C-DOT (Center for Development of Telematics)

(Telecom Technology Centre of Govt. of India)

NOTIFICATION FOR THE POST OF ‘SCIENTIST-B/C’ ON DIRECT RECRUITMENT BASIS

(Adv no: C-DOT/HR/REC/2026/03/01)

C-DOT

C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India, engaged in
Research & Development of various innovative telecom related technologies.

C-DOT invites applications from dynamic, experienced, and qualified professionals for the following posts to be filled on Direct
Recruitment basis through online mode only:

Opening date for Online Applications: 04" Apr 2026
Closing date for Online Applications: 03" May’26 (30 days from the date of publication in Employment News-English).

°ozw

Max. Age as
on Last Date

Tools:
Log monitoring / Forensic analysis

OR
M. Sc. in Computer Science /
Information Technology / Cyber
Security / Cyber Forensics

Post Role Lavel of accepting Knowledge anfi ,SI,(I!IS & Key Qualification and Experience Number of Location
as per | pplications Responsibilities Posts
7CPC
(In Years)
Knowledge and skills: Qualification:
a. Cyber Kill Chain methodology | B. Tech./B.E./M.Tech/M.E.in
b. Digital Forensics framework Computer Science / Information
c. Network protocols Technology / Cyber Security /
... .| Incident d. Basic knowledge of Linux / Information Security / Electronics / .
1 Scientist | tioat 10/11 35 _ o _ ) . 3 Delhi/
“B/C nvestigator Windows OS administration. | Electronics & Communication Bangalore
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Key Responsibilities: Experience:
a. Incident  detection  and | Between 2 — 7 years of work experience
triaging a. Incident Management (monitoring,
b. Forensic investigation and triaging, containment, remediation)
reporting - Linux systems / Windows systems /
c. Remediation for Web Applications.
vulnerabilities and threats b. Log monitoring / Forensic analysis
d. Creating  Playbooks and | c. Scripting/programming - Shell /
Standard Operating Powershell / Python
Procedures ~ (SOPs)  for | d. Creating Playbooks for Incident
Incident ~ Management / Management / Forensic Analysis
Forensic Analysis
Be open to acquiring new skills Preferred certifications:
and enhance knowledge for Preference for candidates holding active
defense and improving security certifications - Security+ / CySA+ / CND
posture of the organization. / CHFI/ CEH / OSCP or equivalent
Knowledge and skills: Qualification:
a. Vulnerability Assessmentand | B. Tech./B.E./ M. Tech/M.E. in
Penetration Testing Computer Science / Information
b. Network protocols Technology / Cyber Security /
Basic knowledge of Linux / Information Security / Electronics /
o _ Windows OS administration. Electronics & Communication _
st Seerty | o | s on o e
Tools: M. Sc. in Computer Science /
VuInerab.iIity Assgssment and Information Technology / Cyber
Penetration Testing Security / Cyber Forensics
Key Responsibilities:
a. Security assessment of
network design / architecture
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b. Vulnerability Assessment and
Penetration Testing
c. Implementation of hardening

controls
d. Creating Playbooks and
Standard Operating

Procedures (SOPs) for VAPT

Be open to acquiring new skills
and enhance knowledge for
defense and improving security
posture of the organization.

Experience:
Between 2 — 7 years of work experience

a.

Vulnerability Assessment and
Penetration testing - Linux systems
/ Windows systems, Network
devices, Web Applications, Web
Services, Databases etc.

VAPT tools like - Nmap, Wireshark,
Nessus, ZAP, Metasploit, Burpsuite
etc.

Implementation of hardening
controls

Conducting Phishing Simulation
campaigns

Preferred certifications:

Preference for candidates holding active
certifications - Security+ / CySA+ / CND /
CHFI / CEH / OSCP or equivalent

How to Apply:

1. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must carefully read
all eligibility conditions before applying.

process.

Candidate should have a valid email id and mobile number which should remain valid & active till the completion of selection

3. The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning to fill the online

application.

button.

5. Candidates may take a printout of the application form and retain it for their records.

Fill in all the required details in the application form at the appropriate places and, after completing the form, click the ‘Submit’
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6. No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will be rejected
outright, and no further correspondence in this regard will be entertained.

Il. Closing date of applying online:
The Last date of application is 30 days from the date of publication in Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related  notices/information, Corrigendum/Extension, etc. If
any, they shall be published on website www.cdot.in (careers) only.

Illl. Maximum Age and Relaxation terms:

1. Age Limit: Maximum age limit for applicants is mentioned against each post. The reference date for calculating the age shall be
the last date for submission of application which is 30 days after the publication in Employment News (English), and the
candidate's age should not exceed the maximum age criteria as of the closing date.

2. Applicants belonging to the reserved category (SC/ST/OBC (non-creamy layer)/physically challenged/Ex-Servicemen/EWS would
be eligible for age relaxations according to the Government of India norms.

3. Candidate belonging to reserved categories should produce the certificates at the time of interview, issued by the competent
authority in the prescribed format as stipulated by Government of India, failing which such candidate’s selection/appointment will
be cancelled.

IV. Selection Process:

1. The selection process will be through two-level Interview Process. First-Level Interview Process shall be Online, Second-Level
Interview Process shall be Offline/In person. Please follow the C-DOT website regularly for any other update.

2. Management reserves the right to change/modify the selection process at any time, during the process, at its discretion. The
decision of the management will be final and binding.

3. Pay scale will be as mentioned in the advertisement and depending upon the present scale, competency level and experience of
the selected candidate.

4. The qualification and experience prescribed are the minimum requirements and possession of the same does not automatically
make the candidates entitled to be called for written test/interview. There will be an initial screening based on the academic
qualification, experience and other parameters given in the advertisement and only those screened-in will be considered for further
selection process.
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V.

VI.

5. The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in the event of a
greater number of applicants, for any post(s) at its discretion. Candidates will be selected based on selection
processes/parameters, as deemed fit by management.

6. All employees of Government/PSU/Autonomous Bodies must submit a No Objection Certificate (NOC); failing which, they will not
be permitted to appear for the interview.

Qualification:

1. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized Universities/Deemed
Universities/Institutes. Courses offered by autonomous institutions must be recognized as equivalent to the relevant courses
approved or recognized by the Association of Indian Universities (AIU)/UGC/AICTE.

2. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should be indicated in

the application form as per norms adopted by the respective University/Institute. Please also obtain a certificate to this effect from

University / Institute, which shall be required at the time of joining.

Exact percentage should be mentioned in percentage of marks column. e.g. 59.9% should NOT be rounded off to 60%.

4. Only those experiences which are relevant and acquired after the passing date of the qualifying qualification will be considered.
Part time employment/internship experience will not be considered. The decision of C-DOT in this regard will be final and binding.

w

Important Notes:

1. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version will prevail.

2. Canvassing in any form will be a disqualification for selection.

3. Candidates are not required to send printout of application or any other documents in hard copy to C-DOT.

4. Correspondences regarding interview, etc. will be sent to candidates only to the registered email id provided in their online
application. No hard copy will be sent.

5. Candidates may answer Interview questions in Hindi or English as preferred.

6. Mere issue of Interview call letter will not imply acceptance of candidature. In case of internal candidates, please note that the

finally selected candidates will have to resign from the services and re-join the post as fresh employees on probation.

7. All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team only through
hrdrec@cdot.in.

8. Number of vacancies may increase/decrease based on the final assessment and such changes will be made by C-DOT without
any notice.
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9. C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves the right to
cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice and without assigning any
reasons.

10. All the posts will be filled as per the rules of C-DOT. Pay protection will be given to candidates from Govt/PSU/Autonomies bodies
subject to verification of all documents.

11. It is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in accordance with
the advertisement. In case, it is detected at any point of time in future during process of selection or even after appointment that
candidate was not eligible as per prescribed qualification, experience etc, which could not be detected at the time of selection due
to whatever circumstances, his/her candidature/appointment shall be liable to be cancelled/terminated as case may be.

12. Management reserves the right to call for any additional documentary evidence in support of education, experience, CTC/Pay-
scale/Income etc. of the applicants.

13. The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts advertised, if the
circumstances so warrant.

14. In case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall be final. Interim
correspondence will not be entertained and replied to.

15. All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along with originals for
verification at the time of written test and skill test. No Travelling Allowance (TA) shall be paid to the candidates for attending the
Interview.

16. The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or in part without
assigning any reason. The Decision of the organization in all matters relating to the eligibility of the candidate, skill test/written
test/Interview and selection shall be final and binding on all the candidates. No correspondence or personal inquiries shall be
entertained.

17. The above appointment would be against positions sanctioned by the competent authority, in regular vacancies, available at C-
DOT subject to the applicable provisions of Bye laws and other applicable rules. The selected candidates will be appointed against
regular post.

18. Any legal dispute arising out of the advertisement may be challenged in the high court of Delhi.

VIl. General Terms & Conditions:

1. All appointments shall be subject to the candidate being declared medically fit, as per the prescribed medical norms of C-DOT,
based on the report of the designated Medical Officer. The decision of the Management in this regard shall be final. Candidates
joining from Government Departments/Public Sector Undertakings shall not be required to undergo a fresh medical examination,
provided a valid medical fitness certificate is produced from their present employer.

2. All selected candidates shall be appointed on a contract basis for an initial period of five (05) years, which shall include a
probationary period of one (01) year. Subject to satisfactory performance review, the contract may be renewed for further periods
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of upto five (5) years at a time, up to the attainment of the age of superannuation (currently 60 years, as amended from time to
time by the Governing Council) or until the dissolution of the Society, whichever is earlier.

Appointment shall be subject to verification of character, antecedents, and credentials as per Government of India norms.

If selected, the candidates can be posted to any Project / location throughout the country.

All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along with NOC, if
applicable) have to be uploaded along with the application. If NOC is not submitted along with the application, it has to be submitted
at the time of Interview, failing which they will not be permitted to attend the Interview.

Applicants are advised to ensure, before applying, that they possess the minimum essential qualification and experience laid down
for the post.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions, if deemed
necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in time.

The prescribed Essential Qualification, Experience and Eligibility Criteria indicated are bare minimum; mere possession of same
will not entitle applicants to be called for personal interview. Wherever number of applicants received in response to the
advertisement is large; C-DOT may restrict the number of applicants to be called for personal interview to a reasonable limit, on
the basis of Academic Performance, Qualification, relevant experience higher than minimum prescribed in the advertisement.
Therefore, applicants should furnish the details of all qualifications and experience possessed in the relevant field, over and above
(if any) the minimum qualifications/experience prescribed along with documentary evidences.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly encouraged to

apply.

10. Canvassing in any form or bringing in any influence will be a disqualification for the post.
11. In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and unquestionable.

**END OF DOCUMENT***
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(R FRPN H GIHAR GIgafa1h )

UcIeT ¥l & IR W deifAeh-/d’ de 8d e

(T=T9sT T&AT: C-DOT/HR/REC/2026/03/01)
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il G R B O KA S I L 1B
() G} fohe T (Cyber $hegel A5y /| I
Kill Chain) geufa slenfarehr / AT Gt
(@) B PRiAFT | AT GIET | oIelioierd
ShHdh [y U HaR H
(31) Scash Hehid fieHd /| 5./ THIH/TAS.
(=) foreea/ faeisr JATaRfeaT a1
AT gmHeT &1 Here(d HTYX ASH [ FeTl

) w | s | 1011 35 el [EAT8sR BRIGFT H UH.TET. N
oIlaT AlfAeiET BRAH
[CECEL 3fe7oa:
2 9 7 aY & S 3

YHE Iaei¥ica: (F) T T AlfAeRaT),
() GeAT ST YgdTd CRITSAT, heaTHe,
(Incident Detection) Ta RaARwee (- oosa Reea
geffeRoT /gt Aear fAuRer | /fdse Rvea ag /
(Triaging) UfCaTehereT
(@) BRIA® ST T (@) dfeT AlfereRaT /



@
Rarféar hRTA% faervor
(31) FFARTT (31) T&RfTEar - ranfAeT /e
(Vulnerabilities) Td @Rt |/ JraxAel / ST
(Threats) & folaRoT 89 (4) bcaT a9 BRIA® /
I AT faeeisor & faw cags AR
(7) T YaEeT /| BRTAS | el
faeaivor & fav colge
(Playbooks) Td #HTelh CIEGICI I E
garelsT 9fshare (SOPs) gfshT A0 T@a arel
3T FEET 3FACaRY & adar &
HareeT dr g Fufa & | Seeh -
ges A & AT hierel gRaT+(Security+) /dI-
3T e AT A grsuaT+ (CySA+) /Huas
R Je & foT dcR | (CND) / Hr-Tauw3ms(CHFI)
& 3T gl | ESTA(CEH) /3Taddy
(OSCP) & T#eheT

A U9 Hlu: LI LU 1B

(%) STl Hedihed Td e ASH e /
defereh-|  gRaT - OfeeHeT qrafor | Seznfahr / ArgeR gaT feeelt /
o/ & | wfF=ar | 10/11 (Vulnerability Assessment |/ F=iell HI&T / Soleeliarerd dareix

and Penetration Testing - | Solacifaidd Td HIR &
VAPT) &/ EH /N3 THIE.
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@) forrerw / e
TRIET e grmasT &
AT A
e
HeIdT Hediched Td

feedeT gdrafor

YHE IWEdicd:
a. dAcad 3Se /
3nfheerar T gReT
Hodlehet
b. #eIdT Hediehad TI
AfcdsT gdieTor (VAPT)
CXGI
C. FR&T FogdIoT
(Hardening Controls) @r
CopICRE)
d. Frudé (VAPT) & faT
Tl (Playbooks) Td
HAlleh HATelT Tfhary
(SOPs) dIR &l
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2 % 7 % F1 FH IagEra
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ufCaeherd, a9 afad,
sered 3ig
(@) T (VAPT) Ted
SE -TaAHI(Nmap),
R (Wireshark), s79d
(Nessus), 31T (ZAP),
Accarse(Metasploit), a9
Hs< (Burp suite) 3ne
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(Hardening Controls) @T
CopICpE)
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HaroeT T geem ufd & | (@) R Aeeee
3G I & AT hierel HAGTAT T FTlT
HTSIT el AT FATT I

R se= & foT aew CIEGICR CILUKER

Gl AaTH g gfohd JHATOTIT IWeT dTel
3FACart & adgar &r
SITaeT -

TR&T+(Security+) /HI-
aSuHET+ (CySA+) /s
(CND) / &r-Tauh3mS(CHFI)
| E-STA(CEH) /3Taddy
(OSCP) a1 THFeT

|. 3Tded hd M

1. 37ded had Hl-8lc $I dearse: www.cdot.in (Careers) & HATETH T HTTcllSaT &l STHAT U SATTIN| FHICaRT
Sl 3MAcsT A A Tgel HHl GHAT Al ' EAAYdS TG ol aIfRT|
2. 3FHIGAR & 9T U 9 $AA ID AR AlSe Fe} gl MgV, S Tdl ishar QU g e Hishd Td der Tgal

IR T
3. 3FAICAR Helss e S @ Ugel Hefl Tl AlICs! I Fatlgde S Y of 3N Jg FiAaRad T o

foF ag @l AETEst F QU FAUFAT B
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4.  dee 9T H T 3Maeye faaRer 3 TUEr W M 3R Wi ¢Ra & 16 ‘Submit’ ST W [Fed HL|

5. 3FAIAR e UF @ TWeHBe of o 3R 58 30a Repls & o gaidia @ |

6.  H-sic @ HS o 818 FIAT AT ARG MG ATl HT INATRAT AT &1 Y AT AT Y AT e AT dR
W IR W AT SUE TUT $H HEY H 3T IS YR FhR AeT [hAT STwaT|

Il. 3TTarsd e & 3ifasw af:

desT &1 3ifan fafy wrcarade =ger i) # e oua & afi@ § 30 & e |

Ale: 3FHIGART & Fotg & Sl § o 3 Heftrd gaamsit / Serel, efas/ fawdr 3nfe & fav @ &
¥ W-slc f IguEe ¢@d W | IE HS a1 I & S §, O 98 FHad W-sic H agase www.cdot.in
(careers) UX &I YahITAT I ST

. sffrwas Iy vd g waf ord:

Y HAT: 3TacH & T RFAR I AT TS UG F T Sfedtld gl 3G H AR F T Feat
dRIE 3TdesT STAT el 1 3ifdd alr@ g, St "wredrgeie &3t (3iae) # &g o9 1 dahiw & 30
fee T &1 3FAcaR & HY 3MMdesT ael i 3HTad aRig @l Hedhad 31 TAT § 37U ¢ gl aigu|

I # g INMET o raH/TEE/3 NS (AR SRR/ Afde-Sssequd) ¥ Haftid 3des AR
WHR & AFAT & AR 3 # g U F gaher giel|

YHIT 99 3RIAT a9 & Gafd 3rfigart &l ieflcaR & AT HRd SR carT AuilRa o # qaA
WITERT GaRT STRT JHOT 95 Y& el ITary grem| THr o sl W 3ol udel/ gfea eg < &

SITQaT |
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IV. =g gfesam:

1. =gel 9ishan & TRUll # HETcehN & GaRT i Sel | JUH TROT T WiEchR JieTellssl g T gAY TOT &
TTETHPR HTHATS/ITHA-TTHA R | 3eTdd T=ThRT & v AgfAd & & d@-sfc : dearse d|

2. HAASIHT & I g ISR & § o g8 Tl 9ishar & R Tl off gy 3m9a faas & 3@
JCTa/aLMET I Hhdl & | HeAotde &1 AT 3ifad va s gl

3. AdeAE faeusl # 3@ IR 8N aUl Tdfed 3FHcdR & Toldle ddeTdled, &THdT T Td 3eId &
3R W fAuiRa frar sreem)

4. TURA A9TAT Td IFHT FYATH HTEAIHATE § 3R SoTehT GBIl 3Tl 3T H 3FAIGaR &l T wigT/aneiichk
& AU goIT S &1 USRS & | fAATST F & oS AeifOlk AeAar, g U e ATl & 3MUR
R IRTAS ThHIfer $r Sel, 3R Fad M 0 (screened-in) ) 3FHIGART I &1 3T T TI fshar & enfae
e X faar fomar Soem|

5. forely Tg/uel & T et T dEar A gl AT FUfd & gatreT i U [AdhTHR ~geAdd Tl HAlelcs/ae-
A AT & IR TUAE Fe & JWER § | SFHCIRT T T Jau= garT FuiRa aze gihansit /Aragst
% 3MUR 9 fhar SMee| R Neay/Ear et & asit Haiat # qeicehr # 39T gl & fausiEm
SAHTOT 99 (NOC) Y& %l fAary g1em| AT o el W 3og HIETchR H 19T ofel T AT =Tt & Sireaf|

V. ey

1. 3R G 78 arfeer & AfEse a@aft degand AICTE/UGC garT gAifed a1 Aadr ured farafaeareri/des
faeafacarerl/ Teumt & ured $r gy AT | TaId AT GaRT FdTfold UTadsha , TANAUeE 3% sf3ae
Aaf8esT (AIU)/UGC/AICTE EanT 3TAed a1 Al Wod 3Uged YISAHAT & HHRET gl T

2. STgr Y Jegar ZE A @eide/nedT ar deX A8 Y fRAT =T g, 98l ded 9F # geted
TaeafaeaTera/EeuTs @RI YU T AGGS! & AR 37hi I FHHET FIANT ST ST AMT| 36 Faer H
foeafacarer/acaa & 57 3meT &1 gAmT 97 o gred & o |, [T 3magdar sl & 5T gef
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3. 3 & gfad arel HleH H e TAAadT H 3eai@ FX 3GV & T, 59.9% H 60% % quiiferd (round
off) & AT ST AR

4. I TG AN AT gl S GrANR g IR AT AT T A B Ay F a1 gred fRe arw gy
JerehTieieh AT/ STARIY & 3Hefstd W fqaR =&t fohar  Sirwan| 8 d9er & dr-sic &1 oy 3ifae ua
STETRRT B9

VI. #Ecaqer Reafor:

1. 373Si & 37clar hel 3T TE0T FI OIEdr ¥ Faidd i 3TsedT  faarg 3cde gl I Rfufa & 336
TEHIUT & AT gramm|

2. [T o yeR T @wIReT (Canvassing) @3« & T 3=¥9Idr AT STwe|

3. 3FHICART P 3Tdcsd HI TEH3C AT 3T HIS GTATAST g5 Hidl H HI-3lC I ATl T TARIRAT 8l &l

4. WP e O FIfd TaRR Fael 3Ffcart 1 3idarse 3rded # & 718 Galld $A ID W & Al

ST | IS TS AT Aal Foil ST

5. 3FHCAR HETchR & YT & 3o 39 Fiaear &er ar et & & gd ¢l

6.  hdol HETcHR DIl e SIRT &l & 37 Ig J8T & & IFAgar &1 3Ficaly TR &Y o 318 & 3raie

3FHIGART & AFS # FUAT O & & e ¥ @ TufAd 3elicant &t 3oel A A9 § SEAWT o ghem

3R AT HATAE F &9 7 gRENET (Probation) W Ge: Sigel e glam|

7. odt & getag gl wed, TSwd Tuer ufshar s enfAer &, Faer hrdrec@cdot.in & #ATETH & #dl S FT AT

S|

8. RiFaai & dar 3ifad 3heT & IMUR W FeI8 AT g8 o Tohal ¢, 3R 0 gRade d-sfe garr faar

forelt gaam & v o1 ' g
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9.  drsic T ot qlietl/ 3T TI=T Gishar &l Teg o1 IR Fel HT AR GI&T I@aT g1 A1 &, o7l dishar
3R /A e gishar # fo=r e gEeT 3R FHROT qaTT ee/AAT/ae/Eee S HaR o FIiEtT @ gl

10. @3t gg W-3ic & ATAT & AR N S0 | TR NoHY/EI Al § 30 drel 3FAEart H gEardsit
& HcdUel & 3WId dded T80T (Pay Protection) Yalsl foRam STaem|

1. 3Fiicar i g [SFAerT § &% a8 faauer & 3aR 39el arar &l a3 3eholed w1 Il a3 gfshar &
aRTeT 3yar fAgfFa & are sifasy & fonel off @ I rar Sirem § o 3edfiear feiRa aegdnsmegera anfe

% ITAR uTd el AT, foraerr el aRfeufaaiasr 3@ @77 gar w1g ael Tl o 3T SFearl/fAgfad
CE/FATCT 6 AT bl ¢

12. HAASTHC & 9 HTdGHhi HI AT, Id/T FTHal/3MT (CTC/Pay-scale/Income) 3e & TATT & JfaReFd gxddsr
AR & HFOER TR B

13, fawrde & & 718 uel v Fear # qRacde g Fhar & AR C-DOT IR & @R o ar @t gel &t =
T T JFTARR IGAT g

14. T 9ThaT & GRIT 3¢ Tohalt 8 faare/3reasear & Rufa & deresr &1 Fot 3ifasw ghm 3aReE R
R R sig fohar Srwem 3R & & 39 3 Gar SreeT|

15. @l 3rficart &1 faf@d odiem va wlerer 9liem & G777 3da @l gATora (AerfOren/ta/3rngere) #r &
FATTAd 9T JUT Hel cEdidsl el g TEdd el gl 3Tdeshi @l HIETchR H 19T ofel & fow i
ITAT 7T (TA) &I =IgT gramm|
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16.  Herael faralr off ar ol el wel A o oy ar faamaer & quf ar 3ifAe &9 @ g & 1 3R
I TG g1 9T, dhierer qOe/fafed wiem/aneiichR vd ad & doitd ol JEct # dareed &1 @
HIAH Ta ey grem| fhdl YR &l TAaR YAl SATFdald JOdio TR g1 &l Siea|

17.  39Fd Agfed gem il gart Tdigd fAafad RiFaat & faeey, @r-sicsd anp 3u-Agat & gauEr ud
3 o] fAgAr & el gl = 3eFieart &t afad gg w agerd far sreem|

18.  faaiuel & @eer & 3cdeet fohall o et faare 1 feeell 3T =amrery & el & ST Fehd &

VIl. 9T @9H ud ot

1. @l gfeaar @-sic & fAuiRa Rfscahr A & ear 3riicar & aiffa Rfscar sfwd & Rae
& IR W RfFgHT T & v T g W AR gl | 39 e & yaua &1 [ a7 gem @Ry
fasmet/adafae 3uhAt § e e 3FAGaRT A O RAfShcdir TaTor § R 1 3Maeaedr e gl Ferd

d 39 qoAE fAgierdr &y e Whead YA 99 g dd |

2. Hﬁﬁmﬁﬁmﬁﬁﬂ%ﬂﬂﬁﬁﬂ(%)aﬁﬁm(Contract)mﬁmﬁm,mﬁw
(01) a§ Fr gRATET (Probation) 3/aTer A &R HAAYSTTh YTl & YR I, TiAST H YAdh aR J&hdd

i (05) ¥ $r Al & v FAdeliepa far S Gher &, S Ifafar (ada = 7 60 9, FAT-TAT 9 AR

aRWe caRT HATE) HT MY 1o gl ofeh T TEAT & fquesT o, St o gger gY, S Qo

3. ﬁ'ﬂ'ﬁ?f AR TWHR & IAT & TR ﬂﬁ?f,q«é?:lfl' (Antecedents) Td JHIUT-TAT & TcATI o 3TEfA gafT|

4. AT gl W 3FHIGART @ SR A R off aRATST/FU= W Agerd fhar S @b &
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5. el 3ravysh cFdEdSt (e fAfy qATorAfe e/ Erceh/EiTceaR f3al/3rsta/aar JaTor g5 qur Ife «mep g
TANE 3deet & Y HYels Al Iy g1 I et & A1y TAsne weqd o fohar @ gr, ar 58
FIETPR & FHI TEJ HAT BN, 3AUT SFAIGAR T FIETTchR H HHET ol T AT 16T &1 Seaf|

6.  3FHIGART FT Feag & ST & fh 3 37des 0 @ qd Tg 39T JRARTd & of & 9 9g & fav @uiRa
TgSTH TR gl T 37 1T B

7. ifRgEen & qete a$ RiFAAl 3eurl (Tentative) §1 -3l HTGeIHAGTAR A=RAT el &l & 1%t &1
PR FRETT I@ar g1 |y &, @-sic a1 fhdr off goT el &1 d&ar o= a1 ge= & o 3fEaR Bl

8.  TuIRA 3Maegeh AT, 36[d T Ul HFACS wgeicdH o; hdel Seieh gl AT F 3FAIGAR &I FTFId
AR & fAIT FellT S &1 HUFPR g1 f@erar g1 afe faenfad ug & fow grea smdeat & g s
gl 8, ar d-sie Aarforeh veedler, Aoardr aur wgeTad @eiRd & 31t s 36 & UR W FTETchR
8 3FHICART I TEAT AT H Tohal &1 3d: SFHCIRT I 379 Tl AT Td FefOd & H gred
37797al T fIaROT SEJA AT BT | SHS AT, 3o +goidA uid Deadnsegsa (Ife, H1s g 3mawds
eEdrdsit Aigd TEdd A e ¢ |

9. W-3re o H@ﬂﬂ' (GenderBalance)ﬁ dordar o & fov m g, 3afelT AT 3FAIGaRT &I 3Tdeed HT
e ool @ WicdTig fohar ST &

10. AT oY ypR Fr RAEIRYT IT 937G 31T Ug & [T 3A8dr AT Sree|
1. TIeT 9fhar & ST 3cuesT fhdT o Jare fr ufa & M-sic &1 vk 3ifaw g [AfEare gem
***mm***
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