C-DOT (Center for Development of Telematics)

NOTIFICATION FOR THE POST OF ‘SCIENTIST-B/C’ ON DIRECT RECRUITMENT BASIS

(Telecom Technology Centre of Govt. of India)

(Adv no: C-DOT/HR/REC/2026/03/01)

C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India, engaged
in Research & Development of various innovative telecom related technologies.

C-DOT invites applications from dynamic, experienced, and qualified professionals for the following posts to be filled on

Direct Recruitment basis through online mode only:

Opening date for Online Applications: 04" Apr'2026
Closing date for Online Applications: 03 May’2026 (30 days from the date of publication in Employment News -

English).
S. Max. Age as on
N Level as Last Date of Qualification and No.
o. Post Domain accepting Skill Set Required - of |[Location
per 7CPC N Experience
applications Posts
(In Years)
Good knowledge of GNU/Linux B.E./B.Tech.
based platform software (ECE/CS/EE/EINT/
development cycle VLSI/ Embedded
Platform C & ARM Assembly coding skills. | Systems/
Scientist Software and Python/Bash Scripting Embedded &
1 BIC Applications 10/11 35 Good Knowledge of ARM based Robotics or allied 2 Delhi
on Bare Metal MCUs and MPUs hardware areas)
Hardware architecture
Experience in design and OR
development of Bare-Metal/Linux
device drivers
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Knowledge of Ethernet, 12C, SPI,
MII/MDIO, SGMII, PCle Bus
Experience in IP packet
debugging tools such as
wireshark, Tcpdump, nmap
Good working knowledge of Linux
based development system and
GNU based cross compilation
ecosystem

RTOS task and Linux Kernel
module development experience
Application development with
threads, Linux System Calls,
Static and shared libraries.

API development

Strong documentation and
presentation skills; must be
proficient in relevant software
tools used in the same

M.E./M.Tech
(ECE/CS/EE/EINT/
VLSI/
Communication
Engg/Software
System/Embedded/
Optical
Communication or
allied areas) OR
PhD (in relevant
areas under
Domain of this
post) (with a
minimum of 60%
throughout the
academics)

Minimum 2 years’
experience
(industry/academic)
(Not mandatory for
candidates having
a PhD)

Scientist
-B/C

FPGA Design
&
Implementatio
n for
Cryptography
and Cyber
Security
related
applications

10/11

35

RTL coding and simulation in
Verilog or VHDL or System
Verilog

Good coding skills in C, python
and shell script (bash)

Good knowledge of Xilinx /Intel-
Altera FPGA architecture

Exp. with FPGA synthesis tool-
Xilinx Vivado or Altera Quartus
Prime or similar,

IP Core development, High-level
synthesis design flow, Logic
acceleration & optimization
Experience in creating placement
and timing constraints, synthesis,

B.E./B.Tech.
(ECE/CS/EE/EINT/
VLSI/ Embedded
Systems/
Embedded &
Robotics or allied
areas)

OR

M.E./M.Tech
(ECE/CS/EE/EI/NT/
VLSI/Communicatio
n Engg/Software

Delhi
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place and route, static timing
analysis/FPGA timing closure
and in-system debugging using
ILA/SignalTap

Good knowledge of FPGA
processor subsystems, Linux
operating system internals and
Linux device driver development
Knowledge of AMBA-AXI, PCI-E
Gen 4, Ethernet, 12C, SPI,
MII/MDIO interfaces

Knowledge of TCP/IP Protocol
Suite, Control Protocols such as
DNS, DHCP, HTTP, HTTPS etc.
Knowledge of

IP packet debugging tools such
as Wireshark, tcpdump, ping,
traceroute, nmap etc.

Good knowledge of Ethernet/IP
packet capture, packet parsing &
striping, packet de-duplication,
payload compression &
decompression, encryption &
decryption etc. to be
implemented using HDL for
FPGA

Experience with high-speed
network interface (SFP/QSFP)
design in FPGA

Selected candidates will be

responsible for working on FPGA

hardware and development tools

to accelerate various functions of

an application using FPGA
offloading

System/Embedded/
Optical
Communication or
allied areas) OR
PhD (in relevant
areas under
Domain of this post
) (with a minimum
of 60% throughout
the academics)

Minimum 2 years’
experience
(industry/academic)
(Not mandatory for
candidates having
a PhD)

Scientist
-B/C

Fault Analysis
(FA) for
Cryptography

10/11

35

e Demonstrated experience in
Fault Injection Attack analysis

B.E./B.Tech/M.E/M.
Tech(ECE/CS/EE/E
/IT/VLSI/
Embedded

Delhi
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Algorithms/ of hardware implementation of | Systems/CE
Systems cryptographic algorithms Embedded &
Robotics/Mathemati
Good knowledge of various cs &
types of fault injection attack Computing/Cyberse
patterns curity/Cryptology or
Thorough understanding of allied area_ls)
. OR PhD (in
post-quantum cryptographic relevant areas
algorithms’ mathematical i
o under Domain of
primitives and overall thi 1 (with
framework IS POS ) (with &
minimum of 60%
Good C coding & Python throughout the
scripting skills academics)
Good Verilog/VHDL coding
skills Minimum 2 years’
experience
Experience in using COTS (industry/academic)
Fault Injection Attack platforms | (Not mandatory for
is desirable candidates having
i ) a PhD)
Experience is usage of
hardware tools used in FIA
setup such as Oscilloscope,
Signal Generator, hardware
probes etc.
Strong documentation and
presentation skills; must be
proficient in relevant software
tools used in the same
Demonstrated experience in B.E./B.Tech/M.E/M.
: Side Channel leakage analysis | Tech
Side Channel
: (TVLA/CPA) of hardware (ECE/CS/EE/ENIT/
. ... | Analysis for ) .
Scientist 10/11 35 implementation of VLSI/ Embedded .
Cryptography ; : Delhi
-B/IC Alqori cryptographic algorithms Systems/CE
gorithms/ Embedded &
Systems . mbedde .
y Good knowledge of various Robotics/Mathemati
types of Side Channel cs &
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Leakage probing (Power, EM
etc.) techniques.

Thorough understanding of
post-quantum cryptographic
algorithms’ mathematical
primitives and overall
framework

Good C coding & Python
scripting skills

Good Verilog/VHDL coding
skills

Experience in using COTS
Side Channel Leakage
Analysis platforms is desirable

Experience is usage of
hardware tools used in SCA
setup such as Oscilloscope,
Signal Generator, hardware
probes etc.

Strong documentation and
presentation skills; must be
proficient in relevant software
tools used in the same

Computing/Cyberse
curity/Cryptology or
allied areas)

OR PhD (in
relevant areas
under Domain of
this post) (with a
minimum of 60%
throughout the
academics)

Minimum 2 years’
experience
(industry/academic)
(Not mandatory for
candidates having
a PhD)

Scientist
-B/C

Cryptographic
Systems
Testing and
Validation

10/11

35

Thorough understanding of
post-quantum cryptographic
algorithms’ mathematical
primitives and overall
framework

Experience in validation and
testing of crypto grade
products

Hands-on knowledge of
scripting languages and

B.E./B.Tech/M.E/M.
Tech
(ECE/CS/EE/EINT/
VLSI/ Embedded
Systems/CE
Embedded &
Robotics/Mathemati
cs &
Computing/Cyberse
curity/Cryptology or
allied areas)

Delhi
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making test scripts for test
automation

Knowledge of FIPS 140 series
standards

Knowledge of evolving FIPS
post-quantum crypto
algorithms standards

Knowledge of standards on
Randomness testing,
Cryptography testing &
validation

OR PhD (in
relevant areas
under Domain of
this post) (with a
minimum of 60%
throughout the
academics)

Minimum 2 years’
experience
(industry/academic)
(Not mandatory for
candidates having
a PhD)

Scientist
-B/C

Theory and
Mathematical
proofs of PQC
algorithms

10/11

35

Strong background in
mathematics of cryptographic
algorithms

Strong theoretical research
work in either Lattice-based or
Code-based post-quantum
cryptographic algorithms

Good research papers in the
area of theory of PQC
algorithms and cryptanalysis

B.E./B.Tech/M.E/M.
Tech/Integrated
MSc
(ECE/CS/EE/EINT/
VLSI/ Embedded
Systems/CE
Embedded &
Robotics/Mathemati
cs &
Computing/Cyberse
curity/Cryptology/M
aths & Computing
or allied areas)

OR PhD (in
relevant areas
under Domain of
this post) (with a
minimum of 60%
throughout the
academics)

Minimum 2 years’
experience

Delhi
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(industry/academic)
(Not mandatory for
candidates having

Scientist
-B/C

Hardware
Board Design
Engineer

10/11

35

a PhD)
The Hardware Board Design | B.E./B.Tech/M.E/M.
Engineer will be responsible for end- | Tech/Integrated
to-end design of complex electronic | MSc
boards, including architecture | (ECE/CS/EE/EINIT/
definition, schematic design, PCB | VLSI/ Embedded
layout guidance, signal/power | Systems/CE
integrity validation, prototyping, and | Embedded &
system bring-up. The role involves | Robotics/Mathemati
designing high-speed, mixed-signal, | cs &
and power-dense boards used in | Computing/Cyberse
advanced communication, | curity/Cryptology/M

cryptographic, and compute systems.
The candidate must be proficient with
industry-standard EDA tools and
comfortable working in a lab-driven
development environment.

Key responsibilities and required
experience

e Translate product
requirements and
ASIC/FPGA specifications
into board-level architecture

e Define block diagrams,
interface topologies, power
trees, clocking strategy, and
high-speed signal routing
guidelines.

o Select appropriate
components (processors,
FPGAs, ADC/DAC,
regulators, PHYSs,
connectors, etc.) based on
performance, SI/PI, thermal,

aths & Computing
or allied areas)
OR PhD (in
relevant areas
under Domain of
this post) (with a
minimum of 60%
throughout the
academics)

Minimum 2 years’
experience
(industry/academic)
(Not mandatory for
candidates having
a PhD)

Delhi
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lifecycle, and supply-chain
considerations.

Experience in
implementation of high-
speed interfaces such as
DDR3/DDR4/DDR5, PCle,
Ethernet
(1G/10G/25G/100G), USB,
SERDES links, and MIPI
Design power delivery
networks, switching
regulators, sequencers,
LDOs, and protection
circuitry.

Design mixed-signal sections
including precision analog,
sensor interfaces, ADC/DAC,
PLLs, and clock generators.
Create multi-sheet
schematics using
Cadence/Altium/Mentor
graphics tool

Work closely with PCB layout
engineers to define Layer
stack-up, impedance profiles,
and differential pair routing
rules, Length-matching
constraints, via strategies
(VIP, blind/buried), return
current paths, EMI/EMC
compliance strategies (filters,
stitching vias, shielding,
grounding topology)

Review PCB layouts for SI/PI
compliance, thermal
considerations, and
manufacturability

Lead hardware bring-up,
debugging, and validation of
first prototypes.
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e Validate power rails, clock
stability, signal integrity,
high-speed link performance,
and overall board
functionality

e Support firmware teams in
system integration and
feature enablement

e Prepare BoMs, Gerbers, fab
notes, assembly drawings,
and release packages.

e Collaborate with PCB
fabricators and EMS partners
for DFM/DFT, stack-up
negotiations, and fabrication
improvements.

¢ Resolve production issues,
component obsolescence,
and sustainment engineering
changes.

e Develop board-level test
plans, validation procedures,
and reliability tests.

e Conduct EMI/EMC pre-
compliance and coordinate
formal certification (CE, FCC,
MIL-STD as applicable).

Scientist
-B/C

R&D Project
Management
Executive

10/11

35

R&D Project Management Executive
to support planning, coordination,
documentation, and monitoring of
internal and externally funded R&D
projects. The candidate is required to
assist project leads in ensuring timely
execution of all project activities,
stakeholder coordination, and
compliance with reporting

BE/BTech(ECE/CS/
IT/EE/EI/VLSI or
allied areas)

OR

MSc(Physics/Electr
onics/IT/Maths or

Delhi
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requirements. Major responsibilities
include

e Coordinate and track day-to-
day project activities as per
approved timelines.

e Prepare and maintain project
documentation, including
minutes, action trackers,
Gantt charts, and compliance
records.

e Compile periodic progress
reports for internal reviews
and external funding
agencies.

e Facilitate communication and
follow-ups  with  internal
teams, vendors, consortium
partners, and funding bodies.

e Support procurement
processes, utilization
reporting, and audit-related
documentation.

e Maintain updated
dashboards, progress
trackers, and project

performance indicators.

e Assist in organising project
meetings, technical reviews,
and external audits.

e Liaise with consortium
member institutes and C-

DOT Finance and
Administration departments
for achieving project
objectives

allied areas) OR
MCA

AND

Post-graduate
qualification
(MBA/PGDM in
Project
Management/IT/Fin
ance or allied areas
— 1yr/2yr course)

(with @ minimum of
60% throughout the
academics)

Certification such
as
PMP/PRINCEZ2/Agil
e/Scrum will be an
added advantage
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Procurement of capital and
consumable items through
GEM mechanism.

Preparation of board notes

and other official
communication related to
projects.

Organize field trials of
equipment  with  external
agencies.

Major Skill and Competencies include

Strong communication and
inter-departmental
coordination skills.
Proficiency in MS Office and
project management tools.
Ability to manage multiple
tasks with attention to detail.
Good analytical and
organisational skills.

Ability to work in cross-
functional teams with a
proactive approach

Desired experience

3 vyears of experience in
project coordination or project
management roles.
Experience with externally
funded/government-funded
R&D projects is desirable.
Familiarity with
documentation, government
procurement processes, and
project monitoring tools.
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How to Apply:

. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must

carefully read all eligibility conditions before applying.

Candidate should have a valid email id and mobile number which should remain valid & active till the completion
of selection process.

The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning to
fill the online application.

Fill in all the required details in the application form at the appropriate places and, after completing the form, click the
‘Submit’ button.

Candidates may take a printout of the application form and retain it for their records.

No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will be
rejected outright, and no further correspondence in this regard will be entertained.

Closing date of applying online: The Last date of application is 30 days from the date of publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related notices/information,
Corrigendum/Extension, etc. If any, they shall be published on website www.cdot.in (careers) only.

Maximum Age and Relaxation terms:

. Age Limit: Maximum age limit for applicants is mentioned against each post. The reference date for calculating the

age shall be the last date for submission of application which is 30 days after the publication in Employment News
(English), and the candidate's age should not exceed the maximum age criteria as of the closing date.

. Applicants belonging to the reserved category (SC/ST/OBC (non-creamy layer)/physically challenged/Ex-

Servicemen/EWS would be eligible for age relaxations according to the Government of India norms.

. Candidate belonging to reserved categories should produce the certificates at the time of interview, issued by the

competent authority in the prescribed format as stipulated by Government of India, failing which such candidate’s
selection/appointment will be cancelled.
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Selection Process:

. The selection process will be through two-level Interview Process. First-Level Interview Process shall be Online,

Second-Level Interview Process shall be Offline/ln person. Please follow the C-DOT website regularly for any
other update.

. Management reserves the right to change/modify the selection process at any time, during the process, at its

discretion. The decision of the management will be final and binding.

. Pay scale will be as mentioned in the advertisement and depending upon the present scale, competency level

and experience of the selected candidate.

. The qualification and experience prescribed are the minimum requirements and possession of the same does not

automatically make the candidates entitled to be called for written test/interview. There will be an initial screening
based on the academic qualification, experience and other parameters given in the advertisement and only those
screened-in will be considered for further selection process.

. The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in

the event of a greater number of applicants, for any post(s) at its discretion. Candidates will be selected based
on selection processes/parameters, as deemed fit by management.

. All employees of Government/PSU/Autonomous Bodies must submit a No Objection Certificate (NOC); failing

which, they will not be permitted to appear for the interview.

Qualification:

1. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized

Universities/Deemed Universities/Institutes. Courses offered by autonomous institutions must be recognized as
equivalent to the relevant courses approved or recognized by the Association of Indian Universities
(AIU)/UGC/AICTE.
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VL.

2. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should
be indicated in the application form as per norms adopted by the respective University/Institute. Please also obtain
a certificate to this effect from University / Institute, which shall be required at the time of joining.

3. Exact percentage should be mentioned in percentage of marks column. e.g. 59.9% should NOT be rounded off to
60%.

4. Only those experiences which are relevant and acquired after the passing date of the qualifying qualification will
be considered. Part time employment/internship experience will not be considered. The decision of C-DOT in this
regard will be final and binding.

Important Notes:

. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version

will prevail.

. Canvassing in any form will be a disqualification for selection.
. Candidates are not required to send printout of application or any other documents in hard copy to C-DOT.
. Correspondences regarding interview, etc. will be sent to candidates only to the registered email id provided in their

online application. No hard copy will be sent.

. Candidates may answer Interview questions in Hindi or English as preferred.
. Mere issue of Interview call letter will not imply acceptance of candidature. In case of internal candidates, please

note that the finally selected candidates will have to resign from the services and re-join the post as fresh employees
on probation.

. All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team only

through hrdrec@cdot.in.

. Number of vacancies may increase/decrease based on the final assessment and such changes will be made by C-

DOT without any notice.

. C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves the

right to cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice and
without assigning any reasons.

10.All the posts will be filled as per the rules of C-DOT. Pay protection will be given to candidates from

Govt/PSU/Autonomies bodies subject to verification of all documents.
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VII.

11.1t is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in
accordance with the advertisement. In case, it is detected at any point of time in future during process of selection or
even after appointment that candidate was not eligible as per prescribed qualification, experience etc, which could
not be detected at the time of selection due to whatever circumstances, his/her candidature/appointment shall be
liable to be cancelled/terminated as case may be.

12.Management reserves the right to call for any additional documentary evidence in support of education, experience,
CTC/Pay-scale/Income etc. of the applicants.

13.The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts advertised,
if the circumstances so warrant.

14.In case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall be
final. Interim correspondence will not be entertained and replied to.

15. All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along with
originals for verification at the time of written test and skill test. No Travelling Allowance (TA) shall be paid to the
candidates for attending the Interview.

16. The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or in
part without assigning any reason. The Decision of the organization in all matters relating to the eligibility of the
candidate, skill test/written test/Interview and selection shall be final and binding on all the candidates. No
correspondence or personal inquiries shall be entertained.

17.The above appointment would be against positions sanctioned by the competent authority, in regular vacancies,
available at C-DOT subject to the applicable provisions of Bye laws and other applicable rules. The selected
candidates will be appointed against regular post.

18.Any legal dispute arising out of the advertisement may be challenged in the high court of Delhi.

General Terms & Conditions:

1. All appointments shall be subject to the candidate being declared medically fit, as per the prescribed medical norms
of C-DOT, based on the report of the designated Medical Officer. The decision of the Management in this regard
shall be final. Candidates joining from Government Departments/Public Sector Undertakings shall not be required to
undergo a fresh medical examination, provided a valid medical fitness certificate is produced from their present
employer.

2. All selected candidates shall be appointed on a contract basis for an initial period of five (05) years, which shall
include a probationary period of one (01) year. Subject to satisfactory performance review, the contract may be
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o s

9.

renewed for further periods of upto five (5) years at a time, up to the attainment of the age of superannuation (currently
60 years, as amended from time to time by the Governing Council) or until the dissolution of the Society, whichever
is earlier.

Appointment shall be subject to verification of character, antecedents, and credentials as per Government of India
norms.

If selected, the candidates can be posted to any Project / location throughout the country.

All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along with
NOC, if applicable) have to be uploaded along with the application. If NOC is not submitted along with the application,
it has to be submitted at the time of Interview, failing which they will not be permitted to attend the Interview.
Applicants are advised to ensure, before applying, that they possess the minimum essential qualification and
experience laid down for the post.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions,
if deemed necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in
time.

The prescribed Essential Qualification, Experience and Eligibility Criteria indicated are bare minimum; mere
possession of same will not entitle applicants to be called for personal interview. Wherever number of applicants
received in response to the advertisement is large; C-DOT may restrict the number of applicants to be called for
personal interview to a reasonable limit, on the basis of Academic Performance, Qualification, relevant experience
higher than minimum prescribed in the advertisement. Therefore, applicants should furnish the details of all
qualifications and experience possessed in the relevant field, over and above (if any) the minimum
qualifications/experience prescribed along with documentary evidences.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly
encouraged to apply.

10.Canvassing in any form or bringing in any influence will be a disqualification for the post.
11.In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and

unquestionable.

**END OF DOCUMENT***
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H-3fc (WX PR sga9dc 3P cehafesw)
(IR TRFR P GXHAN HFIGaIfA1H $g)

yeget ordl & YR W defas-dydt 9g &q e

(fA=IT9sT |WE&AT: C-DOT/HR/REC/2026/03/01)

-3l (AT BR Seudc 3 TAARFH) HRT TSN & Uh THE I Td [de (R&D) FRM HEI 8, S fafdiest daea
IEAR Hetll WeAfAfhal & gaere Td faehrd & Hedel gl
dr-gle goget o7l & MUR W AEAfaf@d uel &1 #Re g aTfaelier, 3eerdl vd J9g GIaRT § shaol HieTellged AEIH & 3Hdee HHBT

HLT &

AHiaTs e YR gl i fAfd: 04 ardter 2026

3iferermser 3mdesr HY ifaer fafd: 03 7 2026 - ‘TEataFT T (3dEN) H g H AR & 30 A€ Tdw

a?. 7§ e TS T
. FIA Y
g & (7¢cPC) & far HTGIF FIT TF gaTad & o qa # FRTTT
N S eTsra qEAT

e i
g (ast #)
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ElEsI)

10/11

35

SNTeTg/feeTerd TR Telewhie
ArFecaR fasrd g% & adicd AT
A g UHRUA 3ddell IS ahierd,
Ty & 91y (Python) /ST (Bash)
fEnftear &1 a1

UHRUA IR THHRG(MCUs) T
TAURY(MPUs) §TSaAT HTiheara’
g AT

SIR-Aca/foltad f3a8d gl &
f3mgeT v fashre &1 3regera
ST (Ethernet), 12C (120),
THYITS (SPI),THIl (MII)/THIITS 3T
(MDIO), THSITTAI (SGMII) 2T
frAfiTers §9 (PCle Bus) Weladied &l
g AT

TR (Wireshark),

S-S (Tepdump, TeTHT(Nmap) S
IS (1) Yahe f3afdler ol &
ELRICiE: B CECE

forera 3maRa s gomelr aur
GNU 3TTRA hIg-HEargael
SHIFAECH &7 9ITed AERIRG AT
RTOS TReh T foliard Shetel
Al fawma & sigera

(SIS ATa/$S/$3mS/31
/AT HIS/T38
Recra/iess wa
JeifeFd 3rar Feted
E))

rgar

UH.S./UH.CH.

(S /ATTw/ES/S3mS/3Tm
SN/ATTTHINS/ AR
ifFRRrareamR
Aeea/uass/3iifesa
hEGfaAehelel 3raT
gafad &)

372qar

qiugsr (39 9 &
SIA & HefUd & #H)
(X Aerforeh R A
eATH 60% 37hT &
arY)

SgAdH 2aY &M
31eTd
CIERUEETRSIMED)
(freasT aReE

feeol
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o 934, fode RATea Flcq aur 3FAIGaRT & v
Ffew vd WRE AT F wy | fard w1
UfCerehere fashrer # 3fefera

o TUY 3-]1?:' ICEQL:]

o TRNIHE (API) fahTH & IeTerd

o 3chtC JoldaT (Documentation) Td
qw;hw (Presentation) Sh12reT;
et HFeaIT Tod & 39T A
gafar 3iferary

o ARG (Verilog)/dTTadiver .3 /&
(VHDL)/FaEeH aReNeT (System (EHSATa/ES/E3TS/3T
Verilog) ¥ RTL HIfST Tg ﬁﬂ@?lﬂ' SE/ATATTITS/TISS
CANECEC] fAecFa/tess va

o W UsUA AT AT TFte (Bash) F | Asifewrd ryar d@efaa

fopcetamdT Ta 3chse ST hlerer )

g GET e FPGA 3R T gIToT AT

deioten- | Haferd 1011 35 o« FPGATEATAT Tod (S Xilinx e )
S/ HW %T:I)’ Vivado, Altera Quartus Prime 37dT feeelr

FPGA T3St THHET) & IYANT AT 3797 UH.S./TH.CH.

Td HrRATadeT o IPHFR O, ITa-valT FAA™E | (SHs/”ATa/ss/33ms/3m
(High-Level Synthesis) f33T8aT FFalt SN/ ATATH IS /HTAR
qUT ol THRAeReT Td JfRTIERAFeaIR
HCCATSSIIT &I FATA/3e37a aEca/iass/3iftedh

o TolgAC Ud CIBfHIT dEged IR HEGfAheleT 37T
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cISfHT T faa/FPGA TTfHeT
FellolX TAT ILA/SignalTap & HTEITH
¥ gof-faFea f3afder & 3rgsa
FPGA WIAER FafaEeH, folsterd
TR BT & AARS
HIIAf (Internals) T2T foreTerg
fEasy s e &1 gaea AT

AMBA-AXI, PCle Gen 4, Ethernet, 12C,
SPI' AT MII/MDIO eT%hd &1 gaTed
AT

TCP/IP WieTelel & qAT foizi=or
GICIhlel (ST DNS, DHCP, HTTP,
HTTPS 371fe) T waTed A

1P Yahe f3afdier ol (S
Wireshark, tcpdump, ping, traceroute,
nmap 3T7¢) T ATt/ 3HT
Ethernet/IP Uohe %k'-—cr\r, Yohe grfder
Tq e, Yohe Sr-gftaherd, ddls
HYUAA TT S-hoeleT, TTeshorlel Td
AfpCAA 3T & ATeT AT, oo
FPGA R HDL® HIEIH & Hrdifedd
fhaT ST &t

FPGAH 3TT-91fd Acds SeIhy
(SFP/QSFP) f33TTgeT o1 31e781a
TATAT SFHICAT FPGA 3THeISaT o
AeTH  fafdest ey St

3T
qTad (39 96 &
SIAe | HeTUd & #H)
(W AerfOrer HRAT A
eATH 60% 37hT &
1Y)

ATH 2aY &l
EGECH

(e faren/ariom);
fiuasr aR&
3FHGART & fau
3ifAarT g
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oI e & FPGA BTSAIR Td
AT 390l W FRT FA &
foT aeerh ghr

EIEsI)

[EQsDIEa
TANREA/SoT
Rt 3 arw
fILRAYOT (Fault
Analysis - FA)

1011

35

frcetanfier TeaRed & geaw
FRITTIT W Piee SolarleT
3¢ favawor A wefda rgera

AffeT TR & Bloc Sotarrd
3 Yoy Fr yATed A

qree-FaicH foheetanithe
TIINGH & MO FHeldeal
(Mathematical Primitives) Td T#HIT
&M (Framework) T 38T FHST

o ST AT IIBUA (Python)
Enftear & 3rTor Siera

Verilog/VHDLH 37<&T Hhifser
Hierer

COTS Biee Solale 3eHh
CCHIF & IYANT T 3eTd
JoAT §

UH3MST(FIA) HEIT H Tgercd
EISa Tod (S JfEHaEhI,

S /Aeh /mAS /AT
&.
(SENS/ANTA/SS/S3TS/3TT
S /ATATHIS/TISS
RAecra/is wass tg
UaifeTa/Adafeaw vz
LS (LLULIEEN
gRaT/fscelersl 3rear
gafra a17)

3ryar

qregd (39 9 &
AT ¥ F&fad a7 H)
(@ AeifOrer HRIT A
ATH 60% 3Pl &
)

SgAdH 2aY &M
31eoTd
(3ieTIR/AerfOren);
fregdr YR
3FHIGART & T
fFay F&t

feeel
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{eTer STeAex, g Uieq
31e) & YA FT Iegera

3cehtc Jol@sT (Documentation) Td
JEAAIHRIUT (Presentation) ShiereT;

T FFCdT ol & 3uNT
H caTar ey &
S/ eH /MAS /MR
fpeetanfihe ToalRew & gsaey |
e 3 A AT AR | e/
fIAVUT (TVLA/CPA) T Wi E P D
HegHd RAerg/diis tass ua
faffer gr Hr ass dad Aefera/HAAAfeFT va
T bt DT daeiidr (SR UraR, | PegCan/AZS
TeRes $UR 3Mfe) & e AW TReT/BRCeresi 3r2rar
SEURED ng;? 10/11 35 N - jj:’f &) 1 _
clk:ll GIEE] . feeen
fdIOT (Side TR ,a; “i, 'E,",” T ey (gw e ¥
Channel (Mathematlcal Primitives) Td HHI I T TR 8 ;ﬁ')
Analysis) ST (Framework) T 31gaT THST (q3' Sarforas R i
T PISIT qAT USUT FERTET F | FYATH 60% 3ol &
3OT I arey)

AR (Verilog)/VHDLH 3BT
HISIT PiereT

eATH 2aY &
3egera
(e faren/erfome);
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COTS HTSS UeTol oilchol [ARWUT | HIUTEr YR$
CTHIFY & U I 3egera 3FHGart & fov
EIGTIREY Hfrard =g
SCAREHT H YFFd FEAW ol
(I 3iifETeeRy, Reae
ST, IEaR sd 3ME) &
3T HT 337
3¢t Tellel (Documentation) T
‘;R-T:IDT-ﬁWUT (Presentation) 32T,
AR WFCAI ol & 3urT
H gefar AarT §
QrEe-FaieH TFeeaihes S/ ew /mAS /AT
TIINGH & MO FHeldeal &.
(Mathematical Primitives) 0T HHI (SESrATH/ES/S3MS/3T
&M (Framework) T 38T HHST SE/ATATHITS/TASS
Y - . Recradis teass g
5 3ol & A o ﬂa’lﬁwﬁiﬁ%wg
Awfa- | sonfet # 10/11 35 AT # 3THa M 1 -
A i Refecar st 1 TR | GR/RRCRe st
AT T JAT ST AT 8 T Hefad &)
&t Tahffd et &1 3egsra 3reqar
WHI%‘W i 3,1:0 (FIPS 140) Helt N g;%;;'c\’;ﬁ)
(W AeffOrer FRIT #
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fafaa & w@ wwamsdua(rips) SITTH 60% 3T &
qree-sared foheeranfthen ary)
UeINREa HAleThl T ATl
) AdH 2aY &l
EAAT gdaqor o fhectamhr 3regeTa
WIE0T Td TG & Fafd (3NN T/ eTOeR);
HATeTehl &7 ATl rogsr URE
3FAIGaRT & v
3rfary gt
s/ EH /MAS /MR
%./3¢ICE TH.THA.
(SEhe/ATa/Ss/$3mS/3m
frcetanfthe TealRes & aIfid | $/ATATH3NS /TS
3R 3 FHoIge oA AEcra/dIs Uass ud
e aten S —— A
:;FT' (PQC) TeaiRegr | 1017 35 Wﬂﬁwﬁwm o ST T srorr 1 Rea
¥ Ry o e wafter &)
AT STATOT PQC TeaRed & feyid wd 372rar
forccuiofda & &7 & TSy (39 UG &
I[UTATYUT QA I SIAT @ HEfAd &1 )
(@ AeifOrer HRAT A
“ATH 60% 3Pl &
arey)
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ATH 2aY &l

EGEC]
(e rem/QeTTor);
Sl EIIRED
3FAIGaRT & v
fAary 7&F
gEAR 15 Bomsa 3iffgar afear S /Aeh /mAS /AT
s ANt ¥ Us-cUs Boed ¥ | F/5090s T,
foT IwRer g, fSad anfdearR (S ATa/ES/S3S/3T
feRor, TR 3ss, PCB 33 | SA/ATaud3NS/Uass
ARTEee, Reara/aray SO s, | REcrg/ds tass ua
gicrersy e aur Brea fSer-3m QeeFaAdAfesw ta
AMAST B1 TE AR ool HUR, e aT/ATS
fsrcetanfthes Td shege fEeH # 39T | gRef/fheerarsi/aord
glel arel 3T (High-Speed), FAPAE- | vd segfder sremar
deMferh- | TSI SIS 10/11 35 fRaTel (Mixed-Signal) 92 3ca-fea | Gefaa &) ey
RIS [ERIECECIE DT "elcd (Power-Dense) d131 & f3olgal & | 37ar
Tafid g1 3FAGaR A 3EIT-AlTs | fiuad (39 96 &
EDA Tod ¥ G&T glar d1fgu aar AT ¥ T&fed & H)
STTRITAT-3TETR fdepre arareror # | (U Aef0re FREI|

T FA H TEST glaT 3TATF g

YA 3eREAcT Td HaeT+ Igera

o 3UIC TG JAT
TUEITSHT (ASIC)/THdST

TgATH 60% 3Hehl &
arY)

eATH 2aY &
3egera
(e faren/erfome);

Page 25 of 37




(FPGA) Rafadal &1 ais-wad
nfheaFar & FAEART AT
aTaR &Y, Felfehel 0TI T
T feder wfear
feenfadelt @1 AUROT T
geeTeT, fAesTar/araR SEfIcr
(SI/PI), 2037eT, SITSHh-A1sfhel 2T
HoolTs-deT 3TARTSATIT &
HTUR R 39T Tehl (S
IR, THYSIT  (FPGA), TarT
(ADC)/ETE (DAC), [eled,
PHYs, aided 37fe) &1 T3t
FLAT

3ISIAR3(DDR3)/AEr 34
(DDR4)/ 8181 3R5(DDRS5), PCle,

ST (Ethernet)
(1G/10G/25G/100G), USB,
SERDES fole@ d2ar MIPI oi&

3Tg-Ifd 3BT & HRATaTT
& 3o

qraR Beladl Aead, fEafier
Weled, Herda¥d, LDOs T
OIeaersT AfcheT I 3arseT
LT

CICE RS IEGR
3FAGART & fow
AT A8t
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AT TaTetaT, W STy,
ADC/DAC, PLLs 0T Fdlieh
Steiey dfea fAfAa-faeerer
(Mixed-Signal) =8 T
fEaset &gt
FI3T(Cadence)/3TTecTd (Altium)/
HeR el (Mentor Graphics)
ol & 39NN ge I
ofic ThEAfeFT TR &
drATET (PCB) oI3T3¢ Soilfela’i &
g fAee d X Th-31,
(Length Matching) Sh&ced, araT
OEfAET (VIP, segs/ads),
ResT e urer, aur EMI/EMC
Aol IO (S fheed,
cIdteirel) fTeTRa e

SI/PI 3eTdTeleT, UFel TEeI3iT T
fafaaATor-greTar
(Manufacturability) & TeeT &
PCB o3113C hI HHIET il
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IRfA® Wleiesy & greaR
fSiar-319, feafdier va Fa9eT #r
Aded HLAT

9T} Yed, Felidh 2R, Reaer
A, 3Tg-arfa foleh ggeie
JUT FHAT S HIRATAAT T
AT el

Beed & U9 R |67
el H HHAIX EIAT T TEANT
ECGECTo)

A gAY (BoM), IR F1gel,
f#ATOT (Fabrication) #leH,
3RS 3R Fur Neiver Fohsr
AR T
SIUHUH(DFM)/AITHEN(DFT),
oY TEH-3T HeaT T
for#or gur & fow pCB AT
Td EMS A8IGRT & a1
HHeaT AT

& 39deled (Obsolescence) AT
3ITETOT (Sustainment) q gefad
SNTAAeT aRadr &1 FATTT
FLAT
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o AS-FANT TETOT ASAATT,
AT IR 2m
faRa@etaar afetor faefad
AT

¢ EMI/EMC Yd-37Jarelel (Pre-
Compliance) GUETOT SHIAT AT
g gaAmE (S CE,
FCC, MIL-STD 371f&, Sfgl @]
8l) 8 HHead HLel

EIEsI)

AU TT
I (R&D)

JaeT FHRIGNT

10/11

35

HdaRes Td 9T ¥ F aafia
HTEYUT Ud fahrd (R&D) TRAVSIAT3IN
Fr IroTelT, FHCAT, Jol@d dAT IR
# HEIANT Yeld %l g R&D GRS
Y&t HIRABRT $HT IETHhdT &1 Tafad
3Fiicar 1 IRAISTAT JoEl T FrIem
A gC T RIS Afafafear 5
AGSCY U, f@durel & &Yy
Heag aur Raiféer maegsdnt &
3equTelel Y FiATREA AT glam| T
3Reifca fArfaf@a &

o AT FHI-AAT & ITET
& afarser afafafost @

dr 3 /dre.

(SNSRI ITEA/ES S

IME/ATATHIS 3rar
< A

rygdar

TH.THHY. 1
(sttfahv/zeraeiaea/sm
AV IO 3rear
wafdd &) ryar
TAHT

3R

feeel
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GH-GT UG WA ol 3eISaoT
HAT

IR & Fftid Jel@d dar’
EFRﬁEfl’ (Minutes), TFI ¢, 3T
UE TUT JeuTe 3o
enfAer g

aRe @HeT  wd 9y
foaayor gt & oo
ymafas geifa gfddesd darR
AT

& HIY FUR TG 3HeJdcli i 1
HHAY hleAT

%d  (Procurement) SfhaT3T,
39fAar  9fddged  (Utilization
Reporting) TUT SI@T-9&T (Audit)
U Gafd ToI@sd H eITeT el
eI SUEIS, JIIfd dohe T
URASAT vl gEehich
T

(Performance
HUROT AT
gRAST=T SGHhI,  dhelrehl
& AT H TgITeT el

Indicators)

WRIEATaS 3Tfer
(wHeu/dshEhes -
qRAST=T
gae/3TE /R sraar
wafdd & & - 1992
¥ & IISTHHA)

(¥ daiforw Fhaw #
TLATH 60% Il &
|Ty)

PMP/PRINCE2/Agile/Scru
m Sy YA

ffaRead dTH versT
FEr
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aRESIAT 3egRat & Tt &g
HAETH TeTT AT TAqT C-
DOT & fad ua wadaT sl &

1Y gHGT TS AT
e  GeM (Government e-Marketplace)

YOl & ATETH & Yol Td
3YINST TEIHT AT TG HIAT
o IRASAIN T Fefdd &S Acd
qqT Heg INARING THEAR FH
AT AT
o ST TSI o TTY 3URUN &
s SIS I Aot P

YA Fierel T et fAefafad ¢

* 3PS FUYOT  (Communication)
Td FR-TAHEIT FHeaT Hierer

o TUAUH Hifha dur uRASEr
USte Cod H GETdr

o A AROT W &= @A g
Th AT 3ol AT & JHAEN
Jatel el I &THAAT

e I TAWWUCHS  Ud
TISATCHS hierel

o TfHT gfewor & @y wg-
FRTCHS SAT H FR o Hr
&THAT
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qifd 3eIs1d (Desired experience)

o URIANAT THGT AT RIS
YSte @ HefOd HfAGLT 7 3
ay &l 3]s

o Y faaua/aeRY faaaia
IqHeed T4 A (R&D)
IRESTAIHT F T qoeig §

o UolEd, WHRI WG ufharat
aar g AIRE 3ueolt
T SATThRT

I. 3Tded HA A

1. 3Acs shad Al-3ic T IgABE: www.cdot.in (Careers) & HTEIH A 3iTeTcliSaT &7 STHT T B | 3FHIGART P TG et
¥ ggel GHT AT AT FT UGS GG ol AMieU|

2. 3FAIGEAR & 9T Uk 9 $AA 1D AR AlSd FJeX gl aIfge, S 9deT 9ishdm Q¥ gl deh |ishd Ud 99 & |

3. 3FACAR 3eTelgel 3Tdeet T Y& el & Ygel T U AICS] S HGUIYEsh ofig R of AR T5 FAREad & o
& a8 3o ATEET ® Q@ FarEE gl

4. 3MAGsT 9 H Tl 3maeas faavor 3 T W oY AR B O aA & 916 ‘Submit’ Ied W fFead

5. 3FHIGAR 3de 99 @l e3mse o of 3R 38 39 RS & fov guiara @ o |

6. ®-sic @ IS 3 g5 P I Fiod rdest o Hol | IR AT Ieid Y AT et Y AN R 3EAhd H feu ey qur
T TEY F T FS THER TER A4 R Smeam|
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I JTTarss 3mde &Y 3ifas A

3aeet @1 3ifaa fafy wrcdiade =ger (37Eeh) & fams oot fr aftg & 30 e a &

Ae: SFACART T Fellg & STl ¢ foh & HIT Guaansii/sieren i, Yefiras/faear 3nfe & fov Fafdd 9 & C-DOT & dearse
T afse &t | 3fe afl'é' AT IR & ST, ar dg FHddl amwww.cdot.in (careers) U¥ @' JehIfAT
Fr Sruat)

I fhad Y Td ge Haelt od:

1. 3 WA 3mdee & AT Afthda 3G AT Td g & THA 3fodf@d 81 3 & v & fae dest faf¥r smdes s
A H fAF Ay g, o ‘TrCdiEde Sger (3Ee) A fAede oue B A @ 30 RS ae de g1 3FHAar @ 3y
HdeeT el 1 A ahE & HRhad Y dAT § 3w F7E glelr =a1fgul

2. AP A Te: ARMET F9 (SC/ST/OBC (AlA-HIHT oR)/feeaiongd AfAF/EWS) & Fafdd 3mdcs oRd &R & F7ar &
3THR 3G H P UIed Aol & gohaR gial |

3. WA 9F: 3R 991 ¥ Fafid 3Fcart &I ATecehR & AT ARd TR EaRT UTRd IFT # & IIfUeaRl earT
SR GATOT 9 S T AfAard gl 6T F e W 3 ae/fAgiad eed @ & s

IV. T 9

1. ¥ 9fhar & =ROl & HRllchR & ATETA § grofl| JUH TROT FH AETchR HieTollSsl gl TUT AT TOT & HIEThR
TS/ HA-TTH G| el STeAhT & forw Hi-3fc Fr dease W Aaf@a v ¥ Afee &Y |

2. Hao#e & U Ig IUSR GIAT & & g8 ug=r uihar & ek Rl off gy 30a fade & 388 aRad=/denee &
HohdT &1 Haodie &1 Aoty 3ifae va sregsr g

3. oA faeas & el HfaR g oUT Tafeid 3FMedR & AT Fohel, G8TAT F Td 3o]3d & TR W FeiRa
R S|
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4. TURT ATTAr Td HoJHd ~gATH MERISAT &l hael oo glel AT § 3FAIGAR fafld wdem/aniesr & fav gew
ST T §haR o161 &1 oiral | faeael # 3foaf@d Aeifiier Aeddr, 37 Ud 30 ARGs! & YR W GRIAE Fhifear $r
SrEaft, 3R hael ST T (screened-in) 3FAIGART @I &1 3T FT TIT Yfehar H el e W fGar fohar Swem)

5. R8T Tg/der & forw 3mdger T GEAr ARE g @ RUfa A, Adeec 30 [(A9F § wgead 9raar Aecs/@e-3in fafae
¥ 3R duAS AUIRT H Fehal g1 IFAGART #T T Ao @RI T & AT 3UYerd A a0 AGES/ITHAIT &
YR 9T fHIT SATTE|

6. THR/NTHY/EI bt & @l ARl & QeflcdR & AT gl & oI Jamafr gamor 99 (NOC) FEdd e
Hiar gram| AT o el R 3og WIETehR H HET oA Sl IHeJATT oTgh & Seaf|

V. 29 Ydr:

. 3R & 5 afas 7 Afése | Aqegdid AICTE/UGC GaRT 3Afed a1 #Agar 9iod  favafdereri/sies
freafdcareri/ara=r & grcd @1 gl AIRT| FERd SEIET GaRT Halfed IodeH Tafauee HiE 33T gearids
(AIU)UGC/AICTE @RT 3JAlfed AT A-IAT IIod Hftd aredshaAl & HHRET gl Mg T

2. gt #f Aegar 3l H CGPA/OGPA T @ieX IS Yell fohdl 917 &, 9@l 3dedd 99 # Hafad [aeafdearaa/avd gant
3UATT 9T AlACS! & AR Iehl T FHPET YTARIT ST ST =MMET| 38 Hoer A favafdearera/aeyre @ gamor a7 o
e R o, THTET 3MaTehdr SIS & THT gef|

3. 37 & AT arel Hicd H FE gfad & € 3ea@ fRar ST Arfgwl 3eTeier & frw 59.9% H 60% d& quiifahd (round
off) T &I

4. had FEI IR AT T ST TEGEIS g AR GrAr AFAr IAOT A A AR & dg ured fRU AT gl i
USHIR/EEATRAY & 3HeI$1d &l AT A8l & S | 58 H&e # -8l & A0 3ifdd va aregshnlr gem|
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V1. Hgcaqer_feeafora:

L.

3G & erar fRdl 37T FEOT I SOTEdT @ Tafid dis 3gsedl/faag 3cdeel gl dr fufd & 33si dEmor &
AT gam|
fhreY off wpR T RAHIRGT (Canvassing) TTeT & foIT 3AIAT AT ST

3. 3FHIGART &I 3Tdead HT TNETHBE AT 3T HIS SEAAST g8 HIUT H TI-3lC HI Folel ST TIIASAT el &l

10.

11.

12.

e 371fE & Fafta | AR dael 3FAGaRrt $T idcmss HdesT 7 & 15 Golighd $Hel D W & S JTaT| Hig
TS Hidr g1 Fol Seet

3FHICaR AETchR o URAAT &7 3T 379e0 GAem 3]aR Ber ar 3l # & Hehd g

hdel HETch X & TaIT HidT e IR 8l &1 AT Ig A8 § & 3FicarR &7 3Ficay TaHR T o a8 & dRke
3FAICART & A #H, 3ifad §7 F gIfd 3FAIGART Fl 39T TAART Tl T STATHT Sall g1 JAT AT FHAART & FT H
aRET&T (Probation) T Gef: SAISel &l g1

st ¥ Tefaa Tl uea, ows auer ufshar of anfder §, Shael hrdrec@cdot.in & ATETH & & 7T & FI A 0|
RfFaat & Fear ifaa 3meesT & MUR W Fels AT T8 ST Fohal g, 3N 0 9Rade d-8ic garr o= e gaear &
frT ST @wa gl

dr-gie fohdl qdeT/3=g el TishdT i Ieg AT IR diel T ISR GRIATT T@ar &1 ArY &1, o1ct ishar 3iR/3rear w2
wfshar 1 o= Rl Faar AR SROT IT Teg/afAd/afacd/faediia e & 3fRsR off gried W g

et ug @-sic & AT & AR M AN | FRAR/NTEY/EId [@ehril § 300 arel SFAGaRT &l SEddsl Jediiel &
31T dcfeT TIETOT (Pay Protection) UTeT fehdT SATTAM|

3iiear #1 I8 [SFAell § 1% ag faeiue & AR 59 ge & v 3mdest X WIRET 8, 38 [T 39el 9raem &1 &g
Iehelel | TG TT AT & SR o1 WAgidrd & aig o swfasy &7 wef F§ 9 Sren § % 3Edicar AuiRa
ITAFHT 3T & IHAAR I g1 AT, A TR 3Flearl/fagiFd Teg/aared HT S Fehhl &l

HASTHT & 9T ATdeent hr fova, 31?:[343',3??{ (CTC/Pay-scale/Income) 3Tfe & THIT & faRad eradsr AR & 3f¥eER
e gl
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13. T et & a&ar & aRade g dehdr § 3R @-sic aREATT & 3gaR Fo a1 @8l gef T 7 3R HT SR @
gl

14. TI=T 9fehar & SR 3cue forar off faare/3reasear & Rufd & @etea &1 oy 3ifas ghm| 3aRe TR TR =6
forar Smen 3R 7 & 3T 3 eI S|

15. @8l 3Ffieart 1 fof@d gler va Hierer qlem & 8T 39 Tl JAToTTH T (AeIOrR/afa/3rgerd) H Tad deaiad giaar
YT Hl EEATdST FATeT g TEJT et giaT| 3Mdeenl I HRTchR H T olel o [T I AT 1T (TA) ST T gram|

16. HaraeT fondlr off ar |el T ual & o oel a1 faimael & qul a1 31 §9 & TEg el 1 SR FIad Wl gl
9T, STl aeT/fofla adeTr/ansicdR U9 93« ¥ Tefad g3t ATl & 96T & AT 3ifad v sregeT gem| et
Jeh ol TR AT STTFdId (BT FdlhR g1 sl STea|

17. 39dea fgfad @etd Wit garT T&ehd affd RiFadl & favey, @-sic # o] 39 @A & gauE vd 36 o]
fAoaAr & 3refier grelt| 9afad 3Faficart 1 f@afad gg T faged fear smeem)

18. fa=Tdet & de # 3cUeat fhall off Sefelt faare @ feeel 3Ta =amarery & gAldr & S Tl Bl

VIL AT _@Td d e

1. @l fogfFaar @-sfc & fAuia Rfscha Aee & 3qar 3eficar &, aifaa Rfscar sftewd & o & smur w
Rfcahg &7 & e @i g W AR gl | TRl ferei/arEsiaes sushat @ 3= gt 3Fleart & g0 Rifhcdg
TRAET0T & TSR Sl ARGl AgT gIaM, St d U= TAAT AleFar & & Rfhcdy head JAoT 99 9&dd Hl|

2. @ Tl 3FHicary & Agiha ey & Gl (05) a¥ 1 Hder (Contract) 3@ & faw T Srwah, @ T (01) a¥ &
gRANET (Probation) A& eMfAer gl TSI el & 3IMUR W, AIAST H cdeh IR ifASdd dra (05) a¥ T 7afer
& T FAdelhd fRam ST Hevar &, S AT (add@=T # 60 a¥, FRT-HAT W AR GRYe g@rT GAR) &1 g ared
glel e IT HEAT & TdEee Teh, ST 8 Tgel gl o] gl

3. gFd XA SR & AT & H[ER IR, g (Antecedents) Ud JHUT-U3T & HedT9al & 37efieT giafm|

4. T g W 3FAIGART @ AR A fohell off IRIASTAN/FUH R FGFT Foham ST Hehel &
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. @ 3T gEARS (SeA Tl yATATRE SR AT 39/ 3esa/aar FATOT 99 qur AfE ofre] & o T3
3TdEs & A HTels HaT AHfAard §1 TS 3dest & A1 TN e 81 foham I g1, dl 39 AETchR & FAT TEc
AT B9, 37T 3FACAR I HIETTehR H $ET 4 &l IHeJAT =181 & Srwaf|

. 3FACART & Hellg & ST & o & 3Tdesd el @ qd I§ a2 eARad A o fh 9 ug & fov AuiRd =geaa smaegs
QT TS 3T WA &

. AT 7 ariis 1S RiFAAr TR (Tentative) 81 H-Sic MARISALTAR AT Fal &l o #aA T ITUHR FII&TT @
g1 Ty &, W-3ic & FEr o IHT gei 7 T&AT do) AT el & ADHR gl

. IR 3aegeh Qe 3efs1d Td AT AIGS SgAdH ©; hdol Solh glel AT H 3FAIGAR I hickceldd HRTehR & T
TolTU ST T HRSR 761 Ao g1 A efd ug & fow gred mdeai i wear iR g &, ar @-sic &0 ved=,
QT T +gotan AuiRa @ 3ftes gafie 3eqea & MR W WRichr 3] 3FAicart & dear MfAd #T dhdr B
3 3Rt @ el @l Aeganst vd wefd a1 # ured el FT AT gegd #XET g | SHd 3femEr, 3o%
=goTaH FURa deaansea (IfE, 15 8 3Mawas qradel dfed Tedd e IfEd § |

. Hr-sic Jdffe Hﬂﬂﬁ (Gender Balance) I §TdT ¢ & fav yfasey g, s@faU AR 3FAIGaRT &I 3desT o %T;T c‘?_d;dlq‘\éch
SicaTied fhar Srdr gl

10. fRET oY gopR T AW AT UG STl U¢ & [oIT 3APIAT AT SATTI|
11. T 9fehaT & SRIT 3cUeer ol off Qe & ’ufa & c-poT &1 AvTT 3ifaw va [AfEare geml

*%% TEATAT HHTCT #%»
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