)
As a Proof Notification of Concerned University/Institute must be attached for each candidate
Credit Point Distribution: 8 Credit points per Ph.D. student (in case there are more than one supervisor, then the Guide (1 Supervisor) gets 5 credit points
per student and the rest to be divided equally among other supervisor(s).
. Status Credit
S. Name of Candidate Superv1s9r/ No. of .CO_ Title of Thesis Submitted/ | Year Points Encl.
No. Co-supervisor | supervisor . No.
Awarded Claimed
i
ii
Total Credit Points
Enclosure Number
From To
4 | Published Research Papers in Science Citation Index (SCI/SCIE/SSCI/Scopus) (Paid Journals NOT allowed). As a proof please provide
a. Page containing title, author(s) name, affiliation & name of the journal
Credit Point Distribution: 4 Credit points per paper. First Author or Main Supervisor will get 2 points and rest will be divided among others.
Volume, Page First Author or
Jlji:;ea;); Nu$:):: & Paper published in Corg;sg:::ﬁdmg Number| Credit Encl.
Title of Paper SCI/SCIE/SSCI/Scopus indexed of Points
ISSN (Reverse . . . (Yes/No) . No.
Number | Chronological journal (as cited in paper) Attach proof Authors | Claimed
order) for supervisor
i
ii
Total Credit Points
Enclosure Number
From To
Signature of Candidate Page 9 of 20



Conference paper Indexed in SCI/SCIE/SSCI/ Scopus or web of science Conference or any internationally renowned conference. As a proof
please provide

(a) Page(s) containing title, author(s) name, affiliation & name of the proceeding of the conference

(b) That the concerned conference is in the list of Science Citation Index or Scopus or Web of science Conference or any internationally
renowned conference

5 Credit Point Distribution:1 Credit points per paper up to a maximum of 10 credit points since Last promeotion. First author or Main Supervisor will get
0.6 and rest will be divided among others.
V(I))l;"r(:e’ First Author or Number| Credit Encl
Title of Paper Detail of Conference Numbger & Main Supervisor of Points No )
Year (Yes/No) Authors| Claimed ’
i
ii
jii
iv
v
Total Credit Points
Enclosure Number
From To
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6 | Institute Level Additional Responsibilities [Head of the Department, Dean, Chief Warden,
Professor In-charge (Training and Placement), Advisor (Estate), Chief Vigilance Officer, PI
(Exam) & TEQIP (Coordinator)]

As a proof please provide copy of order(s) issued by concerned Head or Chairman and
approved by the Director.

Credit Point Distribution: 2 Credit points per semester up to a max of 16 Credit points since last

promotion
. No. of Credit
Name of Post Duration Semesters | Points Encl.
From To Claimed No.

i
ii

Total Credit Points

Enclosure Number
From To

7 | Other Institute Level Additional Responsibilities (Warden, Assistant wardens, Associate Dean,
Chairman or Convener institute academic committees, Faculty In charge Computer Center or
Information and Technology Services or Library or Admission or student activities and other
Institutional activities)

As a proof please provide copy of order(s) issued by concerned Head or Chairman and
approved by the Director.

Credit Point Distribution: 1 Credit point per semester up to a maximum of 8 credit points since
last promotion

Name of Post

Duration

No. of
Semesters

From

To

Credit
Points
Claimed

Encl.
No.

ii

Total Credit Points

Enclosure Number

From

To

Chairman and Convener of different Standing Committees and Special Committees (Ex-officio
status will not be considered). Faculty in-charges (Each for one year duration) of different

Units or equivalent.

As a proof please provide copy of order(s) issued by concerned Head or Chairman and

approved by the Director.

Credit Point Distribution: 0.5 Credit point per semester up to a maximum of 3 credit points since

last promotion.

Name and Details of Post

Duration

From

To

No. of
Semesters

Credit
Points
Claimed

Encl.
No.

ii

Total Credit Points

Enclosure Number

From

To

Signature of Candidate
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Departmental activities identified by Head of the Department like Lab in Charges, or
Department Level Committee for a minimum period of one year.

As a proof please provide copy of order(s) issued by concerned Head or Chairman and
approved by the Director.

Credit Point Distribution: 0.5 Credit point per Semesters up to a maximum of 3 credit points since
last promotion

Duration Credit
. . . No. of . Encl.
Details of Activity Points
From To Semesters . No.
Claimed
i
ii
iii
Total Credit Points
Enclosure Number
From To

10 | Workshop or Faculty Development Program or Short-Term Courses of min 05 working days
duration offered as Coordinator or Convener
Please provide proof.
Credit Point Distribution: 2 Credit points per course up to a maximum of 8 Credit points since last
promotion.
oty or | Dol Dustion [ fo [ oot | et
WS/FDP /STC From To . No.
convener) Days | Claimed
i
ii
Total Credit
Points
Enclosure Number
From To
11 | Conducting National Programs like Global Initiative of Academic Networks etc. as Course

Coordinator.

Please provide proof.

Credit Point Distribution: 2 Credit points per course up to a maximum of 4 credit points since the
last promotion for Program of two weeks duration.

1 credit point per course up to a maximum of 2 credit points since last promotion, for program of
one-week duration.

Duration Credit
Points

Claimed

Details of National Programs
Conducted

Total No.
of Days

Encl.

From To No.

ii

iii

Total Credit Points
Enclosure Number
From To

Signature of Candidate

Page 12 of 20



12

National or International conference organized as Chairman or Secretary

Please provide proof.

Credit Point Distribution: 3 Credit points per program up to a maximum of 6 Credit points since
last promotion.

Post held Details of Duration Credit
. Total No. of . Encl.
Chairman or conference From To Days Points No
Secretary organized Claimed )
i
ii
Total Credit Points
Enclosure Number
From To

Length of service over and above the relevant minimum teaching experience required for a
given cadre

Please provide letter of appointment along with joining report/promotion as proof.

Credit Point Distribution: 2 Credit points per semester with maximum of 10 credit points since last

13
promotion
. . o Duration Total No. of Cr?dlt Encl.
Designation Organization Points
From To Semesters . No.
Claimed
i
ii
Total Credit Points
Enclosure Number
From To
14 | Establishment of New Lab(s): Duly certified by Head of the department as proof (Up gradation

of Existing Lab will not be considered).
Credit Point Distribution: 4 Credit points since last promotion.

Organization Year of Credit Encl.
Name of Laboratory Establishment | Points No
of Lab Claimed )
i
ii
Total Credit Points
Enclosure Number
From To

15

Theory Teaching of over and above 6 credit hrs. course Attach copy of Time Table duly
certified by Head of the department as proof.

Credit Point Distribution: 1 Credit point or credit hours up to a maximum of 6 credit points since
last promotion.

Number Credit of Credit Encl
Name of Course of Credit Name of Department the Course | Points )
. . No.
points Taught Claimed

ii

Total Credit Points
Enclosure Number

Signature of Candidate Page 13 of 20



From To

16 | Post Graduate Dissertations Guided (List of the dissertation duly certified by Head of the
department as proof.)

Credit Point Distribution: 0.5 Credit point per project to a maximum of 10 Credit points since
last promotion.

S Year of Credit Encl
’ Name of Candidate Title of Dissertation Points :
No. award . No.
Claimed

Total Credit Points
Enclosure Number
From To

17 | Under Graduate Projects Guided (List of the UG project duly certified by Head of the
department as proof.)

Credit Point Distribution: 0.25 Credit point per project to a maximum of 4 Credit points since
last promotion.

S. Name of . . Year of Cr?dlt Encl.
. Title of Project Points
No. Candidate award . No.
Claimed
i
ii
Total Credit Points
Enclosure Number
From To

18 | Text or Reference Books published on relevant subjects from reputed international publishers
For Proof cover page along with page(s) containing author(s) and publisher’s details of the
published book should be submitted

Credit Point Distribution: 6 Credit points per book up to a maximum of 18 Credit points since
last promotion.

S. Title of the Book Name of Publisher with Year of (P;r?dtlt Encl.
No. 1tie ol the Boo ISSN/ISBN No. Publication Cl;)il:;:d No.

Total Credit Points
Enclosure Number
From To

19 A) Text or Reference book published on relevant subjects from reputed national
publishers For Proof cover page along with page(s) containing author(s) and
publisher’s details of the published book should be submitted

B) Book chapters in the books published by reputed international publishers only for Proof
cover page of the book along with first of the concerned chapter containing details of
author(s) and title of the chapter should be submitted

Signature of Candidate Page 14 of 20



Credit Point Distribution: 2 Credit points per book/chapter up to a maximum of 6 Credit points
since last promotion.

S. Name of Publisher with Year of Credit Encl.

No. Title of the Book ISSN/ISBN No. Publication | L0IntS | no
Claimed

Total Credit Points
Enclosure Number
From To

20 | Significant outreach activities (Please provide Proof)
Credit Point Distribution: 1 Credit point per activity up to a maximum of 4 credit points since
last promotion.

Duration Credit Encl.

Name and Details of Outreach Activity Points No
From To Claimed )

Total Credit Points
Enclosure Number

From To
21 | Fellow IEEE, FNA, FNAE, FNASc (Please provide Proof)
Credit Point Distribution:10 Credit points
Total Credit
S- Name and Details of Fellow Date of Duration of | Points Encl,
No. Award . No.
Award Claimed
i
ii
Total Credit Points
Enclosure Number
From To
22 Placement percentage (only for the placement cell officers or Faculty in-charge of
Placement)

Please provide Proof

Credit Point Distribution:

4 credit points/year up to a maximum of 20 points since last promotion for Placement percentage
> 85%

2 credit points/year up to a maximum of 10 points since last promotion for Placement
percentage > 75% to 84 % (% to be based on total number of students passing out and single job

offer)
S. Name of Company/Organization Number of Number of Credit | Encl.
No Selections more Selections more Points No.
) than 85% than 75% to 84% | Claimed

ii.
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Total Credit Points

Enclosure Number

From

To

Total Credit Points Claimed
(From Serial No. 1 to 22)

CREDIT POINT TABLE TO BE FILLED UP AND ENCLOSED WITH THE APPLICATION

Credit Page no. of Points awarded
S Credit points available and points supporting by
. Activity ) o . documents. Scrutiny
No. applicable conditions claimed by Committee/
candidate Remarks
From To
8 credit points per project
or 8 credit points per
g}ilsnsoreeé(temal patent as inventor (in case
Research  and of more than one person in
Development a Pro;ect, the Pr1nc1pgl
Projects InYestlgator gets 5 credit
1 completed  or points and the rest to the
- or divided equally among
Patent _granted. other mqmbers). (in case
(Non- of .prlvate fupdmg
exhaustible) agencies, ‘Fo 'be considered
only if minimum amount
is Rs. 1 lakh).
2 credit points @ Rs.5
Consultancy lakhs of con§ultancy,
oot subjects to maximum of
2 p;IOJ ects 10 credit points (Rs.5 lakh
‘(EX;::;S tible) amounts may l?e in sing'Ie
or  cumulatively in
multiple assignments).
8 credit points per Ph.D
PhD completed student ( in case ther@ are
(including thesis more than one supervisor,
: then the Guide (1%
3 | submitted cases) . .
(Non- Superv1sor) gets 5 credit
exhaustible) points per s!:uglent and the
rest to be divided equally
among other supervisor
One Journal | 4 point per paper. First
papers in | author or Main supervisor
Sciences will get 2 point and rest
4 | Citation Index | will be divided among

or Scopus (Paid
Journals not
allowed)

others (undertaking
regarding unpaid
journal to be submitted)

Signature of Candidate
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(Non-
exhaustible)

One Conference
paper indexed in
Science Citation
Index or Scopus

1 credit points per paper
up to a maximum of 10

or Web of | credit points. First author
sciences of Main Supervisor will
Conference or | get 0.6 and rest will be
any divided among the rest.
internationally | Since last promotion
renowned

conference

Head of the

Department,

Dean, Chief

Warden,

Professor  In-
charge (Training
and Placement),
Advisor
(Estate), Chief
Vigilance
Officer,
PI(Exam),
TEQIP
(Coordinator)

2 points per semester up to
a maximum of 16 credits
points since the last
promotion.

Warden,
Assistant
wardens,
Associate Dean,
Chairman or

Convener

Institute

academic

Committees,

Faculty 11 credit point per semester

charge . 3

Computer up fo a maximum o
credits points since the

Center O Jast promotion

Information and '

Technology

Services or

Library or

Admission  or

student

activities  and

other

Institutional

activities

Chairman and | 0.5 credit point per

Convener of | Semesters up to a

Signature of Candidate

Page 17 of 20



different
standing
Committee and
special
Committee (Ex
officio  status
will not be
considered).
Faculty in-
charges (Each
for one year
duration) of
different Units
or equivalent

maximum of 3 credits
points since the last
promotion.

Departmental
activities
identified by
Head of the

Department like
lab in-charges,
or department
level Committee
for a minimum
period of one
year.

0.5 credit point per
Semesters up to a
maximum of 3 credits
points since the last
promotion.

10

Workshop  of

Faculty
Development
Program or
short- term
courses of

minimum 05
working  days
duration offered
as coordinator or
convener

2 credit points per course
up to a maximum of 8
credits points since the
last promotion.

11

For conducting
national
programs  like
Global Initiative
of  Academic
Networks etc. as
course
coordinator
Program of two
weeks duration
Program of one
week duration

2 credit points per course
up to a maximum of 4
credit points since the last
promotion

1 credit point per course
up to a maximum of 2
credit points since the last
promotion.

12

National or
International
conference
organized as

3 credit points per
program up to a maximum
of 6 credits points since
the last promotion.

Signature of Candidate
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Chairman or

Secretary
Length of
service over and
above the 2 credit points per
relevant : .
.. semester with maximum
13 | minimum . . .
. of 10 credit points since
teaching )
. the last promotion.
experience
required for a
given cadre
4 credit points since the
14 Establishment last promotion
of New Lab(s) (modification in existing
lab not to be considered)
1 credit point or credit
Theory hours up to a maximum of
Teaching of | 6 credit points since the
15 | over and above | last promotion (time-table
6 credit hours | authenticated by head of
course teaching dept. concerned
to be enclosed in support).
Post  Graduate 0.5 credit point per project
. . to a maximum of 10
16 | Dissertation . .
. points since the last
guided )
promotion.
0.25 credit point per
17 Under Graduate | project up to a maximum
Projects of 4 points since the last
promotion.
Text or
Reference 6 credit points per book u
Books published pOItS b p
to a maximum of 18
on relevant . .
18 . points since the last
subjects  from :
promotion (ISBN to be
reputed .
. considered)
International
publishers
Text or
Reference book
published on
relevant subjects
frorp reputed 2 credit point per unit up
national . :
. to maximum of 6 points
19 | publishers  or | . .
book chapters in since the last pr?motlon
the books (ISBN to be considered)
published by
reputed
international
publishers

Signature of Candidate
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Significant 1 credit point per activity
20 outreach up to a maximum of 4
Institute out | credit point since the last
activities promotion.
Fellow IEEE,
FNA, FNAE,
21 | FNASc 10 credit points.
(Non-
exhaustible)
Placement percentage (only for the
placement cell officers or Faculty in-charge
of Placement)
4 credits points per year
Above 85% up to a maximum of 20
points since the last
22 promotion

75% - 84%
(% to be based
on total number

2 credit points per year up
to a maximum of 10

of students | points since the last
passing out and | promotion.
single job offer

I hereby declare that I have carefully read and understood the instructions/ information provided by
the Institute in any form. All the entries are filled by me and particulars / information supplied by
me, as well as, the documents enclosed in proof of my claims/information supplied are true to the
best of my knowledge and belief. If anything found concealed or false, I undertake that my

candidature shall stand cancelled and I shall be liable for legal action.

Date: oo

Place: «ooooee

Signature of Candidate

Signature of Candidate
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